v^ 






^JxfJil, l^iH. 



^"^ ^"^'^ uj^ -i-^ ^ ^r^ "" 

,cfe^ ^^ "^ 1^ -c^. 4 '^^d'- 



August 8, 1941 





Mr* John F. tetloti© 
92 Eighth kvenm 
Cerboodale, fmmaylvmim 



Dear Mr* Itelon©; 

In reply to your cpmmuriieatipn ;of recent date, 
there is enclosed herewith a Ijlarik f prm to he used in 
applying for appointment to the position of Special Agent 
in the Federal Bureau of Investigation^ United States 
Department of Justice, together -with a statement concerning 
this position. The position of Special Agent is not under 
Civil Service regulations. 



The form should he filled put in accordance 
with the instructions thereon, and a phptpgraph must be 
attached when it is returned. 






Upon receipt, your application v^ill he^plso^t-r^^ ^ 
file for consideration in the event it 11 iposmiMis i^ utilize 
the services of one with ^our qmalifioatipns at some fHa%ur^ 
date. : 



■:■! 



^ 



Vmry truly yours, 



f 



_^ John Edgar loover 

COMMUNfCATIONS SECTION | Director 



Encloeu!^ 



MAILED 

AUG S 1941 



■i*^ 



FEDERAL BUmpoT mmkim 
U.-8: OkmMtiT 0f.4UST4C£._ 




mi 













fk 



S«pte»b»r 23, 1941 



Special Agent in Charge 

rhiladeliiila, ir ei^mjylvanlm 



Dear Sir: 



You are requested to arrange interviews and tests 
with the following applicants: 



John F« Uiilone 92 8th Ava«^ Carbondal*^ Bn* 



Agent 



be 

;b7C 



The results of the interviews $,nd tests should he 
suhmitted immediately. 

Very truly yours, 









John Edgar Hoover 
Director 




y 



L2P 







'.r'^^^tT::?'. r^r 



''"li^; ;.;'^^^!^ 



uM^^m-\y^J:m 






0^> . if 



WM^^- 



[ 



Mr, K. A. Tamm 



? ^V. r!-..-j: 
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^BhBtBl ®ntBnu of Xitu^Biisaitott 

FH^IADELFHIa, PBI«^3ILVANIA 



To; 



The Director, Federal Bureau of Investigation, United States 
Department of Justice, Washington, D, C. 



Interviewing Official; li.j. UKTEillNER 
Name of Applicant: JOHN FRANC is'lALONi: 



Exai]^. Re -Exam. 
Oral : $ 5- ...^^ 
Written: -^^ / L *"^\ 
Composite: x-^^ ^-^ n y-l'^^ 



1. 



3, 

A. 
B. 
C. 



// 



Age : 30 
Marital status: 

Single 



Interview date; 9.29-41 
Position: SPECIAL AGENT 

Education and degrees: 
A.B* St. Thomas College 
(now Univ, of bcranton) 
Scranton, Fa., 1934 



GENERAL IMPRESSIONS OF APPLICANT: 



<f J. p,yw/ 



This applicant is thirty Jrears of age, 6' 1" in height, v/eighs I83 pounds, 
has black hair, brown eyes, and does not wear glasses. He received an 
A.B. degree from St. Thomas College, ocranton, in 1934 and from i\iovember 
1934 to ^^arch 1935 he was an adult educator v/ith a ,JPA project in 
Garbondale, Pennsylvania. From March 1935 to date he has been connected 
with the Lancaster County Emergency lielief Board and the Pennsylvania 
Department of Public Assistance as an investigator. He is now with the 
Department of Public Assistance at a salary of <(i>l620.00 a year. He has 
also been a sub-school teacher in the Garbondale High School, He states 
he knows no languages. However, he is of Irish descent, presents a good 
appearance, is tall and clean-cut looking and it is believed that he is 
good material for the position of Special Agent. 



Examination, jglajuicajUaisaK^^ and list of 

relatives attached. ^-^ yf«y '] l'4l 






^ 



-^^ 



nrttioveti fvtm Itif ftfvf («w Tf «f 






^;U/y<^ 



-y 



Do you consider the Applicant qualified for Jtft^'^-^pp^lntmenf*^^^^ 

and, if appointed, do you. believe he would clef ^Ibli^^tf ^|tt^£ |han 

an average employee? Yes ' ^-.-^ ^v^. • . . ^ 

SELECTIVE SERVICE INFORMATI ON: '" "^ ^ -- ^--^ ' f 

Has applicant registered? _!*££_• If so, what is order number^ [ 

Approximate date of induction? Filled out questionnaire July 19A-1 
Does applicant intend to claim exemption? Mother is depen,|^^t >... \ 
If so, what deferment classification? ""^kV' ^ ^ 

What is applicant's attitude toward military service?- (kiM-^y\ 



^ ij^ 



ii- 

A. 
B. 
C. 
D. 



P ERSONAL APPE ARANCE : 



5:- 

A. 

B. 

C. 

D. 

E. 

F. 

Q. 

§i. 

A. 

B. 

C. 

D. 

E. 

F. 

I^ 

A. 



Good. Fair. Poor( 



PERSONAL APPEARANCE AND APPROACH: Excgilent. 
PRESS: Neat. Flashy... Poor. Untidy. ~ 
FEATURES: Refined. Ordinary . Coarse. Dissipated. 
PHYSICAL DEFECTS, if any: Knee injury and operation in 1933 



^'^ 



f> 



CONDUCT DURI NG INTERVIEW^^ V,^^ . 
PERSOMLXTir Excell^ji^^^ Good ^m Average, Poor, 
POISE: Well-poisecJi l!^ Steady^/t Temperamental . Ave^^a^^ 
SPEECH: Average > ReM^en^. JJgJkative. Boastful'.^/// 
ASSURANCE: Self-co^ijftdenW ^^y- 0^^r-confiden?i^^,Lack'rn|?/!^'; 
NERVOUSNESS: None/ Sli^ljc ^e>a^N^¥rvous , * ^ '^-C/S/ p. 



A 



FOREIGN ACCENT: 
TACT: Tactful. 



None. 



Noticeable. 



^■Opc 



Average A ^Lacking. 



Opf- 



Vaguely. /^ 



GENERAL INTELLIGENCE: 

Answers general questions definitely. Quickly . 

Has applicant studied Federal Procedure? ^ ^ 

Any investigative experience? If so. ^^BOVi'\>^ lf^r^^f*K''L^^^ 

Does the Applicant appear to "be resourceful? les 

Does the Applicant appear to have executive ability? ^^ 

Is he likely to develop? ^®s 

GENERAL INFORMATION: 



What is his ultimate goal in life, aside from his desire to be 
connected with the FBI? To be a laiwyer 



B. What are his recreations and tastes? Hiking, golf ,. bridge 



HEALTH RECORD: -Good 



9. 



NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 
None 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALfZED, DATE 
AND PLACE). 

All born U.S.- Irish descent 

11. ORGANIZATIONS, CLUBS, SOCIETIES, ETC: (INDICATE NATURE, PURPOSE AND 
LOCATION). 

Claims does not belong to GoMnunist Party, German-American Bund or 
any un-Ajuerican organization 

12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 

None 

13. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: 

92-Eighth Avenue, Carbondale, Fa, 



14. 



TIME CONSUMED IN(|piSONAL INTERVIEW: 

20 minutes 



■ fi«*^ 



Mt^ ' ^ ^ 



^P"^^ 



# 



Relatives of ApTxLicaat JOHN FflAHCIS ¥JdDm 

Mother- Mrs* Llary Lalone, • . . • • •Occupation-Housewife 
92 Eighth Avenue 
Carbondale^ Penna, 



Father- Deceased, 



-Barber 



Brother- Joseph h* kalone ..* .Employed at Unemployment Com- 
19 Mount ainview Ave, pensation Office, 

Slingerlands, N.Y. Albany, U.J, 



Ho other imriediate relatives. 






> ^'^ 



iH^&^ral gJit«au of ifnueBtis^ttioti 

MnxUh §tat0i9 B^partm^ttt of Ifttsttre 

Philadelphia, Pennsylvania 



October 17, 1941 



Director 

Federal Bureau of Investigation 

VJashington, D» C» 



HE: JOHN FRANCIS MALONE 
Applicant - Special 



Agent 



/ 




I 



vr 



Dear Sir: 



(o\.< 



Transmitted, heremth, to the Bureau are the Special Agent 
Examination and Personal Interview Sheet on John Francis Malone, 
Applicant for the position of Special Agent, who was afforded the 
examination and personal interview at this office by Special %ent R» 
J. Untreiner on September 29, 1941, 






It will be noted that Mr. Malone was favorably recommended by 
Agent Untreiner, At the time of the interview, Mr. Malone was furnished 
with a physical examination and confidential status letter form to be 
filled out and sent in, I'Jhen he did not return these promptly, Agent 
Untreiner telephoned him and he stated that it appeared to him that the 
confidential status letter placed him in a probationary period and since 
he was already employed by the Pennsylvania Department of public Assistance 
as an investigator, he was afraid that if he gave up his present position 
he might not be able to pass the Bureau* s physical examination at Washing- 
ton because of his loiee injury and operation in 1933. 



Mr. Malone was advised by Agent Untreiner that it would be 
ncessary to have the physical examination tovm filled out and returned 
to this office, together wi 



.^ 



*a». 



notarized, before his applicati 



th the confidential status letter, properl]^!:^ ^ 
cation could be given consideration, ^, v^^ 






Agent Untreiner further suggested to hiia that since there was 
some q^uestion as to his Imee injury, he should have a doctor write a 
separate letter concerning his examination <^J^the Imee, to be submitted, 
with the physical examination* ' <^^ T 17— r .^^ 

If and when these forms are received from] <j|i§. 4pplicaiifr,' ■ ^ - 
they vdll be promptly forwarded to the Bureau, I Si^^-rr t' Vi ' ' 



^jP^^.txvi 



^' 



v^^ 



>i»o^ 



ee 



^fO* 



W 



,te- 



,t<MS* 



X'^ 



levy trult "yours XICT iO 1941 





^ 



RJU-.nM 



— ^peciail Agent in Char^ \j'^ 






X.. 



Enclosures 



Bttf ti^d Statw S^partm^ttt of 3ftiBtt« 

Philadelphia, Pennsylvania 
November 7, 19 Al 



Director 

Federal Bureau of Investigation 

Washington, DX, 



RE: JOHN FRANCI&FiALONE 

APPLICANT -SPECIAL AGENT 




Dear Sir: 



The following is the contents of a letter add- 
ressed by the above-narned applicant to this office under 
date of October 21, 194-1. 

"Subsequent to our telephone conversation of recent 
date, I have encoimtered another obstacle in the f orra of a 
strenuous objection on the part of my mother to leaving my 
present employment in the event that an appointment ifidth the 
FBI should materialize • I am the sole support of mother and 
she does not feel we are in a position financially to carry 
ourselves over any period of unemployment which would result 
through failure on my part to meet the rigid physical 
reqxiirements, should I receive an appointment. I feel however 
that if I could submit to a physical examination resembling 
as closely as possible that [riven by the Government, I would 
be able to change mother's attitude and then I could see my 
way clear to sign the form CC Ik which I now have in my ^fW 
possession. It is my plan, if arrangement$ can be made, to^ 
attend a clinic at the Robert Packer Hos utal at Sayre, Pa,, 
for said examination. * - _...... ™-.— 

"I am uncertain as to the length Of-tmewhi^c^-wil^^^^^ 
be required to strairhten out this matter. Intrust' thf'^ such'' "," 
a deferment would not completely nullify my a^p£ic£tion^ 

"Thank you for your kindness both, during ''your inter- 
view and your telephone conversation. I sincer^ly^-reg^e-i't 
inconvenience vrtiich I have caused you." 



,«,#, 



^ 



7.^ 




r 



Director 



-2- 



11/7/41 



In view of the above, it is believed that no 
further consideration should be given to the application of 
Mr. MALOME at the present time. 



Very truly yo^rs, 



I. 



. ^ . . b2e--tc<7 



J. F* smns 

Special Agent in Charge 



tTfflrtcr 
67-4134 



JOHN EDGAR HOOVER 
DIRECTOR 



# 




iF^Ji^ral fSntean of Snu^sttsatton 
llntt^d §tatM ?B^partm0tit of 3(ustt« 



February 13, 1942 



Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

U. S, Department of Justice 

Washington, D. C, 

Dear lir. Hoover: 

RE: JOHN F. MLOm 

Applicant (Special Agent) 

The i^riter has received a letter from John F. Malone, 
92 8th Avenue, Garbondale, Pennsylvania, advising that he has 
applied for a position as i^pecial Agent mth the Bureau. 1^^* 
Malone has informed me that he was given an interview and 
examination at the Philadelphia Field Officej however, he 
delayed in submitting the results of his physical examination 
to the Bureau and thought possibly his application might be 
disregarded because of the delay on his part. 

Ivir. Malone explained to me that the delay in sending 
in his report of the physical examination was due primiarily to 
apprehension on his part of the final physical examination he 
would receive in Washington, liJhef.mp^rio repeiwe a^^i^^iaintjaent. . 

A 1V:AK f jMI I ^ - ^3C/VJ 

I wish to inform the Bureau that I have peic^Baially.^.. . . S^^ 
known Mr. Malone since 1929 and sincerely feel that h^ jposSesses 
the ability and qualifications necessary to make a desirable 
Bureau agent. He presents an exceptionally good persdnaieaft^Ar- 
ance, being over six feet tall, and well proportioned physiBcfiyl^' >^ 
nth the exception of a knee injury, which he received :S0^Q Ifilfe^ . 
ago, and is now completely healed, I feel that he is in gdod'" 
physical condition and capable of performing the duties of a 
Special Agent. I am also personally acquainted with his mother 
and brother, and can state unhesitatingly that both the applicant 
and his family enjoy the finest reputation. His moral conduct 
and personal life are beyond any question, and I am convinced 
that he is a loyal and patriotic American. 



7 




^ *: 



lit. John Edgar Hoover 



The applicant has a number of years of investigative 
experience, although he is lacking a law degr*eej yet I feel that 
the seven or more years that he has spent in investigative work 
would more than compensate for the lack of a law degree on his 
part. I attended Saint Charles College, Catonsville, dryland , 
with Mr. Ivlalone, and know that his mental ability is high and 
that he also possesses initiative and ambition. Since entering 
the Bureau, the writer has not, of course, been in frequent 
personal contact with him, but I have seen and visited him on 
practically every visit to ny home, 

I wish to give my unqualified recoiDmendation to Ivir. 
Malone, as I feel that he has the capability of developing into 
a better-than-average Agent with the Bureau* 



Sincerely 



Robert J. Lally tA) 
Special Agent 



CC-27 



dko 






■^Mjl^W- i^B^r ''^NK ■ ^^P-JP^'^^^P 



Dear Sir: 



Please institute an immediate investigation 



to determine the following named 



Aot>iicant: ^2 ISl«h«h fcW., SftKliMM*, Ifc. £2£ili£!ll 




SpMdbRl 



ifo^ f « Mi^^mi^im^ ilcini#iwi^ At 1^^ mim Sft#j» ^ter«mcWMi| flu 

eiiMteff MMMM^ si#6i«rii«# cSiMKM^ »^m, WAm ft«f iiMiiiiii%m •%•» <aiilitmtil»y 9mm 

«t uao nwB* «m.» l ii i* w t i <p(ttiii, '^■mr 4tei« 3919 !• XI90| tMimiiiiw ot* ainiiuM' 
mVimt icMirdL UJI@ }Nmiii» ««■•, iwPMUipilttC, fifw Ayr. 1196 to mMmn Ifli, M& lti9 
te tMMwattor X«2^| if.}*«4.. 910 Aalk fit*, «Mk«Ki»0« faw Qt%. t* MifM IfMi Tit|iitap««HA 
•J* Pidtllti A««t«iiMM| 3>uO Mm«i« Av»«. MfMPiftittr «f rMlltKl^mi. tsfn^ iwitilaMMit 
•ttd z»lj«wr««amB% dUMM An. X99I. all f H wuito ai «SMlM«IMyi Xlip MbsiOl. SMtewlR]*, 
OTAMiU«a«» toMhlniii fMMi d«%« ]k99» to Jlm« lf9?» Am. Jyi^ to flMnrii 1991, «ll !»• 
Aawrtolfi mpvMtiiMi of ^[^ytlSMiit*^ acrttofj^ Wktf mtStimm, pmmtt^Bkf wmtAM»% '■llii 
•naiaaiit, 
ObtoUi SiOMHttto S»rtti4Mi ilKtoy JUMua to«ir«i i toi l i ti 1, Owrtonteto^ Pk» 



^^oSt '^^^»S^Mffi&L»ai 



e«toa«vUl*p Mi.* imm Vvm to 1990. 



.^»i; 



MAI 



5gi^ 



^%P&ia.lf3P»to ly^^ 



made of tl 
investig 



lesJ 
apf 



alt'l 



T%^ff« 



^\yo^*3(Ka»*8^ 



nweia very complete and thorough investigation to be 
?^uiries made should not he confined to^e references 
ar^i4|^l3^ favArahle. Anythi^wl»hat your 




BttfXWto 

Mr. Hendon 



^ 



Very truly yours 



John Edgar Hoover 
Director 






PHIUDEIPHIA, PENNSYLVANIA 
March 2, 1942 



Director 
Federal Bureau 
Washington, D. 



of 

C. 

Re: 



Investigation 







JOHN FRANCIS MALONE 
APPLICANT - SPECIAL AGENT 



Dear Sir: 




This refers to the report of applicant 
interview subooitted to the Bureau by Special Agent B. J. 
UNTREINER dated at Philadelphia September 29, 19 U and to 
subsequent correspondence concerning the ^bove named appli- 
cant. 

Under date of Febiniaiy 2A> 1942 1 received 
a communication from Mr# MALONE in which he states that a 
physical examination taken by him reveals that no serious 
results of the operation upon his knee exist and he believes 
there is no evidence of any handicap which might hinder 
aaployment in this Bureau, 

He states that since his original application 
was filed the following changes in the information furnished 
by him have taken place. His brother, JOSEPH L. MALONE, of 
19 Mountain View Avenue, Slingerlands, N. Y., is now employed 
as a gear cutter by the General Electric Company, Schenectady. 
Applicant's annual salary has increased from 5^1620 per year 
to $1680 per year. He is classified as 3 A by Local Board 
No, 1, Carbondale, Pa. Applicant states he desires to add as 
a reference the name of Special Agent R. J.JAUJX 
at Washington, D. C. hP^7^^W^ ^ ^' 

1 am forwarding her'iSrl^ 'the Coiifdiien^ai^ecora^ 
Character of iiimployment form and the Physi&al ib£dmi3iat3^B:bf;?1^ 
submitted by Mr. MALONi^ with his letter of Pebrua^ 24, 1942«» 

mf^>$ 1942 






Very truly yoi 



67-4134 
Ends* 



(/■ 




F. SEARS 
''Special Agent 







in Charge cV 



W'. 



*L-— -^' 



Fonu 2413 

(July mi)« 



UNI 



# 



STATES CIVIL SERVICE COM 



iAbion 



CERTIFICATE OF MEDICAL EXAMINATION 

Applicant must fill in dotted lines below to heavy line 

llfl.Uii£....,....irftim......rmi£.is 9ik..SiMTM...li>'£.,..A8.mii^/Mij^M. 

(Name) (Post-office'address) 

M-LL QtT.AEL£ii.,.J.o,-i-iJ-^. 5.P£rj£l...-j5-5£iir.. 

(Sex) (Date of birth) ^™..- -- — 

^E]>£HRL...^MeJ^tiU--..o.f...J/ittlSt-n&jjw. 

tDepartment and Dureau'in which you are to be employed) 
1. Have you any physical defect or disease or disability whatsoever? .. 



(Title of examination taken) 



(Oity or town in which you are to be employed) 



2. If answer is "yes" give details.. 



PHYSICIAN 3HOUU> SXCJCi rWT THE FOI4:.OWING 

— - inches. * .- pounds. — - _ - pounds. (Males, with and without clothing; femalei^ 

(Height, withou t shoes) (Weight, in clothing) (Weight, without clothing) \ clothed, but without wrap or hat. 




•To be taken for males only upon special written request of the official ordering ejmmination. 
I term checked (V) were examined and found normaL Deviations from normal are noted. 

numbered to correspond with items below.) 

m 20 

I. Eyes: Distant vision: Without glasses: Right: jCfi Left: <^o With glasses if worn: Right: 
Near vision: 



{See instructions on reverse side 
Left: 



What is the longest and the shortest distance at which the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
^ read by the applicant? If No. 1 is read with ease, No. 2 need not be given. «- — - 



With the view of promoting health and efficieDoy and of mioimiging 
accidents amonff Federal employeeSt theiheada of tho several executive 
departments and independent establbbments having a medical person- 
nel are directed to make such physioat examination of applioants for 

(Jaeger No. 1) 

and employees In the Federal classified service as may be 
requested by the Civil Service Conunission or its authorized 
representative. 

Tbig order will supplement the Executive orders of May 29 
and June 18» 1923 (Executive order, September 4, 1924). 

(Jaeger No. 2)* 



Without glasses: 



to J}i. in. 
it. A., in. to -Zf^ In. 



Test each eye separately. 

With glasses, it used: 

R - In. to in. 

L. in. to in 



Without g] 



-in. to in. 

.in. 



With elssses. if used: 

R in. to in. 

h, in. to in. 



N<X2)* [ h -in. to. 

Evidence of disease or injury: Right ._ jchc,,/kk'J:?rr^ _i jLeft ^^^.-./^..^^Jkfr^rrt. ^ - 

Color vision .^Af-^fr^^^^^^s^n^t Method of testing color vision .^^ ^ . ^ L^ J l2^..^.^,^.^l5^^Jlff^^^ ____ 

2. Ears: (Consider denominators indicated here as normal. Record as numerators t^e actual distance heard.) Ordinary 

conversation: Right ear — *^ Left ear— ^'^^ Evidence of disea6e_or injury: Right ear ..fi^j^^^tt^Left ear .Jlx/^ZiSr^L> 
20JL Wft. if 

3. Nose, sinus disease, etc ^ ./m.: 

4. Mouth and throat /SL.^J^^ ^ 

5. Qastro-intestinal .___„ 

6. Thyroid (especially in women)^ 

7. Heart and blood vessels 




Is t)rganic heart disease present? 



art disease presen 



-/V^ If organic heart disease is pr^ent, is it fully compensated? ^r^^l 



8. Lungs: Right .I^:^yZLIZ^!^^Tr^^ - . I^eft _ 

History of tuberculosis? ^.J^^. If so, has the disease been arrested for at least 1 year? . 



9. 



If there is a history of tuberculosis, *is any type of collapse therapy being received at present? (If so, give full details 
.under remarks.) -AS^- - — ..-____ _„ 

Hernia _,^fc2l™-— 



(If present, name variety: Inguinal, ventral, femoral, etc.; read definition on reverse before answering) 

If present, is it supported by a well-fitting truss? _ 

10. Varicose veins — .^h«^^„__-^cir*__.__, l„_l:_- ,__ - . 

/y^t Vj. (If present, state location and degree) 



;ree of impairment of function 
sei 



-^C55t7*t;«i;^ 



r d^ects x^ includi 



(None, slight, moderate, severe) 
', above 




Varicocele {see note 10 on reverse side) ._yj.i.--_r 

11. Feet: Is flat foot present? „__?\4?}3r^=dLLt- Deg: 
I 12. Deformities, atrpphieai and other abnorpaalitiei 

13. Scars of serious injury or disease ___-^K4i— -, 

14. Nervous system (see note I4 on reverse siae^eftQ.^K 

Is there any history of a "nervous breakdown'*? 

15. (a) Urinalysis (see reverse side)— ^ I 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your comments under "Remarks.^ 

17. Does Veterans Administration recognize service-connected disability in this case?„?2X^- If "yes," cover in your comments, 

( Yes or No) > i. 

18. Has examinee ever received disability retirement from U. S. Civil Service Commission?./^^^). 

(Yes or No) 



(b) Venereal disease .jh-^^ 7_. 



This certificate is to be returned to tlie ofi&cial requesting ^^^ examination 



lOVER] 



es ttf^fie 



The aim of the Executive ordei^Hsptember 4, 1924, under which this examinati! 
the physical condition of appointees t^he <;lassified civil[ser-yice with a view to promo^ 
and claims under United States employees' compensatio^ti laws. 



loQ^^efi 



lade, is to obtain information as xo 
efficiency and minimizing accide^^ 



Notes fdr Ex£iniining Physician 



Weight. — Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice) ; females, clothed, 
but without wrap or hat. If overweight, state whether due to bone and muscle or to fat. 
Height. — Without boots or shoes; observe that no appliances are used to increase. 
The examination should include the following observations: 



1. Eyes. — Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should be instructed to 
remove the glasses at least one-half hour before testing uncortected 
vision. 

2. Ears. — Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actu^ distance as numerator. 

3. Nose. — Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat, — Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

5. Gastro -intestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. ... . . . . 

7. Heart. — Murmurs. State whether functional or 'organic. 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. - 



Record of urinalysis, if made: Sp. gr, :/^J^-m1^j[- — Albumen J?t4r-I 

Blood pressure: Mm. Hg. systolic _-/_JiM-3L„l„-_-._. 



8. Iittngs.~It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it. has 
been quiescent. Sputum to be examined for tubercle bacilli 
in aU suspected cases. 

9. Heriiia.— ^Give details as to size,, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal. ' - 

10. Varicocele. — If varicocele is present, state approximate 
size — e. g., size of walnut, lemon, etc. 

11. Flat foot of such a nature as to incapacitate or become 
aggravated by Work or be alleged later to have been caused by 
accident or occupation. By "flat foot," as used in this form, 
is meant a weafc foot with impaired function, tlie term being 
equivalent to -fallen or jnisplacedarch," ah abnormal condi- 
tion. . Impairnaent of function is the point to be noted. An 
anatomically ^t foot, but strong, is not disqualifying. 

12 and IS.fScars, deformities, atrophies, and paralys,es 
should be noted, but it is not important that- small insignificant 
scars or blemifehes which might be referred to a;s marks of 
identificationibp, recorded. - , 

14. This entry^ should include symptoms and full history of 
any mental or nervous abnormality. ^ 

15. Urinalysis »to be made in case of persons over 40, and 
in all cases where arteriosclerosis,; fiephritiis, or diabetes ie 
suspected, and ' when obesity ^is found on examination. 



Sugkr-iK^. 



Casts 



- ^ -^?^ ^-^^tafehyciardia'^is'^^ 

exercise ~ Cardiac reserve . 



. — .- . Mm. Hg. diastolic. 



(Good, tiiit, or poor) 



I have found this applicant abnormal under the following headings: 







In my opinion, iapplicarit is capable of performing duties involving 
Bemarks 



(ArdUQtis, ' inoderate^ or light) 



physical exeftioh. 



KKMARKS: ...^_„^.-.„_.__„_„.„ _„..^. .„__^__._^wAX„--A 

yjl,<t.#r,-.-JU4rt§r:<!-!! ^ I / „-."..-.„...„/ ..^..,.^.^_.* 




'■X^ifiMtSSi:'^^ 




(Signataire of applicant) 



(This^lce to be filled ii<, as a matter <ff ideritificatrdri, by the abplibarife In own hand 
^^w^xtiDg,i and in Ink, in the presence of the physfcipn) 



■:'■ .^^--"^:'^'-^- 



^^ (Place of- examination) 

(Date of cxamSanon) 



The examinln^j 

physician 

must be In 

the Federal 

service 




TUe personnGlpiacer should, fill In tlio blanks tKslow before 



sending t^^dtiiaQto -Qie.Ckixtuxdssloii tor aotidin 



(Department) 



iik 



To be appointed in 

Title of position 

Type of appointment (check): □ Original appointment D Transfer ^^^ET^Keinsta^e^^t D Classification 
Number of certificate upon which applicant's name appears (to be given in case of origioiC^Vppoiiitment)- 

U. S. GOVERN WENT PRINTING CFFICC )&-~10G6 , : "^ 



'-^ •I 'iBureau) 



fPlacfl) Scraii^n; Pa/ 



1 



(Date). 



2U, 1942 



Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 

1» Upon appointment and within ten days after receipt thereof, I shall be 
required to proceed at my own expense to Washington, D. C, where I 
will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed ^unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons, 

5.. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal 
will I violate this confidence, 

information of any kind or character whatsoever |E.fea-t may";tf©C0E 
me, to persons not officially entitled thereto, \ f\ / ;- /^> 



Bureau of Investigation nor at ^^y ^i^V^Ml^^ 

nee, and I agree that I will not divulge*:'^^* 




/A 



I further agree that nothing connected wi 
to be construed by me as an assurance that an appoin 
that I fully understand all of the foregoing and tha 
herein are agreeable to me; that if appointed I will 
conditions, and I am fully cognizant that the provisil 
be complied with and they are to be regarded as a part of my a 
is subsequently tendered to me and accepted. 



^RecOirde^ 



infln^l^^i^ "be tendered, ^o^ 
the c4|P|;ic$s f}4^f i^ 

i©ttti"0nea~a*ov«'"are"' ta""** 



jointment If it 



Su'bscri'bed and ssprn to before me this 



s«5rr 
Jlifl_day ot^fi^J-i^^^-rf 



A.D. IQA' 



i^ 




Very truly yours, / 



^- 



d:2^^^«>.-<^-o4^.^^ 



d^ UX 1m^ 4^ 



CC.74 



m 



Y^ - 



^Wfj/^'i nsi!! 



4^13-^ 




10-55 iPH 



TBI BUFFALO 

DIRECTOR^J i^ /I * *' 

HORSE, SifrRANCIS mONE^ S^PLICANT, ATTENBEB ST. BERKAfBS 

SEMIKARY, ROCHESTER, NEW YORK, FROH SEPTEMBER FIRST, NINETEErTSIlTY 
SEPTEMBER TENTH, NINETIEN THjRTY THREE, eRABUATISG W MIDDLE THIES Of 
CLASS. BIRTH DATE VERIFIED AS OCTOBER T^NTY FIRST, NINETEEN TfU. 
NO CREDIT OR CRIMINAL RECORD^ ROCHESTER. ; 

PIPER 

A AND H 

OK- FBI WASH DC lO-A 58 PM DCN 






67-^lL/¥^^/6 



Routed J"<, H??corded. . . 

IflHP^irBUREAU Of iNViSTIGATION 



\^ 



.Ax"->. ,-.:,VU->-t--'-'---'-.------"-''"'--^- '^•^•^ 



f . y 



## 




■ "'^^ 
PAGETW0 

FEBRUARY, NOVEMBER AND DECEMBER ©F THIRTY ^tX AND PEIKGIPAL SEC0MHE8SS 
AS BEING VERY SATISFAfT§RY» REFERENCES, NkieHB@RH0OD AND FORMER 
SCHOOLMATES DESCRIBE APPLICANT AS PERSON ©J? EXCELLENT REPUTATION, 
CHARACTER AND INTEGRITY, WELL POISED, NEAT | IN APPEARANCE, AND IN- 
TELLIGENT. APPLICANT IS STATER TO HAVE RE^RVED BUT PLEASING PERSONALITI 
ALL PERSONS INTERVIEWED ATTEST THE LOYALTY |0F APPLICANT AND HIS FA8ILY* 
MOTHER BEARS GOOD REPUTATION, APPLICAN liAS NO POLICE OR CRIMINAL 
RECORD AT CARBONDALE. CREDIT PCORD IS SAflSFACTORY, CLASSIFIED THREE 
A BY LOCAL BOARD ONE AT CARBONDALE. 

SEARS , 
A AND H PLS 
5-20 PM OK FBI WASH DC NG 



'•m 



fe.>j^,;.t;A -'■■•.• ■.. 



oommmmsEmH 



APRIL i9, 1»42 



5*19 PM EVT AVM 




FBI PHILA 
MSECTOR 

HORSE* JOUN FRAMCx/'hIIL^IE, SA APPLIGANT^ BORN OCTOBER TWENTY ONE^ 
lilllETEEN TEM^ ATTERSX^ ST ROSE HIGH SCHOOL^ GARBOWIALE^ IIXNETEEM TVEMTY 
FOUR TO mmTEEM TVSlfTT EIGHT^ GRADES AVERAGIlie PflITT FIVE* SGRANTON 
trmVEKSITT, SEPTEMBSSf HINETEEN THIRTY THREE TO ^^K, THIRTY FOUR, 
RECEITXiie A B DEGREE, RECORD ABOVE AVERAGE* NO BISCIPLINARY ACTION AT 
EITHER SCHOOL* RECORD FOR ATTENDANCE AND PVNGTOALITT GOOD* EMPLOYED 
APRIL, THIRTY FIVE^ TO OCTOBER, THIRTY SIX, AS INVESTIGATOR, BEPARTIONT 
OF PUBLIC ASSISTANCE* OCTOBER, THIRTY SIX, TO .^ANOARY, THIRTY EIGHT, 
BY MOTHERS ASSISTANCE F9ND- AS INVlsllA^^ I^D^ARTMENT OF PUBLIC 
ASSISTANCE FRON JANUARY, THIRTY ElGH|ym^n|i9? DATE, AS SUPERVISOR 
OF RESTITUTION, ALL LACKAVANNA COUNTY* CIVIL Si 
HIS IMMEDIATE SUPERIOR RATES HIM AS SUPERIOR INI 
CASE COVERAGE, ORGANIZATION AND CLARITY OF RINOR^ 
AS MOST VALUABLE EMPLOYEE IN THIS DPARTMENT BY 



DIRECTOR OF PUBLIC J^SISTANCE, LACKAVANNA COUMPTy W ftCdO 

HIGHLY. APPLICANT VAS SUBSTITUTE TEACHER €MB0ll|«L£ KIGM(irCKO0j^oLN 
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FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

THIS CASE ORIGINATED AT BTTRRAU 



67-2710; 



REPORT MADB AT 

Baltimore, Maryland 



DATE WHEN MADE 

V22/U2 



PERIOD FOR 
WHICH MADE 

V16/U2 



REPORT MADE BY 



bo 
:b7C 



KB 



TITLE /^ 

JOHN FRMCIS miiONE 



CHARACTER OF CASE 



APPLICMT - SPECIAL AGENT 



SYNOPSIS OF FACTS: 



REFERENCE: 



DETAILS: 



Applicant bom 10/21/10 at Garbondale, 
Pennsylvania. Attended St» Charles College 
Catcnsville, Maryland from 9/11/28 to 6/1930, 
studying for Catholic priesthood* Record good, 
and conduct good. Stated to be affable, hard 
worker, makes good appearance, no tin-American 
tendencies knomi. Lived at school 'while at 
Catonsville, Maryland* No credit or police 
record. 

- RUC - 



Bureau letter dated April h, 19h2, Bureau File #67-236lU2. 



AT CATONSVILLE, MARYLAND 



Education 

Father GEORGE GLSASON, President of St. Charles College, 
upon being contacted stated after reviewing his records, that JOHN FRANCIS 
IMLONS was bom on October 21, 1910 at Caar*bondaLe. ^emgylvania. He 
stated that^^i^ liad attended St. Charles '''C^i^LlI* £nJtlfe college department 
■' from September *il, 1928 to June, 1930« He stEbfi 4hat he was, at that 
time, studying for the Catholic priesthood* FHElACt) 

yWJ S3 ^ ^*** fc^ATOer GIEASON further advi$(«M iiatctl^l W^A^ant was well 
recommended from his high school, which was St* Rose's High of Garbondale, 

afeejyAED _ bEB20«nEr him 



APPROVED AND 
FORWARDED: 



SF*Ec;iki_ Agent 

IN CHAweg 




DO NOT WRITE IN THESE SPACES 
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Pennsylvania, which he had attended from 192h to 1928, and graduated with 
a good record. His record at St^ Charles College was good. He received 
85 in Religion; 81-83 in Latin; 87-85 in Greek; 81-32 English; 9U-75 
and 89 in Mathematics; 82 in Economics; 82 in bookkeeping, 87-81i in 
public speaking • The records showed that he received A in application 
which Father GLEASON interpreted as meaning he was industrious and a 
hard worker » He received B in conduct, which Father GLEASON said was very- 
good • 

Father GLEASON further stated that he remembered the applicant, 
that he was an over- grown boy when he first came thore^ The boys could 
get his goat rather easily, and kidded him a great deal about coming from 
a small town, but as he grew older, he soon learned to control his temper* 
He was well behaved and all the instructors found him to be very satisfactory • 
He further advised that he entered into athletics, and enjoyed them* He 
said that he made a good appearance, was affable, friendly, and had no 
un-American tendencies. He said that the boy at the time he was at sdhool 
was not radical, but a good, steady boy. 

Father GLEASON further stated that the applicant's health was good, 
and he remembered him favorably* Father GLEASON stated that there were 
no other teachers now at the school who would remember the applicant. 
He said that at that time, he had been in the college department, and 
that most of the men now teaching were eiibher gone, or were at that time, 
teaching in the high school department, and did not come in contact with 
him# 



AT BALTIMORE > MARYLAND 



Credit 



The Retail Merchants Credit Bureau *s records were searched by 
BtLss RUTH MUELLER with negative results. 

Criminal Records 



The following criminal records were searched with negative results: 

Miss VIRGILINE HIGGINS in the Office of Station House Arrest Records, 
Baltimore Police Department, Mr* WILLIAM J. FLYNN, Identification Division, 
Central Police Department, Miss VERDA DORSCH, Commissioner of Motor Vehicles, 
and Mr, GEORGE PLATT at the headquarters of the Maryland State Pdlice 
Department , 



REFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN 



-2- 



FEDERAL BUREAU OF INVESTIGATION 



Form Ko, 1 

THIS CASS ORIGINATED AT 



BUHSi\ir 



FIL.ENO. 67-UI3I4. 



EG 



REPORT MADE AT 

PEILADSLPIilA, Pil- 



DATE WHEM MADE 



V23A2 



PERIOD FOR 
WHICH MADE 



REPORT MADE BY 

THCLIAS P. RING 



jomi F^^icis mhOEE 



CHARACTER OF CASE 

APPLIGMT - SPECIAL AGErfT 



SYNOPSIS OF FACTS: 



Applicsixt born October 21, 151P» Attended 
St, Rose High School, Carbondale, from I92U 
to 1928, where he graduated -with an average 
of 8^% in the upper half of his class. Appli- 
cant attended Scrajiton University from Septem- 
ber, 1933 "to June, 193U> where his scholastic 
record v/as better than average. No disciplinary 
action taken sigaingt applica-nt at either school 
and records for attendance and pinictuality are 
good. Applicant employed x\pril 29* 1935 to 
October 6, 1936, as Social Investigator by the 
Lackawanna County Department of public Assistance; 
employed from October 6^ 1936 to January 1, I938 
by the Mothers Assistance Fund a$ a Social In- 
vestigator. He has been employed since January 1, 
1938 by the Department of Public Assistance as a 
Supervisor of Restitution. Applicant's Civil 
Service evaluation by his immediate Superior 
rates him as superior investigator in Y'ork plan, 
case coverage, organization and clarity of re- 
ports. Assistant Executive Director of Public 
Assistance, Lackawanna County, describes appli- 
cant as the most valuable employee in that Be- 
p&^i»ient. Applicant was substitute teacher at 
fl* ^* Otti*0'='*^^^^^ondale High School, February, November and 
I • g' J' December, 1936* Principal of School states he 
^ was a very satisfactory employee. He would rehire 
y||ij^Refer€^n^^|yt Wi'^fe.orts end former schoolmates 
Inscribed appli(ian;i& ajs person of e^icellent reputa- 
Jg.on, character an4',4-"?d*Jegrity, well poised, neat 
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Philadelphia File No, 67-U13U 



appearance and intelligent. Applicant is reported 
to possess a reserved but pleasing personality. 
Applicant and family are loyal /unerican citizens. 
Applicant's mother, LiARY lUiLQim, residing at 92 
8th Avenue, Carbondale, bears good reputation in 
that community. Applicant has no police or criminal 
record at Carbondale. Credit rating at Carbondale 
is satisfactory. Applicant is classified by Local 
Board No* 1, Carbondale, as 3 A- 



Reference: 



- RUC - 

Bureau letter to Philadelphia dated April h» 19h2, 
Bureau file no. 67-236lI;2, 



Details: 



EDUCATION 



AT CARBONDALE, P^INSYLVANIA 

Mother ITETOlfUBIilME, Principal of St, Rose High School, made 
available to the Reporting Agent the applicant's scholastic record at that 
school. This record indicated that the applicant was born October 21, 1910, 
He entered St, Hose School in 1921; snd graduated in I928, with an average 
for the four years of about Q^fo. The record did not indicate the applicant's 
standing in his class, but Mother NETOLSUBEME stated that his average would 
place him in the upper half in a class of about $0, The applicant's record 
indicated that he was punctual and regular in his attendance in class and 
there was no indication of any disciplinary action having been taken against 
him while a student at this High School. 

Mother NETOiaJBBITS advised that none of the Sisters who 
taught at the High School during the period between I92I; and I928 vrere still 
teaching at this School, Consequently, it was not possible to interview any 
of the applicant's former teachers. However, Mother NSTOIvnJBPirE advised that 
the applicant must have made a good record for discipline and conduct because 
she noted that his record v/as forwarded to St. Charles College in Maryland, 
which is a Seminary for the priesthood. According to Mother NSTU.WBENE, the 
applicant would, not be recommended for such a School unless he had an un- 
blemished record in High School, 

AT SCRAOTQN, PSNNSYL VAJ^T lA 

FRAI^K O'HAHA, Registrar of Scranton University, made 
available the applicant's scholastic record while a student at Scranton 



- 2 
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University. This record indicated that tiae applicant attended Scranton 
University from September, 1933 to June, 193^, when he graduated with 
an A.B. degree. The applicant sustained no failures during the year he 
attended this University and his final average for that year was about 
8^%. kir. O'HAEA advised that the applicant would have no final standing 
in the graduating class because he was only in attendance at this School 
for one year. Mr. O^HARi^. advised that the applicant's record reflected that 
no disciplinary action vras ever taken against him i^ile a student at the 
Scrsjiton"^ University, Mr. O^BIJU^ recalled the applicant as a quiet, reserved 
young man, who did not take very much part in the social life of the college 
during the short period of his attendance. Er. O'BARA attributed this to the 
fact that the applicant had spent several years in a Catholic Seminary, study- 
ing for the priesthood, Mr* O^HARA said that none of the applicant's former 
professors were available for interview at this time, most of them having 
transferred to other Universities. Jir. OUIARA was positive that the applicant 
was never involved in any unsavory escapades. Mr. O'E/^.RA declared that the 
applicant never gave any indication of possessing un-American sympathies 
v^ile a student at the Scranton University, 



E!.' PLOYI'.!ErTT 

AT CARBONDALE, FEim ^Y1.YMIA 

HARRY W, COlMm, Principal of Carbondale High School, consulted 
the records of that School and advised that the applicant was employed as a 
substitute teacher at that school for fourteen days in February, I936, nine 
days in November, 1936 and seventeen days in December, 1936. Mr^ COLMIJ 
stated that the applicant's employment was on a purely temporary basis. 
According to }/jr . COLMAIV% the applicant Y/as a most satisfactory employee 
during the short period of his employment. Ifr. COU^m said that he would 
have no hesitancy in rehiring the applicant for a similar position. 

■ Mr, COLMM advised that he has knovm the applicant and his 
family for a number of years and there never has been any question concerning their 
loyalty as citizens, L!r, COLT^IAH declared that the applicant is a very outstand- 
ing young man in Carbondale and that he is looked up 'to by everyone. Accord- 
ing to llr. COUIAN, the applicant has acted as chairman of the Charity Ball 
for the benefit of St. Joseph's Hospital at Carbondale and he has been very 
active m assisting the various charitable functions designed to assist the 
Hospital financially. 



i.ir< 



COLIvIMJ 7ras most eii^hatic in stating that the applicant 
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"bears sn extremely good reputation in the vicinity of Carbondale. 

AT SCPATITQN, Pg^^HISYLVAK lA 

RUSSELL EURDICK, Assistant Executive Director, Lackawanna 
Coimty Department of Public Assistance, made available to the Reporting 
Agent the applicant's personnel record with that Department. _ This record 
revealed that the applicant was employed from April 29, 193^ "to October 
6, 1936 as a Social Investigator by the Department of Public Assistance at 
a salary of 0SO»OO a raonth. 

On October 6, 193^, he transferred to the Mothers Assistance 
Fund in the same capacity, where he received a salary of ^"ill^.OO a month ♦ 
The applicant remained v/ith the Mothers /issist^mce i^^md until Jp^nuary, 1938, 
when that Division was amalgamated with the Department of Public Arsistance. 

Since January 1, 1938, the applicant has been employed as a 
case load investigator and later on as Supervisor of Restitution by the 
Department of Public Assistance, at a salary of $lU0.00 a month, 

EURDICK explained that the applicant's job as an investigator 
required him to go into the homes of indigent persons and determine their 
eligibility for relief. The applicant was also required to advise end assist 
the family in every way so that they m.ight work out their social and financial 
problems* According to EUPnCK, the applicaat has been such an outstanding 
employee that on June I6, 19Ul> he was put in charge of that Division, which 
is responsible for handling restitution vrork. This v;ork is aimed at those 
persons who have secured relief without merit and vdno arc novj- being required 
to make restitution. 



STJRDICK described the applicant as a capable fellow and energetic 
employee. EURDICK was most emphatic in declaring that he rates the applicant 
as the most valuable employee in the Department. According to EURDICK, the 
s-pplicant has brought a great deal of initiative and original thought to his 
job. The applicant has been the first one to handle restitution work and he 
has endeavored to evolve a system whereby this work could be carried on m.ore 
efficiency. 

EURDICK stated that he would have no hesitation whatsoever in 
recommending the applicant for any position Of trust and confidence. EURDICK 
advised that the applicpjit was a thorough gentleman and that he conducted 
himself in a most dignified and becoming manner, EURDICK was positive that 
the applicant possesses no un-Arnericsn tendencies. 
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JOSEPH WAGSTAFF, l8l7 Monsey Street, stated t hat he was 
the County Office l^sjiager for the Lackavranna County Department of Public 
Assistance. VJAGSTAFF advised that the applicant worked under his direct 
supervision and amongst WAGST.'lFF*S duties, he is required to evaluate the 
various employees xmder his supervision every six months • VfAGSTAFF ex- 
hibited to the Reporting Af,ent the applicant's evaluation sheet dated 
November 10, 19^1. This sheet is divided into four categories, superior, 
standard, sub -standard, and Linsatisf actory, The applicant's evaluation 
sheet indicated that he vras rated as superior in work plan and use of time; 
case coverage; accuracy; organization and clarity of reports; and obtaining 
information and properly using information. The applicant was rated a s 
standard in courtesy and appearance, but superior in cooperation v/ith other 
employees* 

WAGSTAFP advised that the applicant's rating was 93*8, v/hich 
v<ras one of the highest ratings given to eny employee of the department. 
According to WAGSTAFP, the applicant is one of the most valuable men amongst 
the 2^0 persons em.ployed by this Department, WAGSTAFF stated that the appli- 
cant has done a fine job as Supervisor of Restitution and that he has contri- 
buted a good deal to the job through his own initiative, WAGSTAFF said that 
the applicant's job is to prepare the cases for the County Attorney so as 
to enable the latter to go into Court and seek restitution of money advanced 
to unworthy relief clients. 



WAGSTAFF advised that he would have no hesitancy in recommend- 
ing the applicant for a position with this Bureau and he said that he feels 
confident that the applicant would make good at any job that might be offered 
to him, ^YAGSTAFF said that the applicant possesses a pleaing personality and 
said that he gets along well with his fellow employees. According to T/AGSTAFF, 
the applicant enjoys good health and very rarely misses any time &t y/ork. 
WAGSTAFF advised that the applicant has never given any indication of possess- 
ing subversive or un-American sympathies. 

Aim WALSH, 209 S. Laural Street, Archbald, Pennsylvania, ad- 
vised that she was a fellow investigator with the applicant for the Mothers 
Assistance Fund and later for the Department of public Assistance for Lacka- 
wanna County, Ivliss WALSH stated that the applicant is a very capable investi- 
gator and that she knows personally that he has done an excellent job since 
he has been made Supervisor of Restitution. Mis$ VJALSB advised that the 
applicant has endeavored to work out a system "whereby the work of restitution 
might be more efficiently handled by the Department. 

Miss WALSH described the applicant as very conscientious and 
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thorouo-h in his work. She did say, however, that the applicant was not too 
aggressive, although he possessed a pleasing personality. Miss WALSH advised 
that the applicant was considered to be an outstanding young man amongst the 
employees of the Department and that there had never been the slightest stain 
on his reputation during the time that he has worked there. 

The information set forth above was confirmed by PAULINE 
GOD??IN> 50U Monroe Avenue, who has worked mth the applicant as a Social, 
investigator for the Department of public Assistance since I936. Both Miss 
WALSH and Mss GODWIN stated that the applicant has never given the slightest 
indication of possessing un-American or subversire sympathies* 

REFEROTCSS 



AT CARBON DALE, PMNSYLVANI A 

Rev. JOEM A. O'NEILL, 616 Madison Avenue, Jermyn, Pennsylvania, 
stated that he has kno^vn the applicant since the latter was about 1$ years of 
age. Father O'NEILL advised that he first became acquainted with the applicant 
during the time that he was a Curate at St, Rosens Church, Carbondale, which 
the applicant attended as a boy and young nan. Father O'NEILL said that he 
has been very closely associated with the applicant since they first becam.e 
acquainted. After the applicant graduated from High School, he went away 
to St» Bernard's Seminary at Rochester, New York to studied for the Catholic 
priesthood. Father O'NEILL said that the applicant did not continue with his 
studies for the priesthood because he sustained Sin injury to his knee» Ac- 
cording to Father O'NEILL, the Bishop of the Diocese did not deem it advisable 
for the applic8nt to continue on in the Seminary, since there was a possibility 
that he might not be able to use his knee. However, Father O'NEILL said that 
the knee healed up completely and the applicant has never in the least been 
hampered with it. 

Father O'NEILL said that he knows the applicant to be a very 
clean living, well behaved young man. Father O'NEILL considers the applicant 
to be one of the finest young men he has encountered during the years that he 
has been a Catholic priest. He described the applicant as loyal, intelligent, 
conscientious, and personable. Father O'NEILL said that on the basis of his 
close friendship and association with the applicant over a period of fifteen 
^n^r^ ^^ ^/l^ ^x^^ ^^ ''^''^'^ conscientiously recommend the applicant for any 
TJillZZlT^^^^^ ror Which the applicant m.igEt be considered 

Lnr^^f^ '! advised th^t the applicant has ^ever given the slightest indica- 
tion of possessing un-American or subversive sympathies. 

Dr. V^ALTHR E. LOFTUS, 1? N. Church Street, Carbondale, stated 
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that he has been the applicant's fajnily physician for about thirty years. 
Dr LOFTUS advised that he has treated the applicant and his entire family 
during that period of time. According to Dr. LOFTUS, the applicant comes 
from one of the finest families in Carbondale. Dr. LOFTUS described the 
applicant as a sober, industrious, vfell behaved young man, who is liked and 
respected by everyone in the community. Dr. LOFTUS said that the applicant 
is a good mixer, but he is not the "hale fellow well met". type. According 
to Dr. LOFTUS, the applicant is not the sort of young man who frequents 
taverns or barrooms. Instead he associates with a small but select group of 
people in the town. Dr. LOFTUS stated that the applicant enjoys good health 
and he confirmed the information given by Father 0»HEILL to the effect that 
the applicant left St. Bernard's Seminary because of a knee injury. Plowever, 
Dr. LOFTUS declared that his knee is perfectly sound at this time and it is 
his opinion that the applicant is capable of doing strenuous vrork. 

Dr. LOFTUS asserted that there has never been any question con- 
cerning the loyalty of the applicant or his family as to American ideals and 
Government. Dr. LOFTUS declared that he would give the applicant an unqualified 
recommendation for a position with this Bureau and that he personally felt that 
the applicant was the type of young man who could serve his Country well in the 
work which the Bureau was doing. 

The following references confirmed the information set forth 
above and all stated that they would give the applicant an imqualified recorranenda- 
tion as a prospective employee. 

L. H. VMDERMRK, 55 Washington Street, Carbondale, Pa. 

CKARLES McCANN, Main Street, Carbondale, Pa. 

JOHN T. McGRAMAGHAN, 62 N. Main Street, Carbondale, Pa. 

NEIGHBORHOOD 

AT CARBQNOALB, PSMNSYLVAMIA 

PAUL CLARK, Teller at the Liberty Discount and Savings Bank, 
North Church Street, advised that he has been a close friend of the applicant 
and his family for a number of years. CLARK said that' he \ms a year or two 
ahead of the applicant in High School and that he knevf the applicant to be an 
intelligent, self-confident, capable boy, OU.'PJr. advised that' the applicant 
possesses an extremely fine reputation in Carbondale and thet he is regarded 
as being an outstanding young man. CL/iRK said that the ^plicant is very 
conservative paid is careful about his associates. According to CLARK, the 
applicant has never indulged in intoxicating liquors and he has always con- 
ducted himself as a thorough gentleman. CL^^RK said that the applicant vfas 
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one person about v\^om he personally could say nothing derogatory and that he 
felt the applicant Y/ould make an excellent employee for anybody. CLARK 
stated that the applicant had never given any indication of possessing un- 
American sympathies. CLARK also advised that the applicant had a very fine 
family background and that the applicant** father, who has been dead for about 
ten years, was very well thought of in Cerbondale* 

DA\1D CONUGHTOII, Cashier at the Liberty Discount and Savings 
Bank, advised that he has knovm the applicant's family for a number of years. 
GOIIUGHTON said that the IvIALONE family bears a ver^^ fine reputation in Carbondale 
and that no member of that family has ever been involved in an^rfchin^; of an 
unsavory or scandalous nature. 

Rev. H. JOSIIPH 'iUINN, Curate of St. Rose's Church, stated that 
the applicant is a rei^ular attendant at that Church and that he has been active 
in Parish affairs, particularly in those matter designed to assist the St, 
Joseph's Hospital, Father QUIIIM also said that he attended St. Bernard's 
Seminary at Rochester, New York about the same time the applicant did. Father 
QUINI!! advised that he considered the applicant to be a very reliable and trust- 
worthy young man and that he would have no hesitancy in recommending him as a 
prospective employee. Father QUINN said that the applicant bears a very fine 
reputation and that all the members of his' family are well thought of in the 
community. Father QUIM said that he was quite certain that neither the appli- 
cant nor his family had ever been associated with any un-American ideology. 

The above information was confirmed by the follov^ang neighbors 
who were intervie%Ted: 

Mrs. FRAZIER L/.TILROPE, ikQ Clark Street 
Mrs. FREDERICK CHUBB, 90 Eighth Avenue 
llr. HEITRY CA.RR, llU Washington Street 
Fr. PATRICK EcFADLElh 96 Eighth Avenue 
Hj,s. JOSEPH I^rrLLER, 9h Eighth Avenue 

CREDIT A.ND CRIMITIAL 



AT CARBONMLl-:, PS^^ISYL VAIIIA 

Chief of Police FYU^XK C'BOYLJ^ advised that neither the applicant 
nor his family had &ny police or criminal record E.t Gnrbondale. 

J. SHAinCVEILER, a Clerk in the employ of the Retail Credit Company, 
consulted the files of that or^^anisation and advised that the applicant possessed 



Philadelphia Pile No* 67-l;13U 

a satisfactory credit rating at Carbondale^ 

SELECTIVE SERVICE 

AT CAREQITDALE, PEITN3YL\^^Tm 

r.ass MARGARET PORDHAM, yissistant Clerk, L^cal Board ITo. 1^ 
consulted the applicant's Selective Service folder and advised that the appli- 
cant had been classified as 3 A on October 7, 19UI. Lliss FCRDtLUI stated that 
this classification v;^as accorded to the applicant because his mother, I^IARY 
LI^.LONE, is dependent on him for support. 



REFERRED UPON CO^.^LETION TO TKE OFFICE OF ORIGIN 






ADDRESS REPLY TO 

•TTHE ATTORNEY GBNEIUL" 

AND REFER TO 

INITIAUS AND NUMBER 
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DEPARTMENT OF JUSTICE 
WASHINGTON, D. a 



April 29, 1942- 



Mr* John F« Malone 

Federal Bureau of Investigation 

Department of Justice 

Dear Mr* Ualone: 

You are hereby appointed a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with salary at the 
rate of $3200 per annum in Grade CAF-9. You will also be allowed 
your eaqpenses of travel and operation and per diem in lieu of sub- 
sistence in accordance with existing regulations when absent from 
official headquarters, ¥ftiich are herel^ fixed at Washington, D. C, 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, luider whose supervision and instructions 
you will be employed. 

Your salary, eaqpenses, and per diem will be paid from the 
appropriation for "Salaries and Expenses, Federal Bureau of Investi- 
gation (National Defense)," FIELD. 

This appointment will take effect when you enter on duty 
at WashjJigton, D. C» 

This letter is not to be considered as operating creden- 
tials and is not to be so used* Operating credentials are issued 
separately. 



Respectfully, 



flA-c-^cJ* fiyi^^^UJ^^ 




Attorney General. 






Assistant to the Attorney General. 



/Tie Assistan 







ki- 



JOHN EDGAR HOOVER 
DIRECTOR 




4 



^^hBvtd Utitsuu of Snuesitsainm 

MniUh §tuUa Bepattment at Dfuaitc^ 

aaSoslfinstott, 1. C. 

May 5, 1942 
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MEMORANDUM 



A search of the files of this Division 
fails to disclose any record of «^ohn Francis Malone, 
employee, whose fingerprint card has been 



retained here. The fingerprint classification 

MM 
21 L 5 U 000 16. 

i 1 u 000 



in this case is 



Very truly yo 





Q. Tamm 
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standard Form No. 47 

Approved by the Bureau 
of the Budget 
May 15, 1941 



PERSONNEL AFFIDAVIT 



(Department or agency) 

Name - 



.3LP_tiM. Il^HAM^^IS- 



F.B.±. 

(Bureau or division) 



(Place of employment) 



(Given name, initial or initials, if any, and last name. Print or type) 



Section 9A of Public 252- 
Act," provides : 



-76th Congress, approved August 2, 1939, otherwise known as the "Hatch 



"(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of oui* constitutional form 
of government in the United States. 

"(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;" 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person nfiaking the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 



I, '^..Q.ji-N. ..Jr.UBM-ti^ M-ALx>.tLB—.. , do solemnly sv^ear 

(or affirm) that I have read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States lo^ force 
or violence. 

(Signature of enipl 




Subscribed and sworn .to before me this ....4:^..... day of J^.B.t, 




at ...... iM.AS»MJM-iT,TiiM , !J?.^.(^......... 

(City or place) (State) 



[SEAL] 



U. S. GOVERNMENT PRINTING OFFICE ! 1940— O 




A. D., 19 Jk.5r- 




THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 



Humbly recognizing the responsibilities entrusted to me, I do 
vow that I shall always consider the high calling of law enforcement to "be an 
honorable profession, the duties of which are recognized by me as both an art 
and a science. I recognize fully my responsibilities to defend the right, to 
protect the weak, to aid the distressed, and to uphold the law in public 
duty and in private living. I accept the obligation in connection with my 
assignments to report facts and to testify without bias or display of emo- 
tion, and to consider the information, coming to my knowledge by virtue of 
my position as a sacred trust, to be used solely for official purposes* To 
the responsibilities entrusted to me of seeking to prevent crime, of finding 
the facts of law violations and of apprehending fugitives and criminals, I 
shall give my loyal and faithful attention and shall always be equally alert 
in striving to acquit the innocent and to convict the guilty. In the per- 
formance of ray duties and assignments, I shall not engage in unlawful and 
unethical practices but shall perform the functions of my office without 
fear, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, testimony, or information in any pending 
matter coming to ray official knowledge which may be calculated to prejudice 
the minds of existing or prospective judicial bodies either to favor or to 
disfavor any person or issue. While occupying the status of a law enforce- 
ment officer or at any other time subsequent thereto, I shall not seek to 
benefit personally because of my knowledge of any confidential matter which 
has come to my attention. I am aware of the serious responsibilities of my 
office and in the performance of my duties I shall, as a minister, seek to 
supply comfort, advice and aid to those who may be in need of such benefits; 
as a soldier, I shall wage vigorous warfare against the enemies of my coun- 
try, of its laws, and of its principles; and as a physician, I shall seek to 
eliminate the criminal parasite which preys upon our social order and to 
strengthen the lawful processes of our body politic. I shall strive to be 
both a teacher and a pupil in the art and science of law enforcement. As 
a lawyer, I shall acquire due knowledge of the laws of ray domain and seek 
to preserve and maintain the majesty and dignity of the law; as a scientist, 
it will be my endeavor to learn all pertinent truth about accusations and 
complaints which come to my lawful knowledge; as an artist, I shall seek to 
use my skill for the purpose of making each assignment a masterpiece; as a 
neighbor, I shall bear an attitude of true friendship and courteous respect 
to all citizens; and as an officer, I shall always be loyal to my duty, my 
organization, and my country. I will support and defend the Constitutipn 
of the United States against all enemies, foreign and domestic; I willNbe^/ 
true faith and allegiance to the same, and will constantly strive -to w^er- 
ate with and promote cooperation between all regularly constitute law en- 
forcement agencies and officers in the performance of duties of mutual in- 
terest and obligation. 
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PRESENT STATUS 
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1. Title: 








2. Grade: 
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3. Salary: 








4. Seat of Governitent : 
field: 
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5. Division: 








6. Appropriation: 
PROPOSED ACTION 
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7. Title: 








8. Grade: 
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FECERAL BURHIAU OF INVESTIGATION ^"^ 
From: Chief Clerk ^s Office Ropm 5515 

April 29. 19^:^2 



rv^ 



To:-JL:: rR e aaing Rooni 
„yL„Mr, Glavin 



FOR APPROVAL TO^ GO OUT 

Appointment: JOHN F. IIALONE, Special Agent, 
CAF 9, S3200 per annun, 5-^-42 school. 

NO POLITICAL EIJD0RSEPJ3 

Preference: Special Agent Robert J. Lally 

AB degree, St, Thomas ^ College, (now Univ. 
of Scrantortx), Scranton, Pa. 

Selective Service: Ace-31, single; class 3A, 



mi 



(p 






* "- Vt^ -266 



/ 




W. R. Glavin 



C- Y 






JOHN^ED^AR HOOVER 
DIRECTOR 




DTB 
67-236142 

SA 

Written Rating: 55% 
Oral Rating; 50$ 

Composite : 5(^% 



Sfl^bptal lgu»au of ][nu^dti0^tion 
Snit^i* Mtxlt^ iS^pitrtment of iSuattc^ 

TELETYPE BRIEF OF INVESTIGATIOW 



iSlL 



RE: JOHN FRANCIS^MALONE 

Special Agent Applicant 

Age: 31 
Single 



/ 



April 23, 1942 



2 Yrs.-- St, Charles College 

3 Irs,^ — St. Bernard »s Seminary 
A.B»Degree — St. Thomas College 



EEUCAnON 

St, Rose High School, Carbondale, Eenna., Applicant's grades averaged 85 • Mother Netomabene, 
\Q2L -^ 1928, Grad.< principal,, stated his average would place him in %h^ 

' * upper naif m a class of about 50. ■ 



St« Charles College, Catonsville, Md., 
1928 - 1930, graduated - diploma. 



upper 

Applicant studied for the Catholic preisthood. 
Record good, conduct good and stated to be affable, 
pleasant, hard worker, and makes good appearance. 



St. Bernard's Seminary, Rochester, N.Y., Applicant graduated in the middle third of his 
1930 - 1933. class. 

St. Thomas College, now Univ. of Scran ton, Applicant received A*B. degree and his record was 
Scranton, Penna., 1933-1934-, A.B. degree, above average. No disciplinary action taken and 

attendance and punctuality record good. 



EXPERIENCE 

W.P.A., Scranton, Penna., teaching, 

Nov. 1934 - March 1935 • 

Lackawanna County Emergency Relief 
Board, investigator . April-Dec. 1935; 
l^pril-October 1936, (as on appl.) 

Carbondale High School Carbondale, Pa., 
substitute teacher . Jan.-March 1936; 
Oct. 1936- Jan. 1937, (as on appl.) 



I Not verified 



Applicant employed from April 1935 to October 1936 
as investigator. Department of Public Assistance. 



Applicant was substitute teacher Carbondale High 
School in February, November and Deconber of 1936. 
Principal recommends as being very satisfactory. 



Mothers' Assistance Fund, Scranton, Pa., Applicant employed from October 1936 to January 1931 
investigator . Jan. 1937- Jan. 1938, (as by Mothers' Assistance Fund as investigator, 
on appl. ) 



Department of Public Assistance, Scranton, Civil Service evaluation by lt^|i^l^(iii±e J&fti5fl»ior 
Pa., supervisor of restitution, legal rates applicant as superior fl^lsti gator in work 
settlement and reimbursement , since Jan. plan, case coverage, organization and clarity of re- 

1938. b6 ^ ports. Applican-| describfiH a^ mc^<:if. -ira-lnah^l-^ 




:b7c 



e.J-1'iypo- 



desired)^ / 





REOOIOn) 

Routed, fr^. . 
Searched. <>^ ^ 

Checked* 

Filed.. (^ 



(file dumber) ^ 



-^m I " 194? 

(dajM stamp) 




(routing ^W^vX 
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EXPERIENCE (Cont. ) 

employee in this Department bjr Assistant Executive Director of Public Assistance, Lackawanna 

County and recommends him highly. 



REFERENCES 

Rev, John A* O'Neill, Jermyn, Pa. 
Dr. Yfalter E. Loftus 
John T. McGranaghan, mortician 
LeRoy Vandermark, D. & H. R.R. Co. 
Charles HcCann, McCann's Clothing Store, 
all Carbondale, Pa. 
Special Agent R. J. Lally, F.B.I. 



References describe applicant as person of excellent] 
reputation, character and integrity, well poised, 
neat in appearance and intelligent. Applicant is 
stated to have reserved but pleasing personality. 
All persons interviewed attest the loyalty of appli-| 
cant and his family. Mother bears good reputation* 
Special Agant Lally advised that/fine erelyfe^ls 



that applicant possesses the ability and qualifica- 
tions necessary to make a desirable Bureau agent. He stated applicant presents an exceptional-] 
ly good personal appearance; his mental ability is high and he also possesses initiative and 
ambition. Agent Lally wished to give his unqualified recommendation to applicant, as he feels-j 
that he has the capability of developing into a better-than-average Agent with the Bureau. 



MEMBER OF ORGANIZATIONS 



RELATIVES IN GOVERNMENT SERVICE 



None. 



None. 



MISCELLANEOUS 

Neighborhood investigation of Favorable. Neighborhood and former schoolmates 

applicant and relatives describe applicant as person of excellent reputatio%| 

character and integrity, well poised, neat in appear-f 
ance and intelligent. Applicant is stated to have xsasraied. but pleasing peraonalitjc. All 
persons interviewed attest the loyalty of applicant and his family. Mother bears good repu- 
tation. Applicant's father, now deceased, was formerly a barber. 



Born Oct. 21, 1910, Carbondale, Pa. Verified by school records. No un-American sympa- 
thies were disclosed in the investigation. 
Applicant's sister-in-law, Agnes Whelan Malone, was bom xn Ireland. 

I^mguages Applicant stated on his application that he had 

studied French, German, Greek, Italian, and Hebrew 
for two years each. However, in the Personal Interview, he stated he knows no languages. 



Criminal Record 



Selective Service Act 



None. 



lilss Fordham, Assistant Clerk, Local Board #1, 
Carbondale, advised applicant had been classified 

as 3-A on October 7, 1941* She stated this classification was accorded to applicant because 

of his mother's dependency. 



Personal Interview with Interviewing 
Official R.J. Untreiner, Sept. 29, 19U. 



States applicant's personal appearance, approach 
and personality is good; self-confident and average 
in tact; answered general questions quickly; has ha(i:| 
7 years investigative experience with the Department of Public Assistance, State of Pennsyl^ 
vania; appears to be resourceful; and is likely to develop. However, he was slightly nfervQus;] 
has not studied Federal Procedure; and does not appear to have executive ability. Interview- 
ing Official Untreiner further stated that applicant is tall and clean-cut looking and it is 
believed that he is good material for the position of Special Agait. 



^^^ ^ 

^ 
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MISCELUNE0U3 (Cont>) - 

In a letter to the Bureau dated October 17, 1941, Special Agent Untreiner advised that he htd 
favorably recommended applicant on September 29, 19-41 and at that time furnished him with a '] 
physical examination and confidential status letter form to be filled out and sent in. When 
he did not return these promptly. Agent Untreiner telephor^cally contacted applicant and he 
stated that it appeared to him that the confidential status letter placed him in a probationa]:^ 
period and since he vras alreac^ employed by the Pennsylvania Department of Public Assistance ^^ 
as an investigator, he was afraid that if he gave up his present position he might not be abl.#' 
to pass the Bureau's physical examination at ISfashington because of his knee injury and 
operation in 1933 . Agent Untreiner further advised that he suggested to applicant that since 
there was some question as to his knee injury, he should Have a doctor write a separate lettei^| 
concerning his examination of the knee, to be submitted with his physical examination* 

The following is the contents of a letter addressed by applicant to the Philadelphia Office 
under date of OcttOber 21, 1941. "Subsiequent to our telephone conversation of. recent date, I 
have encountered another obstacle in the form of a atrpnudus ob.jection on^the part of my mothj^ 
to leaving my present employment -iri th^ ^v^nt t hat an ap pf ^lntrnpnt -ant h th^ FBT •^>">oi^1d lP^'*'-'?^fg^- 



IJL^e , I am the sole support of mother and she does not f^el we are in a position financially 
to carry ourselves over any period of unemployment which would result through failure on my 
part to meet the rigid physical requirements, should I receive an appointment. I feel, how- 
ever, that if I could submit to a physical examination resembling as closely as possible that 
given hy the Government, I would be able to change mother's attitude and then I could see H^y 
way clear to sign the form GC 74 which I now have in my possession. It is ray plan, if 
arrangements can be made to attend a clinic at the Robert Packer Hospital at Sayre, Pennsyl-. 
vania for said examination." 

Under date of February 24, 1942, a communication from applicaiiit was received at the ;^ 
Philadelphia Office in which he states that a physical examination taken ty him reveals that 
no serious results of the operation upon his knee exist and he believes there is no evidence 
of any handicap which might hinder employment in this Bureau. 

OUTSTANDING ENDORSERS AND OTHER Special Agent Robert J. Lally 
INTERESTED PERSONS 

Applicant's physical report dated February 20, 1942, reflects his vision to be normal in both 
eyes without glass esj color vision normal by Lights and Skein; Deformities, atrophies and 
other abnormalities — none except left undft??cfinded Ifift tfa .cfti f>l ta ^ no infl ammAf.inn p>^ia.<i<^p-hj :,i 
and he is recommended for arduous physical exertion. Und$r remarks the examining phy si ciaa .'''' 
states i "Treated by Dr. Leo Simpson, Rochester, N.I., June 1933 for two weeks following an 
injury from which an infection of the bursa of the left knee — no limitation of the join of th^ 
i joint. Circular linear scar extending across the top of the patella and down its side. 




W.'r. '^:a^jri^^ 



: ^■y 


Mr. c. A. mmm 
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/^ Mr. CI»K 


' FEDERAL Wmm OF INVESTIGATION 


/ 1 Mr. GUviit 


UNITED STATES DEPARTMENT OF JUSTICE 


1/ \ «'^' ^^-'^ 




Mr. Nichols 


m kSKTL 29» 1942 


Mr. Tracy 




6fWZ36l42 


Mr. Il*s*n 




- 


Mr. Carson 


To: COMMUNICATIONS SECTION. 


Mr. C9ff«y 





Mr. H»nd«n 


Transmit the following message to: j|g^ JOHi F mTr^TB 


Mr. HAlloman 


92 xEonii Amm 


Mr. Quinn Tamm 


raasawa mmmmm^ ramwftjmL 


Mr. Nmso 


Ml«s eantfy 







YOU ARE OFFERED APPOINTMENT SPECIAL AGENT THIS BUREAU SALARY THIRTY TWO HUNDRED PER 
ANNUM ALLOWED jg|^ DOLLARS DAY LIEU OF SUBSISTENCE WHEN ABSENT HEADQUARTERS WHICH 
WILL BE FIXED AT WASHINGTON DC EFFECTIVE WITH ENTRY ON DUTY, NOTIFY THIS OFFICE BY 
WIRE IF /THIS APPOINTMENT ACCEPTED. IF YOU ACCEPT PROCEED TO WASHINGTON AT YOUR OWN 
EXPENSE REPORT TO ROOM y^VX WO WWI SIX UNITED STATES DEPARTMENT OF JUSTICE 
BUILDING PENNSYLVANIA AVENUE BETWEEN NINTH AN D. "SM TH STREETS NORTHWEST AT NINE AM 

m% wot 

^'^ m7 ToasasL '^'^ enter on duty, rigid physical examination must be 






TAKEN AT WASHINGTON AND IF SAME REFLECTS YOU ARE NOT CAf A, 

SiLCOBDilD 
DUTIES OR THAT, YOUR COLOR VISION OR VISION NOT NORMAL OlRBSWadlOU 

s^ \ Searched.,/:., Checked., r ./ - 

WHICH MIGHT INTERFERE WITH YOUR USE OF FIREARMS APPOINTHlBWiW»|j|^ [FBI 

STANDARDS REQUIRE UNCORRECTED VISION NO LESS THAN TWENTY PfOffflL MlR^li^#^Sv^§^J'^^ 
FIFTY IN THE OTHER EYE CORRECTED WITH GLASSES TO NORMAL VISION OF TWENTY TWENTY. 
ARRANGE PERSONAL MATTERS THAT YOU MAY ACCEPT ASSIGNMENT WHERE SERVICES NEEDED CONSIDER 
THIS STRICTLY CONFIDENTIAL AND PRESENT WIRE UPON REPORTING. FBI RESERVES RIGHT TO 
REFUSE ACCEPTANCE OF ANY RESIGNATION OF A SPECIAL AGENT UNLESS AT LEAST THIRTY DAYS 
NOTICE OF INTENTION TO RESIGN GIVEN. ASSIGNMENT DURING TRAINING WILL BE EITHER 



WASHINGTON DC OR^ 



.QUANTICCk^^INIA . PER 



TRAINING GIVEN n^T ^NTIcJ^^ ^fiff^M OF TWO DOLLA! 
POSSIBLE FOIf .«/i<roi|gpf Jliltfei^ 



DIEM NOT ALLOWED AT WASHINGTON DC IF 

LOWED. NOT 



^ 



OF APPOINTEES TO BE DOMICILED AT QUANTICO DURING 

GMHRnUUTIir 

TRAINING PEEIOn^ |q |- -|X||6> iftjlll 

SENT v MEgTERN UNioN]^ wmmsL mmm m ^mms^^YS%, , ,^ 



N^^ w mmm.WHmm 



or PfOLic jisszshmbk* 




~:^ 



r^"' 



^i^^ 
%■ 
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April A, 19^2 



c 



JOHN FMNCIS MALONE—Special Agent Applicant--L67-236l42 



Irfat 



. Nttherr Lawence Malone^ ^deceased) Pa. 
Wf&ther: Ifery Malpney Pa; | 
'iif'^*'^®^* tfoseph l*aT/idr©rxde l^al^^ Pa., N. I. 
(^±s ter-in-law: Agnes Ihelan Malone , Ireland, 







K. Y. 
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4-17-42 



3- I 2AM 



FFF 




FBI BALTIMORE 
DIRECTOR 

HORSE. JOHN FRANCIS MALONE, SPECIAL AGENT APPLICANT. BORN OCTOBER 
TWENTY FIRST, NINETEEN TEN AT CARBONDALE, PA. ATTENDED ST. CHARLES 
COLLEGE, CATONSVILLE, MARYLAND, SEPTEMBER ELEVEN, NINETEN TWENTY 
EIGHT TO JUNE NINETEEN THIRTY, STUDYING FOR CATHOLIC PREISTHGOD. 
RECORD GOOD, CONDUCT GOOD. STATED TO BE AFFABLE, PLEASANT, HARD 
WORKER, MAKES GOOD APPEARANCE. NO UNAMERICAN TENDENCIES KNOWN. 



LIVED AT SCHOOL WHILE IN 
SOUCY 



CATONSVILLE. NO CREDIT OR POLICE REOCED. 



ACK 


AND 


HOLD 






3-15 


AM 


OK FBI 


WASH 


DC SP -:. 
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fiZ-^JM-l^ /^ 



i-juled. . . . .... ^'•^'^orded..^ 

Oearche^; |^^>f" ^ ked . 

IVlAV 8 Ur^ 
FfcDERAL B!1R£AU Uf *^VFSTI6ATfUH 
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Chier Clerk's OtU^^^ 
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^.tMm^imS SE6II8I 

APR a 1942 
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1 iiv.ncxi^^fi ' 

I rJr* Nt^aif.*e — 



WH39 16 A EXTRA 

TDXC CARBONDALE PENN APR 30 634P 
XHN EDGAR HOOVER 

DIRECTOR FEDERAL BUREAU OF INV 
RE YOUR TELEGRAM APRIL 30 WILL ACCEPT APPOINTMENT WILL 
REPORT AS INSTRUCTED 

XHN F MALONE 29 XXX 92 EIGHTH AVE CARBONDALE 
30 92 
724P v;^^^ 



. ^ &■ 



fe«^^' 



ii._ ■-..;*'- ; a>- -.-/-/ i 

MA V S . - • 



i,/ . 



,.«l^ 



# 



^-^Sfei-i 



I, . . . . .Xo.tlM . . . TfiBMLS . . . /^JIoH6 do solemnly 

swear that I will support and defend the Constitution of the United 
States against all einemies, foreign and domestic; that I will bear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge t^e duties of the office 



.... .tM^«4.S|il#f.8i»l»^^ , 



• *i.«.**ttt 



on which I am about to enter: So help me God. 



O 



(Sign here) 



. . . . sifoLo. <i, .JXl,(d^<L^. 



SuTjscribed and sworn to tefore me this 
.f.^. day of . . Mfi-f ..... 1945. 




DATE OF BIRTH 



DATE OF ENTRY ON DUTY t\ Fi ^ . .'. ^,. ,(9'.'^ .lU-. 

QQT.Qa£^,fi, . . .5./> .I^JP. 




•\<)- 



PLACE OF BIRTH* 
* If foreign born, date of naturalization 

LEGAL VOTING RESIDENCE . .^,A . . .'. ?. ^. . .fl.VA>,. .C. /^SohjIfiLe.R/J 

67. HOT -RECORS'** 
DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 



1 Q.. |V4-t-+-*™ 

\0- INv. 



,../[«. 

..=..,^> (Yes or no) 



^ 
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/ 
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y 
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DATE: mala -f-i (^f"^— 



MEMOEANDUM FOR MR. CLEGG: 



RE: SELECTIVE SERVICE ACT 



r>-" 



There is "being set out below my status with regard to the 
Selective Service Act: 

I did ( 4id no1> ) register for the draft, 

If not, why not? 
My local board order number is: >\a>/v>a^"^>«^ 
My National lottery number is: X'i* 
Questionnaire received? aA. i,b 
Classification Assigned: %^*^ ^ ^ 
Was deferment requested? "VUr^, 

If so, by whom requested? 
Action taken on request: Di;^ /vs-i^l ^^^^S^iT^'^H- 

Very truly yours, 



5 



Marital status: S i/^^ 

Number and address of Local Board: 




X 



f 



4^ 



^ 






S^ 



Special Agent 



9^ ^'i£>- 



1s^^ 



H 






^^ 



^^^^^^^^*^^^ 



AFFIDAVIT TO SUPPORT CLAIM FOR OCCUPATIONAL DEFERMENT 

INSTRUCTIONS.— This form is to be filled out by an employer or other person who has knowledge of the registrant's 
eligibility for Class II deferment as a necessary man in hia civilian occupation or activity. If the registrant owns and operates 
his own business, he may fill out this form himself. 

All parts except Part E should be filled out for a registrant engaged in a business, occupation, or profession. 

Parts A, E, F, G» and H should be filled out for a registrant pursuing a course of instruction in preparation for work necessary 
to the War Production Program. 



A. IDENTIFICATION OF REGISTRANT: 

1. Local Board No .1 Lacka3Karma.._ 

(County) 



.Garb£>ndale- 

(Olty) 



2. Name of registrant 



J0mF.jaiOM^ 



-Rennsyly.ania. 

(State) 
Order No 



B. INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT IS ENGAGED: 

L Name of firm, corporation, partnership, etc Federai _.Bareau InvestisaUon,___Mt^^^ 

Department of _j^^^ 

2. Description of industry or other activity-.....See _ attactoeut .„ __ _,.__ 



3. Is the activity seasonal? ..„ 



If 80, -what is the season? „. 



4. Has your product or service any relationship to the War Production Program? AH?—. If so, specify A^. 

6. Is your product or service necessary to the health, safety or interest of the community or the Nation? .._.X§.S___. If so, 

specify See..?tta^^ 



6. (a) Have you any War Production con tracts or subcontracts? If so, specify 



(6) Do any of the above contracts carry specific priority ratings? __._ If so, specify 



7. Approximate percentage of product or service currently produced for use of— 



(o) The general public _ 

(6) The Government 

(c) A primary contractor of the Government 



See attachment 



Explain item (c) here 



(Revised ft-l»-41) 



0-16— 23943-1 



If an agricultural pursuit, state: 

(a) Size and type of farm _ 

(b) Number of acres under cultivation 



Number of livestock, poultry, etc. 



(c) Principal product — _ 

(d) Number of persons employed for wages 

C, OCCUPATION OF REGISTRANT: 

1. What is the title of his present job or position? .^®?i??:„4g®5* 

2. On what date did he enter upon present duties? .Maj:,_ll_,., IgU? 

3. What is his weekly rate of pay? $3100„AlumalljCCNr;i,-i:::T;AL) 

4. Is he a— ( ^ Regular employee. H Other (specify): 
(Check oae) ^ q Seasonal employee. 

t n Temporary or occasional employee. 



5, Has he a journeyman rating? 



See attachment D* 6* a* 



6. Is he— rn skiUed. ^^® ax-T/acnraem* jj. o. a.* 

(Check one) [H UnskiUed. 

□ SemiskiUed. 

(a) Is he in training as an apprentice or learner? .„ _ _ _ _. 

(State which) 

(6) How long has he been in such training? 

(c) On what date will he complete his training? 

(d) For what work is he preparing? _ 

7. (a) Give an ACCURATE and FULL description of his duties. (If possible use United States Employment Service job 

specifications) See_ attactoents B»^ 2^ 



(6) On what specific product or service is he primarily engaged? .. 



See attachment B» 2 



8. Is the registrant trained or experienced in more highly skilled work than that in which he is now engaged? 
If so, specify „. : 



D. DATA RELATIVE TO "NECESSITY" OF THE REGISTRANT: 

(See last page of this form for definitions of "necessary man" and regulations regarding deferment.) 

1. Have you had difficulty in recruiting workers with the registrant's qualifications or skill? .._.??? If so, explain action 

taken, and results See__attachinent _ 



2. Do you anticipate that you would have difficulty in recruiting workers with the registrant's qualifications or skill now or 
in the future? .??.?—. If so, upon what grounds do you base your ant,icvpation? „.?.?.?.„?.^.1i^9-^?5*..?,r-?:-. 



3. Would the registrant's removal Cuuse a material loss of eflfectiveness in your acw,ity? . 
•grounds do you base your statement? _._,.._§ee . aM^C.hinent S _ D.^ 



If so, upon what 



4. Would the registrant's removal cause such a serious interruption or delay in your activity that it would impede the 

War Production program? ?®.?. If so, upon what grounds do you base your statement? ..???— ^t:^-^?-?^.?*® 

p. 1 ^d D. 5 

5. (a) How many persons of similar skill or training do you employ? --?_<.l-t — - 

(6) Are you expanding that part of your business that requires the services of the registrant's special qualifications or 

skill? „..??S„._.. If so, specify in detail .§?.?,. M*f?M?M. 



6- (o) How long does it take to train a person in the registrant's qualifications or skill? _s>69_ „»y-y_^V_*4«? 

(h) How many persons are you now training in these qualifications or skill to replace separated workers? 

To fill newly created jobs? 3PP- 

E. STUDENTS AND OTHERS IN TRAINING: 

(To be filled in by appropriate official of school or institution.) 



See attachment _.and_ remarks 



1. Name and type of school or institution 

'"Wy'v^)' 

2. Designation of course pursued by registrant 



Location . 



3. For what certificate or license (if any) is he preparing? 



4. Length of time already spent in course 

5. How has he progressed to date? 

6. On what date do you expect the registrant to complete this training? .. 

7. Has he offers or contracts of employment after completing the course? 



If so, specify 



F. EMPLOYER'S (OR SCHOOL OFFICIAL'S) STIPULATION: 

1. Based on the definitions given below in "Excerpts from Selective Service Regulations," I/we recommend classifying this 



registrant in Class -kkTP. 

(II-A or II-B) 

2. Deferment of this registrant is requested for 



Indefinite 



(Length of time) 



3. It is agreed that I/we will notify registrant's Local Board of the resignation, dismissal, failure to make progress in train- 

ing^ or a change in the nature of the employment of the above-named registrant. 

4. The registrant ._•':.?- _?.9-^. related to any of the executive officers of this employing unit. The above relationship, if any, 

(Is, is not) 



G. REMARKS: ?.1'„.7?^-^...V.®.J?.9,t:?.4.*^^^ this Agent is presently perfonning duties in a pps^ 
tionjntoch^^^^^ as critical to the effective fpnctioiuLng of 
tMs B^^^ Hershey of the National Selective SennLceHeadgua^ 
_ in hds b^^^ 



H. JURAT: 

I Jr.-?4gar„Hoover _ ^^ ^^j^^^j^ ^^^^^ ^^^ ^^^^ ^^^^ 

j^ ' (Name) 
I am ,tll?.-.lA.re?-t9.I! of ..Al}^_.?!?dj??3l .?^^ 

'(Offl'dkipoition) "STMnVoVempioyiniVnitroVsch^^^^ 

and tittt the foregoing BtatementB are true to the best of my knowledge and belief. 



Subscribed and sworn to before me this ,llt^-._. day of . 



(Signature of offlclal admlnisUrlag oath) 



(Official designation of efflcial ::dmlni8tertng oatb) 



THE OATH REQUIRED BY THIS FORM MAY BE ADMINISTERED BY— 

1. Any civil officer authorized to administer oaths generally. 

2. Any commissioned officer of the land or naval forces assigned for duty with the Selective Service System. 

3. Any member or clerk of a local board or board of appeal. 

4. Any government appeal agent or associate government appeal agent. 

5. Any member or associate member of an advisory board for registrants. 

6. Any poetmaster, acting postmaster, or assistant postmaster. 

No fee shall be charged by any person for administering the oath required on this form.- 

EXCERPTS FROM SELECTIVE SERVICE REGULATIONS 

622.21 Class U-A: Man necessary in his civUian activity. — (a) In Class II~A shall be placed any registrant found to be a 
"neeessary man" in any industry, business, employment, agricultural pursuit, governmental service, or any other service or en- 
deavor, or in training or preparation therefor, the maintenance of which is essential to the national health, safety, or interest. 

(6) Class II- A deferments shall be for the period of 6 months or less as may be deemed necessary to secure or train a re- 
placement for the registrant. If there is a change in the registrant's status during the period of his deferment in Class II-A, his 
classification shall be reopened and considered anew. At the expiration of the period of the registrant's deferment in Class II-A, 
his classification shall be reopened, and he shall be classified anew. When the registrant is classified anew, he shall not be again 
placed in Class II-A unless such classification is warranted, and in addition, the registrant or the registrant's employer convinces 
the local board, or the board of appeal (if an appeal is taken), or the President (if an appeal is permitted and is taken) that a 
reasonable but unsuccessful effort has been made during the period of deferment to secure or to train a replacement. If these con- 
ditions are met and the registrant is again placed in Class II-A, such further deferment shall be for the period of 6 months or 
less AS may be deemed necessary to secure or train a replacement. The same rule shall be applied when again classifying such a 
registrant at the end of each successive period for which he has been classified in Class II-A. 

622.22 Class II-B: Man necessary to the War Production Program. — (a) In Class II-B shall be placed any registrant found 
to be a "necessary naan" in any industry, business, employment, agricultural pursuit, governmental service, or in any other service 
or endeavor, or in training or preparation therefor, the maintenance of which is necessary to the war production program. 

ib) ChuBa II-B d^enoents shall be for a period of 6 months or less. If there is a change in the registrant's status during the 
period of defemaent in Class II-B, bis classification shall be reopened and considered anew. At the expiration of the period of the 
registrant's deferment in Oass II-B, his classification shall be reopened, and he shall be classified anew. In again classifying the 
registrant, care should be taken not to impede the war production program. The registrant should be again classified in Class 
II-B for a period of 6 months or less if such classification is warranted and if the registrant's employer has made a reasonable 
but unsuceessful effort to secure or train a replacement for the registrant during the period of deferment. The same rule shall be 
appUed when again classifying such a registrant at the end of each successive period for which he has been classified in Class II-B. 

622.28 General roles for elasslflcation in Class II-A and Class II-B. — (a) On the local board is placed the primary responsi- 
bility of deciding which men should be deferred because of their civilian activities. It vb in the national interest and of paramount 
importance to our national defense that civilian activities which are directly contributing to the war effort or which are otherwise 
essential to the national health, safety, or interest, should be maintained where possible, consistent with the fundamental purposes 
of the Selective Training and Service Act of 1940, as amended. 

(6) No deferment from training and service shall be made in the case of any individual except upon the basis of the status 
of such individual, and no deferment shall be made of individuals by occupational groups or groups of individuals in any plant 
or institution. 

(c) The local board may avail itself of the assistance of all Federal, State, or local agencies (such as the OflSce of Production 
Management Labor Supply Conmiittees, State and Federal employment services. State occupational advisors, county agricultural 
agents, or others) to obtain information in cases of occupational deferments. ' 

622.24 "Necessary man" defined. — A registrant shall be considered a "necessary man" in industry, business, employ- 
ment, agricultural pursuit, governmental service, or in any other service or endeavor, including training or preparation therefor, 
only when all of these conditions exist: (1) He is, or but for a seasonal or temporary interruption would be, engaged in such 
activity; (2) he cannot be replaced because of a shortage of persons with his qualifications or skill in such activity; and (3) his 
removal would cause a serious loss of efifeotiveness in such activity. o-ift— 229*8-1 u. 5. r 



B. 2. 



• 



# 

,s the 



The Federal Bureau of investigation has been designated as the sole civilian Government 
investigative agenqy, having juilsdiction over the investigation of matters pertaining to the na- 
tional defense, that is, espionage, sabotage, registration of agents of foreign principals and the 
like. F\irther, the Federal Bureau of Investigation has sole investigative jurisdiction in a great 
number of other Federal statutes ifhich embrace bank robbery, kidnaping, extortion, white slave traf- 
fic,^ the National Motor Vehicle Theft Act, and numerous others. Hie Federal Hireau of Investigation 
has also been designated l^ Congress as the agency officially responsible for the tabulation and 
dissemination of police statistics for the entire country. Under an Act of Congress these statis- 
tics are gathered and are distributed to thousands of interested police and affiliated agencies each 
quarter so that trends^ crime, crime records, and crime control can be knoim to those to whom it 
is of most interest. JVirther than this, the Federal Bureau of Investigation has been designated as 
the agency having jurisdiction over the classification and maintenance of fingerprint records, not 
only on a national basis, but on an international basis. We have some thirty-one million sets of 
fingerprints on hand today. We are receiving the fingerprint records of all persons enlisted or 
being inducted into the Amy and enlisted in other military services. Thousands of persons in pub- 
lic utility positions are fingerprinted and the pilnts are retained in our files. Those working 
in national defense industries on many occasions are fingerprinted, their prints being Included in 
our files. Our (jovemment employees' prints are included* We iare receiving thousands of criminal 
fingerprints from all police agencies in the countiy daily and lit is essential that we immediately 
be able to notify the arresting agenqy of the criminal record of the individual because he may be 
wanted for more serious crimes in other sections of the country and if he is to be released on a 
mere vagrancy or other charge, he may be set free to continue his depredations on society. This 
Bureau, together with many other foreign countries, participates in the international exchange of 
fingerprints. Hundreds of international crooks are brought to task yearly through the media of 
this service we have rendei*ed. 

Our Criminology Laboratory handles the scientific examination of evidence in cases inves^ 
tigated by the Federal and local law enforcement agencies. A great deal of their work is done in 
the examination of suspected sabotage cases at the present time. The scientists in that Laboratory 
have lectured throughout the country on bombs and explosives so that local police agencies may be 
adequately prepared to handle any such matters which might arise under their jurisdiction. 

There are contained in our Files Section the files of hundreds of thousands of individuals 
irtiose activities are of the greatest importance to the coimtry today. The work of the Files Section 
and the records of that section irtiich have to do not only with the investigation of kidnaping, ex- 
tortion, bank robbery, and like cases but also the investigation of our espionage, sabotage, foreign 
agent cases, and others, are of course accessible to employees working in that unit. It is most 
essential that only the most trusted employees be so assigned. 

B. 5. 

The work of the Federal' Bureau of Investigation is of the utmost importance in the nation^ 
defense. It is essential that thoroughly qualified personnel of the highest integrity and background 
be secured for every position in the Bureau. Our woric is the guarding of the internal security of 
the country, not only in national defense matters, but in the control of those criminals who previ- 
ously had terrorized the country in waves of bank robbery, kidnaping, extortion, white slavery, auto- 
mobile theft, and numerous other crimes. There is no doubt whatsoever in the minds of law enforce- 
ment officials that should any group be permitted to have the assurance that their activities were 
being minimized during the present national emergency, we would have a tremendous country-wide wave 
of crime in that particular category in a very short period of time. It is, therefore, essential 
that from a national defense standpoint and fr^m a public securrity standpoint the Bureau maintain 
its qualified staff at an absolute maximum in order to continue to have control of the criminal ele- 
ment under its jurisdiction. 

I, J. Edgar Hoover, do s^olemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my knowledge and belief. 



Subscribed and sworn to before me this 



W^ 



day of 



19 



4t 



B. 7.* a. b. c. 



3f^^e£ 



whSn 



The Federal Biireau of^PFestigation is primarily a service l^B<^y« We serve our 
Qovemment and the public, We cannot determine the amount of work which is going to be referred 
to us. If there is a crine wave of local or national significance at any time the work of the 
Bureau is increased in comparison. Our identification, laboratory, and crime statistics facili- 
ties reflect very definitely the trends in the country. Yfe mu?t have available personnel to 
properly handle the thousands of fingerprint, records being received by us daily. We are at the 
present time receiving approximately thirty-four thousand sets of prints daily. We must have a 
scientific staff in the laboratory to examine scientific evidence. Wfe must have an investigative 
force of sufficient size to handle the viork being referred to us. We must have a technical and 
supervisory staff of sufficient size to render the service to our investigative, identification, 
laboratory, and statistical staffs so that we may have the benefit of the wealth of information 
in our various files. The work of the Federal Bureau of Investigation has increased so tremen- 
dously that every employee in the Bureau, regardless of his position, is performing a tremendous 
amount of overtime service. Our Special Agent invesiigatbrs are performing no less than four hours 
a day overtime service. In the present emergency we have found it necessary to curtail leave 
because of inadequate personnel and many of our men have worked over long periods of time without 
having any time off for vacation. 

D. 1. 

The additional duties imposed upon the Bureau since the declaration of the national emer- 
gency have made it necessary that our staff be more than doubled. From the information furnished 
under sub-heading B, it will be seen that it is essential to carefully investigate every employee 
in the Biireau. All of omt employees in the performance of their work at one time or the other has 
opportiinity to observe and note the content of confidential investigative reports, the publication 
of ^ich would be most detrimental to the national safety. Vfe have had considerable difficulty in 
securing sufficient employees. We find that out of applicants who file application, we are suc- 
cessful in appointing about one out of every one hundred. It, therefore, means that if we lose 
an employee after he is fully investigated and is ^being given training or has been experienced, we 
must again consider on an average, one hundred persons before he can be replaced. In the accelerated 
program of the Government it is essential that the Federal Bureau of Investigation work at top 
speed to keep abreast of its duties ^md investigation of matters pertaining to national defense, 
its regular activities, and its most important and essential identification activities at this time. 

D. 5. 

At the present time the Federal Bureau of Investigation is employing additional qualified 
persons as rapidly as they can be found. The assembled Congress has in the past several months 
passed several bills which will increase even to a greater extent our present volume of work. The 
needs of the service as to employees flucttiate with the periods of stress in the country. 

D. 6. a. 

Special Agents of the Federal Bureau of Investigation are given twelve weeks of training 
T(*iich embraces five hundred and thirty-five hours of study. During that period of time they are 
trained not only in investigative techniques and procedures but are qualified in the handling of 
firearms, mechanical devices, arrl technical devices in use by the Bureau. After entering the 
field service after training, their skill, of course, increases with their length of service in 
the field. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that J am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of ray knowledge and belief. 



Subscribed and sworn to before me this Ijlit d ay of_ 
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id ante to Umi St(tM«LiMi 

ite^ iUi Ally tiflJUrtmdl li 

OCT vflBuft jRXVNMHBt 4MPI flHISf^ hmi- 

j^immA Mat in cOaMi zn«A «i ttw 






SMVtoi f!U% Mtf-tikMI ilk MQf bi 






ttaii iH: Umi 



Xi 






ii# HHI' #fl!inMlwt 



Sit 






tte fiTiiiat 



to 



«ti«»iti4i 



Hr. ToUoa 

Mr. E. A Tamm^ 

Mr, Clegg 

Mr. GUyin. 

Mr. Ladd 



iwliliiiitt vliii 



_^ _. m ........ ^.^.._^.. ^^ ^ . 

■ iSi hjiihArd^fifi lilt 



m ia 



Mr. Nichol»,__ 

Mr, Roten ._ 

Mr. Tracy. 

Mr. Carson,. 

Mr, Coffey 

Mr, Hendon^ 

Mr, Holloman., 
Mr. McGulra 



Mr. Quinn Tamsa^ 

Mr. Nease 

Ml 99 Gandy 






COMMUNiCATiONS SECTION 
M A ( L E D J2 

1942 RM 





X^(^lL{7^- I? 



i i^^iituA^ 



FfnTRAlWREAU OF mVESTlOATIOK 



/(^ 



^ 



23, I9ii2 



^^ ^ John 7# Hsl ow i 

Federal Bureau of Investigation 
of Justice 






Dear Mr. 



Ibiloii^i 



This will acknowledge the receipt of your 
contribution of $5.00 to the fund to be paid to the 
designated beneficiary of any participating Special 
Agent of the Bureau who dies, from any cause except 
self destruction, while employed as a Special Agent, 



^ 



Sincerely yours, 



t^ * *%^"VVK*.^ 



John Edgar Hoover 
Director 



Mr. Tolson 

Mr, E. A. T«mm^ 

Mr. Clegg 

Mr. Glavin 

Mr. Ladd 




r:t)MMUNICAT!ONS SECTION 
M A 1 L E D 1 2 

1 MAY 2 3 1942 P.M. 

fBDERAL BUREAU OF tUS/ESVGKTKtH 
Vir S, OEPARTMEfNT Of iUSTfCE 



/. 



O 



^' 



.^ 



% 






Miss Gandy^ 










Director 

Federal Bureau of Investigation . 

United States Department of Justice 

Washington J D, C. 

Dear Sir: 

■~ For inclusion in the fuhd to tie paid tio the widow or designated 
l:)eneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has con^rilDUted to this fund sut)- 
sequent to Fel?ruary 2, 1942, and/^who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars (|5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. It is 
understood and agreed that the sura tendered herewith is a voluntary, 
gratuitous contribution to said fund, which I understand is to be ad- 
ministered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit, a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as my beneficiary: 

same ">m. ■ )77oAy /J ^aAn* kiireBB ^Ji ■ fM ^ _ 

Very truly yours, 



Relationship^ 



7\- 






ShlaL. 



cial Agent 



m^ 



mm 



mm 



f>iraRc 






CC-270 



o 



HECdRD OF PinWCAL EXAMINATI^^ OF OFFICIOS iPB^ SPECIAL AGENTS 
FEDERAL BUREAU^ OP INVESTIGATION, U. S. MpARTMENT OF JUSTICE 



KAME A^flLnjsfFj ^OHN Ff^f^HCi<. AGE3/ YEARs;^ 

NATIVITYCstate of birthV feiU4SjLtffv»Mfl MARRtED. SINGLE, WIDOWED : 



^MONTHS 
NUMBER OF CHILDREN — 



yy P/>Pl6-%.\ 



HISTORY OF ILLNESS OR INJURY INfEr^^ioti of LEFT kN^t -1^3^- ^of?l?£c7t> By 



HEAD AND FACE 






lize, shape, reactic 



EYES: pupils (size, shaile, reaction to light and distance, etc.) 'f'\^C^ 
DISTANT VISION RT> 20/ X O corrected to 20/ ' 

LT. 20/^g? 
COLOR PERCEPTION 






, corrected to 20/ 



,jj^ . (state edition of StiUing's plates or Lamps used) 

£r disease or anatomical defects__ : 



EARS: HEARING RT. WHISPERED VOICE. 
LT. WHISPERED VOIC 

DISEASE OR DEFECTS 

NOSE ^__„ 



(Disease or anat 



SINUSES, 
REMARKS 




,/l5' 



CONVERSATIONAL SPEECH 



/^ 



15^^ 



/15' CONVERSATIONAL SPEEC H /jT / l5' 



feet, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 

TEETH AND GUMS(dis^|^ or anatomical delect): 

MISSING TEET H Y » ^ l/^-^J' /y j i<C, $^ 
^ V NONVITAL TEET H ^ '^■-* ^ 



7/ 



-^ // 

7 ■ f 10 U ll ft I* t* !• 



>^ 



PERIAPICAL DISEASE 



^ ^^^ MARKED MALOCCLUSION QS»Mk7 

^ (^^ PYORRHEA ALVEOLARIS 

TEETH REPLACED BY BRIDGES 



i^. 

J^Ni DENTURES, 
>J ' REMAllKS_ 




30 21 22 23 24 25 26 27 2« M 30^ 3t 2* 



GENERAL BUILD A: 

TEMPERATURE 

HEIGHT 

WEIGHT 

RECENT GAIN 

SKIN. HAIR 

NECK (abnorma 



P*BARANCE 




H<1 



ife«r 



(SA^ti^^^'tftDental Officer) 




-^ 



CHEST AT EXPIRJtTION. 

CHEST AT INSPIRATION ^/ ^ ^^ 

CIRCUMFERENCE OF ABDO^^N AT UMBILICUS Z/ST '/^ ^ 



f y n CIRCUMFERENCE OF ABDOMEN AT UMBI LI CUS___^^ 

IN OR LOSS, AMOUNT AND CAUSE /O ^ jg —^ f ^ ^ \^ 

, AND GLANDgc^^L^^^^^^cT^ r::kjuu^::j&\ u / ^ xu, kf - ^ f\ 

rmalities, thyroid glan^, triachea, larynx) \ Boutedi; ,.>^> . .Recorded 



iS 




SPINE AND EXTREMITIES ibonei, joints, muscles, feet) kJ^M.^ 



aUAum 



FEQgRAL BijRFAtI nF iNVFSTlfiATliyJ 




UH^ 



r 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) yL^HlX^^ t 



THORAX (size, shape, movem 
RESPIRATORY SYSTEM, 



rib cage, mediastinum). 



CARDIO-VASCULAR SYSTEM 




HI, LUNGS, PLEURA, ETC 



HEART (note all signs of card/ac involvement 



PULSE: BEFORE EXERCISE. 
AFTER EXERCISE 



22 



THREE MINUTES AFTER 

CONDITION OF ARTERI ES ^^J^^^j^ 
CONDITION OF VEINS '^^ 



± 



>^^rn, 





Sajl 



£ 




BLOOD PRESSURE: SYSTOLIC^/ -^ -^ 
DIASTOLIC^ 

CHARACTER OF PULS^ -^^C^ ^ 
HEMORRHOIDS "T^-^^i^ 



I 



GENI TO -URINARY SYSTEM. 

URINALYSIS: SP. GR 
VENEREAL DISEASE 



/^ 4,^ ^^^' "^^ ^UGAR 




MICROSCOPICAL 



^ 



NERVOUS SYSTEM 



ROMBERG 



^^"^-C ? . 



(organic or functional di 



REFLEXES, SUPERFICIAL ,^ Q^-<^ 
SEROLOGICAL TESTS 
ABNORMAL PSYCHE (neur 

V^ 



Borders) 

^INCOORDINATION (gait, speech) 

DEEP(knee, ankle, elbow ) ^ — TREMORS V\_ 



lAL (y-^ DEEPfknee. ankle, elbow ) ^^ — 

/CrU-^<U^^'*^yiy^ . BLOOD TYPE ^ 

eurasthenia, psych^thenia, depression, instability, worri 



es 



). 



t 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION _ 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES '~7l A^-y^U,^ 



/f>f 



DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFRrTS : ^ ^^v^^ ; ^ , ^ i ^ ^ (^^ ^Igg^ 






"n^XA^ i'. 



CAPABLE OP PERFORMING DUTIES INVOLVING 




AND 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ^ 

(when no is given state cause) 



r^ 



APPREHENSION OF CRIMINALS 
(yes or no) 



FINDINGS, RECOMMENDA,TIONS AND REMARKS (as per boards, when necessary). 



tJLuA~JC<^ J 




^A. 



- ^^^^^'^-g^tALEm^.^MUPHYLAXt 



^^iiSfl^ 4(i .430 



]'.irisn- lb 



/'i II 



DATE OF EXAMINATION 



?'/ |Z''* :"°"=''"=-°'=iiTiAia.®!^^ 



t^ 



,j:U^ 






iu II 



CI^:1^^L5 



CC*240a 



Jmm 3, 1942 



PERSONAL AND CONMDENTIAL 



Federal Bo»*u of Imi»«ttgfttio«i 



Dear Mr*. 



M«lon«s 



The Bureau is in receipt of the report of the 
physical examination afforded you at the HiQttlflU ^3^tA^ 
Marine Hospital, Quantico, Virginia, on 

This report reflects the following physical defect^: 
Font 



BtCLASSlflM SY I^M-^J^.J^/^ 

OH ..U.-M-.'^.l L„ 



The Board of Examining Physicians makes the following 
recommendations : 

TMdiifttioii for tn a llpo n r * 
InooiilmtLmi for tgrpt^^* 
InocmlAtloit for t«t*m*# 



It reports that you are capable of performing . 
strenuous physical exertion, and have no physical defects 
that would interfere with your participation in raidfe or 
oth er work involving the pr actical use of firearms. 



COMMUNICATIONS SECTiON 
For your inforraati<j[y, 
Qxatinatl^n^riatr jfeur l?Wod 



• JUN 3 1942 A,M., 

FEDERAL BUREAU OF iNVESTIGATlO! 
U. S, DfcPABTMtNT OF iUSTiCE 



it was determined during thi 
is International Type ^ * 



Sincerely yours, 






t4L * ^A^^r^nMy^ 



CCt Urn Cljifg 



John Edgar Hoover 
Director 







JWA 



CC'232 



Jm# 20^ 194^ 



Special Agent in Charge 
Buffalo^ K«w Xork 



Dear Sir: 

This- is to advise you that Special Agent 
John P, SftloM^ who entered on duty jj^^ » X9k2m 
in Grade Caf-9, at a salary of $3,200 per annum, has i^een 
directed to report to you fon assignment. The training 
school terminates on j^|W ^ 1942 °^ which date 
he will proceed to youroivision, *fou should advise the 
date of his arrival. 



Mr. 


e. A. Tamm 


Mr. 


ei««s 


Mr. 


Ciavln ,.„««u«- 


Mr. 


t«dd / 


Mr. 


Nfchois 


Mr. 


Roaen 


Mr. 


rrasy 


Hr. 


Carson 


Mr, 


Colfev 


Mr. 


HandPtt 


Mr. 


Hoflomwi 


Mr. 


McGuIr* , , 


Mr. 


Qulnn Tamm 


Mr. 


NC«*» 


MISS Candy 



You are instructed to continue the training of 
the Agent so that he may receive experience in all iDranches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations, you should include statements as to 
the kinds of cases on which the employee has "been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in- 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head- 
quarters of the Bureau from time to time. 



!V1 A i I" £ ^ 

^ JUN 211942 ^ 

p M 



^ 



Very truly yours, 

9 Xj^ « ^»VrTrvKy^ 



John Edgar Hoover 
Director 






f^ 



/ 



/' 



JOHN EDGAR HOOVER 
DIRECTOR 




% 



SleJi^tal gJur^au of Snu^isttQattott 
linite& §tat0B BepntinxBtxt of Jfustw 

iaBast|in0t0tt, B. C. 

Quanticoj Virginia 
June 24, 1942 



TD-l 



MEMORANDUM FOR MR. CLEGG.;/x 



Re: 



Special Agent JOHN F. MALONE 
New Agents Class No, 5 
5/4/42 - 7/25/42 



I hereby certify that the above-named Special Agent 
is qualified in the use of all Bureau firearms and that he 
has made qualifying scores in each required firearms course. 



Respectfully, 



-^^^>^^r^ 




A..^^ 



I' 'i< 



l^VICTORY 
BUY 




UNITED 
STATES 
SAVINOS 

SONDS 

AND 

STAMPS 



I 'Jill '' 



rr:^ 



Mr. Tolsort 

Mr. E. A. Tamm 
«i-. ClegK ^ 

Mr. GUvin 

Mr. i*dd _„,._„ 
Mr. Nichols , 

mr. Rosen 

Mr, Tracy ^ .„....^^r 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 
Mr. Molloman 
Mr. McCuire 
Mr. Qultin Tarann 
Mr. Nease _^^^__^ 
Miss Gandy 



DAfS atWCBSm ^ 0ot6b«r 21^ 1910 

KABITAL StAim «* Sil«l# 

USAL miQXDfflRSI «^ CarbocidiJL«t INmnsjlirsiiia 

TlfUt ^ 9p#«Ul iMiEmt 

BDOUTIOR « A«B« Desr«# 

oypicfis &f mmaames ^ wm Torki FMiateiphUf 



KUjOJIB 1« 31t ftiml#t ai»& 
Pmnqrlvftisim# Rt ^ii«liii»<l Id* AJi. D««fMi farai at* 
Coll««# «t ttot thd'vwrttlir ^t ftmimit ftni «m fMaarlj 
«pI«Qr»d «• «ii infiMiicator of Mm ai«ts Old Aipi AMi«tftM# 

Cmm* 

MMy biit dcMMi no^ hmim m ggmm% dwl of oolM" in hlo 
porMtibolitjr* ]$• io ttfttios^H»f«^oot la hln ot%l%iido« It 1« 
bolioviici te id]Ul Imi oltiooro moA ooiiooloiAi««Mi in his nofk^ 
bat bt nood» tf» 4m>o10|P aoro og^roMiirmMO* Hi irt»«iod ttel^ 
his nothor i« ^ jrtoro of ogo mnA Ikwm §!Xmm ia (koAmmUlm, 
PmumylwrnsS^^ $mA is 4mpmAmA iqpoa hiA fkr Mypevt* Bo 
ototod hm iqpfHMoiod thot tm Muldl Mi wpoet to bo i^ 
booio «ith hw^ hxA wmlA like to l^ tdl^dn o riOiowiblo 
diotonoo of yotiMgrlwiii## 

An of floo in tho footb or So«Miom^ in 



/- 



JOHN EDGAR HOOVER 
DIRECTOR 




^ 



# 



Sf^h^roJ Bnttnn of Snu^attsaf ton 

July 23 , 1942 
MEMORANDUM FOR MR. CLEGG 



RE: JOHN Fv MALONE 

Class #5, EGD 5/U/A2 

This is to certify that the above-named trainee has 
"been afforded an automobile driver's test. During this test, 
he operated the automobile in a satisfactory manner. He advised 
that he holds a Pennsylvania driver's permit. 

Respectfully, 



be 

:b7C 



DEFENSE 



UNITED 
STATES 
SAVINGS 
%ONDS 

lAtmSIAMPS 






GHT:VH 

TRAINIHG SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPORT 




/ 



HE: JOHN F, MALONE 

Date SuMltted July 29^ 

Date of Training School 5"4-42 to 7"25-n42 Age 31 

Legal Residence Carbondale, Pennsylvan i^arital Status Single 



Offices of Preference ^^^ ^^^^i Philadelphia ; Assigned to, 

NsYrark. 
Education; 



Buffalo 



Mr. To] son 

Mr. E. A. Tttmittj 

Mr. 

dd 

Nichols 

Mr. Rotten 

Mr. Tracy 

Mr, Carson 

19/aa^^y 

Mp. Heudon 

Mr. Kramer 

Mr. McGuire : 

Mr. Qulnn Tamm 

Mr. Vtmaa 

Miss Gitndy 



Previous Experience; 



A.B,, St* Thomas' College. 

Supervisory restitution, reimbursement and legal settlement. 

Training School Grades 



Examination, Rules & Regulations 

Examination, Manual of Instructions_, 

Examination, National Defense 

Laboratory Examination 



91 



95 



Auditory Test 

Visual Memory Test^ 

Auto Driving 

Moot Court 



Fair 



Good 



Satisfactor y 



Qood Plus 



NMVTA Special Interview Test_ 

Searches at Crime Scene 

Fingerprint Identification 



Good 



Good 



Uniform Crime Reporting &7^ 



93 



Practical Public Speaking Good Plus 
Practical Photo Problem Above Avera ge 



Firearms Training 



Hip Shooting: 

Practical Pistol Course: 

Shotgun ; 



86 
62 
80 



,30 Rifle; 
Machine Gun: 



83 
95 



Malone obtained his A.B« Degree from St. Thomas' College at the University of 
Scranton, and was formerly employed as an investigator of the State Old Age Assistance 
Cases« 

Malone is average. He makes a substantial appearance, but does not have a great 
deal of color in his personality. He is matter-of-fact in his attitude. It is believed 
he will be sincere and conscientious in his work, but he needs to develop more 
aggressiveness. He stated that his mother is 70 years of age and lives alone in 
Carbondale, Pennsylvania, and is dependent upon him for support* Malone has slwwn marked 
improvement in personality y&iile in training. \^^ 



attention 



Although qualified in the use of all Bureau firearms, Malone P^Us additional 
on the Practical Pistol Course. \xv* 



"^^ 



Very truly yo 




H. H. Clegg 



B 



PERSONAL, AND CONF^ 



^TIAL 



Special Agent in Charge 
Buffalo ^ Kmr f0rk 



Dear Sir: 

There are transmitted herewith the following 
papers concerning Special Agent i*rt» Wi^ mAmm i^ 
who entered on duty in the Bureau on J^NT 4* l^ltj^ 
as an Agent: 



Field vocation record 

Personnel status report c;;. 

Efficiency report 

Report of physical examinaticin' 

Field leave record card 

Field firearms record card 



%'fO-<i.i 



l^ff^ 



s^/m 



The efficiency report is for your confidential 
information, and may he used hy you as a guide in the 
future training of this employee. The vocation record 
and the reports on personnel status, efficiency, and 
physical condition, should "be placed in the Agent's Field 
Personnel File. 



Very truly yours, 



m^ 


Tol^QiV 


Mr. 


E , A . Tamm 


Mr. 


Cleec 


Mr. 


Glavin 


Mr. 


Ladd 


Mr. 


Nichols 


Mr. 


Rosen 


Vfr. 


Tracy 


'At. 


Carson 


V. r . 


Coffey 


1.^-. 


Hendon 


Ih 


Kramer 


\h. 


McGuire 


i^ Quinn Tamm 


^S^ilttfi4ir„ 3 




^•^ 



^ 



^ • ^%rv%M^^ 



John Edgar Hoover 
Director 



Bn<;l 



^COM^MUNICATIONS SECTION 
MAILED 13 

^ AUG 8-1942 P.M. 

FEDERAL BUKEAU OF INVESTIGATION 
U.S. DEPARTMENT OF JUSTICE 



•^ 



^\^ 



:^i 



^ 



. ^vo- 



/ 



'PT^Or 



A 



/ 



tt^m 




^J^^^' 



^' standard Form No. 51 
Appr. Jan. 5, 1942 
C. S. C, Dept. Cir. No. 302 



repAr 

EFFICIENCY RATING 



T^I-^ REG^CVWrC^ ): INTERIM C 
\Jr PROBATIONARY- 1ST ( ) 2D ( 



# 



:?^ 



f 



Classification Symbols ' 

(Sfervice) (Grader "'(Classr 



As of .. Se£t ._^„i5 jL„194:2 based on performance during period from J^ JZ. 2.?j-„1942 ... to „§§EJ-*-. 15^„ -4942 



JOHN F r MALONE 



(Name of employee) 



(Division) 



(Section) 



. Special, Ag_ent___ ,_.Federal Bureau of Investigate, on 

(Title of position) (Bureau) 

_„. Buffalo 

(Seld office) 



(Subsection or unit) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 

6. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning D 



All others- 



D 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

, (10) Effectiveness in presenting ideas or facts. 

(11) Industry, 

(12) Rate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



(^ J ) Effectiveness in planning broad programs, 
(22) Effectiveness in adapting the work program to 
broader or related programs. 

(2S) Effectiveness in devising procedures. 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing, reviewing, and check- 

ing the work of subordindtes. 

(26) Effectiveness in in^tructifig, training, and 

developing subordinates in the work. 

. (27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 

ence to time limMs and deadlines. 

. (SO) Ability to make c^M^ns. 

, (31) Effectiveness ^^Melegating clearly 
authority to act.^,^ig^ 

A '^- ! 

STATE ANT OTHEK e|] 

*►. ! *^«tM. *• • r. . -Becordel 

(A) -:^:^Gc^f^±W^^ 

(B) 






"-2»>i«b6»©4 Pll«d. 




7^ 



>- 



STANDARD 
Deviations must be explained on reverse side of tliis form 



All underlined elements 
marked minus 



marked plus, and no element 



A majority of underlined elements marked plus, and no 
element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks 

A majority of underlined elements marked minus 



^feal_ _G00d. 




&U8€A4^-iN¥ESTIgATtp^• 



Adjective 
rating 

Excellent 



Very good — 




Good 



Fair 

Unsatisfactory, 



Reviewing 

official- 



Employee *s Initials 



On the whole, do you consider the conduct of this employee to be satisfactory? „JL?_?. (See back of form) 



^^ 



Rated by 



Reviewed by 




(Yes or no) 



""(TitTeT"" ' (Dat^) 



(Signature of reviewing official) 



(Title) 



Rating approved hy efficiency rating committee _ _ Report to employee . 

16—26177-1 (Date) 



(Adjective rating) 



(Date) 

(Numerical r&^ns) 



f 



Buffalo, New York 
September 15, 1942 

Res Special Agent JOHN F* MALONE 
Buffalo Field Division 
E.O.D. May 4, 1942 

Present Grade and Salary CAF-9, 13200.00 per annum. 
F0RTI-FI7E DAY EFFICIENCY RATING. 

There is rendered herewith a 43~day efficiency rating on 
the above captioned Special Agent, who reported to the Buffalo Field Division, 
his first office of assignment, on July 28, 1942. 

This agent has been assigned to general investigative 
matters in the vicinity of Buffalo, and his investigations have been thorough 
considering his limited field experience* I have been advised that in his 
dictation he has had his facts well marshalled and has dictated at an even 
rate of speed, using good reporting language. 

This agent has been in regular attendance at newly 
appointed agents' conferences, where he has been alert and attentive. His 
overtime, during the month of August 1942 has averaged 6.92 hours per day, 
which is ^bove the office overtime. In firearms training he has avari^ged^ 
79^ in the use of all Bureau firearms. I have noted that on the range he 
has conducted himself with due regard for safety precautions. I believe 
that he is temperamentally suited for assignment of a dangerous character. 
He has a New York State operators license and drives a car in a capable manner. 

This agent makes a favorable personal appearance, and has 
taken a great interest in his work. I believe that he has a commendable 
attitude toward the Bureau and his assignments, and is endeavoring to develop 
himself as quickly as possible. He has a good type personality and I believe 
that he is developing satisfactorily at the present time. 

Very truly yours, 



K. M. PIPER 
Special Agent in 
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Buffalo, N. Y. 



October Hi, 191*2 



I! 



Director 

Federal Bureau of Investigation 

Washington, D. C. 






Re J JOHN F. MALOHE - Special Agent 
Buffalo Field Division 



Dear Sir: 



There is rendered herewith a 75-day report on the 
above-captioned Special Agent* This is to advise that this 
agent has been assigned to matters involving 

National Firearms Act 

Larceny from Interstate Shipments 

Selective Service 

National Motor Vehicle Theft Act 

Impersonation 

Theft of Government Property 

ttLscellaneous 

Espionage 

National Stolen Property Act 

Sabotage ^ 

Internal Security 

Very truly yours. 
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K. M. PIPER 
Special Agent 
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November 23, 194-2 



JOHN F. MALONE, SPECIAL AGENT, 

BUFFALO FIELD DIVISION. 

E.O.D. May 4, 1942. 

PRESENT GRADE AND SALARY - CAF 9, 13200 per annum. 



There is rendered herewith a transfer efficiency rating on 
the above captioned Special Agent, who reported to the Buffalo Field 
Division, his first office of assignment, on July 28, 194-2, and left 
this district on transfer to the New York Field Division, on Novem- 
ber 16, 1942. 

This agent was assigned to general investigative matters 
in the vicinity of Buffalo, and considering his limited experience 
in the field, his investigations have been faifly thorough. He has 
submitted his re piorts in acceptable reporting language, and I have 
been advised that his dictation has been welT organTzed, and he has 
dictated at a good rate of speed. 



In connection with a quarterly conference for special 
agents in this office during the month of August, 194-2, he attained 
to a rating of 72 per cent in a written examination. He has been 
in regular attendance at newsagents i^ojafe^enceSjivbere he has been 
alert and attentive. In overtime he has performed 6 hours and 15 
minutes per day during his assignment in this office, which is con- 
siderably more than the average office overtime. In firearms train- 
ing he has averaged 81.6 per cent, in all Burieau fii^earms/ which is 
below the off ice average of 87 per cent. I have noted^^tBat on the 
range he has conducted himself with due regard for all safety pre- 
cautions. He hasi participated in arrests „and searches of eiieiiiy 
aliei^, and I believe he is temperamentally suited for assignments 
of a dangerous character. 



This agent makes a favorable personal sppe^ra^s 

^t and- enthusiasm toward his assignme/^j^l^. He has an 



^^_^ . ^ stnd has 
a good-4nt 

excellent atiitudg toward the Bureau, and has been .^Speavoring to 
develop, himself as quickly as possible. He has bei^cpisiperative with 
the_ adminx^tfation of the off ice,., and has show^js^|^Stanti^ 
ment during his period of assignment in ^^BTs orl^§r#% " ^ - j » ij 

^ ...,—■ ¥ \ D / '^'^^A/J 

Yevy truly yoi 




K.'M. PIPER, 
Special Agent 
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a. Do not rate on elements in italics except for employees in admin- 
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rating manual. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



a 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(6) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations, 

(8) Accuracy of final results, 

(9) Accuracy of judgments or decisions, 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Kate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ....__ ) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others, 

(16) Cooperativeness, 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

, (20) Physical fitness for the work. 



(21 ) Effectiveness in pUmning broad programs, 
{22) Effectiveness in adapting the work program to 
broader or related programs* 

(23) Effectiveness in devising procedures. 

(2j^) Effectiveness in laying out work and establish- 
ing standards of performance for suhordi- 
nates. 

(25) Effectiveness in directing^ reviewing, and check- 

ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

, (27) Effectiveness in promoting high working morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment v^eds. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

. (30) Ability to make decisions. 

. (^1) Effectiveness in delegating clearly defined 
authority to act. 
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^th^tal Uuttan of Unu^stisattott 
Mnit^d §tatM iB^partm^ttt of 3ufiti« 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir; 



For inclusion in the fund to te paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be. made for death by. self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same 'to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as ray beneficiary: 

Name MrSt Mary Mftl one Address cj^ p th Ave,, Cftrbondale Pa. 

Relationship Mother Dated QeMla^ ftcgi^ 
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Dear Sir: 
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Mr. E. A. Tamm 

Mr. Clegg_ 
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Relative 
Standing 



Agent 



37 



Moore J Donald S* 



T Ob in J Harold M* 



Allen^ Charles b7 



Anderson, Eobert R. 




Simpson, Iloj D. 
Traeger, Bernard J» 
'Vally Ernest C. 

Buffalo Office Average 




c» Firearms Record, 

, An analysis was made of all scores received by Special Agents at 
firearms training* Flereinafter set forth is tlie relative standing, number 
of scores considered, the percentage, and agents as3i[^ned to this division, 
determining the relative standing. l/Jhere two agents had thp same percentage, the 
apent who had the greater number of scores considered was rated ahead of the perspn 
Yfao had the same score but shot a fewer number times. The a-verage is high* 
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Average 


Standing 


Agent 


Score 
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1 


95/^ 


2 


Piper, Kenneth M. 


94;^ 


3 


Hirsh, Bennett M. 


93:? 


4 




93,'^ 


5 




93;^ 


6 




93^ 


7 




93^ 


C 




9iro 


9 




9i>' 


10 




90,-? 


11 


Barthol, Robert G. 


90^ 


12 




90^ 


13 




90^i 


14 




89;1 


15 
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16 


Fav. .lohn P. 


89 ;3 


17 




89% 


IS 




89% 


19 


Johnson, Leonard B. 


89% 


20 


Schlenioer, Alvin C. 


88% 


21 


Kiirtzman. Robert H. 


88;: 


22 




SC>i 


23 




88% 


24 






25 




81% 


26 


Ilarkins, Charles J. 


81% 


27 




81% 


26 




81% 


29 




81% 


30 




8(0% 



Number of Scores 
Considered 

14 
34 
59 
\8 
13 
12 

7 
27 

7 
26 
14 
13 

8 
70 
36 
13 
13 

12 

7 
55 
35 
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7 
45 
26 
17 
12 

7 
16 
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JOHN F. MALOHE Special Agent CAF 9 

45-Day Effidenpjr Rating as of Decaaber 31, 1942 



5-, y. ^:u 



Since this agent's arrival in the New lork Office he has 
been engaged mainly in the investigation of Bureau applicants. At 
the present time he has been placed on other types of woric in or- 
der to give him a broader experience. 

This agent is well built, dresses neatly, and makes a 
satisfactory appearance. He has a cjiiet personality and appears 
to conduct himself in a businesslike manner. He has handled a 
satisfactory amount of investigations and performed a good 
amount of overtime* He has an average knoirledge of the Bureau's 
TTork, but appears reluctant to adc questions of his siperior even 
thoijgji he has certain doubts in his mind concerning a particular 
method of procedure. I would siiggest to him that he not hesitate 
to discuss such problems, in view of the fact that it will oft- 
times obviate the necessity of correcting mistakes once they are 
made* 

Although Agent Mai one is not the enthusiastic type, he 
appears to take an interest in his work and to be loyal to the 
Bureau. He has prepared his woik well and i&at little dictation 
he has done has been performed satisfactorily. His ability to 
drive a car is good, and he has a satisfactory fireanas record. 
I would say that he needs an average amount of supervision. 

Agent Malone has not had an opportunity to testify in 
this district. Due to the nature of the woxic he has performed 
in this office he has not been used on apy dapgerous assignments, 
but it is believed that he could handle such assignments satis- 
factorily under proper supervision. 

In general, this agent *s progr^te:>has been average, aid 
it is believed he should develop alo;:^^e lines desired by the 
Bureau. 
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1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b, Kate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others , 



a 



. (1) Maintenance of equipment, tools, instruments. 

, (2) Mechanical skill. 

. (^ Skill in the application of techniques and 
procedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

(5^ Attention to broad phases of assignments. 

, ^ Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

^) Accuracy of judgments or decisions. 
. (10) Effectiveness in presenting ideas or facts. 

(11) Industry, 

(12) Rate of progress on or completion of assign- 
•* ments, 

(Is mark 

(Yes or no) 



(13) Amount of acceptable work produced. 

based on production records? 

(14) Ability to organize his work. 



(21) Effectiveness in planning broad programs, 
. (22) Effectiveness in adapting the work program to 
broader or related programs, 

. (2S) Effectiveness in devising procedures. 

, (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

. (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

.(26) Effectiveness in instructing, training, and 
developing subordinates in the work, 

. (27) Effectiveness in promoting high working morale, 

. (28) Effectiveness in determining space, personnel^ 
and equipment needs, 

. (29) Effectiveness in ^ setting and obtaining adher- 
ence to time limits and deadlines, 

. (30) Ability to make decisions, 

. (31) Effectiveness in delegating clearly defined 
authority to act. 



(15) Effectiveness in meeting 
"* others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



and dealing with 



STATE ANY OTHER ELEMENTS CONSIDERED 
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(B) 

-.,. (C) 



STANDARD 
Deviations must be explained on reverse side of this form 



All underlined elements marked plus, and no element 
marked minus 

A majority of underlined elements marked plus, and no 
element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks ^ 

A majority of underlined elements marked minus 



Adjective 
rating 

Excellent- 



Very good 



Numerical 
rating 
1 

2 or 8 



Good... 



4, 5, or 6 



Fair ._ 

Unsatisfactory^ 



7 or 8 
9 



Adjective Numerical 
rating rating 



Rating p_^^, 
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Reviewing 
official- 



On the whole, do you consider the conduct of this employee to be satisfactory? 



by ...£;.."|.iiedy.^>55feji4^ .^?A»...?«:?;ec*i». 



..X^@ (See back of form) 

(Yes or no) 



Rated by -.__y ^_>.___'__..— „/>icr:.^.A._r.iA-Ji.^-. 

P«E«Fo3ciforth^^^^^^^^® ^^ ^^^^^ offici&Q-zj 

Reviewed by ^ 



(Title) 



.12/3-1/42...:. 



(Date) 



(Signature of reviewing official) 
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Rating approved by efficiency rating committee - Report to employee 

ie-r26l77-l (Date) (Adjective rating) 




(Ifumerical ijaMngX 



hhcjbac 



Pebmary 3* 1943 




Mr* John Fj-mX^^us 
Federal Buroau of Investigation 
234 U. S. Court Hottsa, Foley Squara 
New Yox^, Heir lork 

Dear Sirt 

It 1b obaarvad that during the course of the recent 
inspection of the New York Field Offica, you made a grade of 82 
on the Manual of Rules and Eogulationa* 

Thim, of otiuraa^ 19 an unsatlafactory rating and it 
reflects instifficiant information concerning tha ^r«au*s 
regulations^ This is a (Ksnditicn i^ich you wust correct* You 
should l5egin immadiataly a systiMamtic stud^ of tha Bureau's 
manuals so that you larlll be able to pass any future examinations* 

It la obvloua that an Agent oannot perfoxitt his dutiea 
satisfactorily imleaa he has a proper knoirledge of the funda«» 
mental rules and procedures* the Bureau isuat inslat that In 
the future you attain the i^equlred standard* 
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Mr. To 1 son 
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^tttte!i §tat?a Beparttnsnt of 3l«atif c 

inaatiinston, M, €. 

January 29, i9A3 



MEMORANDUM FOR iffl. GIAVIN 



iNCI^'Fu 



/ 



RE: JOHM FRANCIS^I/iALONE 
Special Agent 

Entered on duty- 
Reported to field 
Present grade and salary- 
Last salary change 
Accounting course 
Mar&smanship 

Qualified in all firearms: 
Failed to qualify with: 



5lklia 

7/29/42 
CAF-9 $3200 

Not enrolled 

Expert 

Yes 

None 



Mr. 


E. A. Tam^lL- 


Mr; 


Clegg X;,,., 


Mr. 


Glaviii^ 


Mr, 


Ladd 


Mr. 


Nichols 


Mr, 


Rosen 


Mr. 


Tracy 


Mr. 


Carson 


Mr. 


Coffey 


Mr. 


Hendon 


Mr. 


Kramer 


Mr. 


McGuire 


Mr. 


Harbo 


Mr. 


Quinn Tamm 


Tel 


e. Room 


Mr. 


Nease 


Miss Beahm 


Miss Gaudy 



At the conclusion of his training period, Mr, Clegg said he was average; made a substantial 
appearance, but did not have a great deal of color in his personality; was matter-of-fact in 
his attitude; believed he 7jrould be sincere and conscientious in his work, but needed to 
develop more aggressiveness; and he had shov/n marked improvement in personality while in 
training* 

On 7/29/A2 he was assigned to the Buffalo Office. On 9/15/42 SAC Piper rated him GOOD and 
said he made a favorable personal appearance; his investigations were thorough considering 
his limited field experience; had a commendable attitude toward the Bureau and has assignmentsj| 
was endeavoring to develop himself as quickly as possible: had a good type personality and it 
was believed that he v/as developing satisfactorily. 

On 11/16/42 he was transferred to the New York Office. On II/I6/42 SAC Piper rated him GOOD 
and said he made a favorable personal appearance; had a good interest and enthusiasm toward 
his assignments; had an excellent attitude toward the Bureau; had been endeavoring to develop 
himself as quickly as possible; his investigations were fairly IJ^rough; submitted his reports 
in acceptable reporting language; was cooperative with the ad|d^Stration of the office and 
had shown substantial development, r^^^ 

Daring an inspection of the Buffalo Office in October 
never worked with an older agent; appeared to be pro| 
i^'mentally and his status was fair. 

On 12/31/42 Mr. Foxworth rated him GOOD and said he made a satis 
quiet personality; appeared to conduct himself in a businesslike' 

factory amount of investigations, performed a good amount of over^mel3^d'^ Krfeft^Lge-toiOii'lel 
of the Bureau's work, but appeared reluctant to ask questions of his suMr^Qe^S tl4Sigh he] 
had c ertain dou bts in his mind concerning a particular method of jproceduEfijk^ai^pqit!^]^^ 
thusiastic type, appeared to take an interest in Hi^^ wefej-l^^efmr^t^^ 
well; needed an average amount of supervision; his progress wa^^feverage and 
it was believed he ^should develop along the lines desired by t^ Bureau, - 
Recommendation : t recommend grade CAF-IO at ^^^3500 per annum. 




I Sea: 



RP^edl^-^^®**^*^®" 



yiCTORY 




BUY 

UNITED 

STATES 
DEFENSE 

INDS 






/ 



Respectfully, 




J. P. Mohr 






riSf tJML mmAX m IirTBST!U^.IO» 



Mr, 

Miss 

Mrs. 



CC-275 

Checked by ^.4...^^^ 
Filed hjz '--^ 



Date 



New appointment j ] 



Transfer 



Prooiotion | 



pjMpMfT iilir ^949 



Separation 



I. Title: 

tiaoo 

5. Division; 



7, Title; 

9. Salary^^WWUa 

•9500] 

11. Division: 



13, Effective: 



Mte^miy Ifrt 19*1 



PRESENT STATUS 
2, Grade: 
4, Seat of GovernDien 

Field: 



■^ 



6» Appropriation: 
PROPOSED ACTION 
8» Grade : 



dML^Mil 



10. Seat of dtfrcrament: J_^ 
Field:* | 

1 2 . Appr opr i a t i on : 



14e Position: 



15. Remarks; 



Additional : 
Vice : 
Identical : 



q 



im* 



Mt Hiupwiiit rex* 



Mr, To Is on 

Mr, E, A, Tamm 



Mr. Ladd_ 

Mr. Nichola 

Mr, 

Mr 

Mr. 



t . * 

[r.ixfendon 



Ml 
Ml 

Mr . JMcGijige nFPASTWE HT Of JU8fM:E 

Mr. Wq-»qH Tamiu "" \^ 

Mr. Nease \ 

Mi»i Gftndy. 



\ 



Respectfully submitted. 



'19^ 










"¥' 






in/^m 



Mmwr 26^ 1949 



SAC, 



Itailr 



Re; 



Special Agent 



Dear Sir: 



i^n-^ y^' 



Mr. 

Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mx. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mis 



Tol s on 

E. A. Tamm 

Clegg 

Glavin 

Ladd 

Nichols 

Bosen 

Tracy 
Carson 



During a field office inspection, the at'ove Special Agent 
failed to make a passing grade on the manual examination or examina- 
tions indicated "below: 

Manual of Hules and Regulations ( J ) /^ ^ /^ ^ /O 

Manual of Instructions and National Defense Manual ( ) ^^^--'^^ J^ 

You should afford the above named Special Agent an opporT^/ 
tunity of taking the enclosed examination or examinations under ^ 
your personal supervision or the supervision of one of your regular- 
ly approved supervisors. 

Not more than thirty minutes should he allowed for each 
examination. 

The completed paper or papers should he promptly returned 

to the Bureau. A cover letter will not he necessary. 



; GO^W UN 



i^^^^^X 



Very truly yours, 



John Edgar H 
Director 



<^ 



Cofiev ! Enct dsiir^^ 



E D 



to 



Hendon l 

Kramer \ ^'__. 



McGuire 
Harbo_^ 
Quinn TJ mrQ__. 

Nease 

Gandy 



SittVJ Of WVfeS-TlGATIOK 




I!^toE^;«V«eHTonosn«_J 



v^ -.- '^ 



■i 



Cancel proraotion of John F. Malone 
from the position of Special Agent, 
Grade CAP 9 to the Position of 
Special Agent ^ Grade CAF 10, $3500 per 
annum, Faifled exajns* 
Effective |^bruary 16, 1943 



W* R. Glavin 
EJySF 




^ 



FEDERAL BUREAU OF INVt 



ION 



ElV 



Mr, 

Miss 

Mrs. 



CC-275 




Date 



8r* ^«imr* 

• T 

New appointment | 



JMtMMiiy Iwi^ X9I3 



Transfer 



I 



-Promotion [ % 



Separation | 



1. Title; 

3. Salary: 

5. Division: 

7. Title: 

9. Salary: 

IL Division: 

13, Effective: 

15, Remarks: 



%(ieial ktffiA 



W^^ P*^ 



PRESENT STATUS 
2. Grade: 



m$ f 



4. Seat of Government : 
Field: 



kf 



6. Appropriation: »i»l«A«» (mA IqpNteaiiMIt Mtt* 
PROPOSED ACTION 
8. Grade: 



10, Seat of Government ; 
Field:* 

12, Appropriation : 



14. Position: 



Additional : ] ^| 
Vice: 
Identical : 



Respectfully submitted, | 

Mr. Tolson 



c^^lK^^ip^BMtim 



^ , ^ 3i>X»oti » e 3»rvle» 

G fa V I n 
Ladd 



Mr, 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Miss Gandy. 



istswMitort fm^mBk 



^ ])iir»itii»tJUM» 



Ni chols_ 

Rosea 

Tracy 

Carsoa__ 
Hendoa _, 
McGuire, 
Mumf ord 
Harbo 



-eeiWviUNICATIOAtS SECTION 



^ FEB 2^1943 * 



••4 



^*> 



JEOniM BVHUirOFlNVESTIfiATION 



Qninn r Um^^" "^PAtf EWT OF WSTIC t 
Nease 



3 ". ?■';! 




0pa^ 



. % 



L 



m 



JOHN F, ^ItALONE, Special Ag^t 

Annual Efficiency Report as of March 31, 1943 

Grade CAP 9, Salary $3200 per annum 

Sew York, New York 

John ?• Mai one entered the Bureau as a Special Agent on May 4, 194J^ 
He has been assigned to the New York Field Division office since November 16, 1942 
and prior thereto he was assigned to the Buffalo Field Division office. He is 
presently in Grede CAP 9 and receives a salary of |3200 per annum* 

This agent is tall, well btiilt, dresses neatly, and makes a favorable, 
substantial appearance^ He is © hard worker, conscientious individual. He is 
mature and has a good personality. He shows an average amount of force end 
aggressiveness and in general has shown irntiative and resourcefulness in his 
work. This agent received a grade of QZ% on the Manual of Rules and Regulations 
and a grade of 100?S on the Manual of Instructions and National Defense Manual at 
the time of the inspection examination in the New York office in January, 1943, 

This agent prepares his work well, uses good sentence structure, and 
dictates at a moderate rate of speed. He possesses a Nev York State automobile 
dtiver's license, having passed the required driver's test* He has appeared before 
the United States Commissioner on numerous occasions and has testified twice before 
the Grand Jury since his assignment to this office and testified on one occasion 
while he was assigned to the Buffalo office. I have not had the opportunity to 
hear this agent but considering his appearance and general bearing and poise I 
believe he should make a very good witness. It is noted that he received a 
grade of good plus in moot court while in attendance at the new agents' training 
course at the Bureau. 

Special Agent Mai one is qualified in the use of all Bureau firearms* 
His ability to handle each of the Bureau's various weapons appears to be commen- 
surate with that of the average agent with the same length of service. He is 
attentive, observes all safety precautions, and is believed suited for use on 
dangerous assignments. He has shown an interest in firearms and has voluntarily 
attended special instructions courses available in the New York office. Agent 
Malone has made arrests of a number of subjects in Selective Service cases in this 
office and has also arrested three subjects in National Motor Vehicle Theft Act 
cases and approximately ten alien enemies while he was sissi^^j^^ to the Bufftflo Field 
Division office. This agent has had no experience on phystMjx surveillances but 
considering his general eppearance I believe that he coiwQ.^ds satisfactorily used 
on such an assignment* ^. ^ ^S^f" 



Agent Malone is fair in the use of tha 

touch system. He does not take shorthand. His r^^ _ __ 

and his sentence structure is good* His reports in general 'haVtfVec^t^t^i 



tsgperwritel* - wi5-*0ifr^^ 
r^rts hav^ 1f4n^ wen 
in general 'HaVtfVeqtA^f^sSly 



the average amount of supervision. This agent is a good cotiVeFs'lLxi'Qjy^ 

s contacts witfr tff6 ^eftferal"^^ ^-^' 



believe that he makes a very good impression in his 



b 



" 2 " 



JOm F, liALONE , Special Agent 

Annual BJf'ficiency Report as of March 31, 1942 

Grade CAF 9, Salary §3200 per annum 

New York, l^few York 

public end with law enforcsment officialSt He organises his work vrell. 

Agent Malone has been assigned exclusively to Selective Service cases 
since December 28, 1942. During the period of November 16, 1942 to December 28, 
1942#iile he was in the New York office he was assigned to the investigation of 
Bureau applicants . Thifi agant advises me that while he was assigned to the 
Buffalo Field Division office he received experience in the investigation of 
internal security cases and also in the investigation of National Stolen Property 
Act caseSy National Motor Vehicle Theft Act cases and extortion cases* 

There has been no occasion to assign this agent to supervisory or 
administrative work and I have not had the opportunity to observe his ability 
in this rgspect. Agent Malone has not been assigned to any technical surveillances 
since he has been in the Fi^ld. This agent has performed three hours and six 
minutes overtime per day since his assignment to the New York office. The 
average daily overtime for the New York office for the past six months was two 
hours and fifly-five minutes ♦ 

Agent Malone is single and has indicated that he is desirous of 
receiving an SIS assignment. He has studied Latin for nine years, , Greek two 
years, French three years, Italian two years, German two years, and Hebrew two 
years. Prior to entering the Bureau this agent taught high school for c^proxi- 
mately eigjit months and was an invesfti gator for the Pennsylvania Department of 
Public Assistance for eight years. After this agent has received some additional 
Field experience I believe that he could be satisfactorily used on an SIS 
assignment. 



I have read this report 
Agent's initials 



^ 




special Agent i 






StaaOard Form No. 51 

Appr. Jan. 5, 1942 
C. S. C. Dept, Cir. No. 802 



■P^WrV 1 \Jr PROBATIONARY— fST ( ) l^B 

EFFUCIEMCY RATIJNG 



Classification Symbols 

-.?A|!„ ... X. 13200 

(Ser^ce)T "OSr||e)" "loiagsf 



i^<^„lfe^n5k„?lA„19M.„.- based on per^ period fromKoywbgr 16, 194^ .M??:5^..5?gL„i?^? 

.JOHN— ^^.^MALPM - - - „.SpjciAl_A£«at___„_ FM?.?Al_M?_i?^y„_?_?_J,5L^?*i_S.^^^^^ 

(Name of employee) (Title of position) (Bureau j^ 



U,S. Dept« of Justice 

(Division) 



Investi gative 

(Section) 



Field 



(Subsection or unit) 



New Toric, New York 

~ (Reldoffice)" 



ON LINES BELOW 
MARK EMPLOYEE 

V if adeqxiate 

— if weak 

+ if outstanding 



1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the i)osition. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 

6. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in l^e 

rating manual. 



CHECK ONE 

Administrative, 
supervisory, or 
planning „. _ Q 

All others___ .__„ D 



^%m 



(1) Maintenance of equipment, tools, instruments, 

(2) Mechanical skill. 

(3) Skill in the application, of techniques and pro- 

cedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry, 

(12) Rate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records ? 



(Yes or no) 



) 



(14) Ability to organize his work. 

(16) Effectiveness in meeting and dealing with 
others. 

(16) Cooper ativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



{21) Effectiveness in planning broad programis. 

{22) Effectiveness in adapting the vxyrk progrwm to 
broader or related progrcums, 

{2S) Effectiveness in devising procedures. 

(24') Effectiveness in laying out work and establish- 
ifng standards of performance for subordi- 
nates, 

(25) Effectiveness in directing , reviewing , and check- 

ing the work of mbordirvates, 

(26) Effectiveness in instructing y training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining' space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 

ence to time timits and deadlines. 

(50) Ability to mak$ decisions. 

(51) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIPERED 



(A) 
(B) 
(C) 



STANDARD 
Deyiations must be explained on reverse side of this form 



All underlined elements marked plus, and no element 
marked minus 

A majority of underlined elements marked plus, and no 



Adjeetive 

raUftff 

Excellent- 



element marked minus.. 



All underlined elements marked at least with a check, and 
minus marks fully compensated hy plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks 

A majority of underlined elements marked minus 



Very good 



Nwmerieal 
rating 

1 

2 or 3 



Good , _— 4, 5, or 6 



Pair. 



Unsatisfactory — 



7 or 8 
9 



Adjective 
ratins 



NumerieeU 
rating 



Rating ^ ^ 

officiaU fi.QP_a_ 



^ 



Reviewing \ v^ 

of&cial- - S^ -^_. 

I have read this report 
Agent's initials 



On the whole, do you consider the conduct of this employee to be satisfactory ? 



Yes 




Rated hy 
Reviewed by „ 






(Yea or no) 



(See back of form) 




S_p_aO-iaI.Affent.jLs^harg0 iJarch„_31^_.lM5. 

(Title). . , - (Date)^ 

^--t'iSV JM.2AM3.-._. 

(Signature of Wjtwin&offiiial) " (title) '^^^^^^fgatl**! (Date) 

Rating approved by efllciency ratingicommittee Report to employee 



(Date) 



(Adjective rating ^ 




(Nxunerical rating) 



Hi 



JPM/mht 



ipilX $^ 1949 
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mP Wttliw Mi^ ftiiwl_)rt iittus «* SJSO 



tmjr# 



Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr, 
Mr. 
Mr. 
Mr, 
Mr. 
Mr. 
Mr.. 
Mr, 
Mr. 
Mr. 
Mr. 
Mr. 



"tP^rsonal ijid G< 



Tolsun \ 

E. A. Tamia- 

cugg_ T^J^ SAC, Mtw 1^1* 

Coffey_ 
Glavln 

Ladd 

Nichols^ 

Kosen 

Tracy 

Caracu 

Harbo 

Hendon . 
McGuiro 




lal) 



^/ 



./'/ 



^ CM IONS b£GTlv}> 






Mumf ord_ 

Piper 

Quinn 
Ne»se 



Tamm,. 



11 



;■? 






of' 



"7 



W 



JLS 




Mi»8 Gaudy, 



jpHN EDGAR HOOVER 
DIRECTOR 




* % 




JiMrdmm 



Mnxteh States S^partm^tit of dtxBtxct 

April 10, 1943 



MEMORANDUM FOR MR, GLAVIN 



RE: JOHEF. MALONE 
Special Agent 



/ 



The above-named agent was considered for reallocation 
on January 29, 194.3, and the recommendation was made that he should 
be reallocated to Grade GAF-10 at |3 500 per annum. The personal 
recommendation had already gone to the Department and the raise was 
to be effective Febniary 16, 1943. Inasmuch as Special Agent Malone 
recently failed the examination on the JJanual of Rules and Regulations 
dxiring the receut inspection of the New lork Office^ his promotion 
was cancelled pending a re-examination. On the recent re-examination 
on the Manual of Rules and Regulations^ which was received in the 
Bureau on April 2, 1943, Agent Malone made a grade of 100. 

RECOMMENDATION: It is recommended, therefore, that Agent 
Malone be reallocated to Grade CAF-10 at $3500 per annum at this 
time. 



/ 




la/ICTORY 
BUY 




UNITED 

STATES 

DEFENSE 

INDS 

AND 

STAMPS 



..^'■> 







yj^^ 



I 




Respectfaily, 



APR 1 



^^^ 



ck 



Prepared hTt^2'/C^, 
OhGckGd hyiM^' 
Filed by '^^^Jc-^ 



iter 5t 1943. 



234 Qkiitn4 Stftton Oc^ort Honw ttelMinf 



Smt lr« HbkloMi 

Atte»n»qr G^EMisml iMlidUltaf y^u of yt»ur ^g^^meAS^mk tttm Bptmiml Jk0m% 
$3^90 pw amuMl ta Qmte CAP 9 to S^oIjUL J^fftat^ $3509 pmc mam&m in 
(brftte CAP m^ off^tlno AprU 16^ 1943* 



laoloouaro 



^ 



eot 



SAC « How Itock 
CX9D<««iailootliro Sortl 



Mr. Tolson 

Mr E. A. Tamm 

Mr. Clegg ^ 

Mr, Coffey 

Mr, Glavin 

Mr. Ladd 

Mr, Nichols 
Mr. Rosen 
^?. T 






Tracy 

Carson 

Harbo^ 
Hendon 
McGui re 

Mr. Mumford 
Piper 



Mr 

Mr 

Mr 
Mr 



Mr 



VIr. Quinn Tamm. 

Mr. Nease 

Miss Gaudy 







.^>\ 



M 



.■^' 



.:. L> . 



jTafett M|pup Hoowar 



^1 v^ /V;- yep 





DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 



JKH^ldUNMEIil 



i^iHUt im3 



ilr# liAik 9m m3bmm 



You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated: 



From 



To 



Position: 
Assignment : 
Grade: Djyf ^ 
Appropriation: 

Position: 
Assignment: 
Grade: Qjyf ]yQ 
Appropriation : 

Effective : 



Salary: tfOBO 



Salary: f^gg^ 



)^« fZBA* 






April U» If 49 

Respect fully. 



TUuu^^ py^u^XJU..^ 



Attorney General. 



By the Attorney General: 

(sifined) Jamas I^ov^e^^ Jr. 

The Assistant to the Attorney General . 



[ 



H^^rsistf «rr»d 4^1M5 



be 




,.)>, 



y A 




cv 



■"' 




Mr. 






Miss 






Mrs. „.. .tlr«.jMaiJV-lt 


■gbaoift. 


Date 


^ 






Transf* 




- 


wa'SCiipar " 


1 

New appointment 


;r 


1 J, 
1 Promotion ^^ 


Separation | ) 




PRESENT STATUS 




1. Title: 9pit9i^Mfm 




2. Grade : cyp $ 


3. Salary: ^^00 pmt mm 


■1 


4. Seat of Government : 
Field: 


r 


- 


5. Division: 




6. Appropriation: *^WIiWiMI ane £bmmnMI» F&2«* 
PROPOSED ACTION 


7. Title: ipMSftl Aipnt 




8. Grade: ^^ 


9. Salary: 0!3m pmr WOm 


R 




10. Seat of Government : j 

Field:* ^ 


• 



U. Division; 

13, Ef f ective r*l»** ^» 1»«J 

15. Remarks: 



12. Appropriation; 

Additional : ] | 



f»l» 



14, Position: 



Vice: SmAA Wm mptm ^ 
Identical : ^ nlrr^ J 



Mr. To Is on 

Mr. E. A. Tamm 

Mr (j^fif^^U^M0%kw9^ S^n^nk^M 

Mr. Ladd 

Mr. Nichols 

Mr* Kosen 

Mr. Tracy 

Mr. Carson 

Mr. Hendon 

Mr. McGuire _ 

Mr. Mumford__ 

Mr. Harbo 



Respectfully submitted, 



Ibmm 



Mr. Quinn Tam m 

Mr. Neaae 

Miss Gandy^ ^ 



:. M ,^ ^ L. E. n Q 

:\.^ Apiisms SAL 

; U- S.. DfPAHm£;n OF ^UST'Ct 







t'uuKiA &.v**iiebl© 
Af^i 4 1343 RHL 



m 



aimteb §te40a Bepattment af Stu^ttce 

MSfew lork. Sew York 



JEH:SM 
Director, FBI 



Dear Sir: 



May 7, IM 



Re 



: ^m F. 



/ 



Special JLgent 



I have been informed iDjr Special Agent John F» ttalone that on 
April 27, I9U3, he was united in marriage to Margaret Mary Gilhool, 39A 
iBlIbounie Gardens, MUlbotirne, Pennsylvanisi, caare of tftjper Darhy, Pa# 

Mrs. Malone was boxn at Archbald, ' Penn^lvania on September 27, 
1910» Her father, John caJJIopl is deceased^! Her mother, Mrs* ELiaabeth 
Gilhbol resides at I4O7 Ridge Street, Archb|i|l, Pennsylvania. Mrs. Malone 
has the following brothers: Frank Gllhool, Brooklyn Street, Carbondale, 
Pennsylvania} employed by Bidson Coal Company, Scranton, Pennsylvania} 
Thomas Gilhool, 29©^ Rising Stm Road, Ardmor^, Penni^lvaj^ajv enployed by 
Pennsylvania and Hudson Goal Gospany, Philadislphiai Pennsylvania} and 
Walter Gilhool, UOOS-Sth Street, Washington, D« G#, enployed by Brookline 
Goal Company, IBsishington, D# e# 

Mrs. Haloxie has no relatives employed I7 the ETnited States 
Government, but she, herself, is currently employed in ihe Signal Service 
Unit of the Philadelphia Signal Depot of the Iftiited States Atmy at 
Philadelphia, Pennsylvania* 

Mrs. Malone graduated ftom Archbalci High School at Archbald, 
Pennsylvania, in June, 1S^% She graduated h'om the Mercy Training 
School for Nurses, Scranton, Pennsylvania, in 1932 an^ is a registered 
nurse in the State of Pexmsylvania. She was; a priv^» duty nurse at 
Azrchbald, Pennsylvania, until 1939 at which time sldr^accepted a position 



as nurse at St. Joseph's Children and Matemlly 
She resigned frcwn this position on Februaiy 
position at the Philadelphia Signal Depot* 
resided with her mother at UQ7 Ridge Street, 

The person to be notified in case 
Malone, 39A Millbduiiie Gardens, Millbouyne, 
Darby post office* 



§pital at Scranton, Pa# 
to take her present 
'that time, Mrs. Malone 




typed 5-13-43 



234 fl« % Cbiurt Bchm»* f^l«j %fi^3^ 



Dmt Mr« KalMfti 



Z iim% to tdk» «lii« 
to «3HmhA torani^ rott to Mm« ItelmM i^r 
to»t «iiyto« «Mft to 
cmtvdUi^lAiMMi 0tt jour 



Mijr womt t^tmrm toc^t^r to 
nilad with wmA la tte my of hmsfptmmmm 
mod pt«ip«rtljr» 
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Mr. 

Mr. 
Mr. 
Mr. 
Mr. 

Mr. 
Mr. 
Mr, 
Mr. 
Mr. 
Mr. 
Mr, 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 



Toison 

E. A, Tamm_ 

Clegg 

Coffey 

Glavin 

Ladd 

Nichols. 

Rosen 

Tracy 

Carson 

Harbo 



'^ 



J . ^' 



;,'->. 



/ CO.MMUAf/C/»TiSriSm]E 



M 



Hendon 

McGuire_ 
Mum f o r d_ 
Piper 



^ I L 



Quinn Tamn 
Nease 







Toxic 



^/ 



■'•^^,- 



Miss Gandy_ 



% 




Weir Tork, New York 



June 10, 1943 



Director, FBI 



Dear Sir: 



■ o 

RE: JOHN F. MAIONE 
SPEGIAl AGENT 



It has been called to my attentlcn that Special Agent John 
F. Malone was ad^sed by his Local Board on May 28, 1943 that effec- 
tive May 26, 1943 his Selective Service classification was changed 
from 3A to 2A* Said classification is to be effective until November 
25, 1943 • 

Very truly yours. 



^c 




% 



E. E. CONHDT 

Special Agent In CHarge 



P 



18 



!'M 



BUY 







r I 



/L 



..u 



[kn^\^^^"^ 



X 




mjt 



J^y Is 15^ 



Mr. ^^\ 

U. S. Department of Justice 



Mr. 
Mr. 
Mr. 

Mr. 

Mr, 



Mr. Tolson_ 
Mr. E. A, Tamm. 
Mr, Clegg 
Mr. Coffey^ 
Mr. Glavin_ 
Mr. Ladd 



£^a.r Sir: 



Mr 

Mr 

Mr 

Mr 

Mr. Carson 

Mr . Harbo„ 



Rosen 

Tracy 

Acers 



Heodon 

Mumf ord_ 
Starke 



— This will acknowledge the receipt of your contribution of 
-#§•00 to the fund to "be paid to the deslgnaited "beneficiary of any 
-^^.rticipating Special Agent of the Bureau mho dies, from any cauae 
-^5ccept self-destruction, while employed as a Special Agent. Pay- 
-aent will be made for death by self-destruction after the Agent 
-fe$ts been a member of the fund for two years. 



Quinn Tamm_ 
Neaae 



Miss Gandy^ 




er^ly yours, 



Ef km^ 



John Kilgar Hoover S^4a 
Director -^^r 



<6 



f 





i# 






llntt^b §tatM B^purtmtnt of Suatice 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 

Far inclusion in t^«-^und i;o "bepard to the widowor designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
mem^ber of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is tO be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund J which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 



Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 



The following person is hereby designated as ray beneficiary: 

Name \Wl^. yTinJUA \WaJWL^ Address ^^^ "i^^ Oiiyi^ (joAm ^cA P<^ 

Relationship '\Y\aAj^ Date d ^ jd/l4Auin^ if^^ (^^3 



^XAmwiu 



VICTORY 




BUY 

UNITED 
STATES 

,WAR 

ONDS 

AND 

iSTAMPS 



? 



i 







Very truly yours, 



Spj^dial Agent 



I 



• J i * 



mmkm mu 



I 



iH>,^otBei|. 



^ 

J 



Local Boari % \ ^J 
l^jiawaniia County 



17.19 Main Street 



(Local Board Date Stamp With Code) 



You are advised th 



(Insert date for Glass II-A and '^ only] 

b^Jjf Local Board. ""W '' 



[/ 







ins of Noticd^f ClasBificatioQ to Begistrant) 



\4m***^*^^*i 




(Middle name) 

has been classified mCli 



Board of Appeal (by vote of to ), 



[] Presidents ''' 

DSSForffl59 






¥ 




t I ( k 



I 



Appeal Procedure 



I 



Any person entitled to do so may take an appeal to tke board of appeal witliin 10 days after the akove date 
of mailing of Notice of Classication to registrant in eitfer of the following ways: ; ; 

(1 ) By filing with the local hoard a written notice of appeal, Such notice need not he in any particular form 

but must state the name of the registrant and the name and identity of the person appeahng so as to 
fihow the right of appeal 

(2) By signing the "Appeal to Board of Appeal" on the Selective Service Questionnaire [(Form 40), 

When an appeal is taken from the classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall be 
transferred to the board of appeal having jurisdiction over the area in which the registrant is employed, provided 
all of the foUowing conditions are met (but not otherwise) : 

jl)..The first person to appeal from such classification or reclassification files with \m appeal a written 
refluest for such transfer; 

(2) The written request states m what respect an occupati-omkuestion is involved; and 

(3) The written request states the name of the registranfs^oyer and the street address, county, and 

State where the registrant is employed, 1 3 ^ ' 

The person appealing may attach to his notice of appea 

statement specifying the respects in which he believM, _ _^ __,„^ , _.. 

-*'*" '" the registrant's file which he believes the local board hasMg|pconsi5fer or giff sufficient weight, and 
lit in full any information which was offered tOA^|oWSoard and |hich A^ocal Ijjard failed or 



a 
mationin 




may set out 

refused to include in the regirant's file. 



•^ u 






Appeal to the Presideii |^ classification by the board of appeal may be^ atiaQf tiille%thin 10 dayS' 
after the date of mailing! jjjijiiyQ registrant, provided the registrant was clas^ by^e bSIS of appeal in 
' • either Class I-A, f lass I-A-0, ortJass IV-E and one or more members of the b(^Happfcaldi|itedfromsuch 
dassification. 0|M||eQ|i({ldeci8ioiLof the board of appeal is final except when an ap^l is U to the Presi< 
dent either by the state Diretror IMtive Service or the Director of Selective Servic^n theiround that he 



deems it to be in tbiational interest or necessary to avoid an injustice. 



16-3383H U. 8. COVERNHEHT PftlllTISG Offtt! 



JiiM: 



TB^ 



JOl^ EDfiAR HOOVE 
or RECTOR 



JSR:LW 



July 19, 1943 
MEMORANDUM FOR MR, TOLSON 



RE: IN-SERVICE TRAINIITG COURSE 
7/5/43 TO 7/18/43^^ 
SPECIAL AGENT - JOHN F. MLONE 
EOD - 5/4/42 
GRADE - CAF-IO 
SALARY - ^3500 
ASSIGNED TO - New York 

This Special Agent attended the In-Service Training Course as 
indicated above, during which period he was not afforded a physical 
examination. 

This Special Agent attained the following grades: 



Mr, 


Tolson 


Mr. 


E. A Tamm_ 


MA' 


Cle^^ / 


Jl. 


Coffey_y 


Mf Li 


[flavin */^' ^ 


wu 


VLidd '^ 


m. 


Nichols 


mI-. 


Rosen 


Mr* 


Tracy 


Mr. 


Carson 


Mr. 


Harbo 


Mr, 


Hendon 


Mr. 


McGuire 


Mr. 


Mumford 


Mr. 


Piper 


Mr. 


Quinn Tanim_ 


Tel 


s. Room 


Mr, 


Nease 


Miss Beahm 


Miss Gandy 



Notebook Very Good 

Written Examination 98 

Hip Shooting 90 
Practical Pistol Course 84 

Shotgun 100 

.30 Eifle 89 

Machine Gun 95 

General Firearms Ability Very Good 

REMARKS: Interviewing Official - J. A. Carlsc 



"Malone had no problems or suggestions. He h^^li^^^workjS^ 
Selective Service Squad in New York. He presents a gocfd.appV ^^ 
every indication of being a good Agent. He possesses 4A;efcelT^t7a€M£fici^--' - 
toward the Bureau and indicates he is interested and cons^entibxis^in^Si^'-^ 
work. No administrative or executive ability was observe* duiAAfcGthe lfi)bei}943 
view." 



Very truly yours ^ 



H. H. Clegg 



ICTORY 
BUY 




# 



PUBLIC SPEAKING AND TESTIFYING IN COURT 



Based upon five minute speech and interrogation; 



t 



OFFICE OF ASSIGI'JKENT 



V.._1,A>J M (h^-^l 



DATE 



7 I y/n 



1. APPEARANCE: 

2. DELIVERY! 



■y 



tr- 



3. SUBJECT MATTER: 



j^,V- — 



^ 



4t APPRAISAL OF QUALIFICATIONS: 

A» Bureau Speaker 

!• Fully qualified 

2* Potential Ability" 
3* Not qualified 



B» Police Instructor 

1, Fully qualified 



/ 



2, Potential Ability 
3# Not qualified 



C. Ability under cross examination 



5. REMARKS* 



r 



k 



^ 



^^T\eM^ 



o\ 



b 



JSE:HKK 









■:^-x^^-' 






840^ V«ir fiKrik 



#iar a^t i*m 




RE: 



^pitra*L 'fftj^^f* 



Dear Sir: 



The above-named Special Agent attended an In-Service 
training course at the Seat of Government from 4ULf 8 ^'^ 
JNOj 18« 1943 

He attained the following grades: 

of).fe--/A-^/.. 

Notebook 

Written Examination wWy ipM 




Mr. Tolion 

Mr. B.A. Tarom^ 

Mr. CUgg 

Mr. Coffey_ 

Mr. GUvin 

Mr. Ladd ^_ 

Mr. Nicholi 

Mr. Roien 

Mr. Tracy 

Mr 

Mr 



Hip Shooting 

Practical Pistol Course 

Shotgun 

.30 Rifle 

Machine Gun 



•0 
M 



— The firearms grades should be entered on the ind^/i^^a^]^^^, 

—field firearms training record card. ^ VVW- *^ ^<^^ 

: H'/rpaicS^S SECTl^l V.ry truly yours, ^^ 

Mr. H.nion ^ y^ ^ I L E D 9 ^ t*m .\l ^ ^ 

Mr. McCuir. D IJ ' \" ■" %«r«rV4--«w/ ^..,.-^- 

Mr. Mtui)f^_,j^ 27 19*3 ^"'- *^ I 

MUi G»B(*y-- WUlirwUa f . IUUhM Director 



c 



H 



r( 



7^ 




JOEV P. laLOK 
ElftESBD OH DUTY I 
SALARY I 43800,00 

OfFlCB FHEFEI^EMCB* 

EXiUIIIATIOHSt 

BIusuaI of Hul«« 9Skd 

R«gulati<m«t 
UMiuftl of lastruotions t 

suranvisoa ti* j. qehi^s* 



SPBOXAt AOSHT 
May 4» 1M2 



<1) Philadelphia (2) Sm Tor^ 
(8) Haimrk 



100^ 



this Agant liaa flrat aaalg^ad to tha in^pa«l^ga%loa of duraau appliocoits upon 
hit arrlTal at tha Haw York Offioa* At tha pr«0<mt ti»a ha is asslgnad to 
Salaotira Saririoa oi^aaa* this agaat is i»all built* draasaa naatly* and in 
gaaaral prasants a suhatantial appaaraaoa* Ba has parforoad an abora airaraga 
amount of oirartima and takaa a lemmm interest In his work. Ha has fraquantly 
Toluntaarad to parform aaiarg«aoy aig^ht duty work* His diotation is a^varaga 
and his raports haira hm^n wall written* His work r^ukrmu <»tly an aTaraga 
amoiint of suparTision for iuei Ag«3t of hia axpsri«aoa# This Agant is rmry 
slnoora mnd oonsoiantious in his work^ and ha has usad good Judg^wmt in 
inTOStigating oaaaa whi^ hava haan aasignad to him. 
Status a GOOD 

IMSPiXITOH RARBOf 

Ihls »sn is singla, aga 32. Ha wm first assi|^ad to Buffalo for thraa iuad 
ona^half months t ahara ha workad two waaks on a|^plloants» two won^s on 
gaxiaral oriwinal oasas and ons mon^ an natiozml dafaciaa fMi^aas, Sinaa ocming 
to Maa York <m Hcirawbar 16, 194H ha haa workad fiva waaks on applioSdcits and 
tiiaraaftar fm SalaotlTa Sarvlca wattars* Bs haa tastifiad twiaa bafora Qraxid 
Jurias s^ saToral tlmas at Oosndaslonara* Raarings. Ra mkaa a good appaaranaa 
and has an araraga paraonality* Mm mmmm about airarags in intalliga«iaa« ^uid 
a hard workar of avsraga ability, i^y ganaral laipraasion of hiw is a low 
avaraga. 
Status t GOOD 



InapaotiCHEi Baportt 
Maw Yoric Of fioa 
^rah 16* 1948 
i£. J* Connallay. 



^\it^ 






if ikeral Umtm ni Sttttesttgattott 
ISinxUh States ^iputtmmt at toti» 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 

For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to August 31, 1943, and who dies from 
any cause except self-destruction while employed as a Special Agent, I am forwarding here- 
with (by CHECK - ismMEOER) the sum ^tTSSXm^Sff^^s^^Wi , made payable to the Chief 
Cleric of said Bureau, to be included in said fund. Payment will be made for death by self- 
destruction after the Agent nas been a member of the fund for two years. It is understood 
and agreed that the sura tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters, The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions, Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of 110,000. 



The following persoD.is hereby designated 

Mrst John P* Malone, wife, and 
Name Mrs. Mary Malone, Mother Address 



.neficiary: 

3015 Riverdals Ave*, Nev York, K.Y 

3<>r Bth AYe>, Qflrbondal&t ^a* 



Belationship^ 




\^ 



j^ SpeMal Agent 






^Dated 
Very truly yours^f 



liiiiiii 



IXiiftta f ^^■-^ aia r*--'--'-"*^ 



^'^v-rlEE 



mtOmt It iMt3^ 



jL0c»a B^md tmhmr 1 



ill ^^owf r, 



.^ 



2669 



aim:tl«iiMti 



flu* ^MlMT GmmA^mm mt lliii mar Wimnwiiiji QmrnAmAmi^B ««tiitilJL9ted 



I vmsM i^f9Tmi.m%m luirHjig ^dL» nJtlKvfit Mute « i^m% of t^ fl3j» 
item ^<»^ a«i%»r^li^ td« o3jMilflomMai^« Sbimli jmst mm^ mi^ a^itl<mi3L 




Mr. Tolaon 

Mr. B. A, Tamm. 

Mr, Clegg_ 

Mr. Coffey, 

Mr. Glav 

Mr. Ladd 

Mr. Nichols, 

Mr. Rosen 

Mr. Tracy, 

Mr . Acers 

Mr, Carson^ 
Mr, Harbo^ 
Mr. Hendon 




NATIONS SECTION 

- ■-— '% 

VnA. HUffEAU OF iNVESTIfiATION 



^^^ Mrmo%mt i 



- o -:. 



•C.L/, 






— SAC Nnr Toric 



S-iU^^ 



Mr. Mumf ord 

Mr Starke 

Mr. Quinn Tamm 
Mr. Nease 
Miss Gandy 



& 




4' 



jT 



2689 

1 iMckmmmmM 



32 



Carbondale 



rennsylirwiUi 



Mr* Maloiie 1« m Special Agent acid m» siieh holds « key position as 
ds8i£^sted by the Eeviev Cosa&ittee of the ¥sr Umxpcmmr CoisMlsslan wltliin 
the me&niiig of Executive Ordmr 9309^ Itxe perfoimeiice of hie duties I3 eseentiml 
and critical to the execution of the eoadk: aseii^ed hy X9m and Executive 
Directive to the Federal Bureau of Investigation* 

To the Federal Bureau of Intrestigation is assigned l^e responsi- 
bility of inyestigatlng all acts of espionage^ sabotage am all lu^tlons 
tei^ding to \indena4ne the internal security of the nation* We must also 
investigate and mnforcm all those federal statutes assigiaed to the inv«sti« 
gattve jurisdiction of this Bi:reaia such asi hmik robbery, kldnapiiig, inter* 
ference with the Interstate transportation of goods ^ National Stolen rropearty 
Act, Ifhite Slave Traffic Act, etc*, th^fe enforcement of ehich are necesssry 
to the preservation of the national health, safetj and inu^rest* 

To carry <m this work it is necessary to maintain a corps of trained 
investii^atox^* Mr« Malco^ is such a trained Special kgmxtm In tixi& attached 
Form U2 S fixrther information relative to Mr* Malceie Is set forth* 



J« Bdgar Hoover 



2?th 



WaMilngton, D* C* 
September h^ 



Motary Public 



JOHN 
2689 
1 CarbcndaLa 

Sj>ecial A^ent 
VmS*. Depiortment of Ju«tlc« 



Octobtr 21 



MALOm 

1?10 32 

Pennaylvanla 



F^derml Bureau of Iirr^fitlgation 



charged with the duty of lix^^atlgftttog vlolmtiQQ« of tim JamB of the Unitod Statii«, 
collecting evidence in cases in i^lc^ the IMLted Stateii ia or may be a party In 
interest^ and p^rforaAag other dutlea i30E^«WKi upcm him by lair* 

Can b« cant«^t0d thro u^ 
May lit 19l«2 F.B»I* Haadquartera 3500 

Waahix^tont S« C« 
8 11 8 



Dapt of Pxiblie Aaalatasca Scrm3tai# Pa# 
CarbondaU WL^ School Carbondalat F&« 
W* F* A« Scrimtosi^ Pa* 



Jmmi$^7 May 19l4% Zmraatlgator 
1935 and 1936 
0Qi«1^36 Jmhi$yi Taacbar 
Jm^36 msh 1936 
193a 1935 Taachar 



11620 

Hot avail* 

11052 



St* Oiarlaa College Catoz^rrlUet Md» 1^ 
St* Barnard »s SmnismrySuochmmimr^ Saw Y# 3930 
tiniv. of Scranton Scrmnbont Pa# 1933 



1930 
1933 

193ii A*B* agree 



See attachimnt 



III-A LB 

II-A 5-*264i3 LB 



11-25^ 





Te» June 7, l^I^ 




See mttachment 




See ettacteent 




See attachment 




ApproxlT^atelj 

li800 150 80 I 




See attachment 






Clyde A* Tolaon 


See attachment 


I 




i 


September 29, 19h3 


* 


r ■ , . . . . ^.. .,. , ^. .,,^ 


' ■ 4 

1 

1 




% 

1 
1 
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SPECIAL AGENTS 



This position has "been designated as a key position hy the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has "been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty- three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which 7;ill enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written- 
examinations during their period of training. If a trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moi33ent's notice to go* to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that tliey must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation ^ 
is no less than seventy Jiours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Invest i-> 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including^ espionage, sabotages, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 



•:.^j^:L— ^-^.::...tt^:^=:SK^:-^:5^Sfc;:^-:-:.S^^^- 
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t 



Traffic Act, etc. They are trained in and required to maintain constant skill in v 
tt^e use of highly technical equipment, technical processes, such as those neces- 
sary for the developmBnt of latent fingerprints, concealed or ohliterated numlaers 
upon firearms, to understand the use of code messages, to conduct physical surveil- 
lances of subjects. of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary charaqter to enable them to fit 
in an undercover capacity into the -activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort* 

The arduousness and importance of the work of Special Agents of the 
F-ederal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their ' 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel from critical positions in 
the Bureau. 

The position of Special Agent has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot - continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com- 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover,. do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before roe this 29th day of September 



A9iiL 



Notary Public 
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Any person entitled to do so may take an appeal to the board of appealwitlim 10 days after the atle iate 
of mailing of Notice of Classification to registrant initeof the follbwing ways: 

(1 ) By filing with the local hoard a written notice ef appeal. Such notice need not be in any particmar form 

but must state the name of the registrant and the name and identity of the person appealing so as to 
ehow the right of appeal. 

(2) By signing the "Appeal to Board of Appeal" on the Selective Service Questionnaire [(Form 40) . 

When an appeal is taken from the classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall he 
transferred to the board of appeal having jurisdiction over the area in which the registrant is employed, provided 
all of the following conditions ar^inet ;(but not otherwise) ; 

(1) The first person to apfM W such classification or reclassification files with his appeal a written 

rBque8lior5Uchtoifyp331l 

(2) The written requestMes m whafar^B{kect an occupational question is involved; and 

(3) The written rqueMwes the ftameMiuj employer and the street address, county, and 

State where the registrant is empl(pffi3 J i " 

, silrmop' ^ _ ... ,.,.... . ... 

Ihe person afpeaimg may attach Jo hu \mw W^ *<> the Selective Service Questionnaire i(Form 40) 
a statement specifying the respects inpitteMeves ihe focal board erred, may direct attention to any ittfor* 
mation in the registrant's file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information whijI'HJ^plfiSPme local board and which the local board failed or 
refused to include in the registrant's file. 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of app,eal in 
either Class I-A, Class I-A-0, or Class IV-E and one or moremembersof the board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 
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Itttit^b §tat^a Bepattm^nt of 9u0ttc0 

New York 7, New York 
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October 28, 1943 



Pirector 

Federal Bureau of Investigation 

Washington, D» C* 



'^ 



BE: JOHN F» MALOSE 
SPECIAL AGENT 

Dear Sir: 

I have been advised by the above mentioned 
that on October 22, 1943> he was advised by Local Board 
#1, Lackawanna County, Carbondale Fa,, that his classi- 
fication was changed from 2A to 2B effective until April 

Very truly youre 



t3il'-/^ 
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e.e: conroi 

special Agen" 
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IN REPLY. PLEASE REFER TO 
FILE NO 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to December 18, 1943, and who dies 
from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by SffiCK - UBNMsa^SR) the sum of ten dollars ($10.00)', made payable to 
the Chief Clerk orsaia Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years. 
It is understood and agreed that the sura tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 

The Director of the llireau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters, The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions, Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designate 
beneficiary the sum of $10,000. 

The following person is hereby designated as my beneficiary: \f 

Relationship k/xA^ Dated vdsLtBA^ifL, 3Lj ^ 

"" '^°"''^' f\f\ /P • 



Tvu/). 




^^^^^'^'^ ^ Very truly yours, 



Spdbial Agent 




SPECIAL AGENTS 
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This position has "been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-five and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as* 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. .Applicants for appointment to the 
position of Special Agent m,ust meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision .of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They, 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that thsy must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life.. Due to the small number of Special Agents of the Federal Bureau of Investi- 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 



Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 
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Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those necessary 
for the development of latent fingerprints, concealed or obliterated numbers upon 
firearms, to understand the use of code messages, to conduct physical surveillances 
of subjects of espionage and similar cases, sometimes for periods of many months, 
and when necessary, to assume a necessary character to enable them to fit in an 
undercover capacity into the activities and operations of groups such as foreign 
agents, who are engaged in thwarting the war effort. 

The arduousness and Importance of the work of Special Agents of the Federal 
Bureau of Investigation was readily recognized by the military and aaval leaders. The 
Chief of the Bureau of Navigation, for the Secretary of the Navy, requested Special 
Agent employees of the Federnl Bureau of Investigation to submit their resignations from 
reserve^ commissions held by them in the naval services because it had been determined 
that those Special Agents could better serve their country in their present assignments 
than if they were to be called into active naval service* The Secretary of War, in 
1942, addressed personal communications to 168 Special Agents of the Federal Bureau of 
Investigation who at that time held reserve commissions in the Array. The Secretary of 
War at that time advised the Special Agents that their employment in the FBI is of such 
vital importance to the national defense as to necessitate their remaining at their 
posts of duty despite the fact that they held reserve commissions In the United States 
Army, and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out in his 
Directive to all Local Boards of December 29, 1941, that Special Agent position of the 
FBI were most important and essential to the national health, safety, and interests, 
and that the national defense functions of the FBI should not be impaired by the 
removal of. trained personnel from critical positions in the Bureau. 

The position of Special Agent has always been considered the most critical 
of all positions In the FBI, since, with the tremendous bulk of work placed upon us 
due to the war emergency, it is essential that a trained Qualified staff be available 
for the handling of this work. If the Federal Bureau of Investigation cannot continue 
to retain its personnel in this critical position, aid and comfort would most certainly 
be given to the enemy and others whose interests are inimical to the best interests of 
the country today. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of 
the Federal Bureau of Investigation and that the foregoing statements are time to the 
best of my knowledge and belief. 



Subscribed and sworn to before me thi s 11"*^^ d ay of_ 



March 



19^. 



Notary Public 



^W^W^ ^^PiP' 4VMiqk.K -iipwi^^l^^P 



WltWsXB 



lOM tarn r^^iwm 



TImi AflfM^f Oiwm'ktos 0ir %li&# AunMHf vkJMH kits 



irf^nyteirit« MA* a 9Si% of 



«te fil« «r UNI lihmm nmmi w^^Uimm^^ Mi giiiiiit wamt mmmiOmMUm 
pgUbM of MpIofMMct 0i tJAm Mi^UAvwit t« Hop YoMrilt Sow Iwlu 

ilMil4 |Mi mat i«qr a<Mli%iooaJl JAftofwrtdMit ^ *^^ lMs^9itet« 



to «ai «i>o« iM* z ijiiii iMop fw p«Mptair 



.KiU:>i 



id^M s 



;'UM :^ ■■■■:■;■ ■ ^^^'0^ lNKJv:.v^,;t>lfc4i||^ 



6 2:^^^^^ -.J 



Tolson 



t^. A. 't'arniir 
Clegg 
Coffey 
G lav in' 
Ladd - 
Nichols 
Rosen ■ 
Tracy 


#■■■,.., ,^ I t. e ■^-' 


Acers 
Carson 

Harbo 




Hendon 

Mumforcl 

Starke 


i^uinn Tamm 

Nease 

Gandy 


X^^^;;;^---'^'^^ 







N^^l? 14 1S44 



m 



^t,««» Wwr ll«ipetf«» ^ m mU ^im i 



i 




jom r« micm 



2699 



13 



Pmmg^mxAM 



^i# nfnlng of ISmmM.'m Ordir 9909» YImi pmMlanmnm of hl» dutlM !• 
mmmM»l and estltlMl to tfai mmmAUm of tte n^rtc a^clgn^d \y lam and 
Ebcecutive QIjMotivei to tha Pateral Bvaau of BrnMitlaftUon* 

To tim FMaraX Baurtm ot ZnwatLeiUom la natlsnad tha m^pmA-^ 
blUt^ of InwaM^tlng all aots of ai^ioaa0ij| aabotage and all zctHoEm 
tending to undaradjoa tha intomal aaouritor of tha nation* Wo mmt alao 
invostlgata azsd anforea all I^om fadaral atatataa aaalffoad to tfaa Ia*^ 
"watlgativa jtarladlofeioii ctf tliia Buraaa auab aai taatk voVb&ry^ kLdtm^Axittg 
intarfaranca alth tfaa intidwtata tranagpcrtation of saodaji ftetional StoOban 
Fropartr A^otjt Ihlta Slava fraffio Aot^ ato«^ isim ^pnforomsont of nAiiah la 
naoeaaary to tha praaervati<m of tha national haal1^» aafaty and lnt«ra»t» 



To oaragr an tbia wkHc It la oMaaaavy to maintain a ocarpa of 
tralnad lnvaatlgatora. Mr* Malona la atioh a tnlnid inwatd gator* Zn 
tha attachad Fora 42 S furthar infonaation ralatlva to Itr* Malona la 
aat forth* 



J* Bdgar Hoovmr 



Hnhi agtotit S« <ii 






U 



■vtavgr MbUa 



■■■i 



OljAm A. Tolson 
March 11^ 1944 



Jmm 



Jua# 7, 1945 



Hon« 



8«« attaoh»«nt 



8aa attactaant 



Saa attach»ant 



Approxiaataly 
4676 



Zhb 



86 



Saa attachsant 



Bm0 attachttant 



Cd89 

Sptoial Ag«iat 
U, S* I)«part»mt of Justi#« 



Oetob#r 21 

LMimraimA 



HALOn 

1910 S8 

PcimajrlTatil* 



fadaral Bureau of InTafftlfatlon 



9a« attaobsant^ Mr* Malima la mk invaatigator/ agant ekargad 
vitb tha dutj of iniraatlgatiag rlalatlona of tlia Xmmm of tlia Vnltad dtataa^ ooUaoting 
avidanoa in easaa in wMtli tka Vaitad dtatas la or mmj ba a partj in intarast, and 
parfomlng othar dutiaa Iqioaad upon him by law. 







Mmr 


4, 1942 
9 




D«pt. 


Of Pub. 


k»»%. 


Svrmatoaf 


P«. 


Cazfeondal« 8. 


s. 


O«x^oad«l«, Pa. 


W. P. 


A. 




MMatoa, 


Pa. 



Haw Terk, Kav York 




4128. St 


9 


7 


t 


1/8T 1/41 
198S 19M 


]bnractig«tor 


tuto 


10/86 I/ST 
i/se S/8< 

1984 19SS 


Taaeliar 
Taaehcr 


not avail 
lOtt 



St. Charlas Oollaga Oatenavilla, M. 19t6 1980 
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2-B 10/82/48 LB 4A/44 



iiSSMCATION ADYICEf 



i^: "^^i ^. ^ 



32 






of mailing oi Notice ot^Qhmkiim to Besistrant) 




(Local Board Date Stamp With Code) 



You are advised mat- 




Order No. 
until 

(Insert date for 

by ^ Local Board. 
[] Board of Appei 
[] President. 

M Form 5} 

(Revised 3-2H3) 



f fe,>s^i iuiKWi OF iHvwnewioK 
u. «. otPAimiorT OF ju«rtct 
'^MMUIMMTiOilS SEGTIIlii 




¥ASHINfiTON FROM NEW YORK 
fJ^X^OR URGENT 



16 




«-5» 



yjL/y 



JOHN F MALONE, SA. RECLASSIFIED FROM TWO B TO ONE A 
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Appeal Procedure 

Any person entitled to Jo go may lake an appeal to tk board of appe'al within 10 days after tke above date 
of mailing of Notice of Classification to registrant in either of the follopj ways; 

(1 ) By filing with the localhoard a written notice of appeal. Such notice need fiot he in any particular form 

hut must state the name of the registrant and the name and identity ofie person appeahng so as to 
show the right of appeal. 

(2) By signing the "Appeal to Board of Appeal" on the Selective Service Questionnaire (F^pijil).. 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 49) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any inf or* 
lafefi ialfergij^arflle^if^^ local board has failed to consider or | iverfientpilhl,'^ ■; 

may set out in full any information wGch was offered trtheIocal1oardiM[i^hrfocal""b"oai"M^^^ 
refused to include in the registrant's file. 



:'m 



Appeal to the Presidenffrom classification by the board of appeal may be taken at any time within 10 days 
afterthe date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class 14, C|i|-A-0, or Class IV-E and one or more members of the board of appeal dissented fromsuA 
classification. 0th^w^4 4e decision of the hoard of appeal is final except when an appeal is taken to the Mk... 
dent either by the Sate Director of Selective Service or the Director of Selective Service on the ground (Jiat lie 
deems it to be in the national interest or necessary to avoid an injustice. 
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standard Form No. 51, Rev, 

Approved Dec. 1943 

C. S. C. Dept Cir. No. 458 



iMSAL 



REPORT OF 
EFFfCliMGY RATING 



Form approved 
Budget Bureau No. 50-R012. 
Approval e:xpires Mar. 30. 1945. 



ABMINISTRATIVErUNQFFieiAL ( 

OFPI^L: *. 

RlSGtfLAR < * ) SPECIAL ( 
PROBAtlONAL or TRIAL PERIOD ( 



As of .-J9i?:?k.31 i„19M-„ based on performance during period from ..Agr^__l t__if43_ to .M^?c^3lx..llM 
JOroj_,_ H^OM _..Sp.$_5iiai.Ageiii|^^„CM.lQ„.-^W?^ . :' - 

(Name of employee) (Title of position, service, and grade) 

.„ Federal Sareau of Investlgation^.Iey Yo_rk yi_Qia_Plylslon-,Qffi£_e__ __ 

(Orgranization — Indicate bureau, division, section, unit, fiield station) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Eating OfficiaFs Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supei^isory, or planning positions. J| 

h. Rate administrative, supervisory, and planning function^on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning ^.„ Q 

All others,.- ffi 



-.» (1) 

„..^(2) 
-Jfc^ (3) 

. (4) 

..J^(5) 
±- (6) 

(7) 

.„t (8) 
„.+. (9) 

...fr.(io) 
„*:.(ii) 
-_ii-(i2) 

.±..(13) 

..±.(14) 
-±.(15) 

-.^-.(16) 
„t..(17) 
..±.(18) 
.,*r-(19) 
_.±.(20) 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) , 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced-- (Is mark 
based on production records? ^33. ) 

(Yes or no) 
Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



{21) Effectiveness in planning broad programa, 

(22) Effectiveness in adapting the work progrcmi to 

broader or nrelated programs, 

,..-_ (2S) Effectiveness in devising ^ocedures, 

(24) Effectiveness in laying out work and establishr 

ing standards of performance for subordi- 
nates* 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates, 

(26) Effectiveness in instructing, training, and 

developing subordinxites in the work, 

(27) Effectiveness inpronnoting high working morale. 

„._, (28) Effectiveness in determining space, personnel, 
and equipment needs, 

.-__. (29) Effectiveness in setting arid obtaining; adher- 
ence to time limits and deadlines. 

(SO) Ability to make decisions, 

(31) Effectiveness in delegating clea/rly defined 

authority to act. 



J. 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct aad lead raids 
C (A) -a3fiia-daneerjcma-.a3g|igaTnea.ta- 




STANDARD 
Deviations mast be explained on reverse side of thiif form 



Plus marks on all underlined elements, and no minus marks „ ExcelL 

Plus marks on at least half of the underlined elements, and' no »iin^^ 

marks , -JtSK^ Very good 

Gheck marks or better on a majority of underlined elements, and/ 

minus marks overcompensated by plus marks a-^O 

Check marks or better on a majority of underlined elements^and minus 

marks not overcompensated by plus marks .>;^ _— Fair 

Minus marks on at leagt^jalf olithe Mderlined elements,, V>S- Unsatisfactory 

Sp_ecial Agent i n Char ge 

(Title) " 

Assistant Dlrfctsr 
"^ "(Title)" 




(Date) 



(Date) 



Rating approved by efficiency ratma commitfee Report to employee „ 1 

X I # ^ ^/^ mfltA^ ' f Adiectivo ratinjr) ' 



(Date) 



ll-JMat^uv 



'iM^^^^^^A::^J:^u.^.:::^^^ 



.*s? 




JOHS P. MALONE. Speoial Agent 

GAF XO, f3500 

ANNUAL EPPICIMCY REPORT, Maroh 31, 1944 

Hew York Field DiviBlon Office 

+« *^ 2^'''i*\ A|f*^* M«^on« entered the Bureau on May 4. 1942 and has been assigned 
to the New York Field Division office since Novaber 16. 1942. He was previouslv 
assigned to the Buffalo Keld Division office. previously 

...A ^!f ! *!r^ ^^ **"' '^^^ ^"^^*' ^""«" "®**ly' i' "'a^^re and presents a 
w«n w^^h'm i*n*^^^*''T^* "• ^^* * friendly, likable personality and gets along 
well with his fellow agents and is possessed of an average degree of force and 
aggressiveness. He has shown good initiative and resourcefulness in his work. 

This agent is very good in his dictation and prepares his work well. He 
possesses a New ^ork State automobile driver's license, having passed the required 
test. He has testified before the Grand" Jury on approximately thirty cases in 
connection with Selective Service investigations and advised that he testified 
before the Grand Jury on two occasions while assigned to the Buffalo offtoe in 
connection with National Motor Vehicle Theft Act ^ses. He was afforded moot 
court training in this office on January 21, 1944 and received a rating of good. 

h«n^i- li^^ f^*"* i^ qualified in the use of all Bureau fireams and hisability to 
Tnf ! ltl\ f'^^-. ?! i' °°^i'i«"<i capable of handling dangerous assignments. 
This agent has had limited experidnoe on physical surveillances, 'mA I believe 
that he could be very well used in this type of work considering his general 

tl^tl ^? *PP«*^«^°«- H« » fair in the operation of the typewriter but does 
not take shorthand, 

sunervitKf Malone prepares his reports well and they require a minimum amount of 
supervision. I believe this agent makes a very good impression in his contacts 
l^«lr ^f°I*^™f* officials and with the public in general. He is a good con- 
versationallst and handles himself well. Agent Malone proceeds with his invest! - 
gations on his own initiative and his work in general requires loss than average 
supervision. He is very cooperative and tactfeiX. 

N 

Agent Malone has bean assigned exclusively to Selective Service investiga- 
tions during the past year. He advised that irtvile assigned to the Buffalo office 
he received experience in the investigation of national defense matters and also 
general criminal investigations. There has been no occasion to assign Agent Malone 
to supervisory or administrative work and therefore I have not obser^d his abilUy 
in this respect. I believe that h^ possesses average ability in this regard Sd^ 
he organizes his own work well. He has not been assigned to any technical sur- 
veillances since he has been in the Bureau. 

Special Agent Malone is enthusiastic in his work and takes a keen interest 
and performs an above average volume of work in a capable manner, and I consider 
him a very good agent in his classification. 



'-->. ^■■^'- ^>>^te:^4^i-^^^^| 




t 



MmUh §i&Ui department 0f 3mtm 



IN REPLY, PLEASE REFER TO 
FIUENO - 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. , ^ ' 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to April 15, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - MONEY ORDER) the sum of ten dollars (510.00), made payable to 
the Chief Clerk of said Bureau, to be included' in said fund. 

death by self-destruction after the Agent has been a member of the fund for two years. 
It is understood and agreed that the gum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which 1 understand is to be administered in the following 
manner; 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 

Th&i fallowing person is hereby designated as my benetici^ry: am ^ Vi ii/ 



^mQl,MYytQM MgM. , *S,oto Address <^9'' i'^(i^,, OoaIi<>^4^, 



Relationship )^ y^ 







liuunftiiii 



i'""' ■ •- --"• 



- - •- — 




Dated 



^.A^^h. /^ff . 



Very truly youre, 




S/e/ial Agent 



^jhAh^ 



% 



April 5, 1944 



MEMORANDUM FOR THE SPECIAL AGMT IN CHARGE 

Re: JOHN FRANCIS MALONE 
SPECIAL AGMT 
SELECTIVE SERVICE STATUS 

Pursuant to your telephonic request of this date the undersigned proceeded 
to Carbondale, Pa. and examined the file of the above agent at Local Board 
#1, Carbondale. The file showed that he is now 33 years old, having been 
bom in Carbondale on October 21, 1910. He was first classified 3-A 
but after entering the Bureau on May 4, 1942 he was placed in class 2-A* 
This classification was continued from time to time. His case was reviewed 
by Appeal Board #29, New lork City which on March 2, 1944 recommended he 
be placed in class 2-A until March 29, 1944. 

The file contained the request for deferment of the Bureau dated March 11, 
19/^4, Tirtiich had attached to it the usual forms testifying to MALONE' s 
connection with the Bureau, his experience, etc* It also had in it a 
letter from the Bureau dated March 25, and stai^ped as received March 29> 
1944^ requesting a deferment for MALONE. In spite of the letter of March 
11, the Board on March 21, classified MALONE in class 1-A. Board members 
JAMES F. WALSH and HARK! M. BENDER iiiitialed the "minutes of action taken" 
as being in favor of this change, ihe minutes also had on them the notatio/i 
that MALONE had been placed in 1-A "as this registrant is single". On 
March 30^ 1944 bis classification was changed to 2-A and he was granted 
a deferment until September 29, 1944. Board members BENDER and JACOB B. 
GRAZIANO approved this action, taken as a result of the letter of March 25 
from the Bureau. 

JAMES F. WALSH, board member, was contacted and said he had recommended 
the 1-A classification as he doubted in his mind that a single person should 
be given a deferment iniien so many married men were being taken and that he 
wanted S.S. Headquarters in Harrisburg to pass on it. He admitted he had 
ignored the Bureau requeH for a def ei^ent dated March 21, 1944* The work 
of the Bureau in relation to internal security was discussed with WALSH 
and the vital nature of the Bureau's wqrk was pointed out to him. He advised 
that in the future he would be glad to recognize |u Bureau request for 
deferment and that he is now satisfied that Bureau Agents should be deferred. 

JACOB B. GRAZIANO, Board Chairman, stated he was not at the meeting of the 
Board on March 21st but that ^en MALONE' S case came to his attention after 
the receipt of the Bureau letter of March- 25 he felt that a mistake had 
been made and voted to correct it by putting MALONl^ in 2-A. He stated he 
would honor any future request for deferment from thf Bureau that had on it 



i^^S^i^^ii^. 









% 



the stamp "Authorized Government Request". Both Bureau letters had on them 
this stamp. 

HARRY M. BENDER, Board Secretary, said that at the time MALONE'S status 
came before the board on March 21,. WALSH reviewed the file and told him 
that MALONE was single and that he (WALSH) had placed him in 1-A. BENDER 
then initialed the minutes of action taken without himself checking the 
file. He stated that he saw that a mistake had been made when the status 
question came up again after the Bureau letter of March 25 and had then 
voted to put MMiONE in 2-A. In the future he will recognize any request 
for deferment from the Bureau that has on it the stamp "Authorized Government 
Request". He agreed with GRAZIANO that Bureau agents shoiild be deferred. 



Your attention is also called to Philadelphia File #25-1288 which reports 
an investigation into the activities of this Board in 1942 and 1943* This 
investigation was undertaken after complaints had been received about the 
deferments granted by the Board. However, there was nothing in the attitude 
of the Board members yiien interviewed today that would indicate that the 
placing of MALONE in class 1-A was other than at the request of WALSH 
concurred in by BENDER without any check of the file. 



I 



WILLIAM K. BOCK 
Special Agent 



MB:MPM 



. ^^j»^K^^':-;^^^^ 



...■.■,..:^=^.^S^8^a 
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jff^d^ral But^un of Ittu^sttsaitoit 

New York 7, New York 



JFM:MS' 



April A, 19M 



Director, FBI 



Dear Sir: 



Re: JOHM ¥\ MALONE 
Special Agent 



This is to advise that the above mentioned has been 
notified by Local Board 1, Lackawanna County, 17-19 S. Main Street, 
Carbondale, Pennsylvania that he has been classified 2A until 
September 29 > 19^j^. The classification card was mailed on March 31, 
1944. 

Very truly yours, 

:7 



ee 



E. E. CO^ 
SAC 








>y^- 



i^ 



^S 



n 



S^ laonted. Recordsd. 






Searc ' 

4 MAY 16 1944 
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■Ji^MfcJfc j^- ^ flb^JL 



j^ tMLto4 ^^MB^lMl %&m% ttDIM»^ ie^UQr i^plilP^ 



diiii' Mr* ^^Amm% 



Wijwmm%mst 



COO -^ S«le0tiiNi S#rrl0« 




^^7-^3^/y^-yl 



r 



^7 
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ti^ 





UOfVuVfUfviCAi 


0«S SgCTiOfip, 


!.lr, Tolson 






Mr. E. A. Tamm . 
Mr. Cle^K 
^s^. Coffey 
to-, alavln 


J.!r. Ladd 
Mr. Nichols 




itr. Rosen 5 

Mr. Tracy 

Mr. vohr ' 

'.T. Carson L,.., 

»v'j-. HeiTion 

?/j~. ?.?umrorcl 

Vx. Jones 

\*r. Qulnn Tamm 

X»r. Nease 

nss Gandy 


ij:.;:.::;^^ • 








m^^^^ffii^ffl^^r^^ 



STANDARD FORM NO. 64 










jmhBlS 

TO 



FROM 



Mr» Glavin 



3i» ?♦ Mohr 



SUBJECT: jq^^ FBM^013 lHALOm 

Special Agent, 

New York Field I>i vision 

Entered on dutj 

Present gi^de and salary 

Last salary change 

Ac® ' 

Marital -status 

Education 

Of fi ;e of preference 

Last 'efficiency rating 

Draft status 

Defement requested 



tfNITED STATES GOVERNMENT 



DATE: 5_26-;iA 



I ■ i 



// 



5-^-4? 

CAF-10, $3500 

4-16-43 

33 (10-21-10) 

Married 

B. A. Degree. 

Philadelphia, New Y^rk, Newark 

VERY GOOD (3-31-44) 

2— A 

Yes 



Mr. Tolson_ 

Ifr. E. A.' Tair,m_ 
Mr. Clegg 
W. Coffey, 
Mr, Glavin" 
Mr. Ladd. 
Mr. Nichols, 

Mr. Rosen 

Mr. Tracy 

Mr. Mohr 

Mr. Carson 

Mr, Hendon 

Itr. Mmnford^ 
Mr. Jones '~ 




Mr. Qulnn Tanim_ 

Tele. Room 

Mr. Mease ♦ 
MlBS Beah m 
Miss Gandy 



This Agent entered on duty 5-^^42^ was assigned to Buffalo and is presently assigned 
to New York* On i^- 16-/^3 he Tras reallocated to Grade CAF-IO^ $3500 per ann-ura, and 
is now being considered for reallocation to Grade CAF-11, Z3&00 per annum « His 
services have been above average. 

On 3-31-/+4 SAC Conroy rated 'him as VERY GOOD arjd said he v-'as a frtthdly and likeable 
person J he is forceful and aggressive, he shows good initiative and resourceful- 
ness, in his work, he dictates and prepares his y^ork v^ell, he is qualified in the 
use of all Bureau fireanrxS and his ability to handle them is good, he is con- 
sidered capable of handling dangerous assignments, he has had limited experience 
on physical surveillances but it is believed he could be very well used in this 
type of y;ork . considering his general ability and- appearance, he is fair in the 
operation of a typewriter but does not take shorthand, he prepares his reports 
well, it is believed he makes a Yf^vj good impression in his contacts with law 
enforcement officials and rdth the public in genere^l,^ he proceeds mth his , 
investigations on his own initiative and his work in general requires less than 
average supervision, he is very cooperative and ta-cfe&il» 






\C/-A -fi 



RECOWIEl'TOATE ON ; It is reccmmended that he be re^.^cated to Grade Caf-11, |38O0^pei^ 

. annum. -^^.-'i* - ■ - - - ^ 



^ 
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DEPAR..^ENT OF JUSTICE 

WASHINGTON, D. C. 



Name: MR. JOHN F. MALOKE 



Date: June 1, 19^^ 



You are advised of the following action concemlng-your employment In the Etepartment of Justice: 



Nature of Action: PROMOTION 



Effective: 



June 1 l^kk 



FROM 



TO 



POSITION 



GRADE 
SALARY 

BUREAU OR 
DIVISION 

HEADQUARTERS 

APPROPRIATION 

DEPARTMENTAL 
OR FIELD 



Speclcil Agent 



Caf 10 

$3500 



S&E^ FBI, (NAT. 
Fieia 







Special Agent 



Caf-11 
$3800 



3m, FBI, (NAT. PEF.) 
Field 



REMARKS: 




New appointees must take oath of office, 
enter on duty and execute necessary appoint- 
mem papers before any payment of stdary can 
be made* 



This action invoiid wirh- 
oirt perferofed signature. 



-^ Jf! fiO 194'^ 



m 



Mr. 

Miss 
Mrs. 



cEDERAL BUREAU OF INVESTIGATIO' 



Date 



■fnJJ 

- If' 



fhtt - 



New appointKiftf^ f^ ^f ^i«i«il-ansfer 



1 i 



1 — I r 

Promotion J [4mm l§eJMi(s||t:ionJ_ 



1, Title: 

3. Salary: ^pg^^j^ai ^g#xit 

_ #3500 jp«jr minim 

5. Division: 

7. Title: 

9. Salary: 

Spatial ^%%t 

11. Division: ^30QQ pmt mmmm 

13. Effective: 



1^. Remarks ; 

/ 



4wm Xp l$kk 



PRESENT STATUS 

2. Grade: 



4. Seat of Governmei 
Field: "^^^ 



IL^B 



6. Appropriation: 
PROPOSED ACTION 

8. Grade: 






10. Seat of Government 
Field:* Qjjt 

12. Appropriation: 



uB 



14. Position: 



AdditionifliH^^rJbM md m^^mmm^ TM^ 
Vice: (mta^^aMl l^fiimi) 

Identical : 




Respectfully submitted, 



(Title) 



cc - Chimtp Audit Section 

OCX) - Selective Service 



HiCAlivm VH./lC?l 






yuH H 1^44 ¥: 






DliNSMator^ FM«NNa Biir^m of Immm%.t^^ijm 








^!VVii^ 




^> 




IN REPLY* PUEASE; REFER TO 
FILE NO 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 



For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to August 31, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - MONEY ORDER) the sura of ten dollars (Jl'O.OO), made payable to 
the Chief Cleric of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years, 
It is understood and agreed that the sum tendered herewith is a yoluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner; 



The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which . 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. , 

Upon the death of any Special Agent, the appointed comiliittee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of J10,000* 



. The following person is hereby designated as my beneficiary: ^ , .,,-^ ., ^ 
Ylm hti/iS, MflR^ MffU/^f ^i'gtfg Address 9S,^ S^ ffi^S.^C/lfi8if(Ilif^U.(fil 

I wtre 

Relationship x M^th£^ Dated tf / /^ /^^ _' \ ^ 



,it 




^_M«u 



Sp/c/al Agent 



mm 



uiM 



IMM 



UdM 






OCCUPATION* 

It is requested that the above-named registrant, who is employed by an agency 
in or under the Federal Government, be classified in Class II-A or Class II-B by 
reason of the fact that he is regularly engaged in an activity in support of the 
national health, safety, or interest, or an activity in war production, and is 30 
years of age or over; or has been found disqualified for any military service; or 
qualified for limited military service only. 

Registrant's status: 

3E Registrant has reached his 30th birthday 

Registrant has been found disqualified for any military service 

Registrant has been found qualif ie^^'fJr iimitedT-fiii^^itary service only 

Agency Stamp: ^^ ' ■'^V',^, 

"''ci^do A:'Tui^uu: UiaiTUUiU 

## Ms$^ Ite\^ir ^^^^ ^ • - .-^-— - > ^jf 

11^=-. - sail Jiiigtif c- ^---^ lili 

Rosen ^-''^' ■;' 5^^' 

Trac',^_ •' 'f' k "' ^""^ 

"°h^; . ^ V^/ O'"" ' ^.: 

Carson •, !rfr ' -f"'"^ 

Her. "or "" 

— — V 0C< !to«l«« OaaatttfM, mar Mnopowr Goraslaalaa 




JCeK F.iaLOUE - - - 

arnsRED oh dott: 

SALARTf 

OFFICE PREFERENCE: 

MANUAL EXAMDIATIOK! 



Set # 3 - 99i3e 



' SPECIAL AGSNfT 
l&y /., 1942 
$39CX).00 

Phlladelphiftx Heivaric, 
ffew York 



SAC CONROfT 

(St^rvisor A. E, CBTHOLTHQFF) 



Halone is tall, well btiilt and presents a good, business- 
like appearance* He is mature, possesses a pleasant personality and 
is popular with his co-workers. He has been assigned exclusively to 
Selective Service matters where he has participated in a substantial 
ntBftber of apprehensions. Malone is a hard, conscientious worker, 
produces a good volune of work and requires less than average super- 
vision. He is willing 3xid coqperative. He has handled the difficult 
and peculiar problems incurred in locating Chinese delinquents in a 
favorable manner. He has recently been aiMdgned to the German Security 
Section i^ich also handles Foreign Travel Control, and has readily 
adapted himself to ttiis type of work. Re is rated as a very good agent. 

INSBECTOR HARBO 

Agent Ualone is 33 years of age and married. He coiass from 
Penn^lvania. He has testified before Commissioners' hearings and 
at Grand Jury hearings. This A^^ant has a college deg^ree with ten 
years of investigative experience prior to coiain{5 to the Bureau. He 
has a definite language background inasmuch as be is able to read, 
write and speak Latin and knows Hebrew, Greek, Italian, German, and 
French. He is interested in an SIS assignment and I beUeve that he 
coulii handle this capably. Ss t& good natured^ well manoergd, and 
appears to have considerable tact. Although he ie not considered y^ry 
forceful, I believe that he is enthusiastic anl wants to do a good 
job. He is rated as very good. ^ t^"" 






Inspection Report, 
August 21, 1944 
Inspector Harbo 

lJDT:Ml!ca 



New York Office 




mon. entitI0fWWPiif<imwipflllMlliil^^ days after the above date 

of mailing of Notice of Classification to regifitrant in eitlier of the follomng ways: 

(1) By filing with the local hoard a written notice of appeal. Silch notice need not he in any particular form 

hut must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. 

(2) By signing the "Appeal to Board of Appeal" on the Selective Service Questionnaire (Form 40) * 

When an appeal is taken from the classification or reclassification of a registrant and when sxuk appeal is 
upon the ground that the registrant should have heen deferred by reason of his occupation, the appeal shall he 
transferred to the board of appeal having jurisdiction over the area in which the registrant is employed, provided 
all of the following conditions are met (but not otherwise) : 

(1) The first person to appeal from such classification or reclassification files with his appeal a written 

^k.^}.^.-, . , 

(2) The written request states in what respect an occupational question is involved; and 

(3) The written request states the name of the registrant's employer and the street address, county, and 

State where the registrant is employed. 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant's file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which Ae local board failed or 
refused to include m the registrant's file. 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to reristrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class I-A-0, or Class IV-E and one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 

ie-33S3fr-l ii> t< sovtRKKGiit ntiiTiHt met 



New York, New York 
September ^, 1944 
PERSONAL AND ^fl p^lgiTIAfr 



JDjMJC 



Director, FBI 



HEi SPECIAL AGENT JOHN P» M&tONE 

SPECIAL AGENTS FOR SIS ASSIGNMENT 



Dear Sirt 

Reference is made to Bureau letter addressed to all Special Agents 
in Charge dated July 10, 1944 captioned SPECIAL A(JBNTS FOR SIS ASSIGHISMT* 

Please be advised pursuant to the instructions of the Bureau in 
the above referenced ooiamunication. Special Agent John F. Malone of the New 
York office, who coiamunicated a preference for such an assignment, was inter- 
viewed extensively on August 23, 1944 by Jerome Doyle of the New York SIS 
office along the lines desired by the Bureau. 

During the course of this interview, it was noted that while this 
Agent has been on active duty since May 4, 1942, he has never had the oppor- 
tunity of developing a confidential informant. He has no facility in any 
foreign language; he has had no prior Bureau experience easily adaptable to 
a cover company; and he possesses no particular qualifications fitted for a 
foreign assignment* 

In view of the foregoing, it is my personal recommendation that 
this Agent is not qualified for a foreign assignment and no comment will be 
made concerning the eleven items in the Bureau's letter of reference • 



mVr^^^^^ 



Very truly yours. 



■> s 



CC - PERSONNEL FILE 



•^M^- 



E. E. CONROY 



T^^ 



>/ 




'^G/Ivw 



OCCUPATION: 



JOHII FEAHCIS M/LLO«E 
2639 
1 iMdkMmmxmm 



O0tab» 21, 1910 (34) 



Mr. ltel«»Mi im m Sj^olal Agmt odT %bm Tmi^rmX mrmm of lorMtication 
and holds • Icny pcMililoti within thu omuilni^ of Ixecsutliro OrdM* 9309* 



It is requested that the above-named registrant, v;ho is employed l}y an agency 
in or under the Federal Government, "be classified in Class II-A or Class II~B by 
reason of the fact that he is regularly engaged in an activity in support of the 
national health, safety, or interest, or an activity in war production, and is 30 
years of age or over; or has been found disqualified for any military service; or 
qualified for limited military service only. 

Registrant's status: 

X Registrant has reached his 30th birthday 

Eegistrant has been found disqualified for any military service 

Registrant has 'been found qualified for limited niilitary service only 



Agency Stamp: 



;^J^ 



:^^ 

>> 

^^m^^ 



^>.. 



^ 



Tm<Smrml Btirmma of 



Hour Xork 






. |$..l^aH^.«^'<^-/^^f''^^i 



y 



234 0« &• Oomrt W&ums 



J. Edgar RooTm^^ at»Wb^^ 



;V1 



Vt. Tolson,^ 



i):^: co"?e5r4iEci«MuNiG'r IONS SECTION I'' t: 

Ml". Olavln ^ 

Mr. Ladd " « , ^. ,^ 

M A 1/L E O 




Vt. Nichols 
Mr. Koser 
Mr. Tr\" 
l/iT. Cj 
Mr , Egan 



F. 



1345 

Hcrview 

DFRAl pUR£AU ^^}^j^' 




Mm Z%>rk 



^ 



t«e^ War Uanpowar Condasion 





t 




1Itt!te& Stafea Stparf me»t of Iwato 



IN REPLY, PLEASE REFER TO 
FILE NO . -.-: 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sin 

For inclusion in. the flmd to be paid to the widow or designated beneficiary of any Special 
Agent, of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior to February 10, 1945, and who dies from auy cause except self-destruction 
v^hile employed as a Special Agent, I am forwarding herewith {hjjtHgttr MEI ORDER) the sum of ten 
dollars (llO.OO), loade payable to the Chief Clerk of said Bureau, to be included in said fundt Pay- 
inent will be made for death by selfrdestruction after the Agent his been a member of the fund for 
two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following manner: 

The Directo;' of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expendiag of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* Ihe Chief Clerk of said 
Bureau shall receive all contributions and account for same to th0 Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of SlO,000« 

The following person is hereby designated as ny beneficiary for F. B. I. Agents' Insur- 
ance F\ind: . . . _. > -^^3 ^^^ 



Address l) SSjS ^HuS^^^HIM riUS. H^k. tl ^f 
The following person is hereby designated as rsj beneficiary under the Ch&s. S. RassQSmd 



Nam e xjNils . fsttk F. rifii shc 'i ^ot 
Relationshi p 6 Wtfe. 



providing $lSOO-death benefit to beneficiary of agents killed in IjLne of duty . - ,^ 

Name /^ffS :\t.uu f- HRJnHB Address 2 6ir/T^w£kvH£ g^^/^^^^^/*/ 



Relationship bJ if£. 



Dated 



4^M 



ClcI '^-/o~^ 



Very truly yours, 




John i\ Kalone 



Special Agent 




j^^A^iir****** "" 



standard Form M«. 51, B«v. 

Atwroved Dec. U4Si 

C. S. C. Dent. CiT. No. 4S8 



ANNUAL 

REPORT OF 
EFFICIENCY RATING 



Porm spprored 
Budget Bureau No. 50-B012. 
Approval expires Mar. 30« 1945* 



ADMINISTRATIVE-UNOFPICIAL < 

OFFICIAL: 

REGULAR (X ) SPECIAL ( 
PROBATIONAL or TRIAL PERIOD < 



As Of l&Mk Jl^„1945-... based on performance during period from Al9J:iX-.l^,29M,... to -Mffffi-hJlji.. 15.45 



{Name of employee) 



.5JESCi:AL.A0aJX*..aAF..ll. 



(Title of position, service, and grade) 



...EEDEaAL3IESa^JLfl£.I]SBESILQmM,JfM.JQaK^„ll^^ 

(Organization — Indicate bureau, division, section, unjt, field station) 



ON LINES BELOW 
BIARE EMPLOYEE 

V if adequate 

— if weak 

-f if outstanding 



1. Study the instmctions in the Eating Officiars Guide, C. S, C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a* Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others-. 



x: 



(1 

(2 

...t- (3 



;(4 



.-."dt. (6 

— (7; 
--i (9 

— i:(io 
„±:(ii 

„*:.(12 
..:t.(13 

..dr. (16 
.--fc(17 
-..-^.(18 
...±(19 

....•d!r(20 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures, 

Presentability of work (appropriateness of aj> 

rangement and appearance of work). 
Attention to broad phases of assignments. 
Attention to pertinent detail. 
Accuracy of operations. 
Accuracy of final results- 
Accuracy of judgments or decisions. 
EiFectiveness in presenting^ ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work P^oducefL- (Is mark 
based on production records? — JL!:H ) 

(Yea or no) 

Ability to organize his work. 

Effectiveness in nieeting and dealing with 

others. h j 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability, 

Physical fitness for the work. 



. (jSi) Effectiveness in planning broad programs, 

, (^5) Effectiveness in adapting the work programi to 
broader or related programs, 

. {2S) Effectiveness in devising procedures, 

, (24) Effectiveness in laying out work and establish' 
ing standwrds of performance for subordin 
Tiates, 

. (£5) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

, (26) Effectiveness in instructing, training , and 
developing subordinates in the work, 

. (27) Effectiveness in promoting high working morale. 
. (28) Effectiveness in determining space, personnel, 
and equiprrient needs, 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

. (SO) A hil^jg to Tnafie decisions. 



'AP' 



^M 



(Si) EJ^ctiveness 
jMu'thoriini to 




cleanly defined 



xect raids 



i4„4?.5l-?.?9.!^_..*??-^g5??5*?».. 



(C) 



STANDARD 
Derlations mast be explained on. reverse side of this form 



Adjective 
rating 

Plus marks on all underlined elements, and no minus marks Excellent 

Plus marks on at least half of the underlined elements, and no minus 

marks Very good 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus noarks Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 




Adjective 
ratina 



^ffldal„ EXCELLENT 



Reviewing 
official,- 




Rated by 

Reviewed by 

Rating approved by efficiency ratirig co&mittee Report to employee 

(Date) 



SE«ci?a„Ag«nt„iiLJCaDitr ge._j^ 

(Title) (Date) 



(Adjective rating) 



"^^(^Q^ 



JOHN P. miom - SPECIAL AGENT, CAF 11 
ANNUAL EFFICIENCY REPORT AS OF JftROH 31, 1945 






Special Agent John ?• Malone entered on duty on May 4> 19^2 
and has been assigned to the New loric Field Division since November l6, 
1942* He is presently in Grade CAF U at a salary of $3,800 per year. 

Agent Malone is tall, well proportioned and dresses neatly 
and conservatively* He presents a very good personal appearance, and 
is agile and capable of performing any assignment* He is friendly and 
geb along well with his fellow employees* I believe he makes a very 
favorable inpression on law enforcement officers and the general public* 
fie has indicated above average initiative and resourcefulness, and has 
sufficient force and aggressiveness to handle his assignments. Hi is 
able to organize and initiate investigations, and he accepts and 
discharges responsibility without supervision* He produces an above 
average volume of work* He is regarded as a very good dictator and his 
reports have been well prepared and require very little supervision. 
He maintains his desk, cabinet and other Bureau equipment in an orderly 
condition. 

Agent Ijalone is qualified in the use of all Bureau firearms* 
His general ability is good* He observes all safety precautions and 
is capable of handling dangerous assignments. He has had considtoable 
experience in the development of highly confidential sources of 
information not ordinarily available, and he has shown tact and 
initiative in this regard. 

I have not had occasion to utilize this Agent on supervisory 
or administrative duties, although this ability may be latent. He is 
not exclusively assigned to a technical surveillance. He has had 
experience on physical stzrveillances and his work in this regard was 
very good* 

Agent Malone has appeared before the United States Commissioner, 
the Grard Jury and Federal District Court during this past year, and 
he makes a creditable Bureau representative as a witness* 

This Agent does not use the touch system of typing, but can 
operate a typewriter sufficiently to rough draft reports. He does not 
have the ability to take shorthand* He has passed his New York State 
drivers test and can operate a Bureau automobile* He has had consider** 
able experience in the handling of photographic equipment. He also 
has considerable linguistic experience, having studied Latin for nine 



years, Greek for two years, French for two years, Italian for two years, 
German for two years, and Hebrew for two years* Heis presently taking 
the Spanish coxirse given by this of fice« 

Agent Mai one is presently assigned to the section of this 
office handling Internal Security (R) matters. During this period, 
he has also handled Selective Service, Espionage, Denaturalization 
Proceedings, ^ational Motor Vehicle Theft Act, Illegal Wearing of 
Uhiform and Foreign Travel Control* Prior to Ifcirch 31, 19^^, he 
handled Selective Service, Applicants, Theft of Government Property, 
Extortion, Sabotage, Executive Clemency, Kidnaping, Escaped Federal 
Prisoners, Deserters and National Stolen Property Act. He also had 
experience in the development of plant informants and American 
Legion contacts* 

Agent Malone is entitled to the rating of Excellent in 
Grade CAF 11. 






fLASSMCATM ADyiCl| 



Aff.N«tIle(, 



fed Ecord No, 1 



41 KortU&m direst 068 




You are advised that- 



• 



Back of Page 

Appeal Procedure 



I 



Any person entitled to do so may take an appeal to the board of appeal within 10 days after the above dale 
of mailing of Notice of Classification to registrant in either of the following ways; 

(1 ) By filing with the local board a written notice of appeal. Such notice need not be in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal 

(2) By signing the "Appeal to Board of Appeal" on the Selective Service Questionnaire (Form 40). 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant's file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant's file. 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class I-A-0, or Class IV-E and one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 

18-3r68M 'iir'^U.S.GOVERNHEmPRimiNGOrFICE 0-1944 



MH:MD 



f 



Jvsam Hg 1945 



CONFIDENTIAL 






SkQ^ Not loik 



RE: JOHN F. ^LONE 

SPEJ51AL AGENT 



Dear Sir: 



The above-na.med Special Agent attended an In-Service 
training course at the Seat of Government from to 



JVOM 9* 4^?^tained the following grades: 



Migr 2B3 







Note"book 

Written Examination 

Technical Equipment Qualifications 200 



Hip Shooting 

Practical Pistol Course 

Shotgun 

.30 Rifle 

Machine Gun 



96 
98 



Kr, To 1 son 

Mr. E. A» Tainm^ 

yx, Clegg 

t/iT. cofrey 

Mr. Glavln 

Mr. Ladd 

Mr. NlchoTs^__ 

Mx'. Rosen 

Mr. Tracy 

Mr, Carson 

Mr, Egan_ 



Mr. Hendo n 
Mr. Penning ton__ 
Mr. Quinn Tajnni__ 
Mr. Mease | 
Miss Gand y^ ■■ 



The firearms grades sijould he entered on the individual 
field firearms training record card, ^v^ 



.w 



Very Lruly yours, 



^ 



**^-' 



John Edgar Hoover 
Director 



^911^ 



1 



CCS Jdtm F* Mftloa^ 

U&m York 




aOTr:cxj 



MALDNB, JOHN F. \ 

ENTERED OK DOTY 5A/A2 

SkUm $3800 

OFFICE PHKFimKNCE (1) Phil&dolphla (2) New Tork 

EXAMINATION - Set No* 12-1005C 

BADOE^ CREDENTIALS AND GCH - Oood 



SPECIAL Aoarp 

CAP-11 



SAC Conroy( Super •yisor R» R, Oranvllle)i 

Agant Malone is tall, well proportioned and presents a 
clean cut, athletic appearance. He ia well groomed, has a very likeable 
personality and I believe makes a veiy good improsBion on law enforcement 
officers a^ the g^wieral public* He is presently assigned to the section 
of the office handling Internal ^Security - R matters and he has exhibited 
above awrane initiative and resourcefulness. He is forceful and aggressive 
and has eadiibited ability to develop highly confidential soiirces of infonnation 
not readily available to Bureau agents* His volume of wojIc is above average 
and his reports require only a minimum of supervision* He is conscdentious 
and a hard worker* He has a fair knowledge of the Italian, French, Gerraan, 
Qreek and Spanish languages, and can translate same with the dictionary* 
Agent Halone is rated as SKCELLENT in this grade* 

Inspector H* H* Cleg^i 

Agent Malone is rather tall, well built and presents a nice 
physical and personal appearance* He expresse.s himself well and has a likeable 
personality* He comes from Pennsylvania, is married and New York is his 
second office, having been here since November 16, 1942. He claims his 
past work has been well diversified and expressed a great liking for the 
Russian espionage work he is now engaged in* He characterised his supervision 
as very good and mentioned the fact that he nould like to be considered for 
an SIS assignment, prefeai^bly for Sorope or any other place the Bureau might 
see flt«to send him* He made a favorable impression during the interview. 
His dictation was descaribed as Very Good by eight stenographers. 



Inspection Report 
New Yorfc Field Division 
June 23, 1945 
Mr. H. H. Clegg 
(Galen N. Willis) 
ASAC 



£1 ^ 



>#■ 



? 



^^^j|QU*{|ARD FORM NO. 64 



ft li 

Office Memorandum • united states governi 



WSiM 



TO : 


Director, FBI 


|k0M : 


SAG, New Yoi^ t^ , 


SUBJECT: 


SPECIAL AGENT JOHN F. MALOE 



June M 1945 




^cial Agent John F. Malohe is presently assigned to Section 6 
of this office, nhich section handles Russian espionage natters. ' 



Agent Malone is assigned the case entitled VICltBIA STONEj 
INTMAL SBCURITY (R) and also handles a considel^ble aaount of 
investigation in connection fith the COMRAP cs^ Ihe STONE case is 
complex and requires a background knowledge of ' Russian espionaee 
as well as of the COMRAP case. c. .. TT^ T 

' 6m^i. 

In view of the above, it is beliWcl that the lest inter 
of tiie Bureau will be served by grantiiMgent Malone a slx-aonth 
deferment under the six months rule. "Hniilss advised to the contrary, 
he will not be transferred to another section at this time* j 




its/ 



I 




y 



'-' 5 






il - ^ M:. 







if' IJ\ 







.,./■ ■ ;.-'i-'^5£.''4^ktiN4^^>'rv 



K 



A^ 



y -' 






Job* 38. 1945 



JolM r. MaiLoB* «■ %>*eial J««b« 



«L«h r«f«r«no« %• yosr l«tt«r of JteM ai, I*4B» v^saardlac tfew 

%iMdia UB*a%t this !• to aftvlM 7MI «ka« It !• Mtlifaetozj fir Jcwt 

KflloB* M eomtlMM o« bio prosost —■14;— ■» ftar a* addl^Loaol, six 

oailjr* 



Mr. Tolson_ 

Mr. E. A. Taiiim_ 

Mr. Clegg 

Mr. CoXrey 

Mr. Glavin 

Mr. Lad d 
Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

lar. Egan 

Mr. Hendon 



Mr. Pennlngton_ 
Ifir. Qulnn Tainm_ 
Mr. Nease 
Miss Gandy 




GOMMUNICTIONS SECTi6n ^ 
M A ! L > D 15 f 

^ J UN :^^: 1945 PM. \ 

ftOfRM enHbAiJ OF INVtSTiGATiON I 




^^ 



RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U, S, DEPARTMENT OF JUSTICE 

NAME John F. Malone AGEiit-tEARS, Z« ,MONTHS 

NATIVITY(state of birthl Penna. MARRIED. SINGLE, WIDOWfeCi ffia Trie d NUMBER OF CHILDREN 0_ 
FAMILY HIStORY Mppif^r living and healthy 



Father died 192J - heart attack 



HISTORY OF ILLNESS OR INJURY, 



none 



HEAD AND FACE 



normal 







F 



EYES: PUPILS (size, shape, reaction to light and distance, etc) normal react tO 1 & a 

pISTANT VISION RT. 20/ gp corrected to 20/ 

ff^^^ LT. 20/ ^^ corrected to 20/ 

'i^^jf COLOR PERCEPTION normal , 

P (state edition oi" Stilling's plates or Lamps used) 
)ISEASE OR ANATOMICAL DEFECTS none >., — 



EARS: HEARING RT. WHISPERED VOICE ^5 /i5' 
LT. WHISPERED VOICE "^-^/ iS' 
DISEASE OR DEFECTS jione 

NOSE none 



CONVERSATIONAL SPEEC H / l5' 

CONVERSATIONAL SPEECH /l5' 



(Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES negative ] 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS nnr^Tpgl 



TEETH AND GUMs(disease or anatomical defect): none 

MISSING TEETH /;^ 5^ ] R^ ] J ^ j 7, 
NONVITAL TEETH fione 



t 9 4 S e 7 « 9 ID II IZ 19 14 IS IS 



PERIAPICAL DISEASE 

MARKED MALOCCLUSION^ 
PYORRHEA ALVEOLARIS" 



no ne 



none 



none 



TEETH REPLACED BY BRIDGES none 



DENTURES. 
REMARKS 



none 



GENERAL BUILD AND APPEARANCE, 

TEMPERATURE 

HEIGHT T^ ^ i 



a th le tic 







WEIGHT 



2 HP 



_^ ' k^^^ R*-: Cf y f f f. , . . . - 1 ■ •: 



CHEST AT EXPIRATION^ 
CHEST AT INSPIRATION 

CIRCUMFERENCE OF ABDOMEN AT UMpiJLICUS 35 ,.^^:y ,. :^ 
RECENT GAIN OR LOSS, AMOUNT AND CAl -E none - ' '" . '. ^^\ 

neg. _. tr-^sm 



SKIN, HAIR, AND GLANDS_ 



NECK (abnormalities, thyroid gland, tracheaj larynx) Tieg* 



.HsUuiPK w. 



SPINE AND EXTREMITIES (bones , Joints ^vmsci-s, feet) OVerbinding Small tO 

w — -„S^Ljp£^. planiLa^^-JiJiJxLi^ZQcllU 




e rally 



THORAX (size, shape, movement, rib cage, mediastinum)^ 



JL. 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC- 



n 



CARDIO-VASCULAR SYSTEM 


n 




HEART (note all signs of cardiac involvement) 




n 



PULSE: BEFORE EXERCISE ^n 

AFTER EXERCISE ' lOR 



BLOOD PRESSURE: SYSTOLIC ll8 
DIASTOLIC 92 



THREE MINUTES AFTER 80 

CONDITION OF ARTERIES„ nOVTHal 

CONDITION OF VEINS 



normal 



CHARACTER OF PULSE_ 

HEMORRHO I PS none 



reg. 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) negative 



GENITO-URINARY SYSTEM Undescended left testicle 



URINALYSIS: SP. GR. 1^02k ALB. n SUGAR n MICROSCOPICAL, 

VENEREAL DISEASE negative ^ 



NERVOUS SYSTEM 



negative 



ROMBERG 



(organic or functional disorders) 

neaati ve ^incoordination (gait, speech) none 



REFLEXES, SUPERFICIAL -present DEEP(knee, ankle, elbow) present TREMORS none 

SEROLOGICAL TESTS negative BLOOD TYPE 

ABNORMAL PSYCHE (neurasthenia, psyehasthenia, depression, instability, worries) 

none 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



19k2 



DATE OF LAST COURSE 



19k2 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS- none 



CAPABLE OP PERFORMING DUTIES INVOLVING 



full 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS 11§S^ (yes or no) 

(when no is given state cause) , ^_ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



Fit for full duty 



J". -L. Sullivan 



DATE OF EXAMINATION 



$ /l /h5 



'^ 



PERSONAL AND, 



^Sfci 




4^k 0* S^ (hurt J?0u«# SuHdimg 

Dear Mr. |ftliim#f 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 

This report reflects the following physical defects: 

#ail#« 



ON 







The Board of Examining Physicians of the United States 
Naval Hospital recommends that you secure inoculations for 

"^Mph^i^ and iMf^iMWUBm -^^^ Bureau suggests that this 

^ done by you after consultation and with the advice of 
your family physician. The Bureau is desirous of "being 
advised v/hen this has been done. 



Mr. 


Tolson 


Mr. 


E. A. Tamm 


yic. 


CleKK 


Mr. 


Correy 


Mr. 


Glavi n 


¥X. 


Ladd 


Mr. 


Nichols 


.VJ-. 


Rosen 


Mr. 


Tracy 


Mr: 


Carson 


Mr. 


ERan 


Mr. 


HenCon 


I'iT, 


Pennins;i:on 


Mr. 


Qulnn Taonm 


Vir. 


Nease 


Miss Gandy 



It reports, that you are capable of performing 
strenuous physigal exertion, and have no physical defects 
that would interfere with your participation in raids or 
d OA J ftCF ■yf ui)i_ limiili^U ' ife the practical use of firearms. 



COMMUNICTIONS SI 

MAILED 12 

^ JUL 141945 P-^^^- 

FEDERAL BUREAU OF INVESTIGATIOM 
U, S. DEPARTMENT OF JUSTICE 



^1 



em ^e, mm r«i* 




John Edgar Hoover' 
Director 




BB 



IS^tLZH 







OCCUPATION: 



JDW mmtm siiomc 
% 



MCe^tAw 91^X11 






It is requested that the ahove-named registrant, who is employed l3y an agency 
in or under the Federal Government, he classified in Class II-A or Class II-B by 
reason of the fact that he is regularly engaged in an activity in support of the 
national health, safety, or interest, or an activity in war production, and is 30 
years of age or over; or has been found disqualified for any military service; or 
qualified for limited military service only. 

Registrant's status: 

Registrant has reached his 30th birthday 

^Registrant has been found disqualified for any military service 



Agency Stamp: 






Registrant has been found qualified for limited military service only 

AUTHORIZED 

GOVERNMENT RFQUEST 

u. H. PTTA.:' '^''^i' ^' 

P.B.L K.KV..I- K-.- ! A- 
U. S. DEPABTM' : ^ >- 

- i/ fc^^ m ;uV';Date " ciydeX Tcisou, Chairman 







Mr. To: 
Mr. E. 
Ulr. Clei 
Mr. Cofiy" 
Mr. Gla*n' v 

Mr. LadtS T" 

Mr. Nic 
Mr. Ro£( 
Mr, Trac; 
Mr, Carsi 
Mr. Egan 
Mr. Hendo 
Mj-. Pennl: 
Mr. Quim 
Mr. Nease 
Miss Gand' 



j^U 




^^2^ -■53 



lur mmsimve Cwtwigii 



945 "^ 



VTAMMMID FORM NO. 64 



LAH/elw 



0-ffice Memorandum 

■/ 



TO : 

FROM 

SUBJECT: 



CLYDE A. TOLSON 
H. H. CLEGG 



L UNITED STATES GOVElLNMENT 



DATB: June 11, 1945 







SPECIAL AGENT JOHN F. IM-LONE 
IN-SERVICE TRAINING COURSE NO. 66 

FROM 5-28-45 TO 6-5-45 
EOD - 5-4-42 
GRADE - CAF— n 
SALARY - $3800 
ASSIGNED TO - NM YORK 

PHYSICAL EXAMINATION AFFORDED; Yes 

GRADES ATTAINED: 



NOTEBOOK 

WRITTEN EXAMINATION 



HIP SHOOTING 

PRACTICAL PISTOL COURSE - 

SHOTGUN 

.50 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY - 



D 




96 

92 

100 

92 

98 

Good 



TECHNICAL EQUIPMENT QUALIFICATIONS: 
Good 



MOOT COURT TRAINING 



ABILITY TO TESTIFY: 
QUALIFIED L 




. Pennington 
Mr. Qulnn Tamm"" 

Tele. Room ][ 

Mr. Mease 
Miss Beah m 
Miss Gandy 



NOT QUALIFIED. 



- Very Good 

- 100 



HEMAHKS ; Mature appearance^ Confidents 
Presented facta very capably* Made good 

witness* 



W, W. Burke 



INSTRUCTOR 
The Firearms Instructor reports that this . 
Agent has a good knowledge of weapons, is average 
emotionally and in range demeanor, is interested, 
tries hard, does his share of work, is attentive, 
strict in observance of safety rules; and good in 
firearms knack and skill, general ability, and 
marksmanship. He is Qualified to go on Raids and 
Special Details. 



REMARKS: Interviewing official - Mr, T. ?• Baughman 

This Agent, assigned to the Sew York Office, is from Carbondale, Pennsylvania. 
He has a friendly personality, has a good appearance, dresses neatly* fie is slightly 

^ diffident in manner, although I believe he is aggressive. He stated that he is interested 
|ln sound equipment and would like to be considered for sound training, and if qualified^ 
also be considered for SIS assignment. He had no^personal problems and no suggestions/ 
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IN REPLY, PLEASE REFER TO 
FILE NO 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington-, D. C. 

Dear Sin 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this flind prior to July SO, 1945, and who dies froai any cause except self-destruction while 
employed as a Special Agent, I m forwarding herewith i bj OUDHt > MONEY ORDER) the sum of ten dollars 
(110.00), nada payable to the Chief Clerk of said Bureau, to be included in said flmd. Payment will 
be made for death by self-destruction after the Agent has been a member of the fond for two years. 
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the folbwiiig mannen 

The Director of the Bureau will appoint a conmittee which shall consider aU matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recossiLend 
appropriate action to the Director of the Bureau in pertinent matters • The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of llOjOOO* 

The following person is hereby designated as iiy beneficiary for F. B, I. Agents' Insur- 
ance Fundi ^^_ ^,. /ojlvi* 



Name X Mfi^ MflAy Kt^UN£ - "^tfOa Address I 9i^ ?^ /l^r Cfik&iNOllLe. fik V^ 

Relationship %. MnrMit Date d T jf^/^^ --i.^ 

The following person is hereby designated as my beneficiary under the Chas* S. 
providing |lSOO-death benefit to beneficiary of agents killed in line of duty . 



Name MflC. hfiR(rflRer fHftL^£ 
Relationship if^iftf 



>*«i 2U^ A "^4 




Very truly yours, 



^■^Wm. 



leclal Agent 
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DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



Nome : 


m.mmw.mMm 


»mi*« 


t% WI9 


You ore advised of the following oction concerning your empbyment in the Department of Justice: 


Nature : 
Of Action 


»f xi6nMB<i«vi«it«} 




Effective : 


Hiirtw 1» 19^ 




' 


FROM 


TO 1 


Position 


»i>l>1 A— » 






Grade 
Salary 


$g^ 


IS." 




Bureau 

or 
Division 








Headquarters 








Appropriations 


Hdl^ nSt SOb. MV* 






Departmental 
Or Field 


1 DEPT. FIELD K 


1 DEPT. 


FIELD 1 1 







REMARKS: 






Nctv appointees must take oath of officer enter on duty 
and execute necessary appointtnent papers before any 
payment of salary can be made. ^t> 



By direction of the Attorney General. 
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' 9thttul liureau of inueatigation 

Mnf teik States W^epntttn^nt of KuBttrr 

llCT York, New York 



HRGjHGF 



TITIE: 

E.O.D.: 

SAURY: 



October 18, 19li5 



JOH^: F. Xlone 

SPECIAL AGENT 
May h, 19h2 
CAF-11; $i;300 



Robert R« Granville 
(Supervisor) 



Agent Llalone is tall, v;ell proportioned and mat:es a very- 
good personal appearance. He has exliibited excellent enthusiasm v;ith 
respect to investigation of Internal Security - R matters, has 
exhibited very good imagination as '..ell as initiative. He is forceful 
and aggressive and handles himself in s^ich a manner as to indicate 
outstanding investigative ability. His volume of >vork is above 
average, liis reports are v;ell prepared and require very little super- 
vision. He has had considerable experience also in connection Twith 
physical surveillances and his ability in thic> regard is above average. 
He has also developed numeroTis highly confidential soui^ces of informa- 
tion and has indicated that he possesses good judgmen"o and tact in -this 
regard. 



E» K, Conroy, SAC: 
T. J, Donegan, ASAC: 

I agree. 



Mr. Tolson^ 

Mr. E, A. Tarani_ 

Mr. ClBgg 

Mr. Coffey 

Mr. Glavin 

Mr. Ladd 
Mr. Nichols 
Mr. Rosen 



UTt Carson 

Mr. Egan 

Mr, Gurnea 

Mr, Hendo n 
Mr. Penr.lngton_ 
Mr. Qulrsi Tamm_ 
Mr , Nease 



Jtemmxr SI* IMt 






Qmt m^ ^kammt 



X imat te mxprmmm to you iqr ApprMtiatl<m for 
li^^r(ftii0« to th# tatoraol tomorlty of this eouatrjr* 



1%io cic^lloat inTOOticatleo eoadmotoA 
vilrootXy roopoaol^lo t^^r tho onoooooftfl romato mttaiaod 
fiuad jrou My noil bo prax^ of tho part you ployod la thlo 
l0O%anoo» 
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a«ftrob^ sjiocko* 
A FEB/ 6 ^ . 
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SK^&etal Uxxttnu of Jnuesttsation 

Mnxt^h §tetj?a Bepartrn^nt of Sustii 

New York, New York 



Director, FBI 



Dear Sir: 




F.-mLOME 
SPECIAL AGENT 



■b6 
b7C 



Special Agent Ssfhn F, Malone advised that on January 11, 19k6 
at StkS P»M* "While crossing^rd Avenue in Hevv York City between U3rd and 
UUth Streets from the T»est> side of th e street to the east side on foot> h e 



^as st3rack by an au tomobile driven by[ 

] Bronx, New York. There wa s also in the automobile at 



the time of the accid ent the ovrner of the car | | 

[B ronx, New Yor k« Th e automobile inv olved was a | | 
[ colored, i^ith | "J New York license T I 



Agent Malone advised that at the time of the accident he 
was going to the Kent Garage inhere Bureau automobiles are garaged, to 
check out an automobile and then to cover a lead at the Hotel Lexington, 
Nefw York City» This lead was in connection with the case of VICTORIA ^ 
STONE; INTERMAL SECURITY - R, New York File 100-^8393, and Agent Malone ^ 
was going to contact Mr# WILER, Assistant Manager of the Lexington HoteJ^T 
concerning HUBERT WOOD, a contact of VICTORIA STONE who 7*as at that ti^^ 
staying at the Lexington Hotel. 



^ent Malone states that he stepped of; 
"west side of Third Avenue and proceeded as far as on 
supporting the Third Avenue Elevated. For the Burea 
Third Avenue Elevated operated over Third Avenue and 
numerous steel pillars approximately 16** square. Ag< 
looked north on 3rd Avenue and observed a car proceei 
direction. Rather than standing to wait for the car 
turned south and started to walk between the pillars.* 
one of the pillars behind which he -was standing Agent Malone n 
on the left thigh T«ith the front right fender of the car, sp' 
face a northly direction and knocked to the pavement abou t, ^ij^ 
of the car, striking the back of his head on the pavement ^He 
he arose and while not unconscious, was slightly dazed. 




s^3a&. 
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ng^JAKout 
s>*'Agent^ 
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J/ICTORY 




Agent Malone was taken by the driver of the car "wh^ 
him to the Ruptured and Crippled Hospital on U2nd Street at Tudor CitfgJ ishere 
he -was examined by a Dr. MURRAY. Upon the completion of the examination 
Dr. MURRAY stated that Agent Malone had no broken bones, but had 
contusions of the right thigh, left back, calf of the right leg and a 
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Letter « Director 



January IB, 19k6 



sprained left index finger ♦ 

On Stjndajr, January 13, 19h6y Agent Malone states his right 
leg began to swell and he called Dr. HUBERT J. 4VRUTIS, 617 West IbtJth Street, 
NeTf!? York City^ Dr. AVRUTIS advised him telephonically that it appeared as 
though there Tsas a iniptured blood vessel in his right leg and he prescribed 
treatment for this. 

On January lii, 19U6 Agent Malone obtained compensation forms 
CA 1, 2 and 16 and made arrangements for an exaiaination at the U. S. Marine 
Hospital, 67 Hudson Street, New York City, on Tuesday, January 15, 19U6. 
the Diagnosis at the hospital indicated he had a sprained muscle and 
xniptured blood vessel in the calf of his right leg, and a sprained index 
finger ori the left hand. 

Agent Malone reported for T^ork Wednesday morning, January 16, 
19ii6* However, his right leg began to swell and he went home on sick leave 
for the remainder of the week. He has an appointment for Ifonday morning, 
January 21, 19U6, at the U. S. Marine Hospital for re-examination of his 
leg and finger* 

Agent Malone states that the driver of the automobile which 
struck him maintained that Agent Malone walked in*&o the side of the auto- 
mobile, but Agent Malone emphatically maintains that such is not the case. 
He said he was a-ware of the presence of the car and the purpose of his 
changing his course in crossing the street directly, to walking south between 
the pillars, -was because of the approaching automobile ♦ It is Agent Malone »s 
belief that the driver of the autiomobile was starting to turn betn/een the 
pillars Yihen he struck him* Neither the driver of the automobile nor the 
Agent obtained witnesses because of the resulting excitement. 

The New York City Police Department was notified from the 
hospital and Patrolman F* MURPHY, Shield 900li, of the 17th Precinct, 
responded and took the report. He advised the driver of the automobile 
to fill out an accident form at the 17th precinct. The driver maintains 
that -the car was traveling at approximately 10 miles per hour. 

In subsequen-Dly speaking to Agent Malone concerning this matter, 
he advised that he was crossing in the middle of the block, wnicn is a 
common practice in New York Ci-cy, and ne does not recall whether or not the 
traffic light was green or red at the intersection. 

At approximately 7:00 P.M. on January 11, 19ii6, Agent Malone 
advised Special Agent Robert R. Granville of this office. Supervisor, of the . 
accident and the general details. At that time he stated that he had been 
examined by a doctor and discharged* He said that he was able to travel 
without assistance and 7/as going to continue home immediately* Agent 
(Branville spoke to him about hov^ he felt and offered to have an Agent with 
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Letter - Director 



January 18, 19k6 



a Bureau automobile pick him up and take him home, HoT?»ever, Agent Malone 
declined, stating that he felt all right and -was able to continue home 
Tftfithout any assistance. 

A review? of Agent Malone »s #3 card for January 11, I9I46 
reflects that he signed out of the office at 5:00 P«M» for an interview 
•with Mr» 7rfILSR, Assistant Manager of the Hotel Lexington, regarding 
HUBERT WOOD in connection v?ith Nevf York File 100-68393 Tshich is the 
case involving VICTORIA STONE; INTEMAL SECURITT - E, and signed out 
for home at 7:00 P»M. 




E. E. GONROY 
SAC 



^ 
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^rnm^-m^^^ 



JteHiaxy 17, 19^6 



Vr. Strickland 

COMTNTSRN APPARATT'S 
IHTERNAL SECTT^TTT - R 



You will recall that the Uborator^s on the basis of ' 

typewriter specimens secured from the hocie of 
resident in a fana house situated in the span»*Jjjj^jj^^^ rural 
area near Peekskill, N^w York, identified the ^^^^^^ in this 
case. 

Investigation leading uo to thi:. identification had extended 
OTer a period of 2j years and involved a tremendrous expenditure of tir.e 
and effort on the part of aireau Agents. As a result of tiiis identification, 
the^^Hle^'t^rs, which were directly associated with the activities o^ 
pronanent ^'est Coast "orrjnunist functionary, and 



ther^^^^^^^^^^^^^^^^^^^^H were link ed to ^^ ^^^^M '^^^ 
resulting conclusion of this identification was tha1^^^^|is the individual 
for whom the Bureau had been searching as being on an equal level ifcitn the 
two above-mentioned individuals as a Comintern a^ent. After the elinr.ination 
of numeroxis suspects^^^^^^^^^^renained in t'mt category but could not 
definitely be >inked with the leaders, 

The^New York Field Office in the attached letter outlines the 
planning and resourceful efforts of A rents in that O ffice in securing 
typewriter specifflens frura the home of ^^^^^^^^| This Yias accomplished 
through the use of a radio car and two walkie-talkie units on t: e first 
occasion* Admission to the^^^^H^ume was onl^' acconplished for a short 
period during the absence or ^^^^^^^^^^^^H at a ioctor^s appointoient^ 
and prcliminar;^ specimens frori the typewriter therein were secured. T)iese 
were not sufficient for a definite identification* Howevt^rj certain 
characteristics dictated the securing; pt additional 3i>e«: 



Subsequent ther eto, on the basis of this lead, the se same agents 
through the assistAnceofJ^^^^^^^^^^^^^^^^^^^g, arran^;ed for 
her to contact the^^^^Bfor the purpose of inouirinf into the fenoral health, 
age and other characteristice of a baby which they had recently, adopted. I'nder 
a suitable pretext the^^^^|were as^ed to advise her bj written corLmunication 
concerning the details which she had requested. This was sug^^ested when 
indicated he desired legal counsel concerning this adoption before 
furnishing inforMtion, Even this sm all factor was anticipated by the 
investigating Agents and ^^^^^^ had been pror^erly roach^td aps to what she 
shovild do. 



— -— As anticipated, ^^^^|a idressed a conariuni cation to " 

""Se^^mber 18, 1945 on the Lypewriter from which brief s eel mens had been 
^^iously taken. It was from this letter that the Bureau nade a positive 
^t Ttentification, bringing to a close a lon^; period ^f intensive work to identify 
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BECOUUSmMnONs 

Aa will ba »«an in the dtetailad coverage of the inveati^^ative 
technique in the letter attached, the Amenta reaponaible for this identification 
perfonied a »oat delicate and important inquiry in a M^:hl7 efficient manner. 

SAC Conroy haa recosanended that the Ar;ent0 responsible for I is 
identification be the recipients of a Icttf^r of commendation. The names are 
aa folloiraj 



a»xy MAOregfi 



William ^^iScCarthy, Jr. 
Edward jArtufltelhorat 
iraghitt H/mniermker 
John F./lfelone 

From all the factora InTOlvefii it is believed that the recomendatlon 
of SAC £• B* Conroy la not only Juatified ^^i^b^mmmmmti but that the Bureau 
would be remiaa in not recogniaing the pre-eminent handling of thia crbb 
if the efforta of theae Agenta nere not the aubject of conunendation. 



Attaehnmii 



Ifb^ral Ummn of kupstigatton 
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Director 

Federal Bureau of Investigation 
United States DepartioaDt of Justice 
Washington; Dt C, 

Dear Sir: 

Fbr inclusion in the fund to be paid to the nldowy^r designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States^Deparkent of Justice, who had contrib- 
uted to this fund prior to February 28, 1946, and who difi/from any cause except self-destruction while 
employed as a Special Agent, I m foxwardlng herewith ( l/ ii lBac HBWUmi ) the suja of ten dollars 
($10,00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payient will 
be made for death by self-destruction after the Agent has been a member of the ftod for two years, 
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and ejcpending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters • The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sutidt a recommendation to the Director as to Its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000. 

The following person is hereby designated as my beneficiary for P. B. I, Agents* Insur- 
ance Fundi if i -. -. 

name ( yiAm? M/>ff&Ai?fr MALONe -if ooo A ddress @ jq/jt RwCrmu I\ul ii£'^ YoRA(,i 

Relationship (g |^|fg Dated p-jra/^oafi^ i.i, mi> 

The following person is hereby designated as iqri^eneficiary wdsx the Chas. S. Ross Md 
providing $1500-death baiefit to beneficiary of agents killed in line of duty. 

Name /v?ff^. MAHCAfier MALMk Address gpiy o.^efljlrtU' .AVfc- M£u/ yoig^ 43, Arf 

Relationship, i^jffi Dated pfrOuAA^i i-Lkoil 

Very truly yours, 

bial Agent 
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February 28^ 19A6 



U. S. Employees' Compensation Commission 
285 Madison Avenue 
New York 17, New York 



Gentlemen: 



There are enclosed Employees' Compensation Commission 
A. 1 g.nd C^^2J ^> executed in connection with an injury 



John 



forms C 

sustained "by 

while in the performance of 



Lone 



hi© 



of this Bureau on 1/11/4-6 ^ 
official duties. 



Very truly yours, 



r. Tolson 

r. E. A. Tamm 

I: ^im^ 


^ 


r. Glavin 




r. Ladd 




r. Nichols 


A 


r. Rosen 


1 


r, Tracy 


— t / 


r. Carson 


^^ 


r. Egan 


;ncloeure 


r. Hendon -, 


Y ^ 


r. Penning-dori 


VJ 


r. Qulnn Tamm 


■-,■ -. ( i * ^ 


r. Nease 


V . R ^ ^ f'-:"^ 


iss Gamy. ] y:. 




-...y^'^: 



H 



Aw 



^ 



. eALPWAS£I!CAL 



1 



NOT 1---\J 
John Edg 

Director 



>Rr)iaB 



%\ 




OFFICl>iLji SUPERIOR'S REPORT OF Il^tJl^ 

iTKs EsjrPLOTiES' C0MPKNSA.T10N CouassiON, 28S Madiaon Avenue^ New York, N. Y:^-«s-S5onaa practi 



[To be sabmltted to Vnrtxv Statzs E&rpi.oTXE8' Compknsa.tion Couossion, 28S Madiaon Avenue^ Kew Yorl 
{doyee ol the United States sustained whUe ia the performance of duty which causes any disabUity for work 1 
ilta in M17 olwree as^nst the Commission for medical expense. This form should be aooompanied by O. A. 1. ) 



/ - / 



r ^ «°y *°J"ry to a civU 
loh the injury occurred 



1. Department 



{War, Nawv, stc,) 



2. Bureau or office -E£j2JLB.BiL D.UALA^...j?.6..^.ji:hijj^^XA^^/d^ f 

iSntrine^r. NamffaUon, ete.y ^ / 



T^* * . 3, Place of employment iJi^T£r^.^T£a£iJ^..£jQ-^eiT,.J££uJ^Z .^A.^..^^j0.6Lt^ ._, /^ 

*™V**J"'*™ {Xr9*nal, navy yard, etc.) (Ctty) 

4. Reporting office ..J^£.^aL .y..6je.Ji 

_ {Location of reporiinff office or divimion Kead<zaarl«r*) 

*~" ^^ " ' " ' ' en injury occurred -£„*?,— C,0_/y^>ejay„.^,4^.£uA^-A 



-/Xc:-*/..yi_CieA-. 



A. Name of injured employee _jIj?-ttAL ^.^^J^J^Lj>±k^ 

«?•«« Hrrnt nam* tn fuiX) 

10. Home address --3j2iJL-r-l?Jji^£:^A-£_..>iji£^,.„ , 

11- Occupation and division _^_r?iCx-tJ*^-4 

{Giv* both, am labors, huitdi^ 

work? -„i^_feJi If not, what work? 



\Citv o. 



naehiite shop, etc.) 



— -3-yffi t 



8. Sex ^tAJi^^... 9. Bace ^iSHJ.TS... 

K_i , Aj^ 

r town} ^tate) 

12. Was employee doing his regular 



cnpfeyee l^- How long at present work in this establishment? _lr_.:)L/e_i JLjy.i^.. 

15. Dates of other injuries,.C jj ( 5L e! t-t^gi gy ^^ 1 3.MU.). HPJUii. 



16. Rate of pay on date of injury. 



— per -y.£/4..^ 



and quarters valued at $ per 



17. Employee begins work at ^jL--?J?-d-Cl m. 18. 

{Hour, m. m. or p. m.'^ 



19. Hours worked j*e:r' da 



20. Days paid per week 



21. Place where injury occurred -mC^^.^-JLAyL....Q.iJL^^r'....^JtJ^^..AJj£.,..hj^T^X€jy..±.^J^.^^^ 

{Give 99a4t location at nam« or nunthmr of building and division, etc.} 

22. Date of injury — ^.Api.ul^.j^m^ , 19 ; day of week ..E^.lfifJ.y ; hour of day ^:l^^. 

23. Date employee stopped work „™i-__„r- , 19 j day of week ; hour of day ^._.. 



22. Date of injury — ^.Api.ul^.J^m^ , 19 ; day of week Jtrf.- 

23. Date employee stopped work „.„i-__„r- , 19 ; day of week 

24. Date employee's pay stopped , 19 ; day of week ___ 

25. Has employee returned to work? .„ 

{Give date 

26. Will employee receive pay for any portion of above absence on account of 

(a) Annual leave 

{Giv* exact dai 

(b) Sick leave 

{Give mxaet datem 

(<f) Any other reason 

{Give exact d* 

27. Descnribe m fuU how injury occurred . — C:£JS.ilJiu u*/-jl3:« A-U-XaAi-a 



_; hour of day 



{Give date and hour} 



{Give exact datef) 



{Give exact datee) 



^jLtL^m. E^jsxxx — ^6tAJtr.^_.._._rff-.^ 



— jUiaJ-J-*i V-iti^HA^jOL. 



U.J--J.CL— f:/l^JlA.jr____^ZitJ 



„EL.ti^JBJS- _o/r-— c^je 

28. State part of body injured and nature and extent of injury _tt-S_t_ir — _7_tlJ 



Tke-jiir, 



29. Did injury cause loss of any member or part of member ? 



If so, describe exactly 



30. Was employee injured while in performance of duty? -y.^J> If not, or in doubt, give detailed statement . 



81. Was injury caused by: 

(a) Willful misconduct of the employee? JtQ, (6) Intention of employee to bring about injury or death 



of himself or another? li-V. (c) Employee's intoxication? bt_Il 

re to these ^tteetiane are made in. the amrmaUve, the reportinp offioer ahmOd attach an additU 



-nt ffivintf the 



82. Was written notice of injury given within 48 hours? ^j^.iya:^ If not, did immediate superior have actual 

'{Anei^r^ QU^Uon'5yFoi^'c.~Ayi"mi*si~bycom if notice toae not given toithin AS houre) 

83. Names and addresses of witnesses to injury t^jDj>_*^_ 



>re than one day, have mtatement* of 



made on reveree tide of thie form) 



employee been instructed in procedure under Commission's regulati 

*^ -^ iX detailed statement mhould be forwarded 1 



35. Name and address of physician who first attended case — _w-A — tr^-^HMA-^. — 

Meilical ^^' ^**^ ^^^^ after injury? — /_0_-^i.jW^-nii_i 

a»»^*«* 37. To what hospital sent? ___.^Ai?XiJJ5^--Ai1L9— S^Aj-Ce^^.- Location — rt.; 

38. Name and address of physician now attending case — J.M '^ 



-is _^_S^ day of -._. 



>*e?^.e^r^. 



i^-itk 



^-.C^'j^Jl^. 



jJ^Jl^-i^dC^.^ 



■eportma^A^Jf'^^ ) 



[The statement of witness should tell just what the witness saw personally, or^ if he did not see the injury occur» just wh^t he 
kno-ws about it and ivhen and by "whom the information was given him.] 



Signed this day of , 



STATEMENT OF GOVERNMENT MEDICAL OFFICER OR PHYSICIAN WHO FIRST 

EXAMINED CASE 



I CERTIFY that jJ-Qhn„r*„MaLailfi. -^- tr'AT ^?f^*^I®" iirat-aid tyg^aent, «r ex a m faecU 

on -Januajy-3.5^ W.^^T^tkl^'^T.jn., and ---^;^;^Sfi^^^^ ProbaWe UxBgOk of 

disability will be .^i !Labl ed f r Om _1 ^^^^ In^^^'^plTioTdiaablUty Sftl__ . doe to infmr 

iWtM or «MW 4io(> 

on — Januai^r-ll-r * l^ — ^*6 

Nature of injury as found on examination ^.M»P.«i SA^-J^I-IIpAA. C.totu 



Hospitalized .__ no 

Discharged 3.9, - 

Remarks 



. .„„ Wm return for further treatment — ^-Z** ^ „ 

„ ,, Other disposition — ^_„— ,-_,^- 1 , ,.^— ^^ — .. — , — ; 



SigTied this JQ.tJX- day of 



r.-, 1^^.. 



u* g>V-Man-Tre"Hggiyrrarv-67 H u A e on-STTT^vY . 



F>..>^^Stewai^>-^gv-S ayg . i Mftfti f l ' 



Chars^. 



EMPLOYEE'S NOTICE OF INJURY AND ORIGINAL CLAIM FOR 
COMPENSATION AND MEDICAL TREATMENT 



(To be submitted to the official superior by every employee injured in the performance of his duty, or some one on his 
. behalf, within forty-eight hours after the injury. Thijs notice shall be given by delivering it personally to the official superior 
or hy depositing it in the mail properly stamped and addressed to the official superior. It should be retained by the official 
superior unless the injury causes disability for work beyond the day or shift in which the injury occurred, or results in any 
charge against the Commission for medical expense, when it should be forwarded to the United States Employees' Com- 
pensation Commission with report of injury. Form C. A. 2.) 



M^-W.„„y.A/3..K ^.J.l.i. , N£.jju..j/,JijS.k^. 

'(City or town) / (State) 



.JlAJOi^^.tk, 

( D»te of this notice) 



_, 19.J7'..Jf, 



I HEREBY CERTIFY that I was injured in the performance of my duties on ..AA_ti u , 19-^i»- 

(Date) 



j£.>tL'.^-/3^_.^ , i,£_k.ffci::_. 



4^af 



1. The injury occurred at ^Ji.Ji jS-^j^. Ri^.X. 



ployed) 



in the following manner; 



r/t.^. f.jC.ii.^ ^.^^>.l /la e ^sr .4_/.r2_C 



■ t='T T H I > H 



— jg:^ ->5L_J:_iflil- 



../^...A.jLj^ji.a^^ — ^_j_idt:£^r.^^/i)t_ 



2. Cause of injury jl.Ai\L7.jiu^jr. ^^j^.ti ei.^.j:.z.t^.a./XL 



3, Nature of injury 



4. Names of witnesses to injury 



i^UUM^ 



5. If this notice was not given within 48 hc^urs after the injury, explain failure to give notice and 
state the name of the person to whom first notie 



^Jii d„„/:Ay-L 



This injury was not caused by my willful misconduct, intention to bring about the injury or death 
of myself or of another, nor hy my intoxication, and I hereby make claim for compensation and medical 
treatment to which I may be entitled by reason of the injury sustained by me. 



(Name) 



Before compensation is paid, written claim on Form C. A. 4 must be submitted to the Commission' 



c. A. 1 

I Apr. 27. 1929 



^'•^-^BmrntxA Form No. 51. Rev. *t 

Approved Dec. 1943 

G. S. C. Dept, Cir. No. 45S 



J^ 



EFFICIENCY RATING PiSSi:1^foNA<L^, UITe^Ad { ] 

As (tf J^rch .31jL.lM based on performance during period from .AP?:^^...!*...^^.. to ^^.?^Jh..l?h^.. 

JOHN F. mLO!i; 



(Name of employee) 

FEDERAL BUREAU OF BIVESTIG8TI0H 



.SOCIAL AGOT,_CAF-11 

(Title of position, service, and grade) 

TJEW YORK FIEID DIVISION 



(Organization — ^Indicate bureau, diviBion, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinertt to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 
fe. Rate administrative, supervisory, and planning functions on 
' elements in italics. 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

„"i- (3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

-dt_(13) Amount of acceptable work produced. ..(Is mark 
based on production records? _ J®^ ) 

(^ (Yes or no) 

-i4^(14) Ability to organize his work. 

-rt::(15) Effectiveness in meeting and dealing with 
others. 

.:x!!(16) Cooperativeness. 

.ZJI.{11) Initiative. 

-rt::<18) Resourcefulness. 

-Iltr(19) Dependability. 

„lir(20) Physical fitness for the work. 



(C) 



STANDARD 
BeTiations must be explsined on rcYeise »ide of this form 



Adjective 
rating 

Plus^arks on all underlined elements, and no minus marks Excellent 

Plus marks on at least half of the underlined elements, and no minus 

marks . „_ . Very good 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by pluS/marks.. 



Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks _ Fair 

Minus marks on at least halfj)f the underlined elements Unsatisfactory 



Rated by . 
Reviev 



'^'''^'''^^^'f^l^-^k^f^ Sgecial Agent in Charg a I^ 

— - (Dite)"" 



(■Signature of reviewiSftffidal) (Title) 

Rating approved by efficiency iating committee Report to employee 



«. •. COVKRHHCNT PRINTING OFFICE 



ifl-ae 



(Date) 



^i^S^^^*ii. 



iiii 




(5Jt ) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related prograrns, 

(2S) Effectiveness in devising procedures. 

(24) Effectiveness in laying out work and establish- 

' ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

{26y. Effectiveness in mstncctmgr, training, 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 



(28) Effectiveness in determining space, personnel, 

and equipment needs, . 

(29) Effectiveness in setting ancL obtaining adher- 

ence to time limits arui deadlines. 

. (SO) Ability to make decisions. 

. (SI) Effectiveness in 
authority to act 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to lead a^d dirj 
±:(A) ^^ d^gerous ussigi 

CapaMlltyT6r"ad( 
„±:(B) responsibi;^^^^ 



Good 



Rating EXCBLIENT 



(Adjective rating) 



^m 



BJ^BSBB 



mntmm 




i'^^^-'^^j^M 



Vmw Yoi^f> Jp 



IB 



m.rm0%orp WWL 



Bmlt £&r| 






msf^i^gmmmt or mt%mMyB^ jpai^UitX' tnjfrWIilg 0i^«N»3^ 



^pftiiijiX 



A^ th« mi^Mu mxjt^ iM.UMWmi W tMwb aflMr iHi^ito ta»ft M^pr idbrndbi b* ipm^ 

li«# la 



tu3^i^i«4 to till 9 ajtfloft Jfoif |m««^rti««i la tte pMw>»i»X ttlbt* 



toUu&wmt 



be 







"Wmrr 



T^mmp 



on 



enctf - 2^ 



DM k-JOrr^L !^ 






<«» 



^'W^^'-. 



;^i3^- 



-^ .i^. ,<-j:--.i>^,^ 



>B.nSim& 



■■■i !-'■■-■-, '-r^^/fe" 



CO' 



He Biaxntmlns his dii«ic^ c$Lh%nm% a^acl o*th#r Bureau property in a 
neu.'tjf order Xy eondl'tioii* 

He Is a Tery ^>od llnguli»% airid has a leincirled^ o^ Fr^noh, Latln^ 
Greeks Italian, German and Spanish. 

4^nt MaXo^e la pre»ent:^r a»»l|^iedt to t^ie XnterfiaX Security « E 
section oi" this o^lee a«»d haa fforpe^ chlefX^ In the Inve^tlgmtlon oif 
3ow» of the najor aiiii^3#e1^ In the d^Mrap eaaeo He hae aXao handled a 
n^imber of phyBloaX aurreiXXahces ai^ hie a blMty In handling these la 
above average* 

Agent ISaXone has also had ^icperl^aee In general criminal 
matters. Including llXe^}. Ii»arli% e£ ^nlfc^nR^ Xnperso^^tlon, Bxtortlci&^ 
Selective Service^ Uhlte Slave traJffle Act and otber ^iifii.^pil 6iatters« 

Agent MaXone la entitled to the rating of ea^iseeXlent In 

Grade CAT-llo 



.^ *.;^.. 



- 2 - 



ANNUili. EFFICIENCt HBFOET AS OF WJEICH 3%, X9h6 

Special Agexrt John F« Hftlone entered on dui^^ wi'th the Bureau 
on Uay U, 19h2 and has been asel|p»ed to the Heur York FleM Division since 
November 16^ 19h2i^ He Is presently In Grade ClLF*»U^ his salary being 
$k$2Q per year* 

Agent ^lone Is tall^ ivell bullt^ matiire and makes a very good 
impression » He dresses neatly « oonservatlrely^ hBS a very pleasant 
personality and Is well liked by his felloir ei^loyees<i 

He has above average Initiative and resourceCuXness^ as well 
as jTorcefulness and agresslveness« He is energetic^ a very hard worker, 
and a conscientious loyal employee # 

Be has a veiy good ability to organise and initiate Investl^tlons 
and accepts respenslblMty and disbar ges saiae with a mlnln^jni of supervision* 
His volume of work is above average^ He Is eo^slilered a very good dletater* 
His reports are prepared In a logical manner ami re«plre only a mlmlmsm o£ 
supervision* 

It Is believed he makes a very good Jis^^resslon on law ^foreem^Kt 
officers and the general pub3tlc<i He Is qualli^Led pa tke use of all 
Bureau firearms^ his markmanshlp Is vmry good^h$j»geiiei^l al^llty^ knaek 
and skill are vezy go^i^d He Is deliberate , his kE^^wledge of weapons 
Is vBry good smid he Is considered ^^y^Ufled to go on special details and 
raids o He Is also physically qualified to handle mwi^ assignments 

This agent has had considerable experlei^ice In the handling of 
dangerous asslgnm^^iits of a highly confidential n^tt^re and his work ^n. 
these has been marked by Ills good Judgm^t«^ 

It Is believed he possesses latent administrative ability^ 

He has not had occasion to testify during the rating period; 
hoffever, he has had moot court ejcperl^ioe In testlf!ylng and It Is believed 
from his general desieanor and appearance that he 'would make a creditable 
Bureau representative on the witness stand* 

He does not use the toueh system of; tfjil^igl however^ he Is able 
to operate the typewriter sufficiently to hiandl^ 3e;<^%^|^ draft work* 



He 



is capable of operating 



has padsed his Mew ITork ^tal«e *ai|$^<^d.le driver *s test and 
■ operating a Bux^au ^tttiiftc^lle« ^'^ ^ 



'DERAL BUREAU OF INVESTIGATION 



New appointmenf 



'Q»»*'Mi 



oepafltior 



PRESENT STATUS 



1. Title 



2. Grade: 



3. Salarv 



4. Seat of Government ; 
Field: 



5. Division: 



6. Appropriation: 
PROPOSED ACTION 



Title: 



9. Salary 



11. Division: 



13. Effective 



15. Remarks 



%1W 



8. Grade; 

10. Seat of Government: P 

Field:* \2 

12. Appropriation: ^ 



Addition^ 
14. Position: Vice: 

Identical 









oCt CC0-6tijetlTi s«rflot 



......................_^._^.y.^..^..j^.i 



t21x«et(a> redsiial iku«r« »f yri^wwrtiljittwi 



I 



mm, 



f4%** 



spMia A0KI Qir u 14100 

041 Ui" 
(BMOlMKtad ftai CAF 10^ 13190 «• CIF U« 13000^ iMMtifa Jte ^ >944* 

GMPUIOOO 
GAT UMSn 
(RMllMttad ttmOtrVH, $3500 to UAF U« <»3800, tTrMttM Am 1« 194U) 

^woiaAcMl GkHL$0BO 

CAPUI49BO 
(RMXlMftteA flM OF 10| $3500 to OAF U, ft3i}00^ ifiDMllw Jte 2* l9^^) 



apMlAlApRl 



4r, Ji^ 7. HOpm apMdJd AfKl GAP U lOQO 

GA?Ul45» 
(liMlXMatMl flwi UAF M^ |3»0 to GAF U^ #3900, oCToollw Jm ^ VM.) 

3po«l«XAgMit CAFUI0BO 

OF XL (4510 
(aoaUeofttod ftai caf lo^ $3500 to GAF U, $3800^ offboUvi Am X« S94U) 

spoeliAAgMi GAFUIOOO 

OAF XL 94S30 
(aMlloQAtod fwa CAF 10, 13500 to ^^AF H^ l3«00| iCrootlw Am X^ X9M.) 

Spocl«3L Agwt oAF U 14900 

CAFUI4590 
(iioCloootod trai wAF 10, »350O to OAF U, t3ao09 «fr«ollw Am l^ 190*) 



m 




-^' 






SAC, mam tmk^ April 3» 1946 

^om wsoom aDcmsa, joqcasctcm, nsnAX* wmmku or xHvxstraMxm 

PQdLlOS Il^tBPOtat 

7€«L are adhrlaad tliat ll^peiKJUiLl Ag^it ^* F* HiGLmie o^ jvur of^loe veeentO^ 
eoaqpuLftted tha ^eclallsad course In Juvenile eontrel at the Sent ef 0riiefiiaent 
and le now qnallfled me mm Inetmoter In iwrenlXe eonteel. la la alee <|Ballfled 
aa < s^Mfteral police Inatnetor* 



GRADES! Teaching Demonstratlona -> Excellent 
*^ 5 Minute Speech - Very Good 
30 IdJiute Lecture - Very Good 



LB/wl 



<v^*?^ 



^ 




:AdiVi 




Mr. 
Mr. 
lufr. 

Mr. 



Hendon ' 
Pennington 
Quinn TamnT 

t Gandy ' 




a:r-C^v^ 



.ib\> 



:-* bV^ *^*^ 




SnUURDnRM'NCI.«' 



HIS:k3S 



iRNMENT 



DATE: April 5, 1946. 



^° ' IfR. CLEGG Iff) 
F^OM :^ H. L. SLOM \ 

SUBJECT: JOlF.'mijONE \ 

ADffiESTHATIVE FIREARMS TRAIWG 

This is to advise that tne above named Special Agent received. 
Administrative Firearms training at Quantico, Virginia, from March 30, through 
April 4^ 1946. 

Based upon the manner in which hs handled firearms, his mechanical 
knowledge of same, and his ability to run a firing line. It is recommended that 
he be authorized to conduct Field Office Firearm Training, 



,f' 






littmisKjr'tscr)' 



nm 



l/j 



;»\u!t 



m 



,j^Al--^.d-.i,.'.,C\ \J.- 



SAC, filaw Xork April 1©^ X9U(> 

John Edisrar Hoovar, Director, Federal Bure»i of Invest Igat ion 

Annual ETriciencx Hating 

There are being returned hlirewith the field office copies 
of the annual efficieney repoi^s on the following Agents, 

Don ^. tiiA^gyg 

\ John F» Malonel 

Inaemuch as the aforementioned Agents have returned to 
the ^"^ew Xork Office it is requested that they oe afforded the 
opportunity of reviewing^ and iiiltialin^ t|l^e returned copies of 
their annual cfficiencijcy^reports. The Bureau should be advised 

li^en this has been done « 



.b6 



JKStMLvY 



y^A 



^o^PR^2^^'^ 



S4(^ HKET TdBC O&i 



]0« 3M6 



pliiiiiti toe lEiTyXniil- ^Wm% ^mi 
QomA^Im^ ^ yfl*»s|#M 4MA tip 




be 



4mM 



!»• 






Mr. Tolso n 

Mr. E. A. Tamir 

Mr. Cle6g_ 

Mr. coff'-y 

Mr. Glav" 

Mr. La<lcl 
















^ MAY'. i»^t4€^ 



5 





% 



TREASUj^y^DEPARTMENT 

INTERNAL REVENUE SERVICE 
SCRANTON 14. PA. 



OFFICE OF THE COLLECTOR 
TWELFTH DISTRICT OF PENNSYI.VANIA 

IN REPLYING REFER TO 



IT:AUDIT:FP:MEN, 
1945 - Form W^2 



May 6, 1946 




Federal Bureau of Investigation 
U. S. Department of Justice 
Washington 25, D. C. 



Dear Sir* 







In Tzi John F^ Malone 



this pffip© ha^ under cons^^erati^p, .Tl^hhoWlng 
ileceipt, Forni u-.? Eubidttv^d % the 4bovd named 
taxp^ycrt 

Ecfore no can conplete the uudit ^ same, %% will 
be necessarj'' fcr you to furnish this office >f7ith 
the address of ta^payor# 

Kinr51y Torv/urd this infornsati^ vithin ten days 

f rori tho d^te of 'hie let'^'^-' "- 





2 MAY IS t946 ' 

FEDERAL GuREAH f'F j-WcS , V>N. 








67 



■ 



>-u^l 



^ 










mm *-** i»m 



Jtm^0^mmZ Mmmmmmm Mmf*ut^m 



mmmr Mr* M^M^mmlSg 






4^ iNmr l##*«r #ft#«tf 



^^i#tf^ ajNi^ ^ii#«<i JNNlil.M^. ^#»iirii J^4Mi#^ JNiJ## J|pMKr« 






Ai". Tolson^ 

KJT. ii;. A. TanBri_ 



Itr. I\ilchois 

VJT. Rosen Z. 

IvT. Tracy 



I r. G vr n o a 

;,:r. Har'Qo 

Ivi-, hen do n 
iOr. Penr.inj^tion 
Ifjr, Qulnn Tainm_ 
l.r . Kease 






^ 



11 "^^ *-^ 



CCf MAO. 



^^ 







U-«„/ 



Wthitnl Uunau at Snusattsation 
ISlniteh Btatea department of Uualtcc 

New York 7, New York ' 



Director, FBI 



Dear Sirs 



Re; 




June 27, 1946 



PERSONAL & COKFIBSHTIAL 





JOHN F. miom, SPECIAL AGENT 
SPEAKING ABIUTY 

mm 



L^-io-^^ 



/6MS^^ 



Agent Malone entered on duty idth the Bm-eau as a Special 
Agent en liay 4, 1942. Prior to his assignment at the New York Office 
on November 14, 1942, he served in the Buffalo Field Office. He is 
not a Bureau-approved speaker at the present time, but is desirous of 
earning this qualification* 

Agent Malone advised that he studied public speaking at 
college, two hours per week for four years, and that he has had laod- 
erate speaking experience, consisting for the most part of his experi- 
ence as a high school teacher* 

This agent participated in the Speech School of the New 
York Office on June 26, 1946, speaking on the topic, "Juvenile Delin- 
quency*'. Agent Malone has a sharp and well-mqdulated voice. The con- 
tent of his prepared speech was very good. It was noted, during his 
performance, that he employed excellent phraseology and spoke in an 
animated fashion. No derogatory points were noted during his parti- 
cipation in the Speech School. Agent Malone was satisfactory in his 
answers to the questions on Bureau policy which were put to him at 
the conclusion of his speech. c^ 

This agent ha s^not as vet prepared^ manuscript of a pro- 
posed Bureau speech for submission to the M^au, but advised that he 
expects to have completed a manuscript, mg^S)|ir^1t^^ 

^^^^ i^Js^ 3 ^ / 9 ^ - 

As a resxilt of his performance bef )re~~tR^Speech SchooSr- 
mentioned above, Agent Malone is girtj| a rati ig ^gicgi^l^t^ and-it. 

to represent thl^^Qffe^^^ -k-speakei 



I 

^ 



^ 



is believed that he is qualified 

in accordance with existing Bureau policy. 



riiecf 



2 1946 



NAWsek 




ON 



t 



■Uh 



i^^ 







m0^yL \m^ 



I]iroe%®2:»y FBI 



be 






Bttar Sir? 



"•t ^ 






eo^yiT^igk. 



1^1^ -Hm^r 3P^N^%^ 






l^£...^J^-^ 



srs-^*' ■ 




Name 



^ Nature 

Of Adtff^ 



Effective : 



DEPARTMENT OF JUSTICE 

>y A S H \JfifJ O M 2 S ^ J^ C. 




W^ 



Af/f. jr«? X /^ 



/- ^ .^1^0 ^ ^ 



Position 



Grado^ 
Salary 

Bureau 

or 
Division 



Htadqnarlirs 
AfproprlailMs 



FROM 



;:] DEPT- 



FIELO jrri DEPT, 



REIHARKS: 



T 



-^ 



NO. 






NATURE OF POSITION 
a NEW 



P. C. No. 
b ADDITIONAL IDENTICAL 



P. C. No. 
o VICE 

p. C. No. 



DATE OF OATH 



DATE OF BIRTH 



l\ ^V)G 



^ A^^S 



n. (FILE) 




1 



-A- U. S. GOVERNMEHT PRINTINe C 




s 



mmm 



> 



UNITED STATES GOVERNMENT 



-I TO : Director, FBI 



[from I SIC, Beif M 




DAU; July \ M 



suBjEai JCi F. BlOi, SFECIil. AGBIf ^')^:7^ 
PEOfOEED BlEffl SFffiCH "' "'l''» 



r.W5ii«^»>'*H 






. \ 



lLi3J 



Reference is Ede to wj letter of jEe 27, 1946^ Indicatirif !Sf le' alibve 
captioned Special Agent attended the Speech Schooltniloffl'ee-feWng: 
a rating of Excellent on the basis of his pdrfotence. 

; «> JUL ^0 

Enclosed herewith is a manuscript of a proposed, teeau speech prepared , by \ ' 
this Special Agent. In the event that the inantisc Hot 'is found satisfactoi'y, 
it is recoEended that Agent Kalone be approved as a Bureau speaker, in ac- 
coraance with existing Bureau policy, 



Kiek 
Enclosures (2) 



lJ(\ U^K 



£ 



m 





lA 



I'- 



^\ sm., ismi imik 



ms^tm^ 3--. W4$ 



, fe 



4 



'> 



'/ 









1* iiB isiigfttiea itaisil ywai fj^ll tte# Mi^m^im^ 1^ tlie a;fetaa%iam ^ %)ga^ial 

from p&r^Bfes, Sidi^oois, c^tarel^s enid |;lie lf^» 

Social M^eut MBl^m&^$, mmmari:pt i$ Mis^ t^^ttars^ hmrmiMh* 



Sael©;«m^ieii 



liTote: SOD 5-4-43; Born 10-21-10; Height 6'1"; Has satisfactory record. In-Service 
pulDlic speaking 7-12-43 indicates Malone is fully qualij£ied as Bureau spealcer 
and police instructor. Last efficiency report ^'ExcelleS; . " Attended Speech 
SchodlV New To rIcUlty, 6-^6-46 , " and was given af rating' of: "Sxcelleut • •■ ^^^ - 



^^'. - Movement 






tJT. TolSQn^ 

:;r. E, A. Tanui 

I's. Clegg__ 

VT. UlavLn 

1^^. Ladd \ ;i 



Sote: Special Agent Malone is ejx approved Bureau s;peak@r. ^ 



,^cy' I 




I..r, hencon ! , \\ >^^ 







\/ 



'«i::tfSt 




r 
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STANDARD FORM NO. 64 



ObMim 



• 




UNITED STATES GOVE&NM; 



TO : l!,R, Glavin .; 
FROM : J, p, Mohr 

SUBJECT: John Francis Illone . 
Special Agent , 
New York Field, Division 



RR} REALLOCATId 



/ 



This employee entered on duty as a Special Mnt on 54-^ M ms reallocated 
to Grade CAF 11, 13800 per annum, on (>^Sb* As a result o} a basic increase 
in pay, effective 7"K5, a $220 promotWunder th^ provisions of the Unifom ^ 
promotion Act, effective U^HS^ and Wher basic increase in pay, effectivf 
7-H6, his salary was increased to |5152«80 per annum in Grade CAF 11, He is 
being considered for reallocation to ^JeCAF 12, t5905»20 per annum* 



On 3-3H6 SAC Conroy rated him EXi 




TOMMENDATION ; It is recommended th^t he be i|5all«^6^.Graae»CAF..12, 
If5^b5i20 per annum* 



Nurrberedi^i^. 



Mim 




kiMa*iV' 



iiiiii 




67-;i'' m - 



f 



iis^pgWM 



^^ 



upr 7ip[^ mm mm 



'-nt m^m m mm m mmm n^m^m^ mf^ 






<M 



VLkdHiMUi iilfJldlilill niMl Mil i i,.^-. .:...■.. ■. 













<> JUL 31 1946 



FEDERAL bU.-,, 



^■^mi- 



Vir. Tolson 

Mr. E. A. 'famm 

Mr.'^legg 

ICr. Olavln 
Mr. Udd 



Mr. Nichols " 

^. Rosen 

Mi-. Tracy 

Kr. Carso n 

Mr. Egan 

Mr. Gur'nea 

KQ:. Hartio 
Mr. Hendon " 
Mr. P0nnlngton__ 
Mr. Qulnn Tamm 

Mr. Nease 

Miss Oandy 
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IN REPUY, PLEASE REFER TO 
FIUE NO 



MniUh ^tuU» ^sputixtvtnt ai Hlxtsitts 



New York J, New York 




PERSOHAI. AND CONFI D#TIAL 
December lb, 19i|.6 



Director, FBI 



m 

OK 






RE: ADMINISTRATIVE OPERATIONS 
NEW YORK FIELD OFFICE 



Dear Sir: 



be 



o 



It is ray recommendation that Special Agent John F. .Malone 
prese ntly assigned to t his office be designated to asBlst Speciai 
Agent I [in the operations of the Training Unit 

of this office* A replacement is necessary at this time because 
of the fact that Special Agent John Colin Robinson has submitted his 
resignation as forwarded to the Bureau by letter dated December I5, 
19I1.6. Special Agent Robinson's resignation is effective at the 
close of business, December ^1, 191+6. j^g 

b7C 

Special Agent Malone entered on duty with the Bureau 
on May i;, 19i|2 and is presently in Grade CAP 11. Els efficiency 
report as of March 3I, 19I4.6, reflected his ability as excellent. 
This agent has indicated a great interest in police training matters 
and has made a generally favorable impression on Law Enforcement 
Officers* He is qualified by the Bureau as an instructor in Juvenile 
Control and also as a general police instructor. In addition, 
he has been authorized by the Bureau Jio condtict Field Office Firearms 
Training. He is also a qualified Buj^u speaker. It is my firm 
belief that S pecial A gent Malone ls«^^ly qualified to assist 
Special Agent [ ' 



Unit of this office and that he 
the duties entailed therewith. 



in conduct ingk^ne activities of the Training 
vi^iTi more tl;iaQ^.ijd^auateIy. pa];.teTTm- 



*^ Very ABEteHiiaica,/ 






lied. 



Sped 




RJLjMES 



B I Hffflnr in rnmm^n. 



BSi^H 







mt^ GLSXSQ 




H« 1*« mjOAM 


FXREAMS 


IHSTHXrOfORS 


QX3AHTI00, 


viffiinixA. 






Xa/24/46 



be 



ha-vn b0<a& txmnsf «rr«d to new lonc vxx^ 



JHOd 



laiyi 



n*ff T^m. kttcv« 



I nvould X±ice to 

Itilo vlXl bring; our 
beoa ad-vlood at itngr tJjn» tho 
intttmotoifs^ tho90 nwft ao^ 



■fcK» f*tf>at«iyi»*g ^giMi*^ 



to n^SLAoo 



to £n3Jl otvoei^slfc mmA mm you baifo prorloniilor 
dooo not worrimt tho i»c*oomit mm3»BT o£ 
wUX ^o ooixt to %h» Buohlngton fl«OUI Or£lo» 



Uo|M9ii 



}*V^ 






Tolson^ 

i-, A. Tajn.T_ 

Clegg 



AFFIDAVIT 
STRIKING AGAINST THE FEDERAL GOVERNMENT 



J>£^emTH EMr OF ^{J^Tiat^ 
(Dept. or Estab.) 



FEDERkL BufiFAu OF m\)E sri(>f\ riON 



(Bureau or Office) 



mti 



"^ (Place of iSmploym^n 



t) 



I, JO HH F. MfiiLone 



, do hereby swear (or affirm) 

that I am not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States;^ that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization. 




4^ ^. hlJ ^ cyvi 



Subscribed and sworn to before me this 

'''^^M^" ^cTLV^^ . State of ili 



e of employee or appointee) 
} ^ day of ^V^^ . 19jzL 



at 




SAPted) MANOS 

Notary Public/Westchester County 

Westchester Co-No.7538 

N. y. Co, No. 1204 

CcMnmission Expires March 30th. 1949 

[seal) 

(Not needed where none available) 




of Officer) 



(Title) 



NOTE: Any officer or employee of a department or establishment who Is designated In 
writing by the head thereof to administer oaths In connection with employment as 
required by law Is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUTORY PENALTY CLAUSE: "Any person who engages In a strike against the Government 
of the United States, or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ♦**and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall b|g 
fined not more than $1,000 or imprisoned for not more than one year, or both: ProvldjSr 
further, that the above penalty clause shall be in addition to, and not in aifllJti- 

t.iiflnn fnT», nnv rtt.hor -nrftvlclnn nf ovlstlncr lflw.»l ^3*^*^4^ \_ 



tutlon for, any other provision of existing law " 







SOBArl 



^ 



■rO 



y 



pEB.,..^ — 



DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946. 



CIRCULAR NO. 3959 



TO ALL EMPLOYEES: 



Subject: Affidavit regarding membership in organizations which 
assert the right to strike against the Government. 



Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the ssJary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 




S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 



Jt€t^fmar^ S^ l&^K^ 
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Dmoi* Strt 
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tt^nm ^r thm Training ZAilt ef %hm Mm T^r^ Qfjrtmm^ 

Tm^y truly yomrmp 



^Ms.m^ 
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. Tolson_ 

L.. A. Tanrr^ 
c le gs 

Jlavir T 



MchTTg" 
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STANDARD FORM NO. 64 



Office Memorandum 



UNITED STATES GOVERNMENT 



TO : 

FROM ; 
SUBJECT: 




MR. GLAVIN 

J. P. 

ADMmiSTRATIVE OPERATIONS 
NEW YORK FIELD OFFICE 



DATE: 1/2/47 




Mr. Tolson^ 

\l-x. E. A. Ta!nm_ 

l/r. Clegg 

Mr. aiavir^ 

Xs:, Ladd__^ 

Vx. Nichols , ^ 

Mr. Rosen 

}.-;r. Tracy 

FX. Carson_ 

vs. Egan 

}.'ir. 2urnea 

\i. Harbo 



.._ . Kendoii^^ 

\x. Perjaiiigton_ 
\iX. Qulnn Tainin_ 

Tele. Room 

Mr. Nease_ 

Miss Beahm 

f,Uss Gandy^ 







SAG Scheldt has reGommended that S Deoial Aaent John F. 



in ihe 
SAC ^oheidt 



Malone be designated to assist Special Agent ^ 

operations of the Training Unit of the New Yoph Office. 

noted that this replacement was necessary because of the resignation of 

Special Agent John Golin Bobinson^ who formerly performed this work^ 



Concerning Agent Malone ^ it was pointed out that he entered 
on duty with the Bureau on May 4, 1942^ that his efficiency report as 
of March 31^ 1946 reflected his ability as excellent, that he had indi- 
cated a great interest in police training matters, had made a generally 
favorable impression on law enforcement officers, was qualified as an 
instructor in Juvenile Control, also as a general police instructor, as 
a Bureau speaker, and in addition has been authorized to conduct Field 
Office Firearmjs Training. 

mCOMMEND APPROVAL. 

The necessary letter of authorizatj. on to the New York Office 
is attmched. 



JEE:nJ 
Attachment 







y*%E^;M'^ "JAN 13, W 





COKFIMTIAL 



Director, FBI, 



i i 



lij 



Enclosures 

REGISTBRED MAIL, 
BS:GU 



I^VICTORY 
BUY 

UNITED 

STATES 

,WAR 

BONDS 

AND 

STAMPS 





Dear Sir: /,f '-r./" f ' / 

!Jliere are transmitted Ijerewith th« Field Per- 
sonnel File, Wve Record Card, Firearms Record and Inventory 



f/Fpria PD-IO7 on the above named SpeciaJ^Agent, who recently de 
parted from this district on transf^to the Bureau. 










RE: 



I want to advise you that the needs of this service make it necessary 
to transfer Special Agent 

This information is furnished to you in order that your records will 
correctly reflect the principal place of employment of this registrant. 



Sincerely yours , 



^- 



Ckl.- <Mcr 



iarAA«L>% 



John Edgar Hoover 
Director 



JAN ^ 



■M- 



:> •». 



C / Y X .. 70 



ih. 



irr. 


To 1 son 


V,r 


£. A. Tamm 


h:i". 


cleeK 


!.:r. 


aiavin 




l^dd "■■ 


y.r. 


Mchols 


W.r. 


ho sen 


h'.r. 


Tracy 


\r. 


Carson 


A.r. 


EKan 


\;r. 


Gurnea 


i:r. 


Karbo 


IT . 


Hendon 


y.r. 


Peni.inp;ton 


Vr. 


Quinn Tamm 




Nease tn 


WAss Lianav WJ 







jiRatMsit 




' :7'----^-:-^:^p^v 



# 




JOHN FrM&LOME 
SPECIM. AGENT 
CAP-12 



Special Ageat John F. Malone entered on. duty with the 
Bureau on May 4/ 1942 and has been assigned to this office since NoTember 
16, 1942, He is presently in Grade CAF-12, his salary being |5905t2O 
per year. 

Ageirfc Malone is tall,, athletically built, dresses con- 
servatively axid neatly, and makes a very good impression as a Bureau 
representative* He has a pleasant personality and is the type of Agent 
who TNDuld get alo3ag excellently with law enforcement officers • 

He has exhibited above average initiative and resourceful- , 
ness, and is forceful and aggressive. He is energetic,: a very hard 
worker, and is a loyal Bureau employee. 

He is able to organize and initiate investigations, and dis- 
charges same with a minimum of supejnrision* His reports and paper wiQ^rk 
require but a minimum of supervision. 

He is qualified as a Bureau firearms instructor and is 
capable of handling dangerous assignments,, as well as being physically 
capable of handling "any assignment* 



He is an approved Bureau speaker* 
Agent possesses administrative ability* 



It is believed that this 



He has been assigned, since the submission of his last 
efficiency report, to the Internal Security - R section of this office « 
His iworjc in handling complex investigations has been above average and 
he has indicated an ability to handle cases of a more cbmpl ex nature* 
This Agent is well rounded in t|g|j|gS8slifiWJt' s work and it is believed 
that he will continue to progress in the Bureau|r 

V M30r . 

He is rated as V2RI (SOW&^in Grade C4F-3l2 at 
very good possibilities for developing into an 



^ 



I 



%'^?^I^Tv'^a'''-:.:-jg!^-^f^':£:^^^lB-^^i^^^ 




■^StaitdArd Form No. 51, Rev. 

Approved Dec. 1943 

C. S. Q.-Sept. Cir. No. 468 



REPORT OF 
EFFICIENCY RATING 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL ( 

PROBATIONAL or TRIAL PERIOD ( 



As of -i™™l.li?...?:?i_L. based on performance during period from .M'Ai. l-i„1946 .. to .J.m^^n.MjL.lP^'^ 



(Name of employee) 



SPBCIAL AGEttT^ CAF-12 



(Title of position, service, and jgrrade) 



FEDERAI. BUREAU OF INVESTIGATION. MEW YORK FIELD DIVISION 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

"• if weak 

+ if outstanding 



1. Study the instructions in the Rating Officiars Guide, C, 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinerit to the position. 

a. i)o not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
6. Rate administrative^ supervisory, and planning functions on 
• elements in italics. 



. (1) Maintenance of equipment, tools, instruments. 

. (2) Mechanical skill 

. (3) Skill in the application of techniques and pro- 
cedures, 

. (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

. (5) Attention to broad phases of assignments. 

. (6) Attention to pertinent detail. 

- (7) Accuracy of operations. 

_ (8) Accuracy of final results. 

_ (9) Accuracy of judgments or decisions. 

_(10) Effectiveness in presenting ideas or facts. 

.(U) Industry. 

_(12) Rate of progress on or completion of assign- 
ments. 

.(13) Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

,(14) Ability to organize his work. 

.(15) Effectiveness in meeting and dealing with 

others. 

.(16) Cooperativeness. 

.(17) Initiative. 

.. ( 18 ) Resourcefulness. 

.(19) Dependability. 

.. (20) Physical fitness for the work. 



STANDARD 
Deriations must be explained on reverse side of this form 



Plus marks on all underlined elements, and no minus marks,. 



Adjective 
rating 

Excellent 



Plus marks on at least half of the underlined elements, and no minus 

marks , . - ._.._„_ Very good X 

Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus,marks Good 

Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by plus marks Fair 

Minus marks oiLatJeast half of the underlined elements - Unsatisfactory 




Rated b; 

EDWASD scHEiof' ""''*""'""""'''^'=""' 
Reviewed by 



(Title) 



(Signature of reviewing official) (Title) 

Rating approved by efficiency rating committee Report to employee 



(Date) 



«, «. «OVeitHIICHT rRIKTtHG QFftCE 16—20177-2 




. (j^i ) Effectiveness in planning broad programs. 

, (22) Effectiveness in adapting the work program to 
broader or related pro'grams. 

. (2S) Effectiveness in devising procedures. 

. (2A) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

. {25) Effectiveness in directing ^ reviewing, and check- 
ing the work of subordinates. 

. (26}^ Effectiveness in instructing, training, and 
developing subordinates in the work. 

. (27) Effectiveness in promioting high working morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment needs. 

. (29) Effectiveness in setting anil obtaining adher- 
ence to tvme limits and deadlines. 

. (30) Ability to make decisions. 

. (31) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

(A) _ -. 

(B) 

(c) . -_ :...... _-. 



Rating 
official-. 



Reviewing 
official- 



January 14, 1947 
------- 



(Adjective ratinsf) 



ifcppfll 4t %^ffT 






«3 tli» flM«ti4Mil WimtoX OGKBpmm damrlLn^ tli» 




»ilX iMi fteMurdM ^0 ami t» tte iwf 



SSiMMnraSjr 3f**uawi# 






V-" 



T.y". Toison 




CAT1(>N| SECTION I 



>iS4 



IJir . hendon 



Llr. Nease 
Miss Gand: 



.ase I B - h. L'VpiOT**frii-, -,^ f - "^ 

?andyt— — — ^. 



X^ 



? PART«ENT OF iUST(C£ 



<3^> 



;^p. 



.r 



-t^^ 



:Ttj 



^41/ 




V:.. 



BBB^ 



i^^BBa 



COPY ■ . fbs 



dated 2/25/47. 



Houting slip f^om Training and Inspection Division 



¥jr* Sloan at "C^antico "muld like the field files 
on the foll» 2 Agents nov;- assigned to -Quantico sent to him: 

HICimRD G. ITELD^ 
JO IE I F. MALOITE \ 



17 M 



COPY 



fbs 



B 



SACy Qiiantico 

Director, FBI 

Mr, Richard G. Held 
ivlr^j John F. l£alone| 



March 1, 1947 



PSHSONAL AT'IEI.ITIOK 



There are trransmit-bed herewith the fs-eld personnel Tiles of the above 
employees who are now assigned to your orfice. lilr. Held is presently in 
Grade CAP 12^ with salary at the rate of $6144.60 per annum. llr. Llalone is 
presently in Grade CAF 12, with salary at the rate oT $5905,20 per annum* 

Enclosures. 






Jif: jcp 



.>A^ 



STANDARD PORM MO. W 




SMMiuM • UNITED STATES GOVERNMENT 



TO : 1. Cffl 



FROM jfH. LSLO, 



DATE: April 2, 1947 






mm SKBL ffll JOi P, KALOl 
POSSMBraB 




a^lhpt^^^MkltokKiitj;^- 



,'[jjii^-'*^_^i^ ^:k'ii!^^0^'^^-:'.'''^'^^-^^''-.- ijv^'.vj- ■t.^i'-ttf':.?../'. 



? ' 





John F. MALONB 

Special Agent 

Annual Efficiency Report 



March 31, 1947 



Special Agent John F« Malone has been assigned to the Training 
and Inspection Division since January 16, 1947 • Prior to that time he 
was assigned to the New York Field Division where he was assigned to the 
Internal Security— R Section of that office. According to SAC Scheldt 
his work in handling complex investigations was above average, and he 
indicated an ability to handle cases of an even more complex nature and 
was well rounded in the Bureau »s work. 

Special Agent Malone is tall, has an athletic build, dresses 

neatly, and makes a favorable impression on those with whom he comes in 

contact. He has a pleasant personality and the ability to get along with 
police officers and other Agents with whom he works. 

This Agent is an excellent dictator. Since being at Quantic© 
Agent Malone has shown above average resourcefulness and initiative. He 
has put in a large amount of voluntary overtime in the gun vault and in 
assisting new Agents who are having difficulty qualifying on the Bureau *s 
courses ♦ He is an excellent marksman and has a good knowledge of Bureau 
firearms. He is well qualified to handle dangerous assignments and to 
direct others on such assignments* He is interested in his work, accepts 
responsibility, and his work needs very little supervision. 

I believe that Agent Malone has supervisory ability, although 
he has had little opportunity to demonstrate such ability since being at 
Quantico* 

I rate him excellent. 






&J22. 



tiAls 




cin 
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; ^>^ \^ .i 4 / ¥ U . r 7^\ 
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vStuidU'd Form No. 51, Rev, 

Approved Dec. 1943 

C. S. C. Dept. Cir. No. 458 



REPORT OF 
EFFICIENCY RATING 



Form approved 

Budget Bureau No. 50-R012. 
Approval expires Mar. 30, 1945. 



ADMINISTRATIVE-UNOFFICIAL ( 

OFFICIAL: y 

REGULAR ( A ) SPECIAL ( 
PROBATIONAL or TBL4L PERIOD ( 



) 



As of .-M§?-9il Jlj„ 1947_ based on performance during period from ..k^J^^,.^Ji..}9.^k. to ._*^_9]?„?.^Jt.2?^7 



John p. MALONE 



JM?.i?rk.Ag?5* .CAF 12_ 

{Title of position, service, and grade) 



(Name of employee) 

.£®deral__Bta:ea^^ TraSjiij^ and I^^ 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823 A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory^ and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning Q 



All others.. 



s 



„.„. (1 

(2 

xn: (3 

(4 

.tfc (6; 

(7 

:^.. (8 
.t?^- (9 

.:?^..(io 

.Z^„(12 



y 



-(13 



.7!t.(i4 

Z^.(16 

:r^-(i7 
.•2r!r-(l9 

.C2^.(20 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produc^. (Is mark 
based on production records? -.__l!® — ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 

others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



{21 ) Effectiveness in planning broad programs, 

{22) Effectiveness in adapting the work program to 

broader or related programs, 

(23) Effectiveness in devising procedures, 

{2jI^) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing^ reviewing y and check- 
ing the work of subordinates, 

(26)^ Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space^ personnel, 

and equipment needs, . 

(29) Effectiveness in setting and obtaining adher- 
ence to tiws limits and deadlines, 

(SO) Ability to Tnake decisions, 

(SI) Effectiveness in delegating clearly defined 

authority to act. 



..± (A) 
™lt(B) 



(C) 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability t© diirect and lead a gromp 
of Agents on raids and dangergms 
assignments » 
-i3^.pdbility.X©r„Md 
responsibility* 





STANDARD 
Deviations mast be explained on reverse side of this form 



Plus marks on all underlined elements, and no minus marks_. 



Adjective 
rating 

Excellent 

Plus marks on at least half of the underlined elements, and no minus 

marks . . Very good 

Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus^marks Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks Fair 

Minus marks on.at^east half of the underlined elements—. ..- Unsatisfactory 




^ti^rm^ 



""officfaL .lw«llent 



Reviewing 
official- 



Rated by _./.[ki(Z;Sati^*^^^ 

/(Signatij^j^f ratinj 

Reviewed b; 

(Signature of reviewing official) 

Rating approved by efficiency rating committee 

«. S. fiOVUHHEHT PRlHTtKG OFftCE Ifi— 26177-^ 




(Date) 



Special Agent i n Char ge 

" (Title)" 

__Assistant Director . 
"(TTtle) 

, Report to employee 



(Adjective rating) 



Jfei?hJlj..l9.4I 

(Date) 



y^adti 



H 



BBB 



^1^ 



Form PR3 Revised (LWOP) 



ML- 



F. »a« 



Title 

Division or Bureau 

Appropriation 

Beginning 

Indefinite [ ]* 

Remarks 



DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE^ WITHOUT PAY 
Date__ 



Grade and Salary 



Terminating C. O. B. 



No.. 



9 ♦? 

19__ 



Department f [ 
Field 



»• if*r. 



IMPORTANT: 

This form to be used for rejx^rting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave -will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 



en 






^^oo*^'' 



4 -^ 



8. (Bureau) 
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^frO. vr, 19I7 
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Mr. Tolson 



Mr. Coffey 
Mr. Glavl ■ 
Mr. Ladd 
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IN REPLY, PLEASE REFER TO 



FILE No. . 



Director 

Federal Bureau of InTesti^tlon 
Ihited States Departeent of Justice 
Vaehlngton, P* C. 

Dear Sir: 

For Inclusion In the fund to te paid to the widow or deslgiated teneficlaiy of aaj Special 
A'gpnt of the Federal Bureau of Investlgitlon, ttoited States. Departiient of Justice, who had oontrll)- 
uted to this fund prior to Julj 15, 19'^7; a^ *o ii«s frosi any cause eipept self-destruction while 
employed as a Special Agsnt, I am forwarding herewith (>y CEBCK - ISfflKf-OTIffi) the sum of ten dollarB 
($10.00), made payaWe to the Chief Clerk of said Bureau, to te included In said fund. Bajuwit will 
be made for death by self-destruction after the Agsnt has been a member of the fund for tw years. 
It is understood and agreed that the sua tendered herewith is a Toluntaiy, gratuitous oontrlbution 
to said fund, \Aich I understand is to be admlnisteivd In the folbwlng naaner: 

The Director of the Bureau will appoint a conmittee which shall consider all matters per- 
taining to the acquisition, safe keeping and eocpending of said tmi^ which comiQlttte will reconoDend 
appropriate action to the Director of the Bureau in pertinent utters* The Chief Clerk of said 
Bureau shall receive all contributions and account for saoke to the Directort 



the death of any Special Agent, the appointed comnlttee will consider the case and 
suliiit a reconunendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of |10,000» 



ance Funds 



The following person is terel^ designated as my beneficiary for 7* &• I» Agents* Insur* 



A^lKSr/lRBy mirOHg ''3ooD Address gp.. f^n f^^^^^ flflgflff^^fltf 29— 



I MRS.JOfrN Ktif\Un£ ' 70OO 



Relationship a; ntfTHEQ 



Jtotud ju/^g n, (^<(T 



The following person is hereby designated as hqt beneficiary under the Chas* S, Ross Fund 
providing $1500-death benefit to beneficiary of agents killed. in line of duty * A 

Name Mg$, J9n^ F. mi^^ Address Itir. VfllLfy j)Pife^ gJEXfl/^tfl . Vfl 



Relationshi p \jt( t f^ 



Date d JuNg 11. mi 



4 



#^' 



Very truly yours, 



}■ 



/ 



■^.r 



1/11 



44^'^ 



j^ 
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♦IMPORTANT: 

This form to be used for reporting aU leave vvrithout pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave wnll not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 




^ -:^ 



>f 



*^^-X 



-^^^ 



8. (Bureau) 



{ , *• ■ ■ ■ i ' ■ . 

' • , ■ t 1 

FIELD FIREARr"'^ ID SCrENTIFIC^TRAINING RECOr'^^^ . j;^//,^ 
DF SPFniAl ARFNT /^^^oaJC. J- F 


/ 


OFFICE 


MO 7 


(li 


6 

a! 

a. 




o 








(L 
b.' 


< 


d 




a: 


d 

Ol 




O 
u 


DC 

i 


^1 


U 

o 


£ 

Q.* 


d 


u w 


AM 


t 


/oo 


f^ 


\00 


fv 




























-- 








/ 


^ 


/iPC 


"T? 






/(^O 










/ 


^ 
























x^ 


foo 


n 






/DO 




































1^ 






/(h) 


f.< 






































^ 






/b-cf 


7/ 




! 






























-^ 


>; 












iy 
































^ 












\j 


•^ 


^ 


*^ 






*^ 


^ (^ 


' ^ 


^ 


*/ 


<x^ 


^ 


--- 


t:^ 


.4\' 


/ 












\ 
































/ 












i 


































/ 












! 


























> 


/ 




/ 






































/ 


X 






/ 


































/ 


/^ 








■ 


A 






























J 


/ 


/ 












/ 




























/ 


/ 
















/ 






















y 


/ 


7 














o 




/ 












i 








/ 


/^ 








f» 






C 


?? 


>/ 




A 
















/ 


/ 








rP 


f 




n 




^ 


5 






/ 














/ 


/I 


/ 








^°' 


^:y 






/ 












/ 












^ N 












' 


•MaM 


— - 
















/ 













___ 














/ 


y 










i 




^\ 




— i 




-I'" 








/ 






^ 


/ 












0^ 


^^ 


^ 








JA 

N 


^2 


1S 


47 






/ 


> 


/ 


7^ 














O'^ 








1» 


WW 




re 


— ^ 

i 


'^'»f 






v> 


/ 


























^ 








J. 


-* — — , 




> 


/ 































































16, 19*7 






OMur Ifir* 



iMit Ilii»K% 



"vny ixi^mfmm%im(g0 



iwiiiiiiiniiiiiii 



ymm por%$jm tf U tn a 
Mill. 



1% 



in 



Ur, Pennlngtbn_ 
Mr. Quliin Tanin_ 

T«le. Room 

Ur. Nease 




ce «* Mr* CImzb 
JBEtdJb 



TfONS SBOfoU 
U947 P.M, 





-| F- u v^ '^-^ * 

I 4 SEP^8l947 

^ .-^■'. — ■ ■'■ ^' — ^ ^""'■'^ 

JNiQVPM a:.AiiJCt3.. -^ ^ ^^.^ 

in* W<}«o c 3M3£ 3 i f 







pir^^A 
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RECORD OF PH^^^AL EXAMINATION OF OFFICERS Al^BPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



NAME ^MALOlIEy John F, 



NATIVITy(state of birth) -^a> 

FAMILY HISTORY Father deceased - heart attack 



AGElZ„yEARS,__i_MONTHS 

MARRIED, SINGLE, WIDOWED: M NUMBER OF CHILDREN^ 



Mother living 



HISTORY OF ILLNESS OR INJURY 



nndsscended testicle 



removed of patellar bursa 19^3 



HEAD AND FACE 




EYES: PUPILS (size, shape, reaction to light and distance, etc.)_ 
l^ISTANT VISION RT. 2o/ 20 , corrected to 20/ 



fCOLOR PERCEPTION 



LT, 20/ ^^ corrected to 20/_ 

n 



(state edition of Stilling's plates or Lamps used) 
I^EASE OR ANATOMICAL DEFECTS ^ 



EARS: HEARING RT. WHISPERED VOICE 15 /l5' CONVERSATIONAL SPEECH^ 
LT. WHISPERED VOICE 1^ / l5' CONVERSATIONAL SPEECH^ 

DISEASE OR DEFECTS I.C. in rt. ear ___^ 

NOSE septum deviated to right , 



715' 
715' 



(Disease or anatomical defect, obstruction, etc. Sitate degree) 

SINUSES Clear ^ 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS^ 



tonsils absent 



TEETH AND GUMS(disease or anatomical defect) :_ 
MISSING TEET HJ^^J^ 12 j 13 J 1 Is 29^30 

NONVITAL TEETH q 

PERIAPICAL DISEASE 

MARKED MALOCCLUSION n 

PYORRHEA ALVEOLARIS n 



as charted 



t 3 4 5 7 8 9 10 II 1Z 19 14 15 16 



TEETH REPLACED BY BRIDGES 



DENTURES, 
REMARKS 




IT tft n 20 21 22 IZ 24 2S 26 27 It 2« 30 31 Sk 

,M. E. Simpson 



GENERAL BUILD AND APPEARANCE, 

TEMPERATURE^ 

HEIGHT 6' 1*' 
WE I GHT 



[signature of Dental Officer) 

fimii^ taiy - normal 



CHEST AT EXPIR 



% 



ON^ 



CHEST AT INSPi^TION 



190 CIRCUMFEREN^OF ABDO] lEN AT^ UM^ I^L/ CUS _ 33 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE Pt^ ^^ ^^ 

SKIN. TT.TT.^ A^T^ py ^-^ji^o acute allergjj^^eaction o~l^ep'£j^ 



iblii 



NECK (abiiiraiMUNfG/VTIONSoSICIldKl trachea, larVnx) 



MffiF^ 



"by^V\4l~n I 



'^ lObc^smr 




SPINE Al D EXT 



it riFC 2 01947 P.M. 



rim&ms &i Mt'dW&iIWep. 5 th 



riowt ttiftau Of iNvmmATfiN 
u.s,oinurrMiirT OF JUSTICE 



IP 



THORAX (size, shape, movemenlff ib cage, mediastinum) ^^ ster^^ depressJom 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Ci^^^ tO p &~a 

chest neg^ 

CARDIO-VASCULAR SYSTEM 



HEART (note all signs of cardiac involvement) ^*^'^^.^ rhythm and S0Und3> Tieg^ 



PULSE: BEFORE EXERCISE, 
AFTER EXERCISE 



IL 



22. 



THREE MINUTES AFTER_ 

CONDITION OF ARTERIES„_ 

CONDITION OF VEINS 



52 



BLOOD PRESSURE: SYSTOLIC 1^(> 
DIASTOLIC 9<? 







CHARACTER OF PULSE f^H ^ ^^9 
HEMORRHOIDS ^ 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera), 

n 



GENITO-URINARY SYSTEM. 



undescended It. testicle 



URINALYSIS: SP, GR. i * OJQ ALB, ^ 

VENEREAL DISEASE n 



SUGAR ^ 



MICROSCOPICAL 



NERVOUS SYSTEM 



ROMBERG 



(organic or functional disorders) 
INCOORDINATION (gait, speech) 1, 



REFLEXES, SUPERFICIAL ^^ 
SEROLOGICAL TESTS ^'^SN NEG^ 



_DEEP(knee, ankle, elbow) n TREMORS ^ 

BLOOD TYPE 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries)_ 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS; NUMBER OF COURSES 



I9k3 



DATE OF LAST COURSE 



IM 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS Undescended It. testicle* lipoma on back 



CAPABLE OF PERFORMING DUTIES INVOLVING StmnUOUS 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS UeS (yes or no) 

(when no is aiven state cause) i ^ ^ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



s. J), -mmmf-m^^^^^^^-^^^^^ 



f'l y 'i r- 



\m v^ er 



\^ 



DATE OF EXAMINATION ll/hQ/lq 
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Form PR3 Revi^ed**<LWOP) 
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Division or Sureau 
Appropriation 
Beginning 
Indefinite [ ] * 
Remarks 



DEPARTMENT OF JUSTIC 

NOTICE OF LEAVE WITHOUT PAY 



£>ate- 
Grade and Salary 



Terminating C. O. B. 



••, Xf*T. 



No._ 



'9-%f 



I>epart;ment [J/^ 
Field □ 



f. 



^IMPORTANT: 

TKis form to be i»sed for reporting all leave -witliowt pay EXCEPT military. 

Persons retiiming to duty subsequent t:o this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. ^, 



6* (Bureau) 
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FEDERAL BUREAU OF INVESTIGATIO 

(/ WASHINGTON 25, D. C. 

Ml. amm w^msjsmit 


N 




Data 


Nature 


PersonntI Action Number 

F.B.I. - lisis : 


of Action 


Leaal Authority 


Effective 


rm'^tmtmrw 9« Xs^ 






FROM 


TO 


Position 


3]»W>1»1 Ngntx 






Grada 
Salary 
Division 

and 
Section 
Headquarters 




^lI%.6o 




Appropriations 


S&E. F.B.r. 


S&E, F.B.I. 




Departmental 
or Field 


1 Depf. Fierd ^ | Dept. 


Field 1 1 



NATURE OF POSITION 



Q. VICE 



P. C. NO. 



b. ADDITIONAL IDENTICAL 



P. C. NO. 



Dato of Birth 



REMARKS 



• fWNR* SftlX* ^'wmMkmm mmmm 



rioajw 



p. C. NO. 



Dat« «f 0«tb 






;/*■ 




^BI^B 












mmt imm 



%0 iii^ep'fjNi 
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JWtaljm 
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FEDERAL bo..L/.U GF livVESTSGATlON 



Ur. 
Mr. 
Mr. 


To?.son 
E. A,. 1 


'sum 
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Glav Ir. 
Ladd - 




Mr. 
Ur- 


Nichols 
Rosen 




Ur. 


Tracy 




Wf. 


E^an 




Mr. 
Mr. 
Mr. 


aurriea 
Harbo ~ 
Mohr ~~ 




Mr- Pennliu 
Mr. Qulnii ' 
T«le. hooir 
Mr. Netise 
MlRs Oandy 


t.OU 
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FED£R*^> r**»T^*^^U OF mVESTISATION 
U. S Dr> A ;ii^£Hl OF JUSTICE 
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« 



Hetteml iureatt of Itttfeaifsattan 



tN REPLY, PLEASE REFER TO 
FILE No — 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Pear Sir; 



For inclusion in the fund to l)e paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1946, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK -^MOIM OnPEur 
the sum of ten dollars (tlO.OO), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
Is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a comciittee which shall consider all n^atters per- 
taining to the acquisition, safe keeping and expending of said fund, which comzalttee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for saiae to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
suh«it a recommendation to the Director as to its conclusiocfl* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000, 

The following person is hereby designated as ny beneficiary for P. B. !♦ Agents* Insur- 
Name ( LJ mS. At^^y mCbUE ■ looo AddreBs (^) <? JL • fP* f)O£..('Flli^0/iOftL£, Pft 



Relatlon8hlp (^i.i tiaTHEH 



>ted_J^2(JLLi£iEil 



The following person is hereby designated as my Jbenef iciary under the Chas, S« Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in line of duty . 

MBS, ^^fl^^^^ ^Address /./g W9Ufy pRit/e 



Relationshi p W /fg 



V 



^^1^, 

/ 



^v^ ... 



>t«i ' MK' n . mt 



Very truly yours, 
»e^ial Agent 




Dlre€rfeoi*j^ TBI - - 

John Tj^mX<3me 

together with Mm ^mmM^^mww i^^m^ la wm^^mii^ ^i^iP«^1^« 

It Is iio%e^ *^iat lir« lisaaai^ iji^lMSi*^ iibi« lH^r liiilL<^^ tt^<^» «s IHa 
^>0D0 or the M^m^m* Jimmmmmm l<^^« i^iiiMiMi^ «ir^ r4NIM»f^ w^^Xmm^ Wlt^ 

of his beneflcimxy %n the ©^r!|j«^ S* B«^«^ 



^oloi 




^rfBl3T948 



'^o«»fg7-p^367^^.7^ 




Mih..^.... 






'sn^ 



33: 



-^5*>ta.9;J94^^ 
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March 31, 1948 



John F. MALONE 
Special Agent, GAF 12 
Annual Efficiency Report 

SA John F. Mai one has been assigned to the Training and 
Inspection Division since January 16, 1947, as a firearms in- 
structor at Quantico, Virginia. 

Agent Malone is tall, has a nice personality, and makes 
a very favorable impression on those with whom he comes in con- 
tact ♦ He is resourceful and aggressive and very industrious* He 
has a good mechanical knowledge of Bureau firearms and is a good 
marksman* His work as a firearms instructor is outstanding* He 
is interested in his work which needs little supervision. I 
believe Agent Malone has both administrative and executive ability, 
and I rate him excellent* 






HenryVL* Sloan 



% 



^ 



^ 



# 



vUvUBlk^. 




w 




iy^ 



Stand wd Form No. 5i _^ ^ Form approved. 

August 1946 ^^ «*T*TTT/iT ^^ Budget Bureau No. 50-RO 12.3. 

JJ.^.^iJ^L'SERVICE COMMISSION ^H AI'flTOAL ^M 

^^ RPPORT OP abHtojistrative-unofficial ( ) 

EFFICIENCY RATING "'™^^^^^^^^^ ' ' 



As of M^?5h .31,._1M. based on performance during period from^P^.^ALl?.^! to ._M^??h..31/„l%8 

John F. l^ALONE Spfecial Agent __ CAF 12 

(Name of employee) (Title orpositionrservice7aTid grSej" 

„Z?^H£?™..]?H_^-?-^}?---?^ ^^^f^^%^^^??_„ Training and Inspection Division 

(Organization — ^Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating OfficiaFs Guide, C. S. C. Form 

No. 3823A, 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning n 

All others 3 



„!!:. (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

—i. (3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 



-.±- (5) 
-*; (6) 

(7) 

„+: (8) 
-rh (9) 

-■*.(10) 
-„1r.(ll) 
-_!t.(12)' 

-i{13) 

-„t.(14) 
...*:(15) 

..±.(16) 
..±.(17) 
-..+_(18) 
.„*(19) 
.„-+r(20) 



Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced.** (Is mark 
based on production records? M.9. ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing wltii 
others. 

Cooperativeness. 

Initiative, 

Resourcefulness. 

Dependability. 

Physical fitness for the wort. 



(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work progrwm to 

broader or related programs. 

(23) Effectiveness in devising procedures, 

(2J^) Effectiveness in laying out work and establish- 
ing standa/rds of performance for subordi- 
nates» 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

, (26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(SO) Ability to make decisions* 

(31) Effectiveness in delegating dea/rly defined 

authority to act 



ST- 



EH EUC4EMENTS CONSIDERED 

oirect ana lead a group 



JL. (A) 

Jr-(B) 
— (C) 



of Agents on raids and dang erous 

assignments. 

C9.pabj.lity for additional 

responsibility. 



STANDARD 

DeTiations must be explained on reverse side of this form 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated.. _ _ — Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 





Rating Excelxfent 

official.. 



Reviewing 
official-. 



i/^,,^^ Special Agent in Charge March 31^ 1948 

^ T)' (Title) " TD^e)'" 

Assistant Director March 31, 1948 

»_ili«fo<i''5ppSved by «ffi^3by rating committee .._ __ ISeporl to em^oyee ^^ A) " "P^a 

^-^ ^ ^^ a;^ / y (Date) (Adjective rating) ♦ ^ 



Rated by _..^| 
Reviewed by 



». 3. GOVERNMENT PRINTING OF/tCF. 



Jl 



^tmm 



f 



STANDARD FORM NO. 64 



# 



Office Memorandum 



UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT 




L* Sloan 



DATE: October 



•j^ SA John F. Halono . 
Change of Office of Preference 



y 



^^^r" 




The writer originally designated the Philadelphia Office aa 
his office of preference* The reason for designating this office is 
because the iwriter's lootherj ivho is advanced in year 8^ lives alone at 
Carbondale, Pennsylvania, located within the jvrrisdiction of the 
Philadelphia Office. It was felt by the writer that if some emergency 
should arise, the writer could be home on short notice and that periodic 
trips could be siade home without too much difficulty if he were located 
within a reasonable distance of home* 

Because Washington is still within a reasonable distance of hocae 
and because the writer is desirous of obtaining as much experience as possible 
at the Seat of Grovernment in order to better serve the interests of the Bureau, 
it is respectfully requested that his office of preference be changed from 
the Philadelphia Division to the Seat of Government at Washington* 

The writer wishes to stress that this request in no way reflects 
on his availability to go anywhere at any time according as the Bureau may 
deem advisable and expedient* 



JFMsdcs 




'-'-'^^'ij..:-ll. 



r i I, ^T:' 

4 ocTiitiaie 



] 



Ll_ 





MmUh §intm ^tputtmmt of dmtUt 
Mwal Ummn of Jnawtigatlott 



IN REPLY, PLEASE REFER TO 
FILE NO. ..^ 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agents I am forwarding herewith (by CHECK - JOlflY ODDEn) 
the sura of ten dollars (flO.OO), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sura tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition^ safe keeping and expending of said fund| which committee will reconnoend 
appropriate action to the Director of the Bureau in pertinent Mtters* The Chief Clerk of said 
Bureau shall receive all contributions and account for sajoe to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
subidt a reconnendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000. 

The following person is herel^ designated as ngr beneficiary for F« B* I, Agents' Insur- 

"^'^ ?i%flflfrflRer fr. mate Aooo i,- iqiq vfiue/ JfRn^e, (MiMfij^fffft .vf^. 

Mame x^n/i^, Mn^j MtlLoM ^ Li>0o Addressi <ya. f^ flue^ CftgBOWOBlf^ Pfi 

Relationship !^ r<yrtfg<? 



J)ated tjQV^tifi&fi fg? mt^ 



The following person is hereby designated as siy .beneficiary under the Chas* S» Ross f\mi 
providing {ISOO-death benefit to beneficiary of agents Idlled in line of duty . 



Name NBk(.HR^T C. NRLiMfi 

Relationshi p W t FC 







Very truly 
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VwH*--"'^ 







mu B* H* UU» ilastuaiT Z5, X9U9 




PISBCTQ^ Wia 




^C3»l r* lf4LOa 

G^i@RAI« BHSamOK CC»flSS l/lP/49 lO X/X9/h9 




Yrainln^ CouriM «^a at^tali^d tlx« TelXoidUag gPmctogf 
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Be f erenow is madm to SAC Letter Mom lh8 dated 
November 2U^ 19U8^ requemting the names of Special Agents 
who mould be considered on a long-grange basis for development 
as Special Agents in Charge* 

Jo hn f* Mai one t Agent Ualone entered on duty as a Special 
Agent on May li, 19^2* ffe mas assigned to the Buffalo Division until 
November^ l^k^^ and in the New TorTt Piuision until January, 19lj.7* In 
those offices he received experience in the inuestigation of Internal 
Security Cases as well as Criminal Cases^ Since J^anuary, I^UJ, he 
has been ass igned to the Training and Inspection Division as a fire^ 
arms instructor at Quant ico^ Virginia^ and his work as such has been 
excellent*. He is tall, well builtj, dresses neatly, is mature, and 
presents a good appearance* Be has a friendly personality, gets along 
well with his fellow Agents, and possesses force and aggressiveness* 
He has initiative and has displayed resourcefulness on his assignments^ 
He has demonstrated that he has good Judgment, is calm, and I thinks 
he is Agent" inCharge material* Although Agent Malone is presently 
ass igned to Washington, I believe that it mould be to the Bureau's 
advantage to afford him experience in some other phase of supervisory 
work at the Seat of Government inasmuch as his work with the Training 
and Inspecti on Division is highly specialisred* ffe is auailable for 
such an ass ignment upon arrival of a replacewmnt on the firearms 
instructors ' staff* 

Mr* Malone has not received Inspector ^s Aide Training nor 
has he had experience in field office administration* He is mature 
and plans to isake his work in the Bureau his lifetime career* 
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Refereme isAte fco th e 9^^^f^mkm^m^e^A tt^E^d&m 
Special Agents John F» ttalone and ] | In the event 

Agent Malone is transferred from his presedb'aseigoment at Quantico, 
it is desired that he be replaced with one of the f ©lloidjag men 
listed in order of prefereno^* 

(1) Pershiryypdl^ This Agent is presently assigned 
to the^rean as a Supervisor in the Loyalty 
Section* He does not hare the luting of Acteinistra- 
tive Firearms Instructor or Firearms l^ert. It 
is oy understfeknding that he does not hold a key 
position in the Loyalty Section and that he vould 
not be too difficult to replace i|n|Qfv He has the 



fa#sie qualifications of a firw^'^nstrttctor and 



] preset 






presently assigried to !th% Savaaanah "^j 
Divisiorf^ ' ' '—-^-/4- 

Respectfully, ;; _ , 



HM. Sloan 
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STANDARD FOI^NO. 64 



Office Memorandum • 



UNITED STATES GOVERl^MENT 



TO : 

FROM : 
SUBJECT; 



DATE: lj28-m 



THE CHIEF CLERK 

H. B. FLETCHERJ^^^ 

JOHN FRANCIS MALOME, SPECIAL AGENT 
EOD BUJREAU 5-^-42 
GAP 12, $6474.60 



The above-captioned employee reported to the Security- 
Investigative Division on January 27, 1949, and has been assigned 
to supervisory duties in the Atomic Energy-Liaison Section. 
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• ^ Standard Form No. 5i 

U. S. CIVIL SERVICE COMMISSION 



REPORT OF 
EFFICIENCY RATING 



• Form approved. 

Budget Bureau No. 50-R012.3. 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ^ ) 

PROBATION AL ( ) 



As of .Jai|^ry,._25^„1949_ based on performance during period from April lj,_1948 to i.anmry 25j»„„1949 

JohnF.^AKlNE Special Agent OAF 12 



(Name of employee) 

Federal Bureau of Investigation 



(Title of position, service, and srade) 

Training and Inspection Division (Quantico) 



(Organization — ^Indicate bureau, division, section, unit, field station) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating OfRciars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

h. Rate administrative, supervisory, and planning functions on 
elements in itaJlics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning D 

All others £1 



(4 

-.dt"(6; 
d=r(8 

.-3^.(13 

3f:_(i4 

.■:/r-(15 

-ir:(i7 

..2^(19 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
I cedures. 



Presentability of work (appropriateness of ar- 
rangement and appearance of work) , 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 



Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced*T-(Is mark 
based on production records? ^?!"- ) 

(Yes or no) 

Ability to organize his work. 



Effectiveness 
others. 



in meeting and dealing with 



._. {21) Effectiveness in pla/nning broad progra/ms. 

,_- (2$) fjffeotiveness in adapting the work progra/m to 
hroader or related programs, » 

_. (^S) Effectiveness in devising procedures, 

.- (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi' 
Tiates, 

„. (25) Effectiveness in directing, reviewing , and check- 
ing the work of subordinates, 

,„ (26) Effectiveness in instructing, training , and 
developing subordinates in the work, 

,-_ (27) Effectiveness in promoting high working morale, 

,._ (28) Effectiveness in determining space, personnel, 
and equipment needs, 

— (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

..^ (30) Ability to make decisions, 

.- {31) Effectiveness in delegating dea/rly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDEKED 

Ability to direct and lead a group 

) ..i3f „Ageat_§„i?Ji.rMds _aM_da^^ 
assignments* 
(B) Qapability for additional 




Plus marks on all underlined elements, and check marks or be^er qg^Htr 
other elements rated.. 



Check marks or better on all elements rated, and plus marks cji at 
half of the underlined elements. 

Check marks or better on a majority of underlined elements, an 
performance overcompensated by outstanding performance. 

Check marks or better on a majority of underlined elements, an( 
performance not overcompensated by outstanding performance. 

Minus marks on^at least half of the underlined elements 
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ICeviewing 
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Special Agent in Char ge i_^}^^y_3lL.}-l'^l, 






(Date) 



rating committee !. Report to emplo^e^ 



lf)lrector 
lu of I«rRHt4^ttoa 



- ul^iM^ 



(Bate) 



(Adjective rating) 



vm 



January 25, 1949 



jrx John F. MALONE 
^J Special Agent, CAP 12 
yj Special Efficiency Report 



7 



>4 



t' 



. This efficiency report is being submitted in view of the 

^\^ transfer of Special Agent John F. Mai one to the Security Investigative 
f^ Division. 

Agent Malone has been assigned to the Training and Inspec- 
tion Division as a firearcas instructor at Quantico, Virginia, since 
January 1947 • His work as such has been excellent. He has the 
personality, resourcef\ilness, and dependability which have made him 
very effective in his assigrment. He is ambitious, a hard worker, 
and possesses good judgment. He is sincere in his dealings with 
others and will be a valuable employee to the Bureau in any assignment 
he may be given. 

S'x ^ I rate him excellent. 
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STANDARD FORM NO. 64 



Office Memorandum •. united states government 



TO 



FROM 



MR. CLBGG 



:^H. 



^^ PERSONAL & CO^Ig^en^ 



DATE: January 25, 1949 



L. SIOAN 



SUBJECT: 







SPECIAL kGMm JOHN F. MALONE 




../ 



I am enclosij^ herewith a special efficiency report^ and the 
field personnel file^f Special Agent John F. Malone who will report to 
the Seciirity Investigative Division on transfer on January 26^ 1949. 
I have checked Mr. Malone 's property^ all of which is in his possession* 
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Mr, Neas. 
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MlsB Qandy 



DECLASSIFICATIOM AUTHORITY DED.I¥ID FROH: 
FBI AUTOimTIC DECLASSIFICATIOH GUIDE 
DATE 08™ZS-Z010 
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100 AfdIC EIRGY SECTJON 1/27/49 
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^"f* "^Im ™s interviened by me on Jfebruary 8 Ito 

be a3^«*sxr3hT"^^^ 



:'''r|| 



^ 



'^ 



FEB 17 






^^ Of INVESTIWION 



JJMseew 



--'^-'^:-'^-^~~„!is»ta^tiuifjmms> 




'■'>fcMii»>M«6fe;^?l^-^:'^ 



■'• • i ". ■ ■■ '-■>■■ , . ' •;■ ■■ . ■ • ■ ■ ■■ ■-:■•■'■ 



mim 



O F F X O B KB If » 4 H D IT If 

W t WStm MAm 

wnm i Y« Wm mmsr 







w% 



lif IteNM piO«^Mi»i% thiritie^MI dte,fifitlMay '^ 



«iit 



tek ^^ 



mNei by. ^ii» Ib^liOTi ^ 






\ Mm Wm 



makm^im^ l^p 



be 



fM f hSji 




VV 



>jk^^ 



%% 



^^ 



IP 



mat 1 jr» p. McwR ""^ 
aoKnsort lauttGtofe* AsmtttumMa 

«r« prvMntly atet^tiiUnc InfiuriM 1*«iniJMf a«hiB«X, ■• , 


* 1 


1 !.««» 


1 k 


fil#lni~^' Malawi 


1 1 


■■■lllll'l Em imMt, *tm 

smtm 



^^ 



copy cmc 



Mr. -^letcher 

Director, FBI 

Supenrisory Training bourse 



February 24, 1949 



You should instruct: the following ^^^^i^^ Ag^nt^s to 4ttend 
the ond day Supervisors Training out*se in Tuesday, ^^f/^ ^949, 
in Hoom 52^2 of the Justice Buiiaing, from 9 A* U. to 6 P*M, 



Confirm attendance of Agents reporting 



T> H* Davis 
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p. L. Cox 
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tealonej 



] 



CC-Mr, ¥cGabe , ^^oom 52^6 
Mr. Cleg^ I I 
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UNITED STATES GGVEEiQ.Ji:rFr 



TO : THE CKHEF Ol^RK 

FHa.- : H, B. FLETCIIEE 

SUBJECT: SITSIiVISORT THAIKING GOURSK 



DATE: 3-1-49 



'I'he rollowing Special Ageircs were instructed to attend, the 
one day SupeiTvisors ' Training Course on Tuwsday, March 8, 1949, Hooia 5242 
Department o£ Justice Building, from 9:00 a.m. to 6:00 p.m. 
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STANDARD FOI*M^NO. 64 



Office Memorandum 



TO : 

FROM : 
SUBJECT; 




m, GLA 

H. L. EDl^.. 


JOHN F. M ALONE 

Special Agent Supervisor 

Security Division 



UNITED STATES GOVERNMENT 



DATE: 4/2g/49 



Mr. Tolson__ 

ur. CXegg 

Ur. Glavln 

Mr. Lad d 
Mr. Nichols' 
Mr. Rosen 

Mr. Tracy 

Mr. Egan 

Mr, Gumea_ 

lar, Harbo 

Mr. Mohr 



Ur, PeTinlngton_ 
Mr. Qulnn Taam_ 
Tele. Roo m 

Mr. Nease 

Miss HolDies,^ 

Ulsa Oandy 



On 4/28/49 the captioned Agent Supervisor was afforded 
an examination at the U. S* ^^aval Hospital for an ear conditionj 
symptoms of which were a constant ringing in one ear* '^he doctor 
concluded that he had a temporary condition which would make it 
advisable for him to refrain from any firearms for a period of 
two months^ after which he is to have a recheck. Accordingly^ 
Mr* Malone will not participate in firearms for this period^ and 
arrangements will be made to give him a recheck at the appropriate 
time* 



Mr 
has been ad 



♦ Ken Mc^ntire of the Tr^Lninoand Inspection Division 
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CLINICAL RECORD 


CONSULTATION SHEET 


'° fr^^ 




DATE OF REQUEST 



REASON FORBEQUEST (Oomplainta and findingt ) 




O^^ 



-tf"*^ 



PROVISIONAL DIAGNOSIS 




PPROVED 



PLACE OF CONSULTATION 

□ BEDSIDE □ ON CALL 



□ EMER< 



OUTINE 
EMERGENCY 








"'ICMjl^ l/uAUyU ^ ^^^in^ 
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{Continued on reverse side) 



SIC3NATURE AND TITLE 



IDENTIFICATION NO. 



PATIEW«S LAST NAME— FIRST NAME— NMODLE NAME 




^. . 1^': .'- ' 



<NAMS OF HOSPITAL OR OTHER MEDICAL 



ICAL FACILITY) Vl^^^ Jr |/l 



ORGANIZATION 



REGISTER NO. 



WARD NO, 



/7^r 



CONSULTATION 
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STANDARD FORM NO. 64 



Office lSA£mpYanduin • united states government 



TO : 

FROM : 
SUBJECT: 



Mr. 
Mr. H. 

JOHN F. 
Special 



Personal Matter 



Mr. Tolso n 
Mr. E, A. Tamm 

Mr, Clegg - 

Ifir. Glavln 

Mr. Ladd — — 

Mr. Nlchol3_ " 



Mr. R05en_ 
Vr, Tr acy 



Mr, Egan 

Mr, Gurnea 
Mr. Harbo 
Mr. tohr ■"" 



At. 12:20 a.m.^ Friday^ June 3, 19k9s 'the mother 



Mr, Permingoon 
Mr, Quinn Tamm 

Tele. Room ~" 

Mr, Mease 
Miss Qandy 



of Special Agent Supervisor John F. Malone passed away at St. 
Joseph's Hospital^ Carbondale^ Pennsylvania^ after failing to 
recover from a stroke which she suffered approximately one month 
ago. The writer received the call from Mr. Malone^ s wife from 
Carbondale and immediately notified him^ and he made arrangements 
to take the earliest plane hone this morning. Mr. Victor P. Keay^ 
Chief of his Section has been advised. 

Mr. Malone 's mother was a widow of approximately 75 V^ars 
^f ^9^y living alone in Carbondale. Mr. Malone was most devoted 
to her^ a fact well known to all of his friends and associates, and 
a fact which is borne out by numerous serials in his personnel file. 
He contributed substantially and ^fSM^'^^V *^ her support. Se is 
naturally very broken up concerjjitfjgSlloms^^^ — - 



Funeral arran^l^^M^ are^ot knowm. 
RECOmmiMTIONt \ 

That the attached letter go forwai^. 
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tt»« /^Mi iraisi'' «M*^ittoJ tfiittfiw a« ^n 
m^0uXd thmrm hm *- - 






i/kmirmbimt 



ht^ i<Mi|i n/ si« Mui ^# ## ila«i«# 



ir#«i# r iio|Ni ^m^tHJi /##Jt /^ii# i^n e<M»iitef«iir^it# i^f^ii^c,^^ 
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.^ 



iM ii#»r#ly# 5^ C 
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>' 
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^WlJI^SmaS^ SECTION 
JUN 6 1949 P.M. 





I -. Toj^on 


.^ 


Mr. Laod.. 






Mri flavin 






>7 — 


. .Tracy. 


... 


..._ 



; ":' Harbo „ 
: . i'Joiir ... 
^ - 3. Room . 

l._. . Nease... 
I.: f Gandy. 



1010 Valley Drive 
Alexandria, Va. 
June 13, 19^9 



Dear Mr, Hoover; 



I would like to extend to you my sincere 
appreciation for your very kind and thoughtful letter 
on the occasion of the passing away of my mother. 

I wish also at this time to express my 
gratitude for the fact that during my seven years with 
the Bureau I have at no time been so far away from 
home that it was not possible to visit Bfother with 
reasonable regularity. For this I will always be 
indebted to you and the Bureau. 

Mother ?fas very proud of the Bureau and of 
the fact that she had a son working for you. 

Very respecfiblly yours, 



3oh 


n F. Malone 




|ir„ac fy<ie^r. 




x^ 






■^ 







r 






IN REPLY. PLEASE REFER TO 



FILE No. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM - ODDBD) i» 
the sura of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous^^ contribution to said fund, which I understand is to be administered 
in the following manner: '• 

The Director of the Bureau will appoint a committee which shaU consider all matters per- 
taining to the acquisitloni safe keeping and expending of said tmi, which coDUuittee will recosooend 
appropriate action t^ the Director of the Bureau In pertinent aiatters, The Chief Clerk of said 
Bureau shall receive all contributions and account for sane to the Director. 

Upon the death of any Special Agent, the appointed coiBmittee will consider the case and 
sutiit a recontiQ&ndation to the Director as to its conclusions « Appropriate instructions wiH then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of |10,000« 

The following person is herel^y designated as lay beneficiary for F. B. I, ^its* Insur* 
ance Fundi ^6S^' 

Name MRS. Jqhm FlMflLnAig Address \ti\o VfliU^ i^Rii/E. RlfiRNo am Vtt. 

Relationship (^iprg Date d ,\oh£ d3. /^A^ 

The follonlng person is herehj designated as qrJbenefici^videl^ the Chas. S. Ross I\md 
providing USOO-death benefit to beneficiary of agents killed in iu3 of dttty > 

^JMio Mff;^. J,C1^/^ F- m^m^ Address jptt, \Jn lU^ jRil)t,^ {^UlBmRIB. llf^ 

Relationshi p iw/fy^ Date d J Oh^ j t ^ ? j ^^'^ 9 



Very truly yours, 



# 



Spfl/cial Agent 



standard Form No. 51 

. -*# August 1946 

V.&fCEVTL SERVICE COMMISSION 



ANMJAL 




Form approved. 

Budget Bureau No. 50-R0i2.3. 



ADMTSfSTRATIVE-UNOFFICIAL ( 

OFFICIAL: 

REGULAR ( ) SPECIAL ( 

PROBATIONAL ( ) 



^ REPORT OF ^^"* 
EFFICIENCY RATING 

Ab of ...^I9h JV. 1949 ._ ._ based on perforxnanoe during period W .^l^Lh...}^A% ^L'^^^^lJ^^ 

__John_F. *4lone 5 ^ ^ "^^^ Special _Agent, CAF-12_, $6474.60 

(Name of employee) "(fit"le"oFp7s'itioi"servlceran^^ 

Federal Bureau of Investigation, Security Division, Atomic Energy-Liaison Section 

(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instmctions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 



Administrative, 
supervisory, or 
planning ]^ 

All others D 



(i 

(2 

^J± (3 



!(4 

(7 
."jtl. (9 



(11 



1£.m 



-::^(i3 



.±.01 
.rt.(ia 
.:^-(l9 



...(20 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and nro^ 



cedures . 

Presentability of work (appropriateness of aj> 
rangement and appearance of work). 

Attention to broad phases of assignments. 



Attention to pertinent detail. 
Accuracy of operations. 
Accuracy of final results. , 



Accuracy of judgments or decisions. 



Effectiveness in presenting ideas or facts. 
Industry. 



Rate of progress on or completion of assign-; 



ments, 



eept: 
oduc 



based on production records? ./s^f^ ) 

(Yes or no) 

Ability to organize his work.^ 

Effectiveness in meeting and dealing with 
. other& 
Cooperativeness . 



(21) Effectiveness in planning broad progra/ms, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(2$) Eff£ctiveness in devising procedures, 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

^, (25) Effectiveness in directing, reviewing, and chech- 

ing the work of subordinates^ 

, (26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(30) Ability to make decisions, 

(SI) Effectiveness in delegating 

authmi$ff^to clM,^"^ 



Initiative. 



V'' 






STATE ANT OTHER ELEMENTS CONSIDERED 



10 



CAPAdlLITI FOR AQlteoNAL.. 



Resourcefulness. 



0' 



Dependability. 



HEs: 



N5IBILITY CJ 



Physical fitness for tTis work. 



=#= 




Jil«30t3=5r 



5f--i^VK4it-W+0« 



STANDARD 
Deviations must be explained on reverse side of this form 



•^ 






Plus marks on all underlined elements, and check marks or better on all 
other elements rated 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompeoSated by outstanding performance 

Check marks or better^^a majority of underlined elements, and all weak 
performance not ^^compensated by outstanding performance 

Minus marks^^ fcTleast jjf^f ^otihg^y ndgylmgij^lement s Unsatisfactory 



Adjective 
Bating 



Rating SXGSLLEJZr 
official 



Reviewing 
official- 



-^. 



V 

(Signatiu^ of rating offici 
(Signature of reviewing official^ 



Inspector 

(TTtie) 

"(TitleT 



"(Dat'eY 

.Al)ril._l,__1949_„ 

(Date) 



Rating approved by efficiency rating committee Report to employee y— / 5- " T 1 

matol (Adjective ratine) ' \ 



(Dato) 



U> 8. GOVERNMENT PRINTING OFFICE 16 — 26177-5 



March 31, 1949 



AH(UAL EFna:}^.NCY REPORT 



RE: JOHN F. MLOKK 
SPECIAL AGENT 
CAF-12, §6474.60 
EOD BUREAU 5/4A2 



Special Agent Llalone was assigned as a firearms instructor 
at Quantico until January 27, 1949. He was rated excellent by the 
SAC at Quantico and a coiament was made that he had the personality, 
resourcefulness, and dependability to make him effective in his as- 
signment. Since January 27, 1949, he has been assigned to the general 
name check desk in the Atonic Energy-Liaison Section, 

Special Agent Malone has learned his nev; duties in excellent 
fashion. He is the-serious, conscientious tjrpe Supervisor and handles 
a large volujiie of work. He displays good judgment, takes an interest 
in his assi[:i^nment, and handles his desk in excellent fashion. 

Special Agent Ifeione is of large build and nnkes an excellent 
appearance. He impresses favorably. He is entitled to a rating of 

EXGELL7JNT, 




V/Bv Keay 



/ y U.S. DEPARTMENT OF JUSTICE / N 

FEDERAL BUREAU OF INVESTIGATION 



"*> i ^^ ^5 by ' 



. ^-:2^ / 





WASHINGTON 25, O.C. 


Date 


Nature 


Personnel Action Number 


of Action 


Legal Authority 


Effective 


A«4mi% », MMNI 






FROM 


TO 


Position 


H^pMSat ilWMKl 






©fade 

Salary 


f^!*. 


mmmm 




Division 








and 








Section 








Headquarters 








Appropriations 


S^E, F.B,I. 


S&C, P.B.I. 




Departmental 
or Field 


1 Dept. Field L^ 


1 -Deot. 


Field t 1 




NATURE OF fKiTION 





a. VICE 
P. C, NO. 


b. ADDITIONAL IDENTICAL 

- 

P.C. NO. 


c. NEW 
P.C. NO. 






Date of Birth 


Date of Oath 



§m^ mm 



\%%Mm 



«p3BE9llyMKi4l^HnlP ^*' 



■*^^- '«-•-*— "-?jeiJ 











Mms?sm% 2B^ Wm 



Mr* ^lolai F* wUNSMi 



Dmmr WPm 



liidtt^L ptji«a«i te acNrlmt jtonk i^kmt ^m^ imvm 



to OrMto 



Stot^MNrtd^ :r«^i^* 



..tv'^^ 



^ 



'X- 






^ 



^^Oo,o 



"'^ 






4 At 



cCt Itr* Fl«tQl3Mur 

Wtm J"* S# 



JW:hfr 



I COMMUNICATtONS ^CT!0N 

■V* A ^ t£ Q 3 







«^ 



:^ " RECORD OF PHYSICAL EXAMINATION OF OFFICERS ^D SPECIAL AGENTS 
FEDERAL BUI^ij OF INVESTIGATION, U. S. DEPaAj[ENT OF JUSTICE 



. u 

NAME MAL ONEy John J. 



t C GC-270 



J^' 



?^ 



AGEJ2_YEARS,„_2 MONTHS 

MARRIED, SINGLE, WIDOWED:_J£ NUMBER OF CHILDREN 



NATIVITY(state of birthl Pa . J 

FAMILY HiStORY Mother and father deceased '^ Mother stroke; father 



he arv failure, one broth er living and well* 
' if jam iiy ais eases 



HISTORY OF ILLNESS OR INJURY 



HEAD AND FACE 



normal 




EYES: PUPILS (size, shape, reaction to light and distance, etc.) nnvmal 
DISTANT VISION RT. 20/ 20 i corrected to 2Q/ 



EAS: 



LT. 20/ -^5 , corrected to 20/ 
OLOR PERCEPTION___ 



normal AOC Plates 



(state edition of Stilling's plates or Lamps used) 
IsfcASE OR ANATOMICAL DEFECTS. none. . — ^ — 



EARS: HEARING RT. WHISPERED VOICE 15 I w CONVERSATIONAL SPEECH,. 
LT. WHISPERED VOICE -^5/ 15' 

none 



CONVERSATIONAL SPEECH 



DISEASE OR DEFECTS 

NOSE normal 



SINUSES 



716- 
71 5' 



(Disease or anatomical defect, obstruction, etc. State degree) 

normal 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS^ 



tonsils surg. absent 



TEETH AND GUMS(disease or anatomical defect):. 

MISSING TEETH Ag indicated 

NONVITAL TEETH__ 

PERIAPICAL DISEASE 

MARKED MALOCCLUSION_ 

PYORRHEA ALVEOLARIS ^ 



1 1 3 4 ft « 7 8 » 10 II IZ IS I* IS la 



TEETH REPLACED BY BRIDGES 



DENTURES^ 
REMARKS 




m 



CHEST AT EXPIRATION^ 
CHEST AT INSPIRATION, 
CIRCUMFERENCE OF 



ed i im Teak °^^^^'^ tu;4«U-«^jp^ 



2! 



w 



GENERAL BUILD AND APPEARANCE. 

TEMPERATURE 

HEIGHT 79 

WEIGHT 202 

RECENT GAIN OR LOSS,' AMOUNT AND CAUSE ' ' -: no ' , ; ; f IBIBJMU, BUREAU Of 

SKIN, HAIR. AND GLANDS_ normals cyst reMove§' ^^b ' ^ ' 3'^ ix pwM T^trrwa 



ABDOMEN AT|UMBILJ¥u ^**^^ Yl ^'^^^^_~" 

^0 ■ f IBKRAl eURMU Of mtuv^^:':"'"'*'^ 



NECK (abnormalities, thyroid gland, trachea, larynx)^ 



normal 



SPINE AND EXTREMITIES (bones, joints, muscles, JQQt) Post OP. SCar Jeft knee y 

no disability. 



I 



Mr Jk * 



f 




mm 



THORAX (size, shape, movement ,^^b cage, mediastinum)_ 



-RESPIRATORY SYSTEM, BROPCHI , LUNGS, PLEURA, ETC. 



^ 



al 



normal 



x-ray of chest nea 



CARDIO-VASCULAR SYSTEM 



normal 



HEART (note all signs of cardiac involvement). 



normal 



PULSE: BEFORE EXERCISE 9k 

AFTER EXERCISE 106 



THREE MINUTES AFTER ^ 9^ 
CONDITION OF ARTERIES ^10>StiC 

CONDITION OF VEINS normal 



BLOOD PRESSURE: SYSTOLIC iij^i^ 

diastolic " 96 



CHARACTER OF PULSE regular 

HEMORRHOIDS ^^^^ 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) normal 



GENITO-URINARY SYSTEM lej^j tea-bJcle undescended - not palpable 

URINALYSIS; SP. GR. 1*02^ alb. Tl SUGAR n MICROSCOPICAL, 

VENEREAL DISEASE none ' 



NERVOUS SYSTEM 



normal 



ROMBERG 



(organic or functional disorders) 

negative ^incoordination (gait, speech) none 



REFLEXES, SUPERFICIAL present 

SEROLOGICAL TESTS KAHN NEG 



_DEEP(knee, ankle, elbow) Jl^^J^^-^, TREMORS ^^^f 

BLOOD TYPE ^ ^h Positive _____ 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries), 

^none apparent ^ 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



19k3 



DATE OF LAST COURSE 



~19W 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 

Was also afforded audiogram - no de fects noted* 

Jl'CG- - wittiin normal limits. 



SUMMARY OF DEFECTS 



CAPABLE OF. PERFORMING DUTIES INVOLVING 



ARDUOUS 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTA.il THE PRACTICAL USE OF FIREARMS YES (ves or no) 

(when no is given state cause) , 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



-< ^'^V^. 



Weight is , constant - well distributed. 



According to maximum standards for Mr ngp and h^inji-H 
the max. is 211 lbs. 



A. J. White 

Uapt. MC U3N Bet.' 



DATE OF EXAMINATION December 16^ l$k9 



standard X\>rzn 513 

Pro l i jIgS > il Au gust 1948 

By BilWfiSU of the Budget 

GlrcularA— 32 




CLINICAL RECORD 



CONStfLTATION SHEET 



TO: 



; 0€gu€iting ward or unit) 



'U^ ^,%£aJ!ZL^ 



DATE OF REQUEST 



X^^^^-<^ 



REASON FOR REQUEST f COTOp/afni* andfindPaff*) 



^:^.c^^a^ /^^^e*:^^^.^^,^-^ 



PROVISIONAL DIAGNOSIS 




APPROVED 



PLACE OF CONSULTATION 

□ BEDSIDE □ ON CAUL 



□ ROUTINE 
P EMERGENCY 



^UOfOGRAlS OF 



^<~ 



AGE DATE 



/A://"^/ 



'Jr^rT 



^1 



n«* 



fil2 1024 2048 4098 8132 



■tJ jiK'V- 



i/-C'''f 



mmuK OF . 



.. *GE_ am 



■" i- 


_^ 


U 


■N 1 iilL 


^ 




"— 




•! ^' ..JJTN 




r*' 


1 ; 
i I 


^ 






^"'>r 


V 


>^ 


■? 




30 




1 ■"■■■ ^ 


4.1 






i ■ 






3S 














fiD 








1 
1 1 










ro 








i 






80 








P 










80^ 
12 


8 


2S 


fi 


S'2 1C24 2348 4098 


mi' 



^ 



'«" "*"^ ...^^....rfe-.; 




(Continued 




SIGNATURE AND TITLE 



IDENTIFICATION NO. 



ORGANIZATION 



h^^ 



PATIENT'S LASXjNAME— FIRST NAME— MIDDLE NAME 



^feSSsi^xir 



m^lm 



.^ 



WARD NO. 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



CONSULTATION SHEET 
Staudara Form 613 



U. Sr «;OVCIIH*IEMT P8IMIIflG OFflCE 16—66119*1 



% 



NAME: / MALONE, JOHN FRANCIS | 

EOD: 5-4-42 

SALARY: CAP-12, $6474.60 

OFFICES OF PREFERENCE: (l) Seat of Goveimient 



SPECIAL AGENT 



ASSISTANT DIRECTOR LAPP : 

See Annual Efficiency Report for Malone dated 3/31/49- 



INSPECTOR GURNEA: 

Malone is tall, well-built and presents a businesslike appearance, 
has a good personality. He conducts an average interview and appears to have 
sufficient poise and self-confidence. There was nothing found during the 
inspection that would indicate he is not handling his work satisfactorily. I 
believe Malone is a satisfactory Supervisor. 



He 



^l.:~f'%i 






Inspection Report 

Security Division, Atomic Energy-Liaison Section 

Inspector Gumea 

Interviewed by: Inspector Gumea 

Date: 6/21/49 



^a 



JDm^mmbMr 30^ 19k9 



FMBWMAL AND OONnjhmTXAL 







n mB 



Wa^h i ng i^o n, B, Cm 



D^ar Mr* Malmnmi 



OH ...i,.-(tr:l/ L 



TUm Murmcm tm fn nmcmtp^ of M^ import of thm 
phyaical m^pamtnatton aff&rdmd you at 'l^o m^ttod Si^tmo 
Maual HospttaX^ Bethoada, Maryland, on Dmammbor 16, I9k9^ 

mi# rmport rofloeto that you ha90 no dtsqualtfy* 
$ng physiaal d0f0otm and that ^# olmatroaardiogram warn 
within normal limito^ 

Thm Board of Eseamintng Phymioianm of thm tTnitmd 
Statom Ma^ml Bompttal r oporto that you arm oapablo of per^ 
forming otrmnuoua physical oxortion amd haum no physical 
dmfocts that mould interforo with your partiei^mtion in 
raids or othor wont in^oluing thm prmatiaml uma of firo^ 
armom 

Sinomrmly yours. 






RoB«n 

Tracy 

H«rbo 

llohr 

Tele. Roo»_ 
Neasa 



i^^ mm^ Mm Ju W'lwmtm^im ^* ^• 



Ur- 



HLEitch; 



V 



.^ 




Jit:: 



3b 



J^ohn Edgar Boovor 
Dir motor 



//v 




iti**- 



'■n,. €^ 



'h 




■ 



o 



«. S. »irj^l?MiNT OP JUSTI«I 






txr^^ 



vr* 



v'l?ote<^^f» 



WASHINGTON 25. D. C. 



Nature 
of Action 



FEDCRAL BUREAU OF ■HVESTICXtIOn'^^"^ 

WASHINGTON : 

9* 'mm 




Personnel Action Number 



Lcsal Atifhority 



W^ 



Grade 
Sarary 
Division 

and 
Section 
Headquarters 

Appropriations 



Departmental 
or Field 



s» 



S e E. F. B. 




Field 



«r4i 



S & E. F. B. I. 
' Deot. 



m 



NATURE OF POSITION 



a. VICE 

P. C. NO. 


b. ADDITIONAL IDENTICAL 

S Jl S X Ji B « 

p. C. NO. 


c. NEW 
P. C. NO. 






Date of Birth 


Date of Oath 



'1\^ 



,. VT ««* 





STANDARD FORM NO. 64 



Office M^mofandmn • united states government 



TO 



Mr. Glavin 



^ 



DATE: 2-3-50 



FROM 



H. L. 



Edwards/^ 



SUBJECT: JCEl^ FRANCIS MALOHE 
Special Agent 
Security DiTision 
Non-Veteran 



RE: REALLOCATION 




This employee entered on du ty 5-4-42 a s a Special Agent in Grade CAF-9^ |3 2 

per annum, was reallocated on 7-2b-4fi "to Grade CA^^-IZ, |5905#20 per annum, and^*^- 
as the result of two Uniform Promotions and two basic salary increases his sal 
was increased to |6800 per annum. He is b eing cons idered for reallocation to 
Gr ade GS- 13. ' 

On 1-31-46, he was commended for his splendid participation in* connection with 
Comintern Apparatus, Internal Security - R. 

He was rated EXCELIENT on his 1947 and 1948 annual efficiency reports, 

I By memorandum dated 12-16-48 Mr. Sloan submitted his name for consideration on a 
[ long range' basis for development* 

O n 1-25-49 Mr< S,loan rated him EXCELLENT and said that his work as a firearms in- 
st'ructor'had been excelient'. "He'Kad the personality, resourcefulness and dependa- 
bility which had made him very effective in his assignments. He was ambitious, a 
hard worker, &nd possessed good judgment. He was. sincere in his dealings with others 
and would be a valuable employee to the Bureau in any a ssip^nme |j;^'i;j ll*=i n^^i [fcht Yr y''"' 

O n 3-51-49 Mr> Keay r at ed him EXCELIENT and said he had I J4/nf^^ tTj rr/riw to^» h ^ 1 1 1 

excellent l^asnion# 



Bcientious type 



SuftSHgiig»M»<*iaA'] J;ij>iif^3i<»i m "* 



ke was a serious, co^ 
large volume of work. He displayed gOM^udgment, took tn ijiJ^ft^A- 
ment, and had handled his desk in e^c^^ent fashion. He had a large 
favorable impression, and made an i^xeellent appearance. | t*Tc 

o ' ] O Ft 

During an inspection of the S^urity Division in June, ^^^ct^fifi^Sft'^FXL*^^ 
that he was tall, well-bu^J^^^and presented a "hnginafif;! iV*:^ BYr|^^^^^. Wa 




afilfniiiftn 



ftp«ES^*ffl««« 



personality, he conducteoVn average interview, appeared to have sufficient poise and 
self-confidence, there was nothing found during the inspection that would indicate he 
was not handling his work satisfactorily, and he was believed to be a satisfactory 
Supervisor. 

On JL'' j6'*50 Mr> Kft^jty t^tyhft^ v^^tp gr»T?TTt;|T^T^ «^^ g^id he was a serious, conscientious-type 
Supervisor, who displayed good judgment and turned out a large volume of work* He did 
excellent paper work, had a facility for learning new duties, and there was no question 
about the excellence of his performance. He made an excellent impression, was of large 
'build, and dressed conservatively and neatly^. ||r ^.i^papate communication dated 1-26-50 
Mr# Keay further said he had had three years ^at' the Seat of Government ^ as a Supervisor, 
he had had Excellent efficiency reports during all that period, he was in good physical 



^>^ 




«^^ 



condition, was available for transfer wherever his $ervices were needed, he was a good 
prospect for development, and Mr. Keay reconmiended that this Agent be considered for 
reallocation to Grade GS-13* 

REG OMME^DATI OH : It is recoininended that Special Agent Malone be reallocated to Grade 
GS-13, »7600 per umum. ^ ^ cTa^..^^ 

A PIRMAIBNT BRIEF OF HIS FILE IS ATTACHED ^ 



JEEjhol 












,14 



?t^ 



'i< 



i 



.1' 



c^'^^ 



/< 







8, 1SS> 



o 

%0 0* G« 



!>smr itr« Mi1<in»t 



Tol8on_ 
Laild 



Nloholo 

Tracy 

Harbo 

iiotir 

Tel«. Rooia_ 

Mease 

OenOy 



•6000 pmp 



tbjf p^%mo^%%M3m tram titm povlttaifc oC Bpiwiial 



m 33» mt£m^s.wm 



19»^ 



^^ »dL«ar Hoov- 



.^■' 



> 
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"^ tr. S. CiyiL SERVICE COMMISSION 



SPECIAL 



REPORf OF 
EFFIGltNCY RATING 

As of — - ,*J!x__#. — _ — ___, — based on performance during period frcfm 



John F. Malone 



; Special Agent, GS-12, 



Form approved. 

Budget Bureau No. 50-R012.8. 

ISTRATIVE-UNOFFICiAL ( ) 

OFFICIAL: . ■■:' ^--fy ""^'i 

REGULAR ( ) SPECIAL ( ) 

PROBATION AL ( ) 

^Api4l 1, 1949 January 26, 1950 



(Name of emplojree) 



(Title ofjii^^lbif; so-yice, and grade) 



Federal Bureau of Iiifveigtigation, Secuii^ Mvisicw%; ^^^irelation-Liaison Section 



(Organization— Indicate bureau, division, section, unit, fiel4:<^Hpn) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study tteiristructions in the Rating Ofliciars Guidej '©^^-JS. C. Form 

No. s^iv .■ I ::k^:W': ' 

2. IJnderMneJhe elements which are especially impprtan4Jtl3ie position. 

3. Rate only on elements pertinent to the position, i ; 

a. Do not rate on elements in italics except f oir ein;ployees in admin- 
istrative, supervisory, or planning positions., 

6. Rate administrative, supervisory, and pl^tti&in^^ functions on 
elements in italics, i 



CHECK ONE: 



Administrative, 

supervisory, or . 

planning Ea 

All others^ j£| 



-..,™ (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-tzt (3> Skill in the application of techniques and pro- 
ceduf es. 

- , 1(4) Presentability of work (appropriateness of aj> 

. ^ rangement and appearance of work). 

jn2J(^S Attention to broad nhasea of assignments. 

-rxT' f^) Attention to pertinent detail. 

—-- (7) Accuracy of operations. 

.-XT (8) Am^ncynf final TftRiiltfi. 

.:inr (9) Accuracy of judgments or decisio ns. 

-lil XlO) Effectiveness in presenting ideas or fact s. 

■■'JT- dX) Industry. 

.rfcr (X2) Rate of progress on or completion of assign- 



ihents. 



.-fi nRV Amount of a.ccftntah1e work nroduced. , YIs mar] 



-^ 



based on nrpduction records? „ — -y^c^egv. 



ds 



(14) Ability to organize his work; 



(Yes or no) 



1 



IZir(15) Effectiveness in meeting and dealing with 




others. 



JJ (16 ) Cooperativenesa. 

rfc dS) Resourcefulness. 

.r ^(19) Dependability. 

r2Q^ Physical fitness for the Worlf. 



STANDARD 

Deviations must be explained on: reverse side of this form 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated- - ^. - ... ^ Ex:cellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements ._ .__. — .Very Good 

Check marks or better oi|i a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance™ — — — Good 

Check marks or bette^/Cfn a majority of underlined eMnents, and all weak 

performance not^p^rcompensated by outstanditigjfrerformance i Fair 

Minus marks on P least ha^ ofJJiaaiii^lin^j^^l^iJents Unsatisfactory 



d^^ 



(SignMure c 

Rating approved by efEcibncj 

U. 9, GOVERNMFNT PRINTING OFFICE ^ Itfj 



^iC^ 



?>-n^/**t- 



!Sspectoi*_ 

(TUle)'" 



committee ^ __. Report to employee ...... ...- 

(Bate) (Adjective rating) 



£isdt.^Jif ^A'tiL^-Wr 



.:i^': 



'-'-.;.■>. '^\-£L^,t^to^i:^..-ijfe5i^ij;i!iiSiLv.^ 



r^^m 




($1) Effectiveness in planninff broad programs. 

(22) Effectiveness in adapting the work progra/m to 

broader or related programs, 

($3) Effectiveness in devi^sing procedures, 

(2i) Effectiveness in layiyig out work and establish^ 

ing standards of performance for subordi- 
nates, 

, (25) Effectiveness in directing ^ reviewing , and checb- 

\ ing the work of suhqrdmoMs* 

. (26) EffectiveneBS in ii^structing, training, and 

developing subordinates in the wi^rk, 

(27) Effectiveness in'pron^ting high working morale, 

- (28) Effectiveness in deiermining space, personnel, 

I and equipment needs, 

(29) Wffectiveness in setting; and obtaining odhe^-^ 

ence to time limitsl and deadlines, .,; - 

bility to make decisions, , ' ;• 

^'ectiveness in delegating clea/rVy d^fiv^d^ 
mthbrity to act, I -s 



m 



mm 



Januaiy 26^ 1950 



SPECIAL EFFICIENCY REPORT 



RE: JOHN ¥. MALONE 
SPECIAL AGENT 
GS-12, $6800 
EOD BUREAU 5/A/A2 



Special Agent Malone has been -working in the Correlation-Liaison 
Section on a Ihme Check Desk since Januaiy, 1949. In the recent past 
he assisted in the inspection of the Identification Division* At present 
he is on the Special Name Check Desk* 

Special Agent Iv&lone is a serious, conscientious- type supervisor, who 
displays good judgment and turns out a large volume of work. He does 
excellent paper work and has a facility for learning new duties. There 
is no question about the excellence of his performance • 

Special Agent Malone makes an excellent impression, is large built, 
and dresses conservatively and neatly. He i$ entitled to a rating of 
EXCELLENT. 
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STANDARD FORM NO, 64 



Ojjice Mmoranium * 



' ^v^ 



UNITED STATES GOVERNMENT 



Mr. Iletche, 
V. P. Ke 



SUBJECT; johnF, Mone 

Supervisor - Gorrelation-Idaison Section 
(£-12, 16800 
EOD Bureau 5/V^ 



DATE; htmr^ ^^r^%^' 

\ Iff! 

/I It: 



Tolson 
ur. E. A. .' 
Mr. Clegg_ 
Mr. Olavln j 
Mr. Udd 

Rosen 
Mr. tmi^ 

MT.EganJ" 



4ri-*- 



'-*""/*;| 



Mr. Gurnea 
Mr. Harb o- ...; 
Mr. Mohr ■ 



Mr. Pennington^ .z^51 
Mr, QulTin TaiC^-^-l 
Tele. Roo m. '■■...*^; ;^ J 
Mr. .tee . . _■. .-., .-.i 



Special Agent John ?• Ifelone has been assigned to the Correlatio&-Liais<jli 
Section sirice Januaiy 27, 1949» However, he was transferred to the Bureau intd 
^Division Two on January 15, 1947, and has,: therefore, had three years at the Seat 
of Government as a Supervisor* He has had excellent efficiency reports during all 
this period; is in good physical condition; is available for transfer wherever his 
services are needed; is a good prospect for development; and is, therefore, eligible 
for promotion to Grade GS-13* » 



RECOiiEHDED ACTION; 

It is recommended that this Diemorai; 
Division for consideration of promottepi OTpWIa 

WKjmls >^ 






felferr»»<tiy?tij|g<4<iiiflmfitiat&vt , 



•H»<1, 



M^ 



AF£B^ 



if'^iy 
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TO : MR. CLEGG 

FROM : H. B. ]M, INSECTGRl' 

Or ' 

SUBJECT: J. F.-MOE, SPECIAL AGSUr 
G0RREM1I0N -; LIAISON SECTION 
SBGORin DIVISION ■ 



UNITED STATES GOVERNMENT 

j 





The abov2 named individual assisted on the inspection of the 
Identification Division from August 8, 1949 through December 9, 1949, 
He assisted on ajl phases of inspection wrk in the Card Index, Posting, 
and Front Office Sections. 

Mr. Malnne had no previous experience on inspection work* He was 
very willing and cooperative • Malbne displayed initiative and wa§ objective 
in his approach to problems. His perfonaance was satis|actory# 



Mr* Hend&n. ■■■■. 
kt PennlTOT 
Mr> Quliifi TamftT 
TeleVllQQ a. ,.*' 
Htv Kease ., 
Miss BeahiT 
Miss 
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STANDARD FORM NO. 64 



Office Memorandum • 



rS 



UNITED STATES GOVERNMENT 



DATE: 3/1/50 




Q8ttdy_ 



TO : MR. TOLSON 

FROM : J. P. MOHB 

SUBJECT: PERSONNEL CHANGE 



rfl hb is recommended that Special Agent Supervisor 

Francis Malone of the i^^ecurity Division be transferred to 
fUeiteveland as ASAC with no change in grade or salary. 

Mr. Malone entered on duty as a Special Agent on May 4j 

1948 and is presently in GS-^IS^ $7600 per annum. He is 39 and 

married. He has a BA Degree. He is a legal resident of Archbald, 
Pennsylvania and his office of preference is the Seat of Government. 
Mr. Malone served in the Buffalo and New York Offices before being 
assigned as a Supervisor in the Training and Inspection Division 
on January 15^ 1947. On January 27^ 1949 he was assigned to the 

Security Division. 

* 

Mr. Malone is an expert firearms instructor y is a qualified 
instructor in juvenile control^ is a general police instructor ^ 
qualified Bureau speaker^ has had Inspectors ' Aide training and 
recently assisted in the inspection of the Identification Division* 
^Mr . Malone makes an excellent personal appearance, has a very good 
personality and has an excellent record in the Bureau *s service • 
He is ambitious and I believe that he has outstanding qualifica^ 
tions for further advancement in the Bureau '5 service^) 
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Dear 



Tele. Room 



arrival there on or after this date. 



Your headquarters are being changed, puhlic business permitting, 

to i^S)iwidyMl|i 

effective upon your 

This chang¥ is made for official reasons and not primarily for 
your convenience or benefit ^ or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your iiBiuediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9605.. appr-oved November S5 , 19^f!^^^" "^' '" " ..^ - 

14 MAR 9 13bU !*= ^^^^I^y- 

You are authorized to use a privately owned ^utcpobile in con- 
nection with your transfer and you will be reimbursed alt the rate of ^^^'v 
cents per mile not to exceed the cost of common carrier by the mos V^i-I'^^ ^? ^ 
route, plus incidental expenses in connection therewith, of all p^soTls,.""^^ f 
officially traveling in that vehicle. Should your dependents ^^rav^i"'!]^^ 
privately owned automobile separate and apai^t from youf nf^f^^nge a^^^ey^n- 
cents per mile is authorized under the same conditions^ 



The transportation of your household goods and personal effects 
will be paid in accordance with VMulations contained in Public Law 600 
-of August 2, 1946, and Executive Or d^^ 9805 , approved November 26. 1946, 



August 
as amended. 
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ifoOMi 


1 1 


Mr. 


H. 
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1 1 
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O ^5C^©ry truly ^ouKa , //^. 

til.. <>4«»i4^.-. 




^- 



John Edgar Hoover 
Director 
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Form approved. 

Budget Bureau No. 50-R012.3. 



[INISTRATIVE-tlNOPFrCIAJt. ( ) 

OFFICIAL: . 

REGULAR ( '^ ) SPECIAL ( ) 

PROBATIONAL ( ) 



As Of -^llk^.l^50,..,_._.: based on performance during period fix|mil?^,ljLlf^„. to ferch__li^„lg50 



(Name of employee) 

federal Bureau o f Invesfei ^a tion j S ecurity 



(Title of position, service, and grade)" 



(Orgaijization — ^Indicate bureau, division, section, unli^ field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Eating Ofiiciars Guide, C- S. C. Form 

No. S823A. 

2. Underline the elements which are especially important iii the position, 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others.... 



m 

D 



\/ 



~ (1 

-. (2 

'. (3 



___ !(4: 
.„_. (7: 

..=fe (9 



_it.(15 
.±..(16 

J^_(18: 

-■t-M 






Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro« 
CRdures. ""'^ " 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments* 



Attention to pertinent detail. 



Accuracy of operations. 
Accuracy of final results. 



Accuracy of judgments or decisions. 



Effectiveness in presenting if^fias t^r -farfg. 



Industry, 



Rate of progress on or completion of assign- 



ments. 
Amount of j 



_^^ pta ble work produced. (Is m ark 

baseg on prociucBon records? MJIN— - 



Ability to organize his work. 



(Yes or no) 



($1) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

J broader or related programs, 

(2S) Effectiveness in devising procedures. 

(2^) Effectiveness in laying out work and establish- 
ing standards of^ performance for subordi- 
nates* 

,_ (25) Effectiveness in directing ^ reviewing , and chech- 

ing the work of subordinates, 

, (26) Effectiveness in instructing^ training, and 

developing subordinates in the work, 

(2T) Effectiveness in promoting high "Uforktrigmoi-a^. 

(28) Effectiveness in determining spacej personnel, 

and equipfment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and. deadlines, 

(SO) A\]bility to make decisions, 

(SI) Effectiveness in delegating clea/rly defined 



Effectiven e ss in meeting and dealing wife 



^others. 



STATE AlriUQ ^t-aDtt«'Bl l ! B » H!H Wg ' Tm < lSf i yig!gE ^ 



Cooperativeness. 
Initiative.^ 



Resourcefulness, 



Dependability. 



Physical fitness for the work. 



^4- 



STANDAftiD 

Deviations must be explained on rercrae side of this form 



1 Ad^edive 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated .._— — , - Excellent 

Check marks or better on all elements rat^d, and plus marks on at least 

half of the underlined elements ^^li-j.„ ^-. .— -I— , Very Good 

Check marks or better on a majority of underlined elements, and all Weak 

performance overcompensated by outstanding performance-.-— „_ „ Good ,j 

Check marks or better yen a majority of underlined elements, and all weak 

performance not oy^compensated by outstand^g performance Fair 

Minus marks on «f^ea«t balf of tJifiJLUiderlmed/elements— Unsatisfactory 




(Si^^ure of mtiV^o^eiM) 
(Signature otreviewmg offlcidl) 



imSmiOR WARr!H.14,-1950- 

(Title) fDate) 

MSSEDIQB, 

(Title) 



CDate) 



Rating approved by efficiency rating committee 

U. 9. COVERNMrNT TRlNTING OFFICE Mr-flMTTHt 



t!i>m- 



. Report to employee 



(Adjective rating) 



M 






*. ^ '- 



March 14, 1950 



TRANSFER 
EFFICIENCr REPORT 



RE: JOHN F. MALONE 
SPECIAL AGEUr 
GS-X3, $7600 
EOD BUREAU 5/2/42 



Special Agent John Malone has been woiking on the Special 
Jfeme Check Desk* His duties consisted of handling special fjJLe reviews 
and special memoranda in respoxise to inquiries from the Director, 
Attorney General, and other high-placed officials* Special Agent 
Malone duilng the past year assisted in an inspection of the Identifi- 
cation Division. 

Special Agent lifeilone is the serious, conscientious type 
Supervisor. He has a facility for learning new duties, applies himself 
well, and handles his work in a thorough and competent manner. He 
prepared excellent memoranda, dictates well, and turned out a good 
volume of work. I coiasider that he has administrative and executive 
ability. 

Special Agent Malone makes an impressive appearance, is somewhat 
quiet, but makes an excellent impression and gets along well with fellow 
eii5>loyees. He is entitled to a rating of EXCELLENT. 



V. p. Keay 
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900 Standard Building 
Cleyeland, Ohio 



IN REPLY, PLEASE REFER TO 
FILE NO — ■ 



FD-67 
(5-19-47) 



March I6, 1950 



Director, FBI 
Dear Sir: 



NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 





John F. Malone, ASAC 



OFFICE OF ASSIGNMENT 



Bureau 



NATURE OF ASSIGNMENT 



transfer 



ARRIVED 



8:00 PM, March 1$, 19$0 



(Time and Date) 



REPORTED FOR DUTY (necessary only for arrivals on t ii'^ T y.Pw l' ." ' ' "" 



8; 00 PM, March Ig, 



DEPABTED 



DESTINATION 



(XL ere! 



14AFH 3"|p50 

ana c 



paa 



Muml»«r««l 



rtt<Ml< 



m MAR 



aa-Mo 



S 



Following information to be furnished ^ly vi/b^n^^^^afOMSJi^^^^^s^^ 
arrives your office on transfer; 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 






NAME 


Mrs. 


Margaret Malone 






ADDRESS 


g/© 


Hollenden Hotel, 


Clereland, 


0. 


RELATIONSHIP 


mfe 







Very truly yoursi 




e^/ 



R. J. ABBATIGCHIO Jr. 
SAC 





i^Uh §Mm Bspmimmt of 3m^ 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
^ CIIB e K ^ MONBY ' ^nDER ) the sum of flO, payable to the Chief Clerk of the FBI, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years, It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund; 

Name Mfis. ^flC&«ft£r &■ MrLdnL Belationship U}iF£: Date l-l^-S<; ^ 



Address 



<>^f\c\; To u^r^'CH QjiJJiZ Q^j/f^fifca 



The following person is designated as my beneficiary under the Chas, S. Ross 
Fund providing $1500 death benefit to benefici^ary of agents killed in line of duty. 



Name 



Address 



Jf?Mc Pi^ fl<3Q^£ 



Relationship 



Date 



H 




Very truly yours, 



MAR 1 4 1950 
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lpe(£al Agent 



T 
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Mr. John F. Malone 

Federal Bureau of Investigation 

ifashington, D. C. 
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UNITED STATES GOVERNMENT 
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TO 
ROM 



m^Q^f^m--'''''''^^: 



SAC, Clejieland 

SUPCT: JCHIIF. MEOl 
Assistant SAG 



"■■ ' -■■"'"■■''*^^/i|^;:""' ^-:'i5&- ■• April 10,. 19$0 




S/ The present address of ASAC JOHN F. ELO® is 11^531 Clifton 
1 Boulerard, Lakewood, Ohio* His telephone nuiber is Acadeuy 

The person to be notified in the event of eiergency is Mrs* 
JOHN.F. MALOi,' wife, H531 Clifton Boulevard, lakewood, 

WP/ , , , II I IH IM 
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SAC, CLEYKLASD 
DIRECTOR, FBX 

ASAc «rof0i F« MMJcam 



AprlX 24, X950 



Att&eh«d ±0 tl^ld fl 



timfning r^^o^rdU 



Itecl^ 







/^f^ 4 



^m^^-^*-. 







^PR 24 1950 










/fjf— 



Dear Sir: 

Please forward Mr. Malone's field personnel file 
to assist me in preparing the required 60-day special effi- 
ciency report upon hm. 






:iHk^ICTORY 
BUY 








RJA'MC 



?-B»ii«»at»i.'t .ai W » !t ) H 



UNITED 
STATES 

lONDS 

AND 

STAMPS 



;/<2.. 



Jxam 15, 1950 



ON ..//. 



ft) 






\iie./j^ 



Speol«l Agent In Char^ 
aio'VBlaxid, Ohio 



D9ar Sirs 



RBt 



AHD 001 



fi mfe i^ 



wm^ 



John F» Malontt 

Assistant a|>eelal Agsnt In Charge 



with T^trnvrnw^m t^o your sieBDrandua ot Jons 8^ 1950, there es^e 
tranftiiltted herowl^h the field personnel file and dnplloate propert(>r card 
of the above cnplc^ree who le presently assigned to ytmr offloe* 

The folloivlnii additional Inibmatlon le f^mlehed you ooverlng 
his asslgnaent as « S»ipe rrlaor at th« Seet of QoTemwsn't i 



Present Grade and Salaryt 
Aeslgnaenl&t 



O^rade C^ 13^ S7600 ^mr anmut 



1-27^9 Supervisor In the .Seeurlty Division at 
the Seat of Dovemment 

Proskotlonei ^>A In (hrade CAF 12^ S6714j» eff« 8^21-49 
an to Grade G3 12« «6SOO» eff « 10-30-^9 
^ssllooated to Grade G3 13» f7600j, eff « 2«*5-50 



Efflol«aqy Ratings i 

Speolallsed mreau Training Schools 



3*31-^9 Sacoellent 
3-14^ SO Tbcoelloxit 



>^ 



^rvlsoiy Training 



Date of I^uit Kaval P^ijfiilipsl Sxaalnatl^ 



^t^^l?^-^!- ^'^\ 



o it 



Date of Last Xn-*Setlrloe Trainings 

Vary trtfly yours^^ :? C3p rn 



f f7*<ii r 



Toloon__ 
Ladcl 



497419 



» ...- —J—- I— . ^ i ii —■■ » III' ^ 



-John ISilgMF Heowr 
Dlzwot 




' Enol 




^ 



Tele. Roora 
Nea: 







o 
« 
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STRATIVE^TJNOFFICIAT, < ) 

OFFICIAL: 

REGULAR ( ) Si^EOIAL ( X) 

PROBATION AL ( ) 



As of _„..-_jj]ftix^--i55a. 



JOHN F. 



(Name of employee) 



based on performance during period froin .M?L?!?]j,.i2ji-,A^PQ) ^M^.JXh^^^XSSQ.. 

. Assist gint Special Agent in Charge GS 13 



(Title of position, service, and grade) 



Feder al B ureau of lavestigation^ Cleveland^ Ohio 



(Organization — liidicate bureau, division, section, unit, field fetation) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instruictions in the Rating Officiars (Suide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Eate administirative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, - 
supervisory, or 
planning 



All others-. 



D 




(1) Maintenance of equipment, tools, instruments. 

-. (2) Mechanical skill. 

„t- _(3) Skill in the application of techniques and pro- 
cedures. 

. !(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

-Jt- j( 5) Attention to broad phases of assignments. 

-rfc- 1(^ Attention to pertinent detail. 

_ — 77) Accuracy of operations. 

.-•jr.- (8) Accuracy of filial results. 

-.jt_ ( 9) A ccuracy of jiidgmejits or decisions. 

— JT— (IQj Eifectiveness in presenting ideas or facts. 

-t- (11) Industry. 

--"|=L- (12V Eate of progress on or completion of assign- 
"""^ ments. 

jfc- (13) Amount of acceptable work produced^ (Is mark 
based on production records? . fiO ) 

Xm (Yes or no) 

-!_ (14) Ability to organize his work. 

dfc-- (15) Effectiveness in meeting and dealing with 
"■"■^ others. 

-X-(16j^ Cooperativeness. 

i- (17) Initiative, 

^.X- (18 ) Eesourcefulness. 

--'^-. (19) Dependability. 

.X._ (20) Physical fitness for the work. 









~p. (U) 



_3fe. 



# 






Effeetiveness in planning broad programs. 

Effectiveness in adapting the work program to 
broader or related programs. 

Effectiveness in devising proceStares, 

Effectiveness inlaying out tuork and establishr 
ing standards of performance for subordi- 
nxites. 

Effectiveness in directing ^ revievjing, a^td check- 
ing thefoork of subordinates. 

Effectiveness in instructing ^ training, and 
developing subordinates m the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and equipment needs. 

Effectiveness in setting and obtaining ^her- 
encetotimeliinitsaTiddeadliifies, ■«'' 

Ability to make decisions. 

Effectiveness in delegating clearly defined 
authority to act 



STATE ANY OTHER ELEMENTS CONSIDERED 

Capability for additional 



27' 



m 

(SO) 
St 



< M-. 



(A) 
(B) 
(C) 



STANDARD 



r 



^ 



peviations must be eq^lained on i-everee side bf^this form 



St 



Plus marks on all underlined elements, and check marks or better on 
other elements rated _— — ^— ^ -~ 

Check marks or better on all elements rated, and plus marks on at le 

half of the underlined elements. 
Check marks or better on a majority of underlined elements, and all W^k 

performance overcompensated by outstanding ^performance. 
Check marks or better on a majority of underlined elements, and all w^fcJi 

performance not overcompensated by outstanding performance. 
Minus marks on at least iftilf of the underlined elements, 



^LiSMiUrja^. 



ai 



Very>J^ood|Ul 

SUReAU 




"l!air' "" 
Unsatisfactory 



" — ^ E. J. Abbati<J'(ihio it 
\l ' Special Agent_ in _Ch^^^ 

' """' "(TitfeT"" 










July 6^ 1$50 



Rating appro'^ed by efficiencxjBtinA cVj 

U. 8. GOVEHNMFNT PBENTING OFFIJIE '^•«^56177-< 



ittee Report to employee 

(Date) 




(Adjectppe rating) 



i&la,'':.Jx:*J 



WPP 



JOHN F* MALONE 

Assistant Special Agent in Charge 



This is my special sixty-day efficiency report upon Mr. 
Malone who became a Bureau Agent May ks 19^2 and served in the Buffalo 
and New York Offices, for two years as a Firearms Instructor at Quantico, 
and for slightly over one year as a Supervisor in the Correlation and 
Liaison Section of the Bureau prior to reporting at Cleveland March l^th 
last. 



Mr. Malone is 39 years of age and married but with no children* 
He is quite tall, of athletic build and erect bearing, dresses very neatly, and 
presents a very good appearance. As ABAC here he is handling his first field 
supervisory assignment. His personality is quite pleasant and he has display- 
ed considerable initiative and resourcefulness, as well as entirely adequate 
aggressiveness in the performance of his duties. The stenographers consider 
him an excellent dictator, he is a very good shot, being a member of the 
Bureau's "Possible Club"; he appears to be in excellent physical condition 
and is experienced and entirely capable of leading and participating in danger- 
ous assignments. His work has entailed supervision of the Criminal Squad 
consisting of some 20 agents in the headquarters city, plus an additional 20 
on the road and in Resident Agencies. 

I have been very favorably impressed with Mr. Malone *s paper 
work in that his memoranda and letters are clear, concise and to the point. 
He organizes his work very capably and gives considerable thought to the 
acceptance and proper discharge of all his responsibilities, both in the 
supervision of his squad and cases and in the matter of acting in charge of 
the office during my absences. He appears to meet people easily and well, 
both in the peace officer and businessman categories, and he has made a number 
of public talks in this district upon which I have received favorable comments. 
Mr. Malone has not had actual experience in testifying in court, although he 
has appeared before Grand Juries and United States Commissioners on many 
occasions. Judging from his bearing and knowledge of the work I feel he 
should have no difficulty representing the Bureau capably as a witness. He 
is experienced on physical surveillances and available for assj^nment whenever 
and T^ierever needed. He has received specialized training and is qualified 
as a General Police and Juvenile Control Lecturer and is a Firearms Expert. 

In summary, Mr. Malone has made a very favorable impression 
both upon me and upon others in the office in the conscientious and able 
manner in "rtiich he has assumed the duties of his new position. He is as yet 
not entirely familiar with all of the ramifications of the. types of cases on 
his desk due to his assignment to other matters over the past several years, 
however, he is most careful and devotes considerable time and effort toward 



acquainting himself with the details of these situations as they arise and has 
exhibited very good judgment in his handling of a number of miscellaneous matters 
which have occurred both in relation to his own desk and to the general operation 
of the office in my absences* -'He appears to possess a veiy good over-all 
appreciation of the problems incident to the upholding and enhancement of the 
Bureau's standing in a field office territory and all in all he has done a very 
commendable job in his new position. 

Mr. Malone has shown considerable administrative ability; 
he appears to possess the basic qualifications for further advancement, and 
when he has had additional experience in his present position I see no reason 
why he should not be considered for additional promotions. 




icchicr Jr. y 



[baticchi^ 
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Office Memorandum • 



rAT 



UNITED STATES GOVERNMENT 



TO 

FROM : 
SUBJECT: 



The Director 



DATE: 



Mr. D. M. Ladd 



jjoikLTY mrim bq^rd hmetngs iwolving 

CLEVEIAND POST OFFICE EMPLOYEES 
UmiTI OF GOVEHMENT EMPLOIEES 



June 30, J^O, 



Tolson_ 
Lacid 




PURPOSE: 



Neas? 
]j 5 Gan(iy__ 

b7C — 



To advise of commendatory rexoarks made by 
Representative, Loyalty Review Board, concernisHr the excellent spirit of cooperation 
afforded to a panel of the Board by kBkC J* F.'malone of the Cleveland Office in 
connection with recent hearings held by the Board in Cleveland, Ohio, 

BIlCKGROUM) : 

Tou Hiay recall that for the past t?!ro weeks a panel of the Loyalty Revieifir 
Board has Toeen in Cleve land, Ohio, conductin g hearings concerning twelve Cleveland 
Post Office employees. I [ Representative of the Loyalty Review 

Board, has been in ch arge of these hearings and prior to leaving Washington con- 
tacted P [ office to secure certain additional information to assist the 
Board, i^ich the Cleveland Office wa s directed to furnish to him. During the 

course of the hearings in Cleveland, has been in daily contact with 

our Cleveland Office and has been dealing with ASAC Malone» He has raised various 
questions throughout the proceedings and ASAC Mal one^ after consultation with the 
Bureau, has been directed to furnish [ [ with various types of information 

desired by the Board as a result of questions raised d uring the progress olf the 
hearings * i ^— . ^ . . ^ 

This ip orningj I \ called! ^f iceand. S£oke 



to 



J 



yho has been acting xi 



, . . -->vv- 1 fJlmM^ J. F. 

/aalone of the Cleveland Office. H^Wnted out th a-|^£^g^^^^I^^^flg^yhg|^ #«£8l4£^tON 



^^J^e^adv-isegtJ^ftiat 



the panel of the Board has completed its he^yfM^ land^^ retjpMi^T Washingtor 
I He stated that the purpose of his call was tS^dvise the Biif|aKof'^^^^^ 
j spirit of cooperation which the paneVftf Ibhe Boarq had rei 

i^Wn 
several times privately beforOthe Board and in e^fii^iMtaftfi.8JbaA.90g>p8iPiatod ■f^aft.y 
in answering the Board's questions * throughout the hearings, Mr. Malone was anxious 
and willing to assist the Board in any way it was possible for him to do so, and on 
one occasion in particular, had stayed with the Board until 7:30 P.M» in the evening 
willingly devoting his own time for the convenience of the Board. On this occasion. 



ASAC Malone had been scheduled to appear before the Board at 3:30 
but by reasons of unexpected delays, the Board had not beei^ in a p 
him, and he had willingly returned later in the afternooji staying 
f evening for the Board's cqnvenience. 



fternoon. 




advised that all the members of the panel of the Board 
Tiifho assisted in the hearings in question were very enthusiastic about the 
excellent and idiole-hearted cooperation extended by ASAC Malone, and all had 



MJ:man:mer 



f 



0i^. 



V 




■'"P^^^^f^ 



w 



he 
;b7c 



concerning xt» 



indicated that he desired to 



icoamented to 

express his appreciation to the Bureau for this spirit of cooperation and to 
bring to the attention of Bureau officials the excellent attitude and cooperative 
spirit displayed by ASAC Malone of our Cleveland Office^ 



[ 



thanked[ 



J« F« Malone and the Bureau and advised 

the excell ent cooperatio n for the Bo ard by ASAC M alone would be brought to your 



Hfor his kind remarks concerning ASAC 
Him that the Board* s comments concerning 



.b6 
hlC 



attention* 

cooperate with the Boa: 



2 



also assured 



that the Bureau was anxious to 



on all occasions and that we were most appreciative of 



his comments concerning the fine spirit of cooperation afforded to him by one 
of our representatives, 

BECOMMEHDATION; 



b6 
b7C 



In view of 



commendatory remarks concerning the assistance 
and cooperation afforded to the Board members by ASAC J. F» Malone of our Cleveland 
Office^ it is recommended that a letter of commendation be directed to Mr* Malone. 

If you concur, this memorandum will be referred to the Administrative Division 
for appropriate attention* 





- 2 - 



July 6, 1950 







redmral BurmmB of Im»mBttg^§%am 
Unitmd St^tmm Bmpmr^mmnt mf Jumt^m 



m 

win 

,1 •,hoXB__ 



^ 



1 hanm received SQmm very flnm m^m^-entB 
conaem^^^ y0ur 0x^mtlmm$ p^rformcmom 0/ duty %n 
conn0Gtt0n w%t% rmam^t Hmar%i^m %mld bn the Loyalty 
Review Board in Clmnelond^ 

Th0 exemplary attitude dt splayed by you 
and the mhotehearted aooperatton you extended to 
the panel of the Boi^rd are iO«t worthy of recog*-- 
nition^ I mant to t^^k^ thte oppor^ntty to extend 
my sincere appr&oiation to you for thm splm^did rttay 
you handled your aemignmemt in t%im inet&noe* 

^ Q -^cn Sinaerety^ 

O Sou , .S^ar Hoovay 



Qci SAG, Cleveland (PdtG) 



1 1 



V n 



OLTlgovfj^ 
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VAD!inNISTKATIVE-UNOFFICIAIi < 

G^iFJCIAL: 



Ab of -, August -^-IS5Q— ^-— .- based on performance during pe^jod from Zfitlj-^^-i&SCI- to -jLUguat„$^^„J.950 

Jnm F^ MAT.nNR ^fe$j>f>^: A^^^^-t^a^^ gp^l^^ Ag^^t- 1" Charge 

(Name of eniployee) (TPitle of poa«on, service, aiid gra 

. — J.ederal.Ja^aatt.jGLt--in^estigati^ .L^;::!!!. 

(Organii;atidn-— Indicate bureau, division, sectiqii,Tin^^^ 



:.„G5....i3. 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instruKitions in the Rating Oificiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in -itaZice. 



CHECK ONE; 

Administrative, 
supervisory, or 
planning □ 



All others- 



D 



(1) Maintenance of equipment, tools/instruments. 

„ . (2) Mechanical skilL 

JX— (3) Skill in the application of techniques and pro- 
"~^ cedures. 

i(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

,X— J^5) Attention to broad phases of assignments. 

-tfc- (6) Attention to pertinent detail. 

— (7) Accuracy of operations. 

-^~ (^) Accuracy of final results. 

-^- (^) Accuracy of judgments or decisions. 

rt- (lO ) ^ Effectiveness in presenting ideas or facte. 

-:fc„ (11) industry. 

^■."JT-- (12) Rate of progress on or completion of assign- 
ments. 

,^.. ( 13 ) Amount of acceptable work produced. „(][s mark 
based on production records? ISQ. ) 

i_ (Yes or no) 

,:fc. (14) Ability to organize his work. 

.:^-- (15) Effectiveness in meeting and dealing with 

others, 

,q^ (16) Cooperativenesa. 

.rfe^ (17) Initiative. 

-XL (18) Resourcefulness. * ". 

-it- (19) Dependability. 

_ (20) Physical fitness for the wor'k. 



--^ (g^I Effectiveness in planning broad programs. 
Jjb. (22) Effectiveness in adapting the work program to 
■-- broader or related programs, 

_rfc. (2S) Effectiveness in devising procedures* 

„_jtl (2J^) Effectiveness in laying out work and establishr 
ing standards of perfoi^maytce for suhordi- 
nates. 

Jt- (j95) Effectiveness in directing ^ reviewing , and check" 
mg the work of subordinates, 

,jt- {26) Effectiveness in instructing, training, and 
developing subordiTiates in the work, 

jt (27) Effectiveness in promoting high working morale, 

-rt- (28) Effectiveness in determining spacey personnel, 
"^"^ and equipment needs, 

'-^' ^^^) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

.±- (£21 4& 
,J:. (SI) m 




make decisions, 
eness in delegating 
hoT%tgiljiiffigf^i^^fiiitmimm^«»m^ 



olea/rty defined 



^ 



(C) 




^^'V" 67- 

V> STATE ANY C r®M1gO:S_ ._ _ 

•y^ TSearchftd _„ «..»j-«-.« 



.._riI«P_-". 



AAyG.^j95a. 






. STANDARD 
Deviations mast l>e plained on reverse side of this form 



Adjoeiim 
Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated„-_,- — — Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements __. Very Good 

Check marks or better on la majority of underlined elements, and all weak 

performance overcompensated by outstanding performance — _ Good 

(5heck marks or better on a majority of underlined elements, and all weak 

performance not overcomi>ensated by outstanding performance — Pair 

Minus marks on at least half of the underlined elements^ .. — _ -— Unsatisfactory 



Rating 
official- 



Reviewing 
official.- 



RsMng 



KXQUI.RHT 




Rated bj^ 

Reviewed by\_ — 1 

- V 



"^' CsSS^^<3f ating'offlSSf^^^^ ^ 



(Signature of reviewing pficial) 



Rating approved by efficiency rating committee .„i^:i- — Report to employee 



u. s, sovebnment printing opfice 16 — 9#177-f 




R» J» Abbaticchio Jr. 

"(Tit'leY 




„i2Sa.™. 



-J©.. 



'l^SSi'' 



(Adjective rating) 



fc4.->: ^-".-^.^^r^. J^^il.'.: 



JOHN F* MALOHE 

Assistant Special Agent in Charge 



Although a six-months efficiency report is 
called for in view of the fact that Mr. Malone was re- 
allocated from Grade GS 12 to Grade GS 13 on February 
5, 19^0, I find the comments contained in my special 
efficiency report prepared July 6, 1950 completely set 
out my present opinion of his capabilities. 




Q^!A^ ' " ^i^ 



ibaticchf 




'ee's Initials 



RJA»MCR 
8-29-50 






d>^ 



rSBSUABT 12, 19SJ 
SAC, CLMrmUMD 







BE JOjm r* ZlALCmS, JJSACm SATXSFACTOST MS, UAXAfSK 3EPORT SOO WXWS JM 

mxmr, rismmMmr sxxteks itext roB coffymtsvcES^ 

soorm 



ELEtpoM 



^e>v^^ 
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Monr 
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th §tuUs Btpntttnmt nt ivan^ 
Ithtml Unmn of Snue«ti$afian 
nasi; rngtottf B« C. 



Director 

Federal Bureau of Investigation 
United States Oepartment of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK -JmmtKUm) the sum of |10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner, 



The Director of .the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents* Insurance Fund: 

Name H fi&. /^^Jfl frftftf fT 0- ^| ft LoAfg Relationship lOiPg Date >///./a- 

Address /^fjT^/ tLlFTPH SLi/p Lffke yOooJ) oHra . 



The following person is designated as my beneficiary under the Chas. S, Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Name SflMP fj^ RRtii/^ . 

Address 



:^ 



Speoial Agent V 




Relationship 



t 



NAME: / JOHN F, MAIONE / 

EOD: May k, 19ll2 

PREFERENCE: Hone 



TITLE: ASSISTANT SPECIAL AGENT IN CHARGE 
SAUHY: GS-13 $7,600 



EXAM: 



95 



DICTATION RATING: Excellent 



SAC ABBATICCHIO: 



INSPFX3T0R NAUGHTEN: 



Since March 15, 1950, Mr* Malone has been ASAC 
here, his first field supervisory assignment. He 
has shomi an excellent attitude, is well liked by 
the office personnel, and is a very hard worker. 
He writes clear and concise memoranda and letters, 
volunteers much extra time, and while not yet 
entirely familiar with all of the ramifications 
of his new position, he is most careful and con- 
scientious and has shown very good judgment in all 
his efforts* He displays a very good appreciation 
of the problems incident to the upholding and en- 
hancement of the Bureau's standing in this territory, 
is doing a highly commendable job, and as he gains 
additional experience should well develop into good 
SAC material^ 



STATUS: Excellent 



O.u^' 261951 



(INTERVIEVffiD BY: T. E. Naaghten) 



Mr. Malone desires records to reflect his complete 
availability, and therefore to show no office of 
preference. He has been in his present post, his 
first as ASAC, since 3/15/50, He has proved 
himself capable of growing into his job. He has 
the confidence of the SAC and of the agents. He 
is an industrious worker, intelligent and stable ♦ 
He is rapidly acquiring SAG stature and is 
definitely SAC potential now. 



INSPECTION. REPORT 
CLEVELWm OFFICE 
INSPECTOR NAUGHTEN 
OCTOBER 25, 1950 



Vttf foil itatra BtpMttn^nt of 9itBtit0 

MthBtBi Sureutt of InuMtipatum 

^0 standard Building 
Cleveland 13, Ohio 




^^ur^^^'^^'^ 



Director, FBI 



Dear Sir: 



August 11, 1950 



DlCMJmTi 



m lajriMrorrrf ivEi 



V B 1 MB ji: c::i:ii[Ji;!: ;ii: c d e c: Ml :;;: ;;:;; ;ii; b ;ii; c; il t i [;i]:i i;;ajr:i[: :ii;j ];i; 




Re: SUPEP^JISOOT PEllSOK^EL 
CLEVELAND DIVIS:OK 



With reference to Bureau letters of May 1< and July 12, 1950, 
a detailed record was maintained of the time spent by each of our four 
full-time supervisors upon their respective desks, as well as of the time 
spent by the relief supervisors on such desks over the sixty-daj' period 
May 16 through July lli, 1950, ii^ich encompassed forty-three working da>^, 
with results as follows: 



SAC'S Desk (1) 



During this period, I was out of the office a total 
for the following reasons: 



^0^- days 



In-Service Training 
Annual Leave 
Contacts and Speeches 
^.ecording Radio Broadcasts 

at Lima, Ohio 
Inspecting Resident Agencies 

and Making Contacts at 

Toledo, Ohio 
Firearms Training 
Recording Radio Broadcasts for 

Local Cleveland Station 

Total 



LO 'days 
6| days 
5 days; 



d days 



3 days 
1 day 

1 day 



iJA:DG 



^ i fA/ 



Eirector, FBI 



August 11, 1950 



During my absences and also for very short periods while 1 was 
in the office handling special and unusual matters and catching up i^lth 
accumulations of corresDondence received during my absences^ these being 
matters which could not be handled by anyone else for me, relief super- 
visors spent the following time on my desk: 



Special Agent 
Special Agent 



ASAC's Desk (2) 



btal 30i aays 



J, f: X fl^fii^iAia. 



■ ], the ASAC v:as away from h: 
a total of fifteen days for the reasons indicated? 



i^irearms I'raining 

Annual Leave 

Inspection of Office Equipment 
for Bureau 

Recording Radio Programs, 
Lima, Ohio 

Reviewing Loyalty of Government 
Employees Files re Local Sus- 
pended Post Office Bnployees, 
Conferring with and Appearing 
before Loyalty Review Board 



3 days 



h days 
T^ days 



During the ASAC's absence, relief supervisors spent the follow- 
ing time on this desk: 



Special Agent 
Special Agent 



12 days 



Total Is days 



Security Desk (3) 



During the pertinent period, Supervisor 

of the office a total of seven days for the following reasbhs5 



was out 



Director, FBI 



August 11, 1950 



Fireanns Training 
Special Conferences at 
Washington, D. C# 



li days 



3 days 
Total 7 days 



During 
desk as follows: 



absences, relief supervisors handled his 



Special Agent 
Special Agent 



6 days 
1 day 
Total 7 days 



Deadline Applicant Desk 



During the pertinent period. Supervise: 
of the office a total of twelve days as follows: 



was out 



Annual Leave 
Firearms Training 



11 days 
__! day 
Total 12 days 



follows : 



During his absence, relief supervisors handled his desk as 



Special Agent JOm^P^JYMND 11 days 

Special Agent ^^^^^^^^| Jl day 

Total 12 days 



Very truly yours, 



Special Vgent in Charge 








Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington , D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the iBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed ae a Special Agent, I am forwarding herewith (by 
CHECK - MOM ORMK ) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Papent will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents* Insurance Fund; 

Kame^^JO ri^^ f^ M PU nME ( MfiRtrf W? fr ryjBelationehip U/}f& Date ^- iVSd 

Address \^Sl\ TLiFrgA QliM?. L^l^euJdop Ohio. \; ^ 

The following person is designated as my beneficiary under the Chas^ §.,Hoss . 
Fund providing $1500 death benefit to beneficiary of agents killed in linecjf;d^^ 

Name .^fiA7\a ClQ^ (ihi>}^^ 



Relationship 



Date 



Address 

/ 




/ 



Sfp 






Wf 



Very truly yours, 








ffl 



-^ 



jco* 



# 



ial Agent 



£tTrjXt^. 



.^Spr^^ 



Federal Botsu of InvesligtSiri 
U. S. Departoent of Justice 



UUttiUMi 



8-85 



rmhsmmxTr ft^ X9VI 





CXmwmiMai&^ 



Dear Mstm Mal^Mli 



Your headquarters are "being changed, public business permitting, 

from OXmmmUmaA^ Oladm^ to Bmt l>li«e^ 

CwJLUt^^enlmm effective upon your 

arrival thereon or after this date. ItCAI m3Pm %& ^SliaBj^^ tiM ^tet;i»# of 

Special Ai^NQt^ in tttumttm oC ttMH* OCT jMmi« 

This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November E5 . 1946. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier loy the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 



The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Ex^^^l^^e Order 9805, approved November 25, 1946, 
as amended. ^^^9f^JFll!^ ^ "^ .. . * 

Cl#v«iXaiid lfir« liaXono aliouXd JtajP^ljauitrmirlMiA to xo|K»r^ to 

Wartilngboa toae oon%roiM# j/m%mm %^0^ €Wiirout«^ 
tFansrev to San DjLoco«^ k S / - -«sff 

Mr« L« B« HJL cl l oX a very truly ym^rs. .: ^ 



LAOd 




Glovln 


WSH:al 


Nicnois 

Kosen 
Tracy 
HarL.0 
aolmont 


^|-^S- 


MoriT 

Tele, hoom 

Naase 
uandy 


FEB 
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C5 


r 
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i ■ 




-z? 


»— 


^ 
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John Edgar Hoover 
Director 



STANDARD FORM NO. 64 



f t 

Office MiemofanduM • united states government 



TO t MR. TOLSOM 



FROM I J. p, MOHR 
SUBJECTS PERSONNEL CHANGES 



DATE: 2/7/51 




\lic 




1, It is recommended that A SAC John F, ^alone of th e 
leweland Division be tran sferred to^i ^n Diego as SAC wi th no 
fqngrTn^grade or ^£EL£Lii^ig!"i^-l^^ <^^ 4 £^. 

Mr. Malone enteredron duty as a Special Agent on May 4j 
.1942 and is presently in Grade GS-13s i?600 per annum. He is 40 
\years of age^ married and has no children. He has a Bachelor of 
^t Arts Degree. He is a legal resident of Carbondale^ Pennsylvania and 
^\jhas no office of preference. He has previously served in the Buffalo 
^T and New York Divisionsy as a firearms training expert in the Training 
and Insj^ection Division and as a Supervisor in the Security Division 
prior to being designated ASAC at Cleveland on March 15y 1950* 

Mr. Malone has an excellent record in the Bureau's service^ he 
has been reported on very favorably by SAC Abbaticchio at Cleveland and 
the Director saw him in March 1950 and said he made an excellent per*- 
sonal appearances seemed to be enthusiastic and interested in his work 
and he believed he would take hold in an enthusiastic manner as ASAC at 
Cleveland. Mr. Malone makes an excellent personal appearance^ has a 
very fine personality and I believe that he has outstanding qualifica-- 
tions for further advancement in the Bureau's service* I definitely 
he can well administer an office such as San Diego as SAC. 



r 



be 




({*' 8. It is recommended 

generalassi in Grade 




SAC 







of the San 



231 




h^¥j 



DW 



^c.-<^A^ ^^ ^ 



^^ 



k^ 



<<^^%> l/f^ 



FROM 



SUBJECT: 



Mr^ Tolsoi 
L. fl» Nichols 



ERNMENT 



DATE: February 13j 1951 



F.rm'k Ma com ber of the Co pi ev Pres^ s regresenting 8a 
I e wsmi^^r 3 advised Mr. McGuire ioday th a t he understoo i 



Diegi _ 

JohnHalone ms being transferred to San Biego as SAC ^ He 

mere routi ne ad ministrative transfers. 



Frank Macomberj of course^ lives in Park Fairfax and 
when Malone was assigned to the Seat of G-overnment^ Malone^s apartment 
mas adjacent to Macombers and the two families have been very close 
friends^ 

Macomber had a good deal o^f background available on Malone ^ 
He also asked for a photopraph and it was suggested that when Malone 

arrives in San Diego ^e would be very glad to arrange with the local 

paper for a photograph to be taken. 



I mill see Malone when he is in the Bureau this weekend 
^ and tell h%m dpout ihis. ^ ^...aW^ 



CC - Mr. aiavin 




/ 






^■Ihhb 







February 17, 19SX 



MEMORANDUM FOR MR. TOJLSON 



>•• 




/ 



> f 



be 



a 

Yesterday I saw Special Agent John F. Malone vtrho is under 
orders of transfer from Cleveland, where he has served as Assistant SAC, 
to San Diego to assume the duties of SAC of that office. I outlined to Mr. 
Malone some of the matters mrhich had given nne concern i n the administration 
of the San Diego Office^ calling his attention specifically tc 
I I to properly adnntinister that otxice; to properly 

arrange for appropriate security at tl^ radio station; for fail\ire to properly 
see that adequate telephone service had been installed in that office; for his 
failure to properly schedule Agent-Supervisor conferences and clerical- 
supervisor conference s» and iom^^im fail%ire to have established the proper 
contact with local law i^^orceid^p^ agencies in that area. 

I called Mr. Malone *s attention to the bad discipline prevalent 
among the employees of the radio station. 

I outlined t o Mr. Malone nay displeasure at the naanner in which 

the [ case had been handled and particxxlarly the adverse 

I publicity w^hich had been directed to the Bureau by the Imperial Valley Press 
of £1 Centrot California* I mtTemmmtSi the fact that X ^ranted a firm and vigorous 
administration of tht San Diego Office but I viranted it to be at the same time 

^ ' ^ ^AR a mem / / 7/ ^ 



be 

:b7C 



I ^ave to Mr. Malone the n§MA€^^9F m. number of parsons in his 
Field Division w^ho had been very good friends of the Bureau and ^Nrho^ybrere 
also good friends of mine: General VanDeman of San Diego; Colonel Forney ^ ^j 
of San Diego; Mr. Karl Coffman of Palm Springs and Pel Mar; Colonel Dutton^ 
of La Jolla; Mrs. Helen Kimble of X.a JoUii; Dr. Copp of 1^ Jolla; Mr. and Mrs. 
Tippett of Del Mar; and I>r. Keeney of San Diego. 



I also asked Mr. Malone in due time to get in touch with the 
yJLuperintendent of the Oillespie Welfare Foundatic^Bi at ILa Jolla^ in which the 
ureau and myself have taken some personal lnteiP«at. 

Very truly yours, 

John Kdgar Hoover 
Director 





ts^K'^^, 



3!»lierai Wtnr&mt nf $«»Eatigaitttn 

Wtmtvih §i£iica i9e}jartmi>iii nf i/uBttre 

9 00 Standard Building 
Cleveland 13, Ohio 



September 2- 



AIEMalL SPECIAL DELIVERY 



Director, ; FBI: 



I SE: PKESIUENTIAL LOYALTy REVIEW BOARD 

HEARING IMOLVXNG'ClimAMD POST 
, OFFICE DEPAEIMENT EMPLOYEES 



i . 
GSi Mr. L. L. LAIHfflLlN 



I j 

; iThe attached meiaorandvan prepared by ASAC MALCKE concerning 
eaptl(»i»d laiatter le submitted pursuant to Bureau instructions of 
8»pt«i4l>eri2§, 1950. 



Very truly yours. 



SJIIsalW 









^%an\l:] 



SeptorAer 23, 19^ 
, CleTeOiand, Ohio 

MEMQRAmUM |5^ !IOT imaSCTQRl \ ^^' 



Piirsi^ant to telephonic Bjiareau instruotions of 9*30 Ba^ September 
23; 1950, tpe flolloving is sulaaltt^d regarding thie Diwctox^^s inquiry ae 
to why the f&^ at Cleveland did not inform the Bureau iih«ci a MOdier of 
captioned Board queetloned the usei of different T symbols fior the saflM 
Informant ib Bu|reau reports. 

The ^iter respectfully informs that oh June ^Sth, Imnediate]^ 
following t^e first Beview ^Dard session at whicl^ he appeared pursuant to 
Bureau Inst^ctlons^ ^^^^^^^^| a representative of the Board; advised 
that a Board metober had coilcluded from a study of the Bureau reports that 
In soma instances the saioe informant seined to apjpear in tie same report 
more than ohce and each time under) a different syiBBbol* AccordingJ^i in 
order to better] evaluate the infonjaation contained in these reports, the 
Board membet wo^ld like to Icnov th0 number of actual inforwuits represented 
by T symbols in| each of the eleven cases then being considered* 

It va0 on the basis of ^^^^^| statement and instant request of 
the Board, that on June 26th the wtitar conveyed this information to the 
Bureau teleI)honlcally, whereupon the Bureau by teletype of the same date 
authorized the Cleveland Office to review the files upon the eleven persons 
under consideration and to advise^^^^J Informally as to the number of 
actual informants represented by the T symbols employed In these cases* 



Accordinsl; 



on June 27th, the writer furnished the desired Infoimation to 



^^^^■and: Inasmuch as in some instances the number of actual informants 
was less than the number of T symbols appearing in the body of a report, 
it was of c6urs0 obvious to the Board that in some reports a single infor- 
mant had be^n given more than one T symbol in confirmation of the prior 
observation; of a Board member as above* 

A^^in, when on July 2^th ^^^^1 requested the writer to suppljr 
Information, as to the number of actual informants represented by the T 
dyrabols in bur reports upon seven additional individuals whose cases were 
being heard ;by the Board; this request was presented to the Bureau by tele- 
type of the ,3ame date and as-in the previous instance, Bureau teletype of 
July 2^5 th authorized Cleveland to supply this information. 



on Julj^ 27th, the Board member, 



indicated 



Lhat the same informants were appearing \inder more than 



i^t^ 3 -^yji 



MBMOH>>iri}UIv! FOR THE DIRECTOEj 



September 23, I950 



one T B^bols in certain reports, hevas merely reiterating information 
previously supplied the writer by ^^H and explalnine the Boards reason 

, secure the data outlined above from this office on 
the two prior occasions. 

I 

It is felt therefore, that the Bureau was fully advised by this 
office of the Loyalty Review Boards observation concerning the use of 
different T sjTtibols for the same informant. 



Respectfully submitted, 



ms F. MALOBE, 
ASAC 



^'i^- 



standard Form No. 51 

^ y- August 1946 
0r«. CIVIL SERVICE COM 



#0. # • • 

REPORT OF 
EFFICIENCY RATING 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL ( X) 

PROBATIONAL ( ) 



As of Esi).I3AaiXJ-7..,...15-51 based on performance during period txomk&B,^..3,J^93Q. toEebruarX„lI^i951 



..JQM^il...jaiDIIE. 



.ASjais.lLaiit-.Sia .GS.....13. 



(Name of employee) (Title of position, service, and grade) 

(Organization — Indicate bureau, division, section, unit.i field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ If outstanding 



1. Study the instru<itions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 
2* Underline the elements which are especially important in the position, 
3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
6. Rate administrative, supervisory, and planning functions on 
elements in italics. 



(1) Maintenance of equipment, tools, insti-uments. 

(2) Mechanical skill. 

-^- I2i ^^^^^ ^ ^^^ application of techniques and pro- 
cedures. 

1(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

-^' i(5) Attention to broad phases of assignments. 

.ri.- 16) Attention to pertinent detail. 

(7) Accuracy of operations. 

_-^„ (8) Accuracy of final results. 

-ttr X^i. Accuracy of judgments or decisions. 

,:r: -(10) Effectiveness in presenting ideas or facts. 

,rh jll) Industry. 

,rib -.(12) Rate of progress on or completion of assign- 
ments. 

-^jfc-jLlSi Amount of acceptable work produced. --(Is mark 
based on production records? jSm ) 

Tj J^es or no) 

Ability to organize his work. ^ 

Effectiveness in meeting and 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 






r 





(A) 
(B) 
(C) 






STANDARD 
Deviations must be explained on reverse side of this form 



^ W MM. M (i 



w. 



Adjective 
Rating 
Plus marks on all underlined elements, and check marks or better on all 

other elements rated __„-- Excellent 



Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements.- — — 



Very Good 



Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance Good 

Check marks or better on a majoEjty of underlined elements, and all weak 
performance njfc overcompensated by outstanding performance Fair 

Minus mark^ on ^p least half of the underlined elements Unsatisfactory 

ji.c).AbDai;icchio dr* 
.SAC 




(Title) 



committee Report to employee : 

(Date) (Adjective rating) 




Effectiveness in phmmng hToad programs, 

Effeativeness in adapting the work program to 
broader or related programs, 

jg^J Effectiveness in devising procedures, 

(H) Effectiveness in laying out work and establish- 
ing standards of perfomumce for subordi- 
nates* 

(25) Effectiveness in directing^ reviewing, and check- 
ing the work of subordinates* 

(^6) Effectiveness in instructing, training, and 
developing subordinates in the work. 

iiZX^Effeotiveness in promoting high working morale. 

(28) Eifectifveness in determining space, personnel, 
and equipment needs. 

(^$) Effectiveness in setting and obtaining adher- 
e?w;6 to time limits and deadlines. 

(SO) Ability to make decisions. 

(^1) Effectiveness in delegating clearly defined 

67' ^i^/f^^' //7 




• • 



• f 



JOHN F. MALONE 
ASSISTANT SAG 



This special efficiency report is occasioned 
by the designation of Mr. Malone as SAC of the San 
Diego Office* 

In reviewing the comments contained in my 
report prepared July 6th last, I find that they rather 
completely reflect my present opinion of his personal 
characteristics and qualifications. He has, however, 
since that date been commended by the Director upon his 
attitude and performance of duty in connection with a 
number of hearings before the Loyalty Review Board at 
Cleveland, which made an excellent Impression upon the 
Board members* 

During his period of service here, Mr* Malone 
continued to evidence alertness, good judgment and a 
very conscientious regard for all his duties and respon- 
sibilities* He was quite popular with the office staff, 
made an excellent impression upon outsiders and evidenced 
initiative, resourcefulness and good judgment in his atten- 
tion to all duties and in the administration of the office 
in my absence. He obtained considerable experience along 
the various lines pertinent to his new position and should 
have no difficulty in the handling of a field office. 




.Q^^M^ f'*' ^^ I 




Emplooree's Initials 



RJA'MCR 
2-17-51 




TN REPLY, PLEASE REFER TO 
FILE No — 



• • • 

Cleveland, Ohio- 

March 7, 1951 



COIFIDMTIAL 



Director, FBI 



ifi 



J Dear Sir: 



Transmitted her^i 

icie^cy rating on Wr» MAIOFE, 



are the personnel 
ile and a special effic 
who has been transferred to the San Diego Division 
as Special Agent in Charge • 



J DEcus,... n i£ki:.j4^^^. 



ON 



T^lfSyCJ] ^^-^-^ truly yours, 



RJA'MOR 
EnclosTires 2 

REGISTERED MIL 



Return Receipt Requested ^' 



g^ 




19MAR1719B1 



^ANOARD FORM NO. 64 



Office 



TO : 
FROM ; 
SUBJECT; 



t 




MENT 



Mr, B. H, 

R* r. Harho M- 

ASAC jom F. UAion 

Inspection Aide 



^m: January 8S, 1951 



Mr, Malone assisted in the renpni in 
speotUn of ihe fashington Fieli O/L L L 

tmsei/ Migently and enthusiasticallv and du 7 

volunUry ovenm. SU perfomanoe ms entire- 
lyjatufaotory and I believe that with / rtLT 



Mr. Tolson^^ 

*fr« Cleg g " 
Ur. Qlavl h 
Mr. Lad d 
Mr. Nichols 
«r, Rose n 
Mr. Trac y 

Mr, Egan 

Mr* Gumea 

Mr, Harbo 

Mr. Moh r 

Mr, Pennington "" 

Mr. Qulnn Tamn 

Tele, Rboffi 

Mr, Nease ' ^^ ' 

Miss Holmes 

Miss Qondy 



|||. wmm 



mm 



% 



h 



>Si 



hfr4^ 

^±j¥ 
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STANDARD FO^tM^NO. &* ■ 



Office 



fm^^f^ 
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>:^'-'i 


^1 


/j^.-. 


'^ 


■"V-L''^f^ 
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ysi^; 


:^^'^ 


m 
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Ill 


^■- ,';'' 
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"r'-^-""^"^k 


JiS. 


i^i*^^i 




fe^ 





IRNMENT 



TO : 

FROM : 
SUBJECT; 



MR. GLAVIN 

H. L. EmmDB^thr 

JOHN F. MALONE 

ASAC - Cleveland Office 

(Under transfer to San Diego as SAC) 



DATE: February 12, 1951 



. Tolson k 

4. Glavl n \r^ 
Lad d 
Nichols 
, Roae n 

, Tracy 

, Egan „_ 

r. Ournoa 

r. Harbo 



( Ho^jttss 
Oandy " 



At 11:00 a.m. (S/lS/sl) y while the Executives' Confermce 
was in sessioUj SAC Abbaticchio telephonic ally spoke to me to get 
clearance on the dates for Mr. Malone to report to the Seat of 
Government for conference prior to assuming his new position as 
SAC at San Die go. 

Mr. Abbaticchio recomuwnded that Mr. Malone be permitted 
to come to the Seat of Government on Tuesday and Wednesday, Februar^^ II 
and 14 n. for his conferences. He stated these dazes mouM be 
preferable y inasmuch as Mr. Malone planned to drive his wife to 
her hom.e in Pennsylvania to visit her aged, ill mother for a couple 
of days prior to going to San Diego, and if he could come to the 
Seat of Government Tuesday and Wednesday, he would be able to spend 
Thursday and Friday at the mother ^s home and then proceed back to 
Cleveland and be in Cleveland while SAC Abbaticchio attends two^day 
conferences on February 19 and 20 at ^^ 

for 



Seat of Governments 



The second choice would 
Seat of Government Friday and 
17. § 



stated 



Mr. Malone to be at the 
rday of thi^^^M&jSi^MJb^h 



SAC Abbaticchio stated that any dat 
would be entirely satisfactory, but he would 
advised so that Mr. Malone can proceed with 



RECOMMENDATION: That Mr. Malone be 
the Seat of Government Tuesday and Wednesday,\ Feb 
that SAC Abbaticchio be immediately advised, ^ ' 
can get started as promptly as possible^ 



\l iftm'Mtiibe . iJmediatslyT^i\ 
[Uthori&MPtib ^mldbio 



CC: Mr. J. f * Edwards - (Sent Direct) 
ADDENDUM 



b6 



*.}i 



HLE:pam 



I 




1 \phoned me at no ah today (2/12/51) 

that Mr. Tolson had advised that it would be 
satisfactory for Mr. Malone to report at 
9:00 a.m. Friday, 2/16/51. ^ 

i. Edwards /pam ^ ^^^^ 



#• 



Cleveland, Oj 
February 10 




Mir* Jolm Edgar Hoover 

Director 

Federal Bxareau of Investigation 

Washington, D. C» 



Dear Mr. Hoover: 

I have today yotir letter dated February 
8, 1951 designating me Special Agent in Charge of 
our San Diego Office, 

Until I have an opportunity to thank 
you personally, I would like to express my sincere 
appreciation for this trust you have placed in me* | 
I shall do everything possible to prove worthy of ^ 

it. 






lbif5^SM4^ Respectfully, 



OH 




V 1 



PERSONAL MD COTiTDlMflAI 



3^IAL 



John F. Malame 



h\ 



^-Mkm^s^ui 



Searched 
Numbered 

Tried ,/ 



Sk..... 



? iviAK lia iySi 

FEOtRiSl mm OF )IIVf£ii?»F!Ji 
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0: 
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June 28. 195 i 



MEMORANDUM FOR MR. TOLSOISi 





On June 26, 195i, I saw Special Agent in Charge John t\ Malone of the 
San Diego Field Division* Mr, Malone does not impress me as strongly as 
he did when I saw him when he was en route to San Diego, He does not seem 
to have the punch and drive to him that I noted on my previous conference with 
hitn I think he is intensely interested in his position as SAC and has made a 
diligent effort to grasp the problems of the San Diego Office. 

I discussed with his:ia generally the administrative operations of that 
Offic e in view of the \^ery poor re port of same when it was last inspected 



■bo 



when 



Mr- Malone indicated that he has corrected 



many of the matters that were mentioned by the Inspector. 



I discxissed with him the matter of the investigative delinquency; the 
necessity for adequate informant coverage in both the crim^inal and subversive 
fields; the necessity for tight control of the Resident Agents; and particularly 
of the personnel attached to the radio stations in the suburbs of San Diego. 
I also mentioned to him the relationship which I desired to have maintained 
with the Attorney General in the State of California, Mr. Brown. I pointed 
out that our dealings with hina should be most circumspect in view of Mr. 
Brown *s background and activities and in \ri^w of certain personnel which he 
has appointed in his office since becoming Attorney General of California. 



oS 



^iV^ 



Very truly yours. 



'■¥-^ ) / 



.-f/: 



*| 



AipjHVffohn Edgar Hoover 

Directory ^^/^^^^^ 




^H:mpd; 






3. Roo m . , 

" — =■ % 




w H--C';C}\i'i^'^ 



,iir 



^ ' il IJ i 



' ^ 0£,. 



^h .. 



^^U4^ .. 



REw FOB mmmi peoperty 

FEDm BUEEAU OF INVESTIGATION 
Uim. STATES DEPABTW OF JUSTICE 



f 



CC-5a 



March 20, l?5l 



ihilMWll^WMIlwJi . 



I certify that I have received the following Government property for official use: 



U.S. Govement Transportation Identification Card 1 375 



READ 

mm w^ 0m tm 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taki 
care of it and returning it when its us; 
completed. DO HOT lABK OR IRITE OH IT ' 
IT IN ANY lAY. 




p 



Ftf I f" 




iiii . li!iidiii.|ii»i tfH if*pii M !.!^>Wi .H i ff «i( 



Jgry trul^ours, 



f' 



^Afe.^./^^*;^Li^;^;.U^^jiiw^i^y^*k^ 



^iuk.:mmmim. 



Eruption & paiia lefi; anterior chest. T^(^« rg|^iard « S€ •6 

Ref# to doctorsKing. Co^itacted by pho^i* nod ke rscom* 

sending Mr. Malone to Pr. McCal«l> ^i^ause of ©aruptidn 

^Biployee to see I>r. McCaleb at ^ ^ today 5-19-47 

S*w Dr. Mo Caleb, Diagnosis - Shingles. Tfas given «n 

injection, x-ray treatiaent, tablets to take e^rery 4 

hours > and Rx to apply looally. To return to the doctor 

on Prieay 5-21-47 3treatments . 5-20-47 

Imp3:'ovea. BaSh ♦ 2 treatiaents* 5-21-47 

Improved. 2treai3nents«. 5—22-47 

Saw Dr. McCaleb.this a..m. rash improving.. 2nd tr. 5-2S-47 
Superricial dressing changed & saw Dr. at Quantico on the 

11th 
finger dressed 

Finger dressing ohieq^gSfiSr ^ 



10-16-47 



IMATOim, MR. J. P- 
[ Sore -feroat* 



A^OTt^ OK x?r0f®Gi!rcir 



8/12/49 



Change dr^ssl^^ C&a f&dger^ 

©larrhoa, kao#©e%^t# Wit;h sq. diarrliea mix-b. 2 
2Bd tr» . 

Had fatty tumDro remo'ved from back in ^Sc ran ton, 

2 -waeks ago. Dry dressing applied. 

Dressing to back. 
Dressing to back. ^ 

Dressing to back. 
Burn on wrist dressed. 
B\irn dressed. 



lO 17-47 
d0®#«^ to t^kB 
4^4 -^^ 
Pa. about 
5-17-49 
5-18-49 
5-19-49 

5.-20-49 
1^31*50 
2-1-50 



m 



IhL BUREAU OF INVESTIGATlP' 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185 



r^ 




Name of Employee: 



Where Assigned: 



Payroll Title: 



JOm F. MALONE 



SAN DIEGO OFFICE 



(Division) 
SPECIAL AGENT IN CHARGE 



(Section, Unit) 



Rating Period: from ^PJ?IX 1, 1950 to MARCH 31, 1951 



ADJECTIVE RATING;. 



SATISFACTORY 




Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating approved by: 



ASSISTANT 
DIRECTOR 



Signature 



Title 



Signature 



Title 



^ 



Signature 



^ 



(// Title, 

TafedDRDED-U 



Ma 



m 



3-31-51 



Date 



Date 



Date 



6>--^y,/Aa-m 



: '< *«f 



TYPE OF REPORT 



^^/ 



( ) Official 
(X ) Annual 



SfiisrohcG ..... . ,, 

I Filed (7ii/y:-i.v'/--.~-. 

( ) Administrative ^. Jhi |^ j^^^ 
( ) 60|day tf^j^;,;,. ^.^^^ „j IHViSIISAtiM 

( ) Tranrer—- - ' " J C 

( ) Separation from service /'i v Mf^ 

( ) Special X 

V 



/ \ 



NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISi'ACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the perf<^rn)ance is unsatisfactory, j2) the facts oi 
the (90 day) PRIOR WARNING, and (3) the efforts made AFIT.R THE WARNING TO HELP the employee bring his performance up ^o a 
satisfactory level. 



wP 



fi 



A^ORMANCE RATING GUII((|||| 
FOR INVESTIGATIVE PERSONNEL 

(For use as. attachment to Performance RatiT^#0rm No. Ft) - 185 ) 



FD-185A 



Name of Employee _ 



JOHN F. MALONE 



. Title SPECIAL AGENT IN CffARG E 

Rating Period: frnm 4 - J — OUtn J ^*d 1^*51 



Note: 

+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

— Unsatisfactory. 

s2 No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because sUch would presume equal weignt for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



'^ (1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitaibly 

I share work load). 

*< (4) Physical fitness (including health, energy, stamina). 

t (5) Resourcefulness and ingenuity. 

•■j*^ (6) Forcefulness and aggressiveness as re(^uired. 

lait^ (7) Judgment, including common sense, ability to arrive at proper 

I conclusions; ability to define objectives. 

"T** (8) Initiative and the taking of appropriate action on pwn 
J responsibility. 

^ " (9) Planning ability and its application to the work. 

^r(10) Accuracy 'and attention to pertinent detail. 

ir(ll) Industry, including energetic consistent application to duties, 

^\^ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
^^*p^l3) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of 
^^ application. 
)r\XA) Technical or mechanical skills. 

, ^T* (i5) Investigative ability and results: 
ta) Internal security cases 
tb) Criminal or general investigative cases 
_-_r(c) Fugitive cases 
_!t(d) Applicant cases 
/ — Q. (e) Accounting cases 

T (16) Physical surveillance ability. 






12) Firearms ability. 
8) Development of informants and sources of information. 

(19) Reporting ability: 

'*fr'(a) Investigative reports 

_ar(b) Summary reports 

-Jr^c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 



_-dfc_j20} Performance as a witness. 

_k:r72n 



i 



A:. 



(21) Executive ability: 
jH[a) Leadership 

~|" (h)^l^i1ity to handle personnel 
— fcrf'^^yPlanning 

iw*^) \/TaWing decisions 
•^ (e) Assignment of work 
.attO-^T^ining subordinates 
—^^rtg) Devising procedures 
(h) Emotional stability 
i ) Promoting high morale 
j ) Getting results 

(22) ^ility on raids and dangerous assignments: 
-^t^) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, super\^isor, instruc- 
tor, etc.): 



:0^ 



B- Specify employee's most noteworthy special talents (such as investigator, desk man^ resea rch, instructor, speaker): 

t^t^ 



C. (1) Is employee available for general assignment wherever needs of service require? ^ml_ (If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Xp (If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? jL (If so, explain in narrative comments.) 



^" 



ADJECTIVE RATING:. 



SATISTACWnr 



Outstanding, Satisfactory, Unsatisfactory 






Nicholo 

Kwbo 

AlQen 

B«laont 

LBUstilln 

Hour 



^. 



San Htm go j^ Caltfornti^ 



Augumt i4^ I9S2 
AIR MAIL 



BE: SA AFPLICAKT inTSETIE^S AMP 



Dmar MTm Malonmz 



EIAMIMATICM&. .- 



^O 



ON . 



t.r.(^-.^J. 



e/x^ 



I am a-t-taehtng hereto a CQpp of a J#it"^#r add.rm&med to 
all Special Agents in Chay^gm ooumring the BuTmau^m reut^md 
Special Agent appltoant tntmrvimming and examining procedure^ 
27ie progrxkm is fully explained therein and need not be again set 
forth in this oommunicationm^ 



Tou are being deeignated to 
applicant intervieum and e^eamtw^ationm 



handl0<&, 



'pedal 
Pirn go • 



Agent 



regueetedm 



I know I need not point out to you the importance of 
the proper implemmmtation of thim program* MSany indit^tdualM 
totally lacking in the i^i^mic qualification a for appointment to 
the position of Special Agent ha^e been favorably recommended by 
interviewing offiaialm in the pamt €md have entered on duty in 
our service^ Am a conme^uenoe, it ham been nmoemmary to tdke 
action at Wamhington to meparate theae indivii^^^alm from our rolls 
after they have entered on dutpm Thim action caumem hardship 
for the applicant and mubjectm the Bureau to possible criticism 
through disgruntled former employees whose jt # » < gmm ti nvw *? g iw^Jt^^USi 

I trust that through ouf^^^^sn^ 
ouMrcome this undesirable tendency to rSlQ'i 
applicants for appointments Each intervie 
that the applicants he recommends will be 
Bureau in future yearsm Ve must insurst^ 
tinue to he an aggressive , honest and ^If*]^ 
canH^IJI^0^Med^±^^ugh the ^PP^ ^^^^i^^Sf^ 
mho possesJ'tfM nVghest qualifications ^f^ 

] ^.iaM^ interviewer must be^oktti'ij^^aMkmm^he applicant 
r«<MML«R*€i#cr 'has the proper o^pearance^ pe rsp nS^£^, education, 
ana nat%^^ ^Mi/^eli^genae to fun_ction pnpjr^UeJv on (^yi^ a^sigw&ent 



6^ ^?-.- y^::^ ^y^ 

r^^^f^Xi'me wtll^^ave- 
Mt^mmqualifi4fdi_ .^J^y 
Wvwmst 5e<ljR fj? miwid 
he life hl€ir6d of the 

oTPSBSm%\ 




tL^MM^^I 



\sitionm 



.^ 



which wa£f be give 



WRazhmc 



s 





•opy J« 



AmmsT ih* X9SX 






AE<>2aiy apnllo&nts In tli« aairarAX ottl^mm 
assigned to y€»u» 7<yu mmmd iix> lan^ar liandla 
tHa San DiagOt Xios AngalaS and 3an Franolaeo 
Omoaa# i:iieaa orjTlaaa wiXX ba ooirax^d l^y 
SAO KaXona and ASAG KXXsi#or^l& i^'aiMatlvaXy# 



SlnaaraXijr yoursj 



00 I SAO t SaattXa 



TFHibaMi 



(W) 



Jolm £dcar Eoovai* 
Dix^ator 





/\,4 a- ^ ^ '^ 



y 



3AUG2 31951 



So that thm applicant^m ability to mxprmma himeelf 
propmrly in mrittmn matmrial mtap bm ev&Iumted by you, thm Burmau 
has approved thm addition of a qummtion to our prmamnt mxamina^^ 
tion whmroin the applicant will be amkmd to mtatm fully on thm 
Bhmmt of paper containing thm gummtion why hm in domirous of 
bmooming a Bpmoial Agmnt of thm Burmau^ Othmr qumotionm of a 
likm nature may be utilimmd by the interviewing official* 

Thia additional queation ahould be mimeographed in the 
field for uee mith the es&amination papera preeently in the 
poaae^aton of the fields Aa additional e:raMinatton papera are 
aent to the field^ thia additionoJ. queation mill be appended 
thereto at the Seat of Oovernment* With the inclueion of thim 
additional queation^ thm timm limit for thm regular lam ms^mina'^ 
tion im increaamd from two to two and one^half hour a and thm 
accounting examination from four to four and onm^hdlf houra* 

In the event you have any queation in mind regarding 
thia program, plmaam oommunicatm promptly with the Bureau 
concerning itm 

Sincerely youra^ 

^- Utcar Boovmr 

John Edgar Boover 
Director 



At 



i^f^ent 



I. Agency and organizational idestgnatlon^ 



. b«partm«nf 

S, Employee's name 




iBfl*^i9'T 



social security account nt»nt)er. whefi appropriate) 



2. Pay period 



4. &nade. and salary 



3. Block No. 



4. Slip No. 



**a» 



PAY ROLL CHAN©E DATA 



4 ROSS PAY 



F. I. C. A. 



7. Previous 
normal 



8. New 
normal 



9. Pay this 
period 



10. Remarks: 



.^9 JUL 30 



1 1. Approprratl 



12. Prepared by 



IJt Periodic step- 



-increase 



Pay adjustment 



14. Effective 

date 



IS. Date last 
equivalent 



Other step-increase 



mSSm 




18. Performance ratiD^MJiWatistactory or i>e+ter^ . - 



(SiqnatuyTor other authenticattjat) 



jl,"^fC h ec k applicable box in case of excess LWOP) 
I 1 In pay status at and of waiting period. 
I 1 In LWOP status at end of. waiting period. 



^oS 



19. LWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 
Period (s): 



No excess LWOP. Total excess LWOP. 



Jnitials of Clerk 



STANDARD FORM NO. I t26d— Revised 
Form prescribed by Comp. Sen., U. S. 
Nov. 8. 1950, General Regulations No. 102 



PAY ROLL CHANOE SLIP— PERSONNEL COPY 



•CS U. m. •OVERNMENT PKlHTINa OFFICE 



2-11 



efoly 6, I951 



SAC, San Dlago 



HE: JKmST^ WOJO&m (BAG) 

SPECIAL AGENT ^ ^ 

General In-Service Course 6 [/l8 



■to 6/30/51 



Nichols 

Ro se n 

Tracy ^ 

Harbo 

Bolmont 

Mohr 

T«le, Koom 

Noase 

Gandy 



Dear Sir: 

The above-named Special Agent attended the ahove General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 



Notebook 

Examination 

Double Action Course 

Practical Pistol Course 

Shotgun (Skeet) 

.30 Rifle 

Machine Gun 



96 
96 
20 
97 
96 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 



<;i 



Very truly yours, 



gee: 



t^ 



John Edgar Hoover 
Director 



a 






t»v 



San Dl^of;; 



IILSiLIIG'^'^/ V 



-^m 



JUL fi- 19S1 

MAILED 19 






Augum-t as, J9ffl 







MjmjBuaxM 






Pmmr Sirg 






iF^€?^^^ 







be 






^% :. * 



4^# Ilia rmmtdUn^m Ika rw4i# <li»r#i^ «i,/tf^<ri«a mmwm%mg h0urm^ hm 
J^mZmtJ'tm^ a//^<riaZ rm^^ntimg, mm a#i^ ^tMMMNPii^ li^i# m^Btgrn^ 
wum^tm pT0p0w^g mmA m mmi m tm rmmu mM^mm^hi^Mm €m m&mmma^t^m 
»f*» htm p^wmmml mmi^ut%tmBm im miki%^Um \ \ mi^th%ima 

^i^M a^^ster ^p^m^te iii%# hmf mmommt0m i^ miam^ 






^^w^ugh 90rmw^iHg 0f Agmni^ mmmU^uimm mmd\wmt'pia^t^m0 ^ ^ 

0^ U0ur pQ0w^ mml^%t0m tm Mt# tmm immmmm Jp^fH^ m^mmt U00/ .-"^ 
»aAr# any fuw^hmr mm0wmM rm^mmmmd^'^tmm^^/iif' Mia ^Wf^ 



w»0rm m0v^mT0 






W^m0 



9>-r 




KJ 



^z e bi 



? JAStp* 



-..iiii'.'.i 1'-' i"^^ 
I B J 



U S II 



1D1« 



•P^JJJSJ^**^ 



00 



CC ^ '-'lp0Tm0nn0l ftXm of ^fMt^0hn Fm MB^lmnm 



(^ 



^ousa^ ^% 



vtftinBVi^i 



a^o 



lV^»' 



i#flr0 Off%00 




C0FY:31ie 



OFFICK MSMOHANmJM 



UNITED STATES GOVKHWMENT 



TO 


S 


MR, TOLSON 


m.(M 


t 


W, R, GLAVIM 


SUBJECT 


t 





Augrutft 3tl951 



I am a^ta<dilng hereto m brief ot the file of ASAC 
Jajaes 0« £ll«Ei^z*tli of thB Ibom An^lmm Office \djth the 
•ugl^estlon that ha be mppro^ved to handle Special Agent appUeant 
Xntervlewa In the Lea Angelea and San I>1«^^ Offl^a. At the 
px^aent time ASAC Burton of the Seattle Office la handling all 
Special Agnet a^llcaat Intervleva en the veat eoeat^ that la^ 
Seattle y Portland y San. Fr«nclaco» Lee Angelea^ end San 2>lego* 
The ni3»ber of epplleenta we a3^ receiving^ partlcularljr In the 
California offleea^ at the present tima^ wmkm It neceaaary for 
Burton to be away trma. -thm Seattle Of riee longer than I feel la 
desirable and It la felt that If Ellaworth were approved for 
the handling of Agent applicant Intcnrrleva In Lea Angelea and 
San Diego, Burton could handle the other three offices without 
being absent tr<mt official headquarters too g^reat a period of 
time in ekity oste week* At the present tla^^ there Is an average 
of 6 Agent applicants a week In the Seattle and San Francisco 
Offices and an average of 6 Agent applicants a ii^eek In the 
Portland dfflce* 



ISULJMiiii^ 



a ifeek 



Ellsworthf If assigned to Interview Agent applicants^ 
and being assigned to the Los Angeles Office i^lch Is one of the 
largest offices where we are receiving appi t aac tiaately 20 aprlloants 
a week at the present tijaa^ ^^mld be able to s^iedule these 
appU^mnts without Interference with his present duties as ASAC 
In that office*. 



There are a UsdLti^ nuaber of applicants applying at 
San Blego OfFlce^ approadjsately A a week^ and tbmie applicants 
could be handled without too aaich difficulty bgr JESllsworth* 



the 



1 have had the opportunity to review a number of Special 
Agnet applicant flics In %ddLch Mr« Ellsworth bmUIc the Initial 
recodsaiendatlcma and X feel that hew Is qualified to conduct such 
Interviews • 

Pending your decision, no further action is being taken 
in conneetion with this irecooaEmendatlon at the present tlne» 



WRGiJC 
Attachment 



32 AUG 3 01951 



